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CONTACT: Erik Christianson, (608) 262-0930; echristi@facstaff.wisc.edu 

WARD OUTLINES NEXT STEPS ON SWEATSHOP ISSUE 

MADISON - In its ongoing effort to end the use of sweatshop labor, the University of 
Wisconsin-Madison will maintain its provisional affiliation with the Fair Labor Association as it 
continues to evaluate the FLA and the Worker Rights Consortium as possible options to bring about 
change, Chancellor David Ward announced Monday, Jan. 24. 

In addition, UW-Madison will explore the possibility of independent monitoring of workplace 

conditions to augment monitoring through the FLA, Ward says. This project will build on the 

university's current pilot monitoring project, which is examining the factories of three UW-Madison 
licensed manufacturers in Costa Rica, Korea and Mexico. 

"These next steps represent UW-Madison's ongoing national leadership on this most difficult issue," 
Ward says. “It is important to remember that complex global problems such as sweatshops cannot 

be resolved overnight. Yet the university remains committed to helping solve this important human 
rights issue." 

Ward's announcement is based on feedback from the university's sweatshop task force advisory 
committee, which he created last year to provide guidance on how to best eliminate the use of 

sweatshop labor in the production of apparel and other merchandise bearing UW-Madison logos. 

The committee of three faculty, three academic staff members and three students met with Ward 
Friday to share its viewpoints with the chancellor. 

"The university's membership in the Fair Labor Association (FLA) has always been provisional,". 
Ward says. "I don't believe that FLA can alone solve the sweatshop issue. But for the time being, it 

is valuable for UW-Madison to keep working within this alliance and monitor its progress." 

The student-sponsored Worker Rights Consortium is still evolving, Ward says, expressing hope that 
in time the WRC could become a more viable option for the university to consider joining. 

"UW-Madison has always maintained that it would be open to other alliances as they evolve, and 

we intend to continue to closely monitor the progress of the WRC, as we have done since it was 
proposed last October," Ward says. 

Should independent monitoring through the FLA prove to be insufficient, the university could 

partner with other major universities or go it alone, Ward says. "Independent monitoring will help 

ensure that university-licensed products are not manufactured in sweatshops," the chancellor says. 

Ward also announced Monday he will urge that UW-Madison partner with other leading universities 

to test monitor aspects of living wages in international markets. The details of this proposed 
recommendation will be unveiled in mid-February, when the La Follette Institute for Public Affairs, 

under the direction of Professor John Witte, is expected to complete its report of last November's 
Living Wage Symposium. 

Under new guidelines implemented Jan. 1, licensed manufacturers of UW-Madison merchandise 

must publicly disclose their factory locations and follow other stringent workplace standards, 
including the protection of 

Sweatshop/Add 2 

female workers from discrimination and harassment and other provisions outlined in the Collegiate 
Licensing Company's draft code of conduct. 

http://www.news.wisc.edu/releases/view.htm!?id=3585&month=Jan&year=2000
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UW-Madison is one of only six universities nationwide to impose such strict requirements on its 

licensed manufacturers. The others are Arizona, Duke, Georgetown, Michigan and North Carolina. 
Ward announced the new standards in October 1999. 

Companies that want to sell products displaying the UW-Madison name, Bucky Badger, the motion 

“W" and other university trademarks generally must apply through the Atlanta-based Collegiate 

Licensing Company. The CLC forwards the applications to UW-Madison, which approves all 

licenses. 

The CLC will ensure that the new guidelines are included in all current, pending and renewed 

UW-Madison licensing agreements. The university has close to 500 licensing agreements, and until 

now licensees did not have to disclose manufacturing locations. 

UW-Madison ranks 10th in merchandise sales nationally in the CLC, which administers trademark 

licensing for approximately 180 universities across the country. The university collected more than 

$1.2 million in royalties in 1998-99 from the sale of sweatshirts, hats and other merchandise 

bearing UW-Madison trademarks. 

Royalty income is shared between financially needy students and the Athletic Department. This 
academic year, 375 undergraduate students, many from Wisconsin, received Bucky Badger Grants 

averaging $1,000, according to the UW-Madison Office of Student Financial Services. 

The Athletic Department uses its portion of the income to remain primarily self-supporting. About 1 
percent of Athletics' budget comes from state tax revenue, and those funds finance women's 
sports. 
HHH 

Erik Christianson, 608/262-5061, echristianson@uwsa.edu 
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time in a week that heavy snow brought crews to work in the wee hours to clear campus streets, walks and lots. Above, trucks from Joe Daniels Construction : me Cote a 
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Kiniyalocts and another first-vear world experience. “I was surprised [by the decision].” ‘ | 
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“externs’ ata North Carolina-based of a lawsuit challenging Wake County’s Justice Department. whose resources +" 2 Re 
nonprofit group called the Land Loss decision to site a second landfill in a vastly exceeded those of the Land Loss , -- 
Prevention Project. The assignment came predominantly black mobile home com- Prevention Project. She was also delighted: A film series Yul like 9 | 
through the Summer Law Extern Program, munity in Holly Springs, outside Raleigh. faaieiiad on ieee Sen aes cate Ac
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sees fir, “perhaps to advance existing learn- row its curricular efforts have strength- intensive summer curriculum for faculty shorter bills. “Think of it os who's first at 
ing initiatives or create new ones,” says cies icendiaclinacy eating acres and staff to learn together how they might the tobe” Bledweiss soy: The bis who 
Robert Skloor, the associate vice chancel- campus, mentored assistant professors on become more effective teachers. pees = flowers ee Pooks 
lor who worked with Chancellor David the road to tenure, asisted graduate stu-. ___ Gift funds will suppore the chree new Sa reece 
Ward to create the new programs. dents making the transition to professional initiatives for their first years. a oo Gk 
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ecm iae Geeeee a J 
in addressing the conference at the i] ae al ay | 7 ec ‘ : : c 

Monona Terrace Convention Center. 5 =" A) ae ee Sane re 
Keeling cle eee neremiinende che es 0 i ee Cally: 2629846, ct ermal: Re Rone : ‘ J Ae | ee a ee » Vj wisweek@news.wisc edu. ; c 

Journal of American College Health and r A un A & Rae Cc 
a member of the National Conference 4) Aa Auli Guesswork: Pumpkin nets $60 t 
for Higher Education and the Health , i ’ They finally wrestied that great pumpkin 

ae ; E D “ ms E tA 4 on display at Helen C. White College 
of Youth. He will speak at 9:15 a.m 4 Ea) ee Bile Library onto the freight scale at Memoria! 

Kuhl is a nationally recognized wr eames FB! Union. The gatgantvan gourd tipped the 
researcher who spoke at the April 1997 Soa 4 nN hd Hi scales at 223-6 pounds. Security Officer 
White House Conference on “Early r r } ee 4.D. Rasandick grew the pumpkin at bis 
Learning and the Brain.” She will address nag pe, i nt ie enero me eee 
a luncheon session 2 Ae eT H brought it to campus for © contest fo guess 

: ba tinea Hi | the weight. Student John Springer, who 
To register, call (800) 871-7176. a) a i guessed 221.9 pounds, won the “Great 

Fee: $25 includes a continental breakfast, M4 k / i Pumpkin Scholarship” of $60.donated by 
lunch and all sessions. Information: ; * P| ii ; College Library staf. Eighty-six students 
Deborah Still, 833-8545 - ie ks Gas ee ee ory 

ea ha i «Services Assistant Bruce Broker says 
School reformer headlines event ae 4 i | most of them were “way off.” So much 
A speech by school reformer James 7 aad Ea i for higher education. 
Comer, a professor of child psychiatry at ie: YO ee Services: Free flu shots 
Yale University, will cap American ee] gen i University Health Services will adminisier 
Education Week activities sponsored by yp a Oe free flushots to students, foculty and staff 
the School of Education. : eee ee . ot the slog South sonelite inic 

mah . Spookable Greeks 11 a.m.5 p.m. Monday, Nov. 8, Comer will speak on “Waiting for a Pet ee ere ek aA Bee es ee cid Tastee No 9: 2 Seemingly disemooaies navas reach out for children from area community centers in o haunted house ‘ 
Miracle: Why Schools Alone Can't Solve Gh the Sigma Phi Exsion fratemly this past Helloween weekend. The communily event was sponsored Despite all the benaits of geting a fa 
Our Problems and How We Can” in by the Ponhelienic Council on omer Greek system student organizations. Photo: jeff Miller shot, some people are reluctant to get 
Memorial Union Theater at 7:30 p.m. immunized because they believe the immu- 
Thursday, Nov. 18. ’ Aare a esr te 

An expert on reforming troubled MILESTONES pes anda a Set ae — aie 
schools, Comer originared the “Comer —____— field. The event is planned in the On scies ae 
Beptess which ie basedion' the sdea thac George W. Sledge dies at 71 ; Wisconsin Room, Red Gym, 4 p.m. on dle df ‘cold season’ though; 40 lots of 
all stakeholders in a school, including par George ens 71, a longtime a ee Nov. 5, in the On — Room Pes wee teen, infec. 
ent: ald t ‘ : “ trator in the College of Agricultural an at the Red Gym. A potluck will follow. tions during ¢ time when so geta 
se a aie of oa ee Life Sciences died of cancer Oct. 20. E Aly shot Sabb sop Hee ienthe The process has been adopted by more fe E . fol bh da oelpcomesacns™ 
chan 250 schools in 18 states and has A funeral was held Oct. 26 GOVERNANCE Janel kckason. Cesc ine 
been credited with helping to raise test Sledge joined the dean's office at CALS Se nee © pa = UHS, says:many people think the flu iso 
scores, increase school attendance and in 1960. From 1966 until his ania in Group questions Launder review stomach eS pee oly highly 
reduce disciplinary problems. 1993, he served as associate dean of aca- ‘The contract review of Jim Launder, for- contagious respiratory illness. Symptoms. 

In his latest book, “Waiting for a demic student affairs. mer university men's socer coach, was age faite sil emia sfedbvoci= 
Miracle,” Comer shares his belief that the _ Under his guidance. and with the help special case and should have been handled ioe ee ese 
problems facing American schools reflect _f faculty and staff, che college initiated differently, according to a committee. & sealed whieh gay 
the entire culture and society. He main- honors degree and internship programs for The report from the Ad Hoc ey eg 
tains that “rampant individualism and students, and expanded its scholarship pro- _ Committee to Review Athletic Board ; eae ast oe sine” 
racism” have created a social failure to gram, personal advising program, and Relationships says the Athletic Nerd Weds reed erin 7 
commit to families, communities and career advising and placement service. Department's process for evaluating and “Thursday, Now 4.4 io 2 308 pio 4 
educational insticutions. Ling memorial scheduled retaining coaches “generally works well... | Raom2¥ ofthe Homan Ecology Bolling; 

Other UW-Madison American ‘The Assocation of Ascta American But special cases such as Launder’ “call for | nae Biv eee 
Education Week activities Nov. 15-19 ore ee eed tate ee special procedures.” Professional devel meat: 
include a luncheon address on commu- memorial to Amy Ling, professor of Asian “This was apparently recognized by | Wisconsin Idea seminar 
nity-based arts education, an evening American studies and English, who died those involved, but was not adequately © One ofthe! ways forfaculty and stolfto tie 
discussion of popular children’s book- in August after a long struggle with implemented,” says the report, which was er Se choc ie wenn ng 
series character Harry Potter and an breast cancer. “Remembering Amy Ling: Presented to the Faculty Senate Monday. | Son Sogn (Sed fe Woe od 
instructional technology fair. Writer, Scholar, Activist Pioneer Between After Launder's contract was not - idee Seminar i ied) sy ut oF ss 
Information: 262-0054. Two Worlds” will recall che founder of the __Tenewed by the Athletic Board in February a \Wisensinjlasignied Sosiofoduce ond | 

first Asian American studies program in 1997, the Faculty Senate voted to establish SS ee 
the ad hoc committee when several sena- [etl vienemanmy biperiee and 2 2. 
tors and others called for further review of aaa eu eBeecaierne ne ce a) 

< the situation. The ad hoc committee spent [5605 anaes 
Recent sightings by Jeff Miller: Up a tree more than two years examining a number inthis tay ing Semi Bees eee 

<= a7 Be of issues related to the Athletic Board. __ The neid Wisconsin mi will 
| Sa Vy F./ 3 S i Z ‘Ad Hoc Committee Chair Norman : r oy 2226) F 

Te tJ | 4 Th J eS ze Fost, professor of pediatrics, says thead = Scan 

f V, as va ; t led to Launder’s removal, and not the Informati » Simmons, Ovireach | 
4 <a. ©, = SS FE | decision itself _ Dewelopinient; 262.9970; ee Ere 

eas eg — The ad hoc committee also recom- PSTN Maen FOR 
nemeas \4 mm, mended that an appeals process for special = gckward gimme 
j 4 . ee cases of non-renewal should be considered: | From Wiseonsih Week Nek 7) 1989) 
5, y / ere that long-term contracts for coaches of ~ Fatully may be asked aextmonth fo < 

] <a — non-income sports should be allowed; eee sae ee oe 
chem” et dim and that the way student evaluations are Sage oa ce ee rue ee 

"3 Ng e used in retention decisions should be *. Computer’ renin wi et casei naue 
pe PR | ae = reconsidered. * Sty fies 46 become @ pavaletcompany.... 
eee WN q s ‘ ae as ated es pa 8 RASS Ay \ = is The committee also questioned the ma fc Bot as cid 

Pa ee Pa [x F eg Adhletic Boaad’s original didision tg duc! 6 broodeaging) 
Be gee aS Pt ad is es include the “non-disparagement” clause Se ag oe 
ES eS es in the Reebok contract, which was later ae Pi is SE : : pee Oe Bees i aioppadl : Tse i et 

RF i RSQ E The University Committee has already er eee 
“ er : begun its review of the recommendations it Senaiihe Ser al set 

se 3 a and will report back to the senate. 3 o¢ n ciokltiaet . 

Spencer Cronk, @ university sophomore, goes out on a limb near one of the lakeshore residence halls on 
recent late autumn day. Students may still be jus hanging around os November wears on, but sweats * 

will replace those shorls a8 Femperatuces dip, ; ; 

& River Witohi Wade s



ON CAMPUS : a oe s ii ‘interest. 
—— — x Know something or want fo know? pe é 

Bluestones “weave harmony” i ast Col vi: 2S a eet Cc 
Renowned classical guitarist Robert z se ee 
Bluestone and weaver/tapestry artist : es F Rankings: Hospital 
Rebecca Bluestone want to change the wa lan cia Sars is consumers’ choice 
you see and hear the arts, ~ WN PS CS oa UW Hospital and Clinics has been named 
, Pas 4 4 r oes a. 1999 Consumer Choice Award winner During a residency Oct. 24-31, the x 3 nee Sty. iby te Notiopel Resear Corporation, 3 
Bluestones will conduct concerts, lectures ee of Fe Rea | “nationally recognized health care perfor- 
and demonstrations, including a profes- P, g(StlNs, Veta mn OO a We im Sept 
sional development workshop for artists, caw @ i f oe N b PA __ The dlesignakon, gives 126 
shiosl aitieach vibes ahi Cn | 09 Ly, i pees 3 i ee, bites cotentnige: 1 en ot 4 Pational 

speech ro business groups and functions — es i ee pase Sha ae 
designed co build bridges between the art ‘3° iy & ee ew 3+ 4 ( = beagle ie hee ase os rl 
and the community. FE ‘ Se A ee i their own current health status. This year, 

The work of these artists is based upon a se ; : «4 more than 170,000 households represent 
common ground: guitar and loom are bot: i ap ing Se 
handmade, tightly strung wooden instru- ; ay: ee i z } - Selene e. 
ments requiring a shared love of form an bed / ee eae | { ] [ae re Cob tena dadceenrard” winners ore 
texture, tone and timbre, honed by hours ; & Gauche nee apt ae bi those organizations in each market achiex 
of solitary practice. Robert and Rebecca 2 — : ing the highest composite score on four 
are each fascinated by the interplay of th Just hummin’ along : nee es ee tudes tom Aros Evo": Scholars and Kappa Alpha Theta organizations blow bubble: physicians, best nurses, best reputation subtle variations of sonic and visual tints creer and irrow <o°2. ‘<2 Crowd while riding a Humveetyoe vehicle duting the Homecoming Doras cond best overall quality. in some markets, 

Highlights of the residency include a wee Oct 12-75 Prot self Mile ; ees ae 
Robert Bluestone concert starting at 12:3 Hospital was ison 
fiat Sunday, Oce deat tae Erehjems omer 2d Gamiet Neg ie Wisconsin: 
Museum of Art. Rebecca Bluestone's wea'- Services grant of $16.426 will support a Enrollment exceeds 40,600 Bats in the Rath? : 
ngs will be displayed Oct. 16-Nov, 6 at detailed conservation survey of about 200 The university has enrolled 40.610 stu- Just in, time for Halloween, the university's 

Memorial Union Galleries Old Master and Soviet Realist paintings done dis Glo 12 pene meee boin foe Teena. we te hosing fe. 
from the Elvehjem Museum's permanent the 40,109 students enrolled in fall 1998 fo ee te 

NOTABLE collection The total includes 28,351 undergradu- be roosting at the Memorial Union, where 
ee ates, a 2 percent increase over last year, and the lates! research on bat conservation, 

Elvehjem Museum receives grants erriachaetharien “— 6598 grallinresnidesie dp 29 enidenc pertain Biology, elegy ond reproduc 
The Elvehjem Museum of Art has receive: Jp its continuing effort to end sweatshop _from last fall. The undergraduate total ls: Bee ote has 
grants to produce a publication on irs labor. UW-Madison is adopting some of includes 5,675 new first-year students, teachers get acquainted with bats and 

ancient coin collection and conduct a.co=- the roughest standards in the nation for up from 5,596 last year "Introduce these important animals into 
servation survey of some of its paintings licensed taanuiacrusets: Chancellor David Among the university's four professional ‘school curicula, =F ig 

The National Endowment for the Art Ward says. schools, there are 2,122 students: 859 in i a lol es ieutic se : 
award of $15,000 will be used to produce Ag ok jan: 2060;ahe uatoainy siasearly the Law School, 583 in the Medical re is @ nascent inslitution on. campus 
2 publication of the Elvehjem’s collectios Sobinahiseced apenlaad ne School, 317 in the School of Vererinary _ clases cnet werk 
of Greco-Roman coins dating from 600 charidibe pasediscioce the ls-auacs ok Medicine and 363 in the School of | adi cation and oeivsm call IO Fe 
B.C. to A.D. 400, as well as a catalogue their factories and ensure the protection of | Pharmacy. There were 2,069 professional es ce Corte: Tes (Ny labor 

of the museum's impressive collection Siculesen donee cacaand elie tanith Geeta ages eee cama 
of Greek vases. hasieasbar Waidsaps Uiiskeiy Gat neaaie Minority students toral 3,776, com- © collobpratice Betieatt UW Workers 8S: The Institute of Museum and Library pull aabta beech nay aoe eaee a pared to 3,748 last fall. Of chat group, | hderts ond foul on ite issues. 

Teichedbeeecen Wael African Americans account for 856 (570 of _Elgligupation: Pal achat 68H : 
endicooscsicndas them undergrads); Hispanic/Latino stu- os poate ci tenes = Recent sightings by Jeff Miller: If a tree falls. Uy-Madison’s dents, 1,002 (662 sdegudls targeted “id you | eo 2 

i 7 ri 7) ; licences mieecleofllow Asan Americans, 256 (185 undergrads); dian peceh pee year atthe 
BP y, the standards of the draft and American Indians, 224 (142 under- ‘ Hodlers SCUBA Clb annua Lunderwater eal 

PALO © eet ae | code of conduct from the grads) oe Soaps von eo Thay ag 
healed A fy Collegiate Licensing University officials believe these totals | Supdey, Oct. 31, of10 a. of the pier ° 
A * ee Company. The new are incomplete because an all-time high of [By the batheuse behind Memorfol Union 

a Bee guidelines will be 951 students, about 2.4 percent of all “Terrace: faformation: Jeime Loluzerne,, 
‘ie Se ree. MM included in current, enrollees, did not provide any ethnic desig- (2A 
a aes Se E 4 & sf Oa eee eeem pending and renewed nation on their registration materials. ~ Resource: RS want s to hel Bi 

oma gia ee eee e UW-Madison licensing Work to reroute traffic oS sis hold og a 
ae Ree oe a eee The next phase of the water main replace- uaa ees 

eee = Tris repugnant to ment project along Babcock and | * pee 
at eee Ps = ee Observatory drives is scheduled to begin ing Doy \ ie 

» alan eames 26 AS appear on arti Monday, Oct. 25, weather permitting. The el p1O@.me 
po Se i cles acess produced | project will affect traffic patterns and bus a ae 
>) ca Pees under hostile and abusive service in that area for several weeks. is: 7 Been 

oa vs PM i eet WOrCne condicions, and On Monday, Babcock Drive between - Backwe Pie 
24. A Sgt gehy feuards against such Linden and Observatory will be closed to foe Ww 18, 198%, 30 

y Re pe Bas Seems Practices must be insti- traffic, and by mid- to late next week, Sneha eRe tec. 
: EYP ai Be Ee ereee, ed and enforced, work on Observatory Drive from Babcock _ijgagiliuainees Geen James Hickman. 

ie dead sie - cg gy Ward wrore in an Oct. Drive to Liz Waters should be under way. < willtee den dige Sik post bad romain on: 
: uments. em) 2 Fecerannouncing the Ax chat point, there will be no thru traffic «the Faull University oficial have pre : 

i 5. Ae By changes to the CLC, on Observatory Drive between Charter pared End ets ines ew Hey bioriled 
ADR which manages trade- Street and Babcock Drive until the project aga uaecumteaunis of eicrimioalion. 

e?t > Ea is completed. Access to parking lots along Y ASO te ere 
i UW-Madison. Observatory Drive will be allowed from ~“mackanism for the Acodemic Sioff 

‘ Fie _Only2sclectnumber one direction or the other for as much of ABS Hes lcd 14 mente me , eee of universities — the construction period as possible. Permic Mee: aneallos ons asta : 
P i sg Arizona, Duke, holders will be notified about alternative Euetable: wo te a 

He Georgetown, Michigan lots in the event they are unable to park in cif foes not grant a 
BB and North Carolina — their assigned ones. li d’not be com 

IF Wee fl in the wcleg ond nobody is around to heor i, dows # make ~ b3V€ imposed or will Buses will be rerouted along Linden me eo eo 
« sound? This fallen tee, partly submerged in the creek that feeds impose such strict Drive to Elm and Observatory drives. o)- 
University Bay on lake Mendota, hasn't made any noise for quite o while. fequirements for its ae 
But it does cast o craggy reflection amid the Salling leaves of autumn. licensees. : Bet 
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priate units. Cooperation and collaboration are ing as an independent investigator and one individual Short-Term Travel Grants: Grants for scholarly 035444: Lecturer Af | 
encouraged both within and among the UW System _providing critical mission support. Those nominated __projects focusing on Central and Eastern Europe, L&xS/School of Music (80%). = 
institutions, as well as with additional partners our- shall conduct or support the university's research Eurasia and limited opportunities for Mongolia. Apply by November 15. 

side of the UW System, such as the K-12 instirutions mission as scientists, researchers or information Deadlines are Feb. 1 and June ! 035732: 
and community-based professional organizations specialists. Information: IREX-International Research and L&cSihoutpalism 82 Mais Cocamunication, + 
and businesses. Exchange Board, 1616 H Street, NW, Washington. Sch of (33% NV 

‘Wale the toral amount of money available 1 ‘The Robert Heideman Award D.C., 20006: phone: (202) 628-8188; oF visi Appleby Homabe: 15 
nited under each of the programs, both small anc for Excellence in Public Service heep://www:irexorg/ phe: 

larger projects are eligible for funding. For major Following the “Wisconsin Idea,” UW-Madison 035757: Lecturer 
crommatic efforts. multiple-year grants may be nhances the economic vitality of the state and the Uses} Znologs 19% 340 

ssopused: however, a new application for funding cultural and social lite of residents by sharing know!. POSITION VACANCIES Apply by November: 15, 
= submitted to the competition each yea suge, taients and skills. Ocher academic staff provide 035793: Lecturer 

© uals, shose applications secking continues direct service to students and others who use univer sista L8eS/ Atmospheric & Oceanic Sciences (50 
fune.ss for muitipie-year programs must include sity facilities each year, Those nominated shall have ee Apply by December 10. 

c-gress report on the previous year’s experience. __responsibilits for the direct provision of services 035643: Assistant Dean (L)/Assistant Dean 
For the Undergraduate Initiative, contact: Gary Med Sc/Administration (50%0-100%). Research 

Alexander. 262-6181; galexander@ccmail..iwss.cdu. Wisconsin Alumni Association Awards Apply by November 22. 035213: Senha 
Foo tne Engineering and Technology Fund. contact for Excellence in Leadership 035658: Acad Program Director L&:S/Gomputer Sciences (100% 
Bod loxisch, 262-8939: bjokisch@ wwsa.edu. Budger Two awards, Many academic staff direct facilities. Med Se/ Genter For Neuroscience (100% Appl bp Eeerdaae @ 
wuesions: Contact Melissa Kepner, 263-439: mkey» manage business services, and ensure the smooth “Auily by Deseaber a 
rd comailsuwsa.edu functioning of classrooms. laboratories, libraries and ee 035708: Assoc Research Spec/Research Specialist 
Sena seven copies of your proposal to 271 Bascom _ student service offices. Some serve college, schools or (035765: Assoc Outreach Spec/Outreach Specialist Med Sc/Medicine (50%-60% 

{all Creating a Collaborative Academic large univers:rv areas. whereas others serve specific ned came Soteeies Retardation Apply by November 12 
Environment, Attn: Katherine Sanders) by 4:30 p.m. individual units. These Leadership Awards will Once Se rate! 035770: Researcher 
Fridas: Nov. 26, in order to be sent to UW Svstem atrempr to recognize a nominee in each category Pern Car Rhewrenbee a Engr/Engineering Experiment Station 
for consideration by the Dec. 3 final deadline There cect il lve demonstrated exceptional —_Cjinicol / Health Sciences ele si 

China Study Tour < 035176: Clinical Asst Prof a Bs AG i 1 of _ 035794: Research Specialist Jn cooperation with Cargill Inc., the Schoo! 0 The Chaneellor’s Award Med Sc/Medicine (60%-100%). cress na : i Ae ; i \g&¢ Lsc/ Forest Ecology and Managemen: Susisess wil sponsor a three-credit China Study Tou ior Fincull ce ia: Steyicn a0 the at eensity Apply by December 1 acon 
‘rom May 22-June 10, The tour will provide hands Aisyacsiinicaal penkesguvienand beac! eae oe Noe G teckel 
on. practical exposure to current economic/business the scope of zneir appointment and demonstrate out- Clin Nurse Specialist/Sr Clin Nurse Spec 
conditions in China, including Hong Kong. Th standing sustained service and dedication to their Med Sc/Anesthesiology (100% Shidunt Senices 
‘opporrunity is available to any UW-Madison graduate individual un:ts and’ or the greater university commu Apply by November 17. 3 
or undergraduate student, The all-inclusive cose wil fie higee saccade dhall bea areinbe ofthe ‘ 7 035639: Student Services Cord 
not exceed $3.00 ri Sinise : Lees 035258: Clinical Asst Prof/Clinical Assoc Prof L&S/Administration: Student Academic Afiaies wot exceed $3,000 per student. This includes tuition, PeIGsiee a aaa ioe nk earcraklis. of 
roundsnp airfare, all in-country transportation costs Med Sc/Medicine (100%) (100%) 
‘entry fees to all scheduled culrural/tourist attractions, (Ceireria and application process: Individuals may be Apply by November 15, Apply by November 15. 
horel accommodations and a daily meal allowan nominated for any one of the awards. Nominees must > 035587: Clinical Asst Prof 035786: Student Services Cord 
‘This program is limited to a maximum of 20 have fixed-term, limited, and/or rolling horizon or Med Sc/Medicine (100%). U Hsg/Single Student Residence Halls (100%). 
students. Applications are being accepted on « frst indefinite un:versity appointments, be employed 60 Apply by january 1. Apply by November 12. 
come. first-served basis. Information: percent time or greater. and have been members of 035644: Clinical Asst Prof 
womnewscedu/internatonalbus oF stop bythe Center tae academic ea fora minimum of 12 months Med Sc/Obstetrics & Gynecology (100% 

for nema Lines Edession ad Rees Hospital emp.ovees are no longer eligible.) A letter Apptvty Noveraber 30. 5 tues Gear 
(CIBER). 5268 Grainger Hall. Ask for Susan Hue of nomination may be initiated by any academic staff oe eae Due to publication schedules and limited space. 
Milles. or e-mail: shubermiller@bus.wisc.edu. member, facuicy member, student or member of the Se ee not all Academic Staff or Limited vacancies are 
Academic Staff Excellence Awards SS ee Apply by November 10. listed in Wisconsin Week. Complete descriptions of 
re 2 reece ee Supporting materials should include letters of sup- 035782: Clinical Asst Prof all vacancies (including faculsy) are available eler- 

Committee of the Academic Staff Assembly is picasec port Goeere see: tae] besa peoptesuch as ot Med Se/Medicine (1009). ronically daasenahelWlce eee sen ‘no more chan fi cople such as other ct 
to announce the 2000 competition for the Acac secglaciic Gun wieuteers<tacaky samnues cuniene Apply by November If http://wiscinfo.doit.wisc.edu/ohr/employmen’ 

See aera nay erat ae 2 and mer she community. and a resume of employ.html (click on “Position Vacancy Listings five categories) recognizing excellence by members of anolicaty ssional experiences that illustrates the ‘Communications ae ; 
the academic staff are presented annually: Six awards Seis ees cence esi aeslee (Faculry, Academic Staff, and Limited Positions”) 
carry a $2,500 stipend. The Excellence in Teaching Si ee aS See or at the Academic Personnel Office, es oe iais may be provided at the discretion of the Educ/instructional Media Development Center Award nas a $5.000 stipend, All recipients will: ee ee oe 174 Bascom Hall (263-2511) 
Soemally recognised ax the chancellor’ residence sumdary of seaching evaluacions only (no raw dara) Apply by Nowémber 15. UW-Madison is an Equal Opportunity? Olin House, in the spring. The seven awards are ee cote anny be coesed ly by ve a : Additional su materials may be requested, inal aale SuSE 
Sernibed below. and individus's familiar with the nominees work may * Computer / Information Processing = 

a - be contacted. Contact your college dean, secretary of 935682 s . 
ae ae the academic staff, or PDRC members for Siege ae sand To submit a notice for For the Record 
es information ot Bai University departments are welcome 
Academic staff members teach classes and support the Suse of all DolT/Systems Engineering (100%). ‘ 2 : plete copies of all nominations must be i bytes at wligceicelinedcesattcennes inscruction received by thousands of students. Those shnseelee ORE: euiceccensy oe cke Apply by Decem! an 
Teauimened shall peowseand sapportinerocion: Academic Seal. Bascom Hall 270, by Jan. 28, 2000. 035729: Assoc Inf Proc Constt coma ee 

e ‘Med Sc/Pediatrics (100%), ‘We must receive your announcement at least 
‘The Chancellor's Award for Excellence in Research International Research Apply by November 11. 10 DAYS BEFORE PUBLICATION. 
Two awards. Academic staff members serving asprin- andi Exchanges Board 
cipal investigators or as project research personnc| 1: administers academic exchange programs for U.S. Instruction Campus mail: 19 Bascom Hall 
perform critical research functions and make possible -hiolars traveling to Central and Eastern Europe, 035379: Asst Faculty Assoc/Assoc Faculty Assoc E-mail: wisweek@mace.wisc.edu 
eee eee ee Coens wi te Eurasia and Mongolia. Applicants must be U.S Engr/Engincering Professional Development 
considered im two categories: one individual function cisizens or permanent residents. Grant opportunities (100%) 

¢ include: Apply by November 15. 

University to review sweatshop monitoring proposals 
Erik Christianson Madison to drop its FLA membership. F 

student-drafted proposal to end They contend the FLA is not tough # es : : 
isa “Viable option” for the enough on the apparel industry. § 

university to consider, Chancellor David Ward says the university's sweatshop i 

Ward says. committee agreed to review both proposals s ‘ 
The proposal from the Workers Rights before making a recommendation on : 5 ava open Ps en 

Consortium, announced Oct. 18, calls for whether to stay in the FLA. Followingthe Pes sai ee eee 
the public disclosure of factory locations. review, the committee will hold a public See : Re eee ae Delon e 
payment of living wages and the freedom hearing on the proposals. eae is See ee a rent 

for workers to organize, among other items. “I share the passion that students have Baa Aint Mie ih ad Sram ‘ cae 
“I welcome the proposal from the to end sweatshop labor,” the chancellor eons, ee Rate eRe ae gee i Bs 

Worker Rights Consortium,” Ward says. “But this is not just a student issue. ae G Sr ea ‘ t 

explains. “It represents a viable option for Ic is not just a university issue. It is a OS finding m, with recommendations for a tea: ihc! fe | 
the university to consider as we continue global moral issue, one that needs on ers g contracts. gS 
to work to end sweatshops.” to be solved.” ' ( 

‘Ward emphasizes that UW-Madison’s Last month, Ward announced strict 3 
sweatshop advisory committee would new guidelines for manufacturers of UW- 
carefully examine the Workers Rights Madison apparel. As of Jan. 1, licensed 
Consortium and proposed monitoring manufacturers must publicly disclose ess 
standards from the Fair Labor Association. their factory locations and protect female 
The FLA standards are expected to be workers from discrimination and harass- 

released this month, and UW-Madison is ment. The university is also 5 : 
es aie = . “ pa s. - For more information on UW-Madison’s 

one of only ewo universities helping draft implementing an international pilot mon- 
ep esa te sce A 4 ; efforts to end sweatshops, visit: _ those guidelines. itoring project and is sponsoring a 

About 50 students, inion activists and national symposium on living wage DL haa tu nea UL eee eee 

i 20 t r- Nov. 1) i 2 ochess rallied Qeagaee UW: research 8-21. 2 
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joins ettort Bee gasgmers ae fae Team advises 
# er a ao asd ga ae Ss : 

oe cage a Sec Nate eres 
fo monitor ae Ye ee A eh accreditation . 

lege Oe see PS Oe Be ute 5 ; 
a or con itions ae eee Pek. eae eg se ‘ Bead Evaluation praises 

Vote Pee ae a Fs y "4 ¢ re . 
acca SES ate ® Aan ee ls #8 educational successes, rik Christianson FSI ted ey emer ee, iO) Rar : tT university plans to join with four tae ee ae 8 ae eI (4) urges more funding 
other major colleges and universities to es oye a i Page pier Ade i 

test-monitor workplace standards among Rae sau te hae i ieth Covtetiemeon : 
makers of licensed university products. 2 aie tee pd ag See eet T urtiversity has substantially enhanced 

UW-Madison, Boston College, Sees pict aie Se eet undergraduate education in the past 
Georgetown University, Duke University Rees Psa A fa Ca ce wo ‘ decade, but a lack of state funding is jeop- 
and the University of North Carolina- Beas i AS SEL St ardizing the institution's long-term future, 

Charlotte will participate in the pilot oi ise ae LY Rees according to an independent review of the 
project. A start date has not been set. ae ace i Ma Bee oa university. 

“These efforts reflect, I believe, the con- ee’ sega sane rt ea i La ean . The review, from the North Central 
tinuin, i f the participati et a a ae Ee Association of Colleges and:Schools, says g commitment of the participating a0 alan f ae: ation of College hools, say 
schools to remain active in trying to curb “Tet. Ae ‘ | ; the university's improvements in under- 
sweatshop abuses,” says Casey Nagy, spe- k. Bah : eal) ; | graduate education, particularly in advising 
cial assistant to Provost John Wiley. Re TA ey ee ey? By and the development of residential learn- 

Nagy says the pilot project is designed ee es a an ing communities, are “among the 
to work through some of the logistics and Rie at fee. fs ie university's major achievements of the past 
difficulties related t0 actual enforcement of lie gama ea yg decade.” 
workplace standards. The institutions are Mica Tree a at Pe The evaluation team recommends that 
still deciding on the licensed manufactur- saaitimmnaiesaaes f & eee NCA extend UW-Madison’s accreditation 
ers to be monitored and who will perform cee ie 5 to 2008. The formal reaccteditation is 
the monitoring, ee expected later this year. The team's visit is a 

“The concept is not to have any ‘sur- er get may iy requirement for reaccreditation, which 
prise inspections,” but to work ee nee. a occurs every 10 years. UW-Madison has : 
cooperatively with thé licensce(s) to find ~~ (tao! ray) been continuously aocredived since 1915. 
our the issues and problems leading to full a bai The NCA evaluation team, which 
compliance,” Nagy says. :) a gee Phot visited the campus in April as part of 

In its continuing effort to be a national as ee) UW-Madison’s reaccreditation process, 
leader in ending the use of sweatshop labor ee ? Vira s expressed praise — and surprise — in its 
by manufacturers of university-licensed PS re x ” ‘& ap 31-page report that a state such as 
apparel and other products, the university - io Wisconsin has been able to support one 
in June joined the Fair Labor Association, : as we £5: é of the nation’s and world’s best public 
which now consists of 118 colleges and : <4 WINS ae research universities. 
universities. ie Se os oo “It is rather remarkable — and a bit of a 

Nagy was elected to the FLA University se et ee Be puzzle, actually — that a state of such 
Advisory Council’s Executive Committee. eee Aes modest size and wealth has managed to 

Through its participation in the FLA, ss pe oe build and to maintain for so long such a 
the university continues to work with truly world class institution,” the report 
other institutions to encourage adoption of | Mork Wever of Rainbow Treecare, Minneapolis, ‘and received the preventive medicine this summer says. “As one of the team members 

these standards, which ae more stringent _GP4©copacos ttners racde hecly nin ope of eenrg hom ne gee for otlead observed, “This isa sate and a university 
than those originally proposed by the FLA snd of 68 American elm tees has survved the have missed over he summer, cee aie thier del inees nee es 
and the Collegiate Licensing Company. ravages of development and Dutch Elm Disease, Photo: Brian Moore continued on page swelve | 

e e e e Manager says ISIS project completion in-sight sani 
Physics lab is totally cool 5 

Erik Christianson cials shift from implementing the system Madison hasn't suffered the major delays Chipstone off the ol’ block 
R”: Niendorf, who's in charge 6fimple- _to further stabilizing it. and shutdowns experienced by other uni- Elvehjem opens exhibit 9 

enting a new campus records system, “The key to a successful project is to get _versities implementing the system and its cw faculty welcomed 
knows something about big changes. good people to work on it and keep obsta- PeopleSoft software. Drotaieionsales Biel ia 

a A decade ago, cles out of their way,” says project manager Niendorf praises other project staff 
ef \ Niendorf shepherded Niendorf. “I hope I've done that.” members who have worked countless 

{ E22} | the successful imple- Many people agree that he has, amid the _nights and weekends over the past three 
Mewes )| mentation of rouchtone challenges raised by ISIS — challenges years to bring the system online. He also p | 

BIER recistration. That sys. considered typical when implementinga _praites the efforts and patience of depare- £ : 
Se tem, deployed in massive new computer system. mental employees who are using the new % 4 

. 1987-88, dramatically ISIS, short for Integrated Student system. ae ‘ 
overhauled class Information System, is utilized cam- “If you can't admit students, produce a | 

Dansiiaald registration, easing the puswide, from academic departments to Timetable, register students, produce tran- a 
process for every student on campus and units such as Admissions, Student scripts, assess fees and distribute financial 
generating lots of news coverage. Financial Services and the Registrar's aid, you can't last as an institution,” 

“That was my first experience with that Office. Students use ISIS as well, when Niendorf says. “Our priority was to replace . 
kind of exposure,” he says. registering for classes, adding or dropping _those mission-critical functions, and as 

Now Niendorf and other top computing _classes, or updating personal information. much of the other functionality as possi- 
officials are in the spotlight again with Despite concerns raised by some ble, and we couldn't afford to fail.” aes 
ISIS, the computerized records system that employees about the new system, Niendorf Niendorf took over as ISIS project man- Caught on the Web 6 
is moving down the track as campus offi- _says the project has gone well. UW- continued on page eight



Comey Wan ie coe | Se) Le =o | ae) 

Community i i Gh VES 

nc ee, 2 ‘ 
Transportation Services sets aside parking for arts events Speech code debate to continue ie heen cise oS aes ( (Las 

i Seidl o eR TELE SCORN eee Ot OO 
Tebiies Galante oorapeting demandslor partiig eve atbarhron tall Cee re ene oe Ee desn tr the (si Sen the ew: 
between sports fans and arts patrons, Trans- Theater and arts logos (shown below) have _* Proposed speech code at its meeting Monday, 7 USGA EERE Saavicia irk tg : : Feb. 1, which begins at 3:30 p.m. in 272 Division of Information and = portation Services has designated several areas for been placed at the entrances to the lots designat- "1" Te en oes 
theater and arts parking on campus. ed for theater and arts patrons, In addition, ee ication at the meeting, che Pee aun 

With the opening of the Kohl Center a year _ parking information will be provided to people a Ss (ch el Te a Onore ge ee 
ago, Transportation Services began receiving when they purchase performance tickets at cam- | VEY OLMIS 6 CaveOpS UA | hala Bentley, professor emeritus 
complaints that it was very difficult to find park- pus box offices. aoe pee Bees Gy acm ys ow Meas fort ak 
ing for theater and arts events taking place at the z « Fire BS Die ees eater ree na 

“We canunuctinivine toiensuce «fan parkiog senting an overview of inte and felewl 
accommodations are available for every group on Ge nieces is ad i : i lode red baa Unwcrw.* 
campus, not just athletics,” says Director of pou penony ae andy a nee Soe eae 
Transportation Services Lori Kay. “We have a Boa ee ie tice Sa to Ui he Letina SC i 
strong commitment to meeting the needs of > Review Hobibited cpavielrnss ation. Her an Wat Bide 
campus arta customers, Arts events are an impor presentation is being coordinared with the com- A UIE eee 
tant part of the university, and they should be eee = peychology. Bass) Se 
ile colon existawititahe! Kab ener ep ote ee and oth sees Pee gl Fi) 

Kay says the underground parking ramp at UW. ARTS rs at the meeting il Never sir cachto | aeirstephet Kelner, p Shel ie 
Grainger Hall (Lot 7) has been designated as the speak, After every third speaker, three-member RG se ae oe 
primary theater and arts parking area on nights fee ere cua aes ml ‘the American Association of Teachers 
when multiple events are taking place in the “We would encourage theater and arts patrons Pe able to respond to questions and comments, Festi 8 
lower campus arca There wre 300 patlangsalls scowkwhectiedaigeedparkingaicstorher OE orO minus ee Sea as) in F cee ‘ Sree ‘The University Committee recommends that ‘ ep eataator in. available there at a cost of $2. Parkers may be _ event is when they purchase their tickets,” says : es 5 Coe ‘the Center for Latin American and 
asked to show their theater tickets in order to Patti Lux-Weber, special events parking coordi- "© Totons or amendments be made at the ‘Iberian Studies, received one of ee meeting, as the formal debate and vote on the : POE eso Roca gain admission to the lot. nator for the campus. or REE Ree eae ‘Wisconsin's 1999 eritage Awards — 

In addition, a total of nearly 300 stalls are “And due to the number of events the campus Aste Scie! Or the Faculty Senates dag is geeviee to thetetin American | 
available for theater and arts parking on multi- is hosting, both academic and athletic, they  e=ting Monday, March |. |) go mmtinify @F Banie\County, 9 
ple-event nights in Lot 47 at University Square should plan to arrive early so they can locate the mening, and ecnatore can obvain copies PERRRNE ORI a member of they 9) 
and Lot 6, the parking ramp at the Helen C. parking and get to their event in a timely man- 9-0" MOCUN Ant, STAIN. Sal 00ND GOP Depariment ot Fattil y Medicine, was Ley 
White College Library on N. Park Street. ner,” Lux-Weber recommends. cis am DAs its GEE Ee 2 Ere seal nenecioie 1227 

Lot 20, just west of the Medical Sciences Kay assures those who may still be concerned sg te ie otic Secxeaey eee Yorally pre ceive the Community Health = ‘ 
: RG : eres : -3956. "Leadership Award from the Robert Center on University Avenue, has been desig- that “parking is more available than many people _** 262395 ee ee 
nated as a parking area for those attending — might think. Just follow the signs.” m™ E récaived 4 $95,000 proaramiarant ae 

Butterflies help reveal ENs $6000 benddat award: ai eee 

Participants sought for syndromes study the source of life's little novelties | Noting his contribu tions tothe u nd ae 

The Waisman Center is sceking help from families of adolescents with Down syndrome or Fragile X How the elephant gor its trunk, the deer its _ standing and prevention o Ce ie 
syndrome for a new rescarch project on communication difficulties. antlers and the rattlesnake its rattles may seem | work-related musculoskeletal disorders, 

The project, led by UW-Madison educational psychologist Leonard Abbeduto, will look into the like disparate questions of developmental biolo- _|_ the American institute for Medical and 
factors that cause communication problems in adolescents who have Down or Fragile X syndrome. It but the origins of these novelties, according | FA099 Robert Radwin, pro ged biti 
will alto lool at bow those commimication: problems affece families. to the genes of butterflies, may have much in _ fellow Robert Neabakenaimattigss:. 

Eligible for the program are people between the ages of 11 and 22 who have Down or Fragile X_ Common. z : Lien ore on 
syndromes and their parents, Adolescents will be asked ro complete several games and tasks, while ‘Wiking in the Jan. 22 issue of the journal ARI oe eee er 
parents will complete questionnaires about their adolescents’ development. To find out more, contact Scéenee, scientists from the Howard Hughes | (ioe TCE eS ee 
Abbeduto at 263-1737, or e-mail: abbeduto@waisman.wisc.edu. i Mesicad  Inseicanes ae OW Mindivon describe Ra caresceri 

genetic trick that helps explain’ che staggering | jhigng international Region’ & meeting 
2 diversity of patterning and color exhibited on ek Bs ee a iearletncatioker won: 

Campus bus routes change Monday, Feb. 8; ride free Feb. 7-13 butterfly wings. The same trick, the scientists oe cay eat hewrprotesional 

Campus transportation officials and Madison UW-Madison students, faculty and staff can ride suggest, is widely used among animals and may sieeve her volunteer and leader- 
Metro are gearing up for changes to the weekday the buses for free that week by showing their uni-__be one of the underlying mechanisms that helps | ship experience in the region and with 
campus bus routes that begin next month. versity ID cards to bus drivers. explain how new morphological characteristics student staff en community ergani- 

Madison Metro's L (UW Campus) Line will New bus schedules will be available Monday,  — from tetth and tortoise ‘shells to fur and | zations. Th = Union also won in three 
be revamped into the Red, Blue and Green cam- Feb. 1, and can be picked up on campus buses; at__-‘feathers. — arise through the course of | Catego ies of graphics competition: 
pus bus routes starting Monday, Feb. 8. The Transportation Services, 124 WARF Office evolution. ae” 
Red route will provide 20-minute circulator ser- Building, 610 Walnut St, and at the Visitor “The origin of new morphological characters | == GO fin for dinale-color 
vice between Memorial Union, Union South Information Place in the Memorial Union. isa long-standing problem in evolutionary biol- brea aes idioe Contel tar < 
and the Southeast dorms via Bascom Hill, Weekend and evening campus bus routes will 9g)” write molecular biologists David N. Keys, pub Serve ogo and honorable. 
Dayton Street and Lake Street from 7 a.m. to not change and will be referred to on new bus David L. Lewis and Sean B. Carroll in a paper me tion brochure -or events calen- 
Galan: peti ea ee Copnlenel Reare that may help explain how unique bits of body | dar forthe summer mus eile 

The Blue route will provide direct service Fliers advertising the route changes will be architecture are added long after an animal’s | al sider oe ae 
between Eagle Heights and Memorial Union via posted on buses and at various campus locations, _basic body has evolved. 5 eatin Professor Thomas A. 
Union South at 10-minute intervals. The Green and Madison Metro ads announcing the route The new insight into how animals acquire | Ro nberg ri series slected to the 
route will provide direct service between the restructuring will be published in the UW- “novelties” was derived from comparisons of | National Academy of Ea ication. 
Clinical Science Center and Memorial Union via Madison student newspapers during the weeks of the wing-making genes of fruit flies and = | Mem bership is limited to 12: 5 people 
Union South at 20-minute intervals. The 50-cent Feb. 1 and Feb. 8. two very different species of butterflies, one | awhios@ acompllsnmients in education, 
fare will not change for any of the new routes. Information about the changes can be from North America and one from East Africa. | ave judged to Pe oltstanding. = 

To promote and celebrate the campus bus accessed by visiting: wiscinfo.doitwisc.edu/trans/, By tracing the genetic circuits that govern |" Douglas Rosenberg, assistant dance 
route restructuring, Transportation Services is or Madison Metro’ web site at: wwww.ci.madison, _the development of wing shape and coloration, —__ BYOFess Oh. as Fecelved tt + Wisconsin 
pein ree Canin Bis Weldeher 13 wiainens/ia the Wisconsin scientists discovered that butter- | Arts Board Fellowship in Performance 

flies, instead of inventing new genes for color, _j_ and the Erojection, Death in America 
cies FE simply reuse a part of the wing-building | FPell@WshiB'in the Arts and Humanities. — 

UW names Thomas Towell interim licensing director use edveuik e en GR aos ae (one: ray 

A retired i been named interim director of trademark licensing at the produce the pigments responsible for wing | 
university! places Pamela Holt, who resigned Jan. 15 for personal reasons and moved _decoration. zi 7 
back to Arizona. ted his new position Monday, Jan, 18. “One of the amazing things about butterflies | —__ee 

‘Towell, who ran Towell Promotional Services for 40 years and has extensive experience in trade- _ is that these genetic programs result inatremen- To report faculty 
mark licensing, had been volunteering as a marketing adviser with the Department of Intercollegiate ous variety of color patterns, not structures,” and staff news 
Athletics three days a week. His work included assisting Holt on some marketing projects. When Holt Lewis says. 
resigned, Vice Chancellor for Legal and Executive Affairs Melany Newby asked Towell to fill the job “Few would have guessed,” says Keys, “that Faculty and staff members are encouraged to 
until a replacement is hired later this year. those beautiful color patterns evolved from the report honors, awards and other professional 

UW-Madison ranks 10th in sales in the Collegiate Licensing Company, the organization that over- same genetic processes which all insects use to achievements for publication. We must receive 
sees trademark licensing for more than 170 universities. Royalties from licensing totaled almost $1.2 shape their wings. : Har sans aT SE 16 DATS 
million in 1997-98, continuing a trend of more than $1 million in annual trademark income since Co-authors of the paper include Jane E. 
1993-94, when the Badgers won the Rose Bowl. Selegue and Bret J. Pearson, also of UW- BEFORE PUBLICATION. 

The royalty income is divided berween financial aid for students, called Bucky Badger Grants, and Madison, along with researchers at Stanford JG ; 
the athletic department. The university has licensing agreements with 445 companies to market University Medical Center and the University ee 
Bucky Badger, the motion “W” and the UW-Madison name on apparel and other merchandise. i of Utah. & Email wiswesk@inact wistiedu 
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FOR IMMEDIATE RELEASE. 1/25/99 
CONTACT: Thomas Towell, (608) 262-0195 - COnS ong 

UW NAMES THOMAS TOWELL AS INTERIM LICENSING DIRECTOR 

MADISON -- A retired Madison advertising executive has been named interim 
director of trademark licensing at the University of Wisconsin-Madison. 

THibinas Towellreplaces Pamela Holt, who resigned Jan. 15 for personal 
reasons and moved back to Arizona. Towell started his new position Jan. 18. 

Towell, who ran Towell Promotional Services for 40 years and has extensive 
experience in trademark licensing, had been volunteering as a marketing 
adviser with the Department of Intercollegiate Athletics three days a week. 
His work included assisting Holt on some marketing projects. When she 
resigned, Vice Chancellor for Legal and Executive Affairs Melany Newby 
asked Towell to fill the job until a replacement is hired later this year. 

"This was an easy transition to make, because I was already here," Towell says. 

In addition to his experience as a marketing adviser with the athletic 
department, Towell has lectured on advertising and marketing for the past 
10 years in UW-Madison's Schools of Business, Human Ecology, and Journalism 

and Mass Communication. 

UW-Madison ranks 10th in sales in the Collegiate Licensing Company, the 
organization that oversees trademark licensing for more than 170 
universities. Royalties from licensing totaled almost $1.2 million in 
1997-98, continuing a trend of more than $1 million in annual trademark 
income since 1993-94, when the Badgers won the Rose Bowl. 

The royalty income is divided between financial aid for students, called 
Bucky Badger Grants, and the athletic department. Last year, 107 Bucky 
Badger Grants ranging from $700 to $10,000 were awarded, mostly to 
Wisconsin residents, based on need. 

The university has licensing agreements with 445 companies to market Bucky 
Badger, the motion "W" and the UW-Madison name on apparel and other 
merchandise. Permission to use the university's trademarks must be obtained 
through the Office of Trademark Licensing. The trademarks are property of 
the UW System Board of Regents. 
fH 
- Erik Christianson, (608) 262-0930; echristi@ facstaff.wisc.edu
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FOR IMMEDIATE RELEASE 8/23/99 

CONTACT: Casey Nagy, (608) 262-1304 

UNIVERSITY JOINS EFFORT TO MONITOR WORKPLACE STANDARDS 

MADISON -- The University of Wisconsin-Madison plans to join with 

four other major colleges and universities to test-monitor workplace 

standards among manufacturers of licensed university products. 

UW-Madison, Boston College, Georgetown University, Duke 

University and the University of North Carolina-Charlotte will participate in 

the pilot project. A start date has not been set. 

“These efforts reflect, I believe, the continuing commitment of the 

participating schools to remain active in trying to curb sweatshop abuses,” 

says Casey Nagy, special assistant to Provost John Wiley. 

Nagy says the pilot project is designed to work through some of the 

logistics and difficulties related to actual enforcement of workplace standards. 

The institutions are still deciding on the licensed manufacturers to be 

monitored and who will perform the monitoring. 

“The concept is not to have any ‘surprise inspections’, but to work 

cooperatively with the licensee(s) to find out the issues and problems leading 

to full compliance,” Nagy says. 

In its continuing effort to be a national leader in ending the use of 

sweatshop labor by manufacturers of university-licensed apparel and other 

products, UW-Madison joined the Fair Labor Association in June. FLA 

membership now totals 118 colleges and universities, along with a number of 

other public and private institutions. In late June, Nagy was elected to the 

--more--



Monitoring/ Add 1 

FLA University Advisory Council’s Executive Committee. 

In February, Chancellor David Ward and concerned students reached 

an agreement calling for the inclusion of several items in a code of conduct to 

be applied to licensed manufacturers of university products. 

Those items include full public disclosure of manufacturers and the 

inclusion of language that safeguards the rights of women workers. The 

agreement also calls for UW-Madison to convene a symposium regarding the 

concept of a living wage for workers, which Nagy says will be held later this 

fall. 

Through its participation in the FLA, the university continues to work 

with other institutions to encourage adoption of these standards, which are 

more stringent than those originally proposed by the FLA and the Collegiate 

Licensing Company. 

### 

-- Erik Christianson, (608) 262-0930
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TO: Editors, news directors 

FROM: UW-Madison Office of News and Public Affairs 

UNIVERSITY DAYBOOK FOR AUG. 28- SEPT. 4 

This daybook, a weekly service of the Office of News and Public Affairs, 
provides a quick summary of some of the events and activities that may be 
worth covering in the coming week at the University of Wisconsin-Madison. 
Contact numbers are listed for most items. If you need more help, call the 
Office of News and Public Affairs, (608) 262-3571. 

EXTRA! Features and interview ideas for beat reporters 

LABOR BEAT: The university plans to join with four other major colleges and 

universities to test-monitor workplace standards among manufacturers of 

licensed university products in a move to curb sweatshop abuses. 
CONTACT: Casey Nagy, assistant to the provost, (608) 262-1304. 

FAMILY BEAT: The university will use a new $247,200 federal grant to 
provide campus-based infant and toddler care, covering a critical need of 
low-income student parents. "Low-income student parents consistently cite 

the lack of child care access as a barrier in completing their education," 

says Lynn Edlefson, director of the Office of Campus Child Care. 
CONTACT: Lynn Edlefson, (608) 262-9715. 

EDUCATION BEAT: In Walter Goodman's laboratory, a tobacco hornworm 
caterpillar lives under the steady, unblinking eye of a video camera. The 
caterpillar will become the star of biology class for elementary school 

students nationwide as they tune in through the World Wide Web to the life 

and times of Manduca sexta: http://manduca.entomology.wisc.edu/ 

CONTACT: Walter Goodman, (608) 262-6919. Also, teacher Joan Field at Black 

Hawk Middle School in Madison is involved in the project and willing to be 

interviewed: (608) 246-5006. 

###
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Infant care center to expand i a5 = ae 
on-campus child care options 
Erik Christianson care expansion on campus. = = 5 a = ses 
A director of the UW-Madison Office A new infant care center is scheduled to a 

of Campus Child Care, Lynn Edlefson open in April at the former Sea Grant imp a - 
receives about three calls daily from em- Institute, 1800 University Ave., with capac- uaa ° ss. wee ate . 5 : ; i Slee em 4 = 
ployees and students inquiring about infant _ity for eight children ages six weeks to 30 = a eae | 
care on campus. months. This fall, the University Preschool Seer - } = i |. 

Edlefson directs her callers to off-campus Laboratory Program Site 2, at Bethany — sae’ Pa NS 
providers, since the university does not Methodist Church, 3910 Mineral Point < ~ oe ae 
offer care for children less than 2 years old. _ Road, will offer care for up to 12 babies. = ae ra 
But that will soon change, as part of a child “Our expansion in infant care is just a oe er Ss 

chip off the iceberg in terms of need,” ee a & 5 
Edlefson says. — 2 ae A 

The Office of Campus Child Care is hosting Other expansion plans could nearly dou- ee a od ea eaten a 
ae aes a eee ble the number of total child care slots on a il Ae ee. a. Ge 

iguana DE cy REE IS eg ed 644. A sick child care center planned to at e ee 1 
Employees from Satellite Family Child Care open this fall at UW Hospital and Clinics 3] Sagal oe oe ets ee ah ch 
inc. will be on hand. Parking is available in will host up to 10 children, and the $f e se fe: ee ea 4 : ae 
Pee e Cm Maurice It Waisman Center addition on the west end > ae cee ee ere cay aA Ss 

peeanieieeig §— of campus will create 53 slots in 2000. ps Se ee 
see eeteeeml aad cei iE Gade In addition, construction of the Kohl Center crew chief Gregg Knudson puts some muscle into moving bleachers as he and his crew 
Ei Dorit Auld oh Rear al ets eas oo ea work against the clock to transform the Kohl Center from basketball arena to ice rink Saturday, 
ue uaa Te Healthstar facilities could bring another 52 jesesa The Gew d 

i poured onto the parquet floor minutes after the final buzzer of the basketball 
Ly llh Re hic ecb aes aa slots by 2003, and the preschool laborato- game armed with tool wagons, chair carts, forklifts — and a color-coded script. They've gotten 
ate ties hope to add 54 new slots through _ pretty good at their jobs since the center opened a year ago; the fastest floor-switch for basketball-to- 

continued on page eleven hockey has been three hours, 15 minutes. For more photos and a story about the crew, see page 12. 
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UW wants full public disclosure in code 
Erik Christianson administration, students and community noon. Later, following a rally, a group of oe zt 
Te university is pushing for full public members favor immediate full public about 50 people occupied Bascom Hall eS Oo : 

disclosure of manufacturing sites and disclosure. Ward wants that provision overnight in a demonstration advocating és : 
the inclusion of a “living wage” provision in included in the code that will be offered stronger measures in the code, particularly a 

a proposed code of conduct for companies for signing to all 180 institutions that for a provision requiring companies to pay q ees 
that produce university-licensed products. contract with The Collegiate Licensing a “living wage.” Ward met with that group 7 NS) ieee 

“There is currently no code on the table Company. Tuesday and outlined his position. : ee] | 
for signing by me or anyone else,” UW-Madison will withdraw from the “There is a commitment to the further —t 
Chancellor David Ward said in a statement agreement and seek alternative routes to study of a ‘living wage’ contained in the a a | 
released Monday. “What we have is a draft licensing its products if the code doesn't current draft of the code of conduct, and it , ” 
code that has just been the subject of 60 include full disclosure requirements for represents my commitment as well,” Ward 
days of public comment. The next step is companies within a year of adoption. says. “I am opposed to any workplace con- 
for us to return to the bargaining table to “In order to achieve our objective of full dition that, through coercion and abuse, 
compare notes on the public comments public disclosure, we must continue to bea represents a higher regard for production / 
with other institutions and to re-draft the participant in a national task force and than it does for human values.” Ward says 
code based on our collective judgment.” maintain a strong voice,” Ward says. “The he has already talked to key faculty to look Life's a blur for Pawan Sinha 

Ward has instructed the university's advantages of continuing to work collabo- at a way to research this issue. Page 4 
negotiator, Casey Nagy, to inform the task atively on this issue are essential.” A copy of the code can be accessed at 
force that developed the code that the Ward issued his statement Monday after-_htep://www.news.wisc.edu/misc/code.html



. . . - a, University to take | 1999-2000 Sabbaticals An 
tou h stance on A the December Board of Lewis Friedland, Journalism Suzanne Pingree, Agricultural a cs 

g Regents meeting, 1999-2000 & Mass Communication; Journalism/ Consumer Sciences; 
sabbaticals were approved for the Rajit Gadh, Mechanical Carol Pylane, Art; Raghu sweatshop labor | iiewinguwsittson acuty, ——EnginerngSamoc Gelinan, Ramanan, Comer Sens 

Ti anizesiy wil push for a tougher code of cond for | Sandia Adel, ft Amercn nee oases eae ie oe : 
companies that produce university-licensed products as a_| Studies; Ramon Aldag, Business; Gin Csue: ” & Applied Economica/l-aFollecre 

result of an agreement between the chancellor and students. | Emily Auerbach, Liberal Studies TAG. ole incite ios Rabie Meee 
‘The agreement, meant to prevent UW apparel from being | & Arts/English; Anavole Beck, abe Hewcine ealcelecn Seales Rican produced in sweatshops, ended four days and four nights of | Mathematics; Mark Beissinger, & Mase Communication; Jan Heide, Sciences/Indusctial Enginesting, 

protest by students and others who slept outside the chancel- | Political Science; Norman Berven, Baie ” ae RELIG taco: 
lor’ office during a “sit-in” in Bascom Hall. Rehabilitation Psychology & Special Gov vs nicatien Arte, High Recta Coaseuioe ; 
GN Madison plans 0 endorse a proposed code of con- | Education; Alda Blanco, Spanish Karen Holden; Consumer & Vocational Education; 

duct drafted by a task force of universities that contract with | & Portuguese; David Bordwell, Gcterscail allen taaecac: Hise Rochecciny English s 
Collegiate Licensing Co. The code would make demands on | Communication Arts; Patricia Yu Hen Hu, Electrical & Goan Patrick Rumble, Beduée (liane 
subcontractors about the conditions of their factories and | Boyette, Theatre & Drama; Bosinccang: Tands Eisen Joie Ridaiee Antal Saenoe 
taeatment of their workers: Se ae Naren Byles, Theses: Drama; 
Much of the controversy surrounding the code’s draft lan- | Paul Bredeson, Educational jaa Keaa Reni Baie Seb Canaasiive 

guage concerned the lack of specific detail related to harass- | Administration; Rachel Brenner, Jomdan Mae mene Liserstitre/ Chicana Chicano Suadies; ment, discrimination, wages and other provisions. According | Hebrew & Semitic Studies; pasteles Letts eating: WiSchandigh Slave langues i 
to Casey Nagy, the university's negotiator with the CLC, the | Mark Browne, Business; Giiar David Reape Lancers fobai@dacce Electrical 8 cane: 
task force planned to develop an appendix to further explain | David Burgett, English; ae Citas Of Astat ines Ke Eagecciag Usine Schaibie, 
these terms after first hearing from the various campuses. Martin Cadwallader, Geography; Gesgianle: loln Bucdech, Pier marr 

“In this sense, the protest activity helped to heighten | James Callen, Engineering Physics; = armaenheric 8 Oceanic Studies; Elaine Scliecs, Arg Jolin Scholz, 
awareness of details that the UW-Madison community feels | Salvatore Calomino, German; Gloria Ladson-Billings, Curriculum Economics; Michael Shank, History 
strongly about and will help focus the next round of discus- | Claudia Card, Philosophy; @ Insaicdow: Jo-Anne Learan of Sticice; Lawrence Shapiro, 
sion for the task force,” Nagy says. Noel Carroll Philsophiy; Kinesiology; Richard Lehrer, Philasophy; Jemes Shilling, 

Specifically, UW-Madison will: Francesco Cerrina, Electrical aieadnl tochslonys Busine; Roberé Saath Je Col 
= Insist on full public disclosure of company names, own- | _& Computer Engineering; Geoffrey Letchworth, Animal Health & Environmental Engineering; 

ers and other information for all facilities that produce Teal Cheng, Ease Asian Languages isricdical Sciences Yate! Ti, Paul Sondel, Pediatric Hematology 
licensed articles. Bt ebite Danlin (colernat, Linguistics; Yu-Sheng Lin, History; 8 Oncology; David Sorkin, History; 

@ Convene a symposium and sponsor institutionally fund- Counseling Psychology; Wide ines, Maetce: William Tate, Curriculum 
ed research to determine “living wage” requirements. The | John Coleman, Political Science; Vistimnic Lanner Mechanical & lasteeton Raber Tiskee 
amount of research funding will be determined by the Pine Sole eae omens Eepioeecnge jedide Velod Marieematice Jotun Valle, Geclugy 
specific proposals, which will be reviewed by the Studies; Harold Cook, History . Nuning; Redolfo Manuell, fc Geophysics; William Van Deborp 
Graduate School Research Committee. of Medicine! History of Science; oononnens Coral Maceell Alce Naresh Seip leess Pal Vier m Submit the findings for inclusion in the code, unless the | +Mark Courtney, Social Work; Seay Het Mai ard Socisgn ieee Wogan 
results are widely disputed by the university community. Jack Damer, Art; James Dannemiller, Raducrologs: Tauee MeClie Bucinces Mersin Wickens, 
If other universities don agree to alter the code to Psychology; Martine Debaisieux, Classes M Lotte Moose, English; . Blocheanisry; Teny Wiley, 
require payment of living wages as determined by these French & Italian; Werner DeBonds, ances Myers, Ar ere ee 
findings within three months of their submission, UW- Business; Dennis DeMets, Geology Gilbert Nathanson, Ghemiscy; Franklin Wilson, Sociol See 

Aasie el saiaesy Sonn tee cole & Geophysics: Raymond Deneckere, Michael Newton, Biostatistics! Thongchai Winichakel, History; : : 
1 Include specific provisions about women's rights in the Economics; Sharon Derry, Statistics; John Nitti, Spanish Atun Velde Glesainies 

university's negotiating stance. The administration has Educational Psychology; Widen Cher ORR Vilginia Yoitg, Bikiness 
agreed tha ifthose provisions and others are not added | James Dillard, Communication Arts; Avricuttural Journalism; Diver Zeppenfeld, Physics 
to the College Licensing Co. code, the UW will with- Randall Dunham, Business; (oceans. and'Scdh Zimmerman, Engithm 
draw its support. Charles Dyer, Computer Sciences; RSC Mies 

= Sponsor annual community meetings on the code and Elmer Feltskog, English; : : 
establish a CLC Task Force Advisory Committee of stu- 
dents, faculty and staff. m ; 

UW research programs such asthe ‘Small Business RSS asa one 
ance meiameane Innovation Research (SBIR) program. | Some high-tech firms with UW-Madison ties 

The three arms of UW-Madison tech- go companies, which are technology-based nology transfer — UIR, the Wisconsin fu (opm um CeUiGts TCS ats Mis cet 0u/oiaias ale Gaiety 
business ventures started by faculty, staff, Alumni Research Foundation and © Here are a few Danialet Oh Sripatiids davelopad in Hie padt tive Vaan © ee ou 

sacs sone lane University Research Park — have more | i The Mirus Corporation. This company was founded in 1995 by a jteam led 
Virginia Hinshaw, dean of the UW- joint ventures today to encourage and assist | _-BY Jon Wolff, a pediatrics professor, and the Par >rpora his research, 

Madison Graduate School, notes that the jew business creation, he adds. Fe re ee cde Re ee EMRE LS antec 
companies are rooted in some of the uni- Other key findings from the study: sy Heth Tie) ace cers Hee ene ae nee ects 
versity’s most innovative research, in areas More than 92 percent of the firms iden- ”  éompounds aveilabl fa to oth iF igh ates kad \abobatdredand eon pan jes that do 

such as mew materials development, tified _as created over the past several | gene therapy work: It is also on the trail of a “un ene transfer reagent that 
biotechnology, biopharmaceuticals, med- decades are still in business. could work on sil applications. 5 ee ee 
ical imaging, power electronics and soft- jm The vast majority of these high-tech F aeteonarel vada are Tro tela Max Lack ty Bnd felerrther dame hecchay a 
ware development. firms stay in Wisconsin. Less than 2 per- Fe aasau dutau A vaoeunatert are Eilienth Goa emtetrine Contender oe | 

“This partnership between research at cent of non-acquired firms chose to relo- J. Ing AM bnnlslon: motion devices fiial Gea pldeoelactrie miatariala Which expand and 

oan aon and Nise business Saf cate outside ofthe sae. |__hrinkewen voltage i applied. Precise motion atthe nanometer cle important for 
exciting growth area that benefits both ‘These are truly small-business ventures, | _ applitations such as lithography, optical communications and microscopy. 
Partners,” says Hinshaw. “It is also becom- with che majority of them (66 percent) ga gRamaeenis Min rte uaceees eats SNCs taeet Mia ee eet 
ing a source for higher-wage, highly skilled having fewer than 10 employees. Only 8 Fo" equaa baer alahptlone: Chagtinic Mente & force peeAdacioel iereuehariy |. 
jobs thar will keep our graduates in percent employ more than 100 people.  [ SSeleay tse Einienys Wlicahe the eoieaita: i anita tener (6 

Wisconsin.” Most (71 percent) have estimated rev- | _ UWeMadison history. in the late 1800s, zoology prof and lake studies pioneer 
Over the last five years, the study showed enue of less than $1 million annually. Edward Birge surveyed in Lake Meni cluding a species called daphnia. 

that an average of 12.4 new companies g From fiscal 1983-1997, Wisconsin firms | Referencing | ao a one 
were started each year. That's nearly a 50 received $58 million in SBIR and Small ete aced avaunt of Bhafuehicin tha ake thacted Re arbcmepatitbr inte s 
percent increase in the growth rate found Business Technology Transfer (STTR) pre era chemi ave en Ne Bae one Moe 
in the previous five years, from 1989-1993. grants from the federal government. Of | i@ ProCertus BloPharm ‘company is 1 of William Fah, an 

Why the recent surge? Sobocinski artrib- that total, 67 percent, or $38 million, oncology professor an h UW-Ma boratory for Cancer 
utes it to a number of factors. There has went to UW-Madison spinoffs and esearch. ProCertus is devel anh te some inful 
been an increase in technological innova- startups, side ' : 
tions at UW-Madison that have strong The companies are distributed in. 13 Aan meonince IRR Hare GAC ot : Bis! 
commercial potential. There is also more —~ wisconsin counties, but the vast major | : : , ae 
availability of federal “seed” capital through gy are located in Dane County. 
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Statement by UW-Madison Chancellor David Ward \ ate 
Draft Code of Conduct/Collegiate Licensing Company 
February 4, 1999 

Because we license collegiate clothing, this university is committed to seeking changes in 
the apparel industry. These must include an end to the degrading use of "sweatshop" labor, 
and progress toward meaningful, verifiable improvements. 

Iam unalterably opposed to any workplace condition that, through coercion and abuse, 
represents a higher regard for production than on it does for human values. 

This fall, I committed resources of the UW-Madison to participate in a task force of 
university and college representatives that has completed a draft code of conduct for apparel 
companies. We have held two well-attended and productive public hearings that reenforced 
our belief that the university should use its influence to improve apparel industry practices. 
Task force members from around the country will reconvene within the next couple of 
weeks to review public input from each institution and evaluate suggested changes. 

The Collegiate Licensing Company (CLC) Code of Conduct, or any similar effort, will 
succeed only if it is enforceable through international monitoring. To that end, I believe that 
public knowledge regarding the locations of all manufacturing and assembly sites is crucial 
to the most effective monitoring program possible. 

My intention is to endorse the current draft of the CLC Code of Conduct, but I recognize 
that it contains provisions that require further work. UW-Madison will continue working 
with the CLC and other members of the task force to: 

* integrate a full public disclosure provision into the CLC Code of Conduct, and to ensure 
that such a provision remains viable under any collateral agreement reached regarding 
monitoring and enforcement. 

* develop an effective international monitoring and enforcement program including on- 
going discussions with representatives of the Fair Labor Association, government officials, 
and other colleges and universities not aligned with the CLC. 

The UW-Madison expects progress to continue toward inclusion of a full disclosure 
provision in the CLC Code. If such progress does not occur, or if a full disclosure policy is 
not included in the code within one year of the its formal adoption and application to UW- 
Madison licensees, the UW-Madison will withdraw its participation in the code. 

In the event that the UW-Madison withdraws, the university will work with other 
institutions, the CLC and other interested organizations to devise an alternative approach to 
enforcing humane work place standards. 

We must ensure that whatever action we take has the maximum, lasting effect to reduce 
abuses common to this industry and contains the greatest potential for continued positive 
change. Our participation and our expectations for continued progress puts us closer to this 
goal. 
HHH
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Transportation Services sets aside parking for arts events Speech code debate to continue F sshapetenen 4 et ai essa a 
i secidiecual shibart Wilde La School ictenaw. 

To better balance competing demands for parking events at Lathrop Hall. Taek arr Sirs semua e eee pee ycrenee cack etre nee, 2 
between sports fans and arts patrons, Trans- Theater and arts logos (shown below) have ae ee aoe os ee Cie sceaka 
portation Services has designated several areas for been placed at the entrances to the lots designat- aa ea begins at 3:30 pm. in 272 ee 
theater and arts parking on campus. ed for theater and arts patrons. In addition, Fae ae ey Sb cde eke Ap ae 

With the opening of the Kohl Center a year _ parking information will be provided to people ete te a a Ree ee : : University Committee has developed the fol- etl ae Haren ago, Transportation Services_began receiving when they purchase performance tickets at cam- | uversy Cotnmiltes has developed he, fo faery creer ie, 
complaints that it was very difficult to find park- pus box offices. aes jot Gesloay ond geoph ae 5 

“We continue striving to ensure that parking aude ac aise and federal eee 
accommodations are available for every group on eee eae cee ee 1 z Be eee Gc 
campus, nor just athletics,” says Director of discrimination law and a member of the ieee emateet oc 
Transportation Services Lori Kay. “We have a Sey ee te Mel Tee Come: Lape OSS Ross 
strong commitment to meeting the needs of : Rispew Peet bited Hieement | apiece Hee See ee eee ne 
Epler cu ee aie a poy. ee ae erie i tao 

Cs rity group. ee Peter ice Sie ae tee ete Afier Claus presentation, senators and oth- | BAERGNOYs 9 
Kay says the underground parking ramp at UW. ARTS ersat the meting wll ave two minutes cach to Ghelstophit Kleinhia, professor 

Grainger Hall (Lot 7) has been designated as the speak. After every third speakes, chree-member GA geet aero 2 
primary theater and arts parking area on nights ands Of the majarity and minority groups will tha Ainaieam ASGHAHoA Gh Teachers 
when multiple events are taking place in the “We would encourage theater and arts patrons blowouts os) 
lower campus area. There are 300 parking stalls to ask where the designated parking area for their “ACR JO" TNO minUNES. ied E Willan May: outresch coordinator in. 
available there at a cost of $2. Parkers may be event is when they purchase their tickets,” says 1e University Conte ore “ ‘the Center for Latin American and a 
asked to show their theater tickets in order to Patti Lux-Weber, special events parking coordi N®_ ™otons or amendments be made at the | Gp ariag recelved one of = 
gain admission to the lot. nator for the campus. seetingy st the firebal detatelannd vote onthe v 9 eritags Awards In addition, a total of neasly 300 stalls are “And due to the numberof events the campus easue is scheduled for the Faculty Senaret 7 fog iggarvlee @ the Latin American 
available for theater and arts parking on multi- is hosting, both academic and athletic, they MCDB MUTE: Mare be Cy eee aa 
ple-event nights in Lot 47 at University Square should plan to arrive early so they can locate the meeting, and senators can obain copie «= EMO mmmenber et ies 8 
and Lot 6, the parking ramp at the Helen C. parking and get to their event in a timely man- 9° 6 meSHME: Ane Senators can obtain oP —-p-Department of Family Medicine, was 
White College Library on N. Park Street. ner,” Lux-Weber recommends. ie a 3 nyaenae eat ane of 10 individuals nationwide to pee 

Lot 20, just west of the Medical Sciences Kay assures those who may still be concerned ee the Office ofthe Secretary of the Faculty FE feaive thie Community Health |< 7 
Centet on University Avenue, has been desig- that “parking is more available than many people * 262-3956. @ Duin 
nated as a parking area for those attending might think. Just follow the signs.” m@ ae ae eae hai ee at. 

Butterflies help reveal ESS 45 ban inessccataeae eee ae 
Participants sought for syndromes study the source of life's little novelties = Noting his contributions to the un ea 
‘The Waisman Center is seeking help from families of adolescents with Down syndrome or Fragile X How the clephane gor its trunk, the deer its "standing and prevention clei 
syndrome for a new research project on communication difficulties. antlers and the rattlesnake its rattles may seem wo rkerelated mulstillaskeletal disorders, 

The project, led by UW-Madison educational psychologist Leonard Abbeduto, will look into the _ like disparate questions of developmental biolo- _ "the American institute for Medical and 
factor that cause communication problems in adolescents who have Down of Fragile X syndrome. I but the origins of these novelties, according FASE BURN aS EGIL 
will also look at how those communication problems affect families. fo the genes of butterflies, may have much in [7 Gs 

Eligible for the program are people between the ages of 11 and 22 who have Down or Fragile X Common. : : Program, ee 
syndromes and their parents, Adolescents will be asked to complete several games and tasks, while ‘Writing in the Jan. 22 issue of the journal Pc asda ‘dcgiviue ot the 
parents will complete questionnaires about their adolescents’ development. To find out more, contact Science, scientists from the Howard Hughes | [h@ market tere alt awardeat. 
Abbeduto at 263-1737, or e-mail: abbeduto@waisman.wisc.edu. i Medical Institute at UW-Madison describe 2 BEGET ea aaaaca jon of Co seat 

genetic trick that helps explain’ the staggering fx, Ae EE Se meeting 
: diversity of patterning and color exhibited on yeaet Robbing marketing iatviae won: 

Campus bus routes change Monday, Feb. 8; ride free Feb. 7-13 butterfly wings. The same trick, the scientists “the Ga tree ai a esibaah 
Campus transportation officials and Madison UW-Madison students, faculty and staff can ride _ suggest, is widely used among animals and may |” ward for her volunteer and leader- 
Metro are gearing up for changes to the weekday the buses for free that week by showing their uni-._be one of the underlying mechanisms that helps | ship exp rience in the region and with 
campus bus routes that begin next month. versity ID cards to bus drivers. explain how new morphological characteristics | stud nts, staff and community organi- 

Madison Metro's L (UW Campus) Line will _ New bus schedules will be available Monday,  — from tetth and tortoise ‘shells to fur and | zation cls Aa ere iee ad 
be revamped into the Red, Blue and Green cam- Feb. 1, and can be picked up on campus buses; at ao — arise through the course of Eaainacta a ee Mane 
pus bus routes starting Monday, Feb. 8. The Transportation Services, 124 WARF Office evolution. Ber CR ea ete Red route will rode 20 mare circulator ser- Building 610 Walnut St, and at the Visitor “The origin of new morphological characters eae Se oe : 
vice between Memorial Union, Union South Information Place in the Memorial Union. _ isa long-standing problem in evolutionary biol- Sdealae FthuWorstlaue Center for. % 
and the Southeast dorms via Bascom Hill, Weekend and evening campus bus routes will gy,” write molecular biologists David N. Keys, | pub Fea ogo; and honorable, 
Dayton Street and Lake Street from 7 a.m. to not change and will be referred to on new bus David L. Lewis and Sean B. Carroll in a paper | renition for brochure or events calen- 
6:30 p.m. schedules ay che Combined Route, that may help explain how unique bits of body | for the summer mu sicffilm: 

The Blue route will provide direct service Fliers advertising the route changes will be architecture are added long after an animal's calender, che “ 
between Eagle Heights and Memorial Union via _ posted on buses and at various campus locations, _basic body has evolved. "Education Professor Tho mas A, 
Union South at 10-minute intervals. The Green and Madison Metro ads announcing the route The new insight into how animals acquire | Romie arg recently was elected to the me 
route will provide direct service between the restructuring will be published in the UW- “novelties” was derived from comparisons of |” National Academiy of sducation. 
Clinical Science Center and Memorial Union via Madison student newspapers during the weeks of |_ the wing-making genes of fruit flies and | Membership is limited to 125 people 
Union South at 20-minute intervals. The 50-cent Feb. 1 and Feb. 8. two very different species of butterflies, one | whose-accomplishments in education 
fare will not change for any of the new routes. Information about the changes can be from North America and one from East Africa. [7700 SSS SESE SS SSUES 5) 9 

To promote and celebrate the campus bus accessed by visiting: wiscinfo.doit.wisc.edu/trans/, By tracing the genetic circuits that govern | Dotiglas Rosenberg, assistant dance 
Foute restructuring, Transportation Services is or Madison Metro’ web site at: www.ci.madison. _the development of wing shape and coloration, _|_ professor, has received the Wisconsin 
sponsoring Free Campus Bus Week Feb. 7-13. wi.us/metro/. the Wisconsin scientists discovered that butter-__A¥ts Board Fellowship in Performance 

fies, instead of inventing new genes for color, | and he #raject on Death in America 
Aertel e . simply reuse a part of the wing-building | “C2 W=nlB i Me Avs ang Mimanities. UW names Thomas Towell interim licensing director genetic circuit to turn on enzymes that | tec na 

A retired Madison advertising executive has been named interim director of trademark licensing at the produce the pigments responsible for wing [| 
university. Thomas Towell replaces Pamela Holt, who resigned Jan. 15 for personal reasons and moved —_ decoration. 
back to Arizona. Towelt started his new position Monday, Jan. 18. “One of the amazing things about butterflies —__e 

Towell, who ran Towell Promotional Services for 40 years and has extensive experience in trade- _is that these genetic programs result in atremen- To report faculty 
mark licensing, had been volunteering as a marketing adviser with the Department of Intercollegiate ous variety of color patterns, not structures,” and staff news 
Athletics three days a week. His work included assisting Holt on some marketing projects. When Holt Lewis says. 
resigned, Vice Chancellor for Legal and Executive Affairs Melany Newby asked Towell to fill the job “Few would have guessed,” says Keys, “that Faculty and staff members are encouraged to 
until a replacement is hired later this year. those beautiful color patterns evolved from the report honors, awards and other professional Dyas ranks ue in oe Be ie oe my ees that ee See which all insects use 0 achievements for publication, We must receive 

sees trademark licensing for more than 170 universities. Royalties from licensing totaled almost $1.2 shape their wings. 
million in 1997-98, continuing a trend of more than $1 million in annual trademark income since Coauthors of the paper include Jane E, Your announcement AT LEAST 10 DAYS 
1993-94, when the Badgers won the Rose Bowl. Selegue and Bret J. Pearson, also of UW- BEFORE PUBLICATION. 

The royalty income is divided berween financial aid for students called Bucky Badger Grants, and Madison, along with researchers at Stanford gy : 
the athletic department. The university has licensing agreements with 445 companies to market University Medical Center and the University aes ae eee ee 
Bucky Badger, the motion “W” and the UW-Madison name on apparel and other merchandise. i of Utah. a & E-mail: wicWeak@uico=wecedu: 
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FOR IMMEDIATE RELEASE. 1/25/99 
CONTACT: Thomas Towell, (608) 262-0195 

UW NAMES THOMAS TOWELL AS INTERIM LICENSING DIRECTOR 

MADISON -- A retired Madison advertising executive has been named interim 
director of trademark licensing at the University of Wisconsin-Madison. 

Thomas Towell replaces Pamela Holt, who resigned Jan. 15 for personal 
reasons and moved back to Arizona. Towell started his new position Jan. 18. 

Towell, who ran Towell Promotional Services for 40 years and has extensive 
experience in trademark licensing, had been volunteering as a marketing 
adviser with the Department of Intercollegiate Athletics three days a week. 
His work included assisting Holt on some marketing projects. When she 
resigned, Vice Chancellor for Legal and Executive Affairs Melany Newby 
asked Towell to fill the job until a replacement is hired later this year. 

"This was an easy transition to make, because I was already here," Towell says. 

In addition to his experience as a marketing adviser with the athletic 
department, Towell has lectured on advertising and marketing for the past 
10 years in UW-Madison's Schools of Business, Human Ecology, and Journalism 
and Mass Communication. 

UW-Madison ranks 10th in sales in the Collegiate Licensing Company, the 
organization that oversees trademark licensing for more than 170 
universities. Royalties from licensing totaled almost $1.2 million in 
1997-98, continuing a trend of more than $1 million in annual trademark 
income since 1993-94, when the Badgers won the Rose Bowl. 

The royalty income is divided between financial aid for students, called 
Bucky Badger Grants, and the athletic department. Last year, 107 Bucky 
Badger Grants ranging from $700 to $10,000 were awarded, mostly to 
Wisconsin residents, based on need. 

The university has licensing agreements with 445 companies to market Bucky 
Badger, the motion "W" and the UW-Madison name on apparel and other 
merchandise. Permission to use the university's trademarks must be obtained 
through the Office of Trademark Licensing. The trademarks are property of 
the UW System Board of Regents. 
HHH 
- Erik Christianson, (608) 262-0930; echristi@facstaff.wisc.edu
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Statement by UW-Madison Chancellor David Ward 
Draft Code of Conduct/Collegiate Licensing Company 

February 8, 1999 

IMMEDIATE FULL DISCLOSURE AND "LIVING WAGE" STATEMENT 

We are fully aware of the "demand" for immediate full public disclosure of 
manufacturing and assembly sites and the inclusion of stronger "living 
wage" provisions in the anti-sweatshop Collegiate Licensing Company (CLC) 
draft code of conduct prepared by a task force of colleges and universities 

Let me clarify, once again, where we stand on these issues. 

There is currently no code “on the table" for "signing" by me or anyone 
else. What we have is a draft code that has just been the subject of 60 
days of public comment. The next step is for us to return to the bargaining 
table to compare notes on the public comments with other institutions and 
to re-draft the code based on our collective judgment. 

Ihave instructed our negotiator, Casey Nagy, to inform the team that the 
administration and the public at the UW-Madison favor immediate full public 
disclosure in the version of the code that will be offered for signing to 
all 180 CLC institutions. 

What I said in my February 4 announcement was that, if we do not get 
immediate full public disclosure, I would only be willing to sign the draft 
on a provisional basis for one year. If full disclosure is not a part of 
the code at that time, we will withdraw support and seek alternative routes. 

In order to achieve our objective of full public disclosure, we must : 
continue to be a participant in a national task force and maintain a strong 
voice. The advantages of continuing to work collaboratively on this issue 
are essential. 

I also want to reiterate my position on the "living wage" provision in the 
draft CLC code. I am opposed to any workplace condition that, through : 
coercion and abuse, represents a higher regard for production than it does 
for human values. 

There is a commitment to the further study of a "living wage" contained in 
the current draft of the code of conduct and it represents my commitment as 
well. 

How to apply the term "living wage” to all countries of the world needs 
further examination. Should a way to define or apply the term be found in 
the next year, we will work to add it to the code. We are also exploring 
ways of looking at this issue with our own faculty, staff and students. 
dH
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SWEATSHOPS: WHAT I BELIEVE 
FEBRUARY 10, 1999 
BY CHANCELLOR DAVID WARD 

: As I have said previously, I am unalterably opposed to any workplace condition that, 
through coercion and abuse, represents a higher regard for production than it does for 
human values. 

Let me highlight again my position on the draft code of conduct produced by the task force 
of university and college representatives. This position, reflected below, puts UW-Madison 
at the forefront of the effort to curb sweatshop abuses. 

DISCLOSURE 
* The code calls for limited public disclosure of manufacturing locations. 

* T am insisting on full public disclosure. If not included within one year, I will withdraw 
my support. 

WAGES AND BASIC HUMAN NEEDS ; 
* The code calls for a minimum wage, but it also requires further study of the relationship 
between wages and basic human needs. 

* T have begun discussing this topic with leading faculty, and I will sponsor a symposium 
where a variety of experts can present findings on this issue. 

* | will use these findings to push to strengthen the code's current wage guarantee. 

WORKERS' RIGHTS 
* The code prohibits forced labor, harassment of any kind, discrimination of any kind, and 
requires a safe and healthy working requirement. 

* The code also stiffens restrictions on child labor, requires payment for overtime but 
restricts how much overtime can be mandated. 

* I will argue for further elaboration on these guarantees, including specific attention to the 
needs and rights of women. 

CAMPUS INVOLVEMENT ; 
* | will sponsor annual community meetings on the code. i 

* | will also sponsor meetings during the first year of the code's existence so that students, 
staff, faculty and others can have input on the issues listed above and any others that are of 
importance. 

* | invite Associated Students of Madison to work with me to make sure these meetings are 
as productive as they can be.



In the end, if we are unable to successfully negotiate the inclusion of what we feel must be 
1a in the code, I will seek alternative means to ensure that UW-Madison products are not 
=: manufactured in sweatshops. For now, I remain committed to forging a strong coalition of 
= institutions so that together we have the force of numbers to bring change to the collegiate 
a licensing industry. If we cannot, we will seek a different path. 

2 It is time to work together. Over the next year, we have the opportunity to push for 
5 standards that we all endorse. We have no disagreement on this score. We must, therefore, 

2: move ahead to implement change or risk continued debate over the best way to do it.
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FOR IMMEDIATE RELEASE 1/11/99 

UW-MADISON NEWS BRIEFS FOR THE WEEK OF JAN. 11: 
o Open house planned for safety department project 
o Code of conduct forum set for Jan. 26 
o UW-Madison scientist to receive Golden Plate award 
o Student loan refinancing available 

For more information on any of these items, please contact the Office of News and Public 
Affairs, (608) 262-3571. 

OPEN HOUSE PLANNED FOR SAFETY DEPARTMENT PROJECT 

MADISON -- The University of Wisconsin-Madison Safety Department will hold 
an open house from 4-7 p.m. Thursday, Jan. 21 to inform the Madison 
community on construction plans at the Environmental Management Center (EMC). 

The open house, at 30 N. Murray St., will be followed by a question-and-answer session. 
Safety department staff will be available to answer any questions from the public about the 
proposed new construction at EMC, which would provide the campus with new chemical 
waste storage and handling facilities. 

On Feb. 1, the Madison Plan Commission will hold a public hearing on the university's 
request for a conditional use permit to construct the new facility within the present Stores 
Building. 

David Drummond, director of safety, said the new facility would provide a safe and 
modern approach to chemical and radioactive waste management on campus. It will also 
consolidate current operations at two different sites on campus with the department offices. 
The safety department provides environmental protection, laboratory safety, radiation 
safety and other services for the university. For more information about the open house, 
contact the safety office at (608) 262-8769. 

CODE OF CONDUCT FORUM SET FOR JAN. 26 

MADISON -- UW-Madison will hold its second public forum Jan. 26 on a proposed code 
of conduct for manufacturers of university apparel and other merchandise. 

The forum is scheduled at 7 p.m. in the Roundtable Room on the third floor of the 
Memorial Union, 800 Langdon St. Members of the university community and the general 
public are encouraged to attend. The moderator will be Casey Nagy, executive assistant to 
Provost John Wiley. 

Copies of the code will be available at the forum. The code also can be reviewed on the 
Internet at: http://www.news.wisc.edu/misc/code.html. 

The first public forum Dec. 10, drew about 40 people, mostly students. 

The code of conduct proposes standards for working conditions, employment, compliance, 
disclosure and corrective action. It was developed by a task force of 14 concerned 
universities, including UW-Madison, that contract with The Collegiate Licensing



Company. The CLC oversees the use of trademarks on clothing and other items for more 
than 170 universities. 

Nagy, a task force participant, says the task force's goal was to create a code that could be 
supported by CLC-member institutions and ultimately by colleges and universities 
nationwide. 

CLC institutions have until Feb. 1 to comment on or endorse the code. The task force will 
reconvene after Feb. 1 to review suggested changes. For more information, contact Nagy 
by e-mail: cnagy@mail.bascom.wisc.edu. 

UW-MADISON SCIENTIST TO RECEIVE GOLDEN PLATE AWARD 

MADISON -Scientist James Thomson has earned an American Academy of Achievement 
1999 Golden Plate Award for his pioneering work in embryonic stem cell derivation and 
culture. 

Thomson will join 25 new award recipients selected from diverse fields including leaders in 
business, politics, sports, arts, and science who have earned this prestigious achievement 
award since 1961. Past recipients include Neil Armstrong, Bob Hope, Helen Keller, 
Mickey Mantle, Audrey Hepburn, Jimmy Carter, Colin Powell, Bill Gates, Steven 
Spielberg and Michael Jordan. 

Numerous Nobel Laureates, such as Jonas Salk and Linus Pauling, have also garnered the 
Golden Plate award. Among last year's recipients were Nobel Prize-winning chemist and 
UW-Madison graduate Paul D. Boyer. 

Thomson's recent breakthrough in culturing human embryonic stem (ES) cells outside the 
body brings researchers closer to the possibility of genetically engineering these early cells, 
capable of becoming any tissue in the body, for transplanting into diseased human tissues. 
Thomson's work first made headlines in 1995, after he had successfully maintained rhesus 
monkey ES cells in culture at the Wisconsin Regional Primate Research Center. 

The Academy is a Salute to Excellence program that annually brings together adult leaders 
from the great walks of life to share their wisdom and experience with 450 honor students 
from across the nation. The program culminates with the Banquet of the Golden Plate, 
where new inductees such as Thompson receive the Academy's Golden Plate Award. This 
year's banquet is scheduled for June 19 in Washington, D.C. 

STUDENT LOAN REFINANCING AVAILABLE 

MADISON -- Congress' recent reauthorization of higher education spending includes an 
opportunity for student loan refinancing at a special low rate.But this window of 
opportunity closes at the end of January. 

"Prior borrowers need to be proactive," says Steven Van Ess, UW-Madison's director of 
student financial services. "If this is something you are interested in pursuing, now is the 
time to do it." 

The Higher Education Amendments of 1998, which reauthorize the 1965 Higher Education 
Act, allow student loan borrowers to apply for a consolidation loan from the U.S. 
Department of Education's direct loan program.



The interest rate on the consolidation loan is 7.46 percent, significantly lower than most 
existing student loan rates. While the interest rate would be adjusted each year, it would be 
based on a lower interest rate formula for the life of the loan. 

According to the Department of Education, most people who consolidate their student loans 
under this program would save about $500 per every $10,000 of debt on an average 10- 
year loan. 

To qualify, former students with loans must have at least one federal direct loan or one loan 
from the Federal Family Education Loan Program, which includes Stafford Loans and the 
former Guaranteed Student Loans. There is no charge for the loan consolidation or a 
minimum balance, and one or more loans can be refinanced. 

Current students are eligible only if they hold direct loans. Those with other types of 
student loans, such as institutional loans, do not qualify. 

Van Ess recommends that people contact their lending institution for more details on this 
refinancing opportunity. They can also obtain more information and an application by 
contacting the Department of Education's Direct Loan origination center at (800) 557-7392 
or on the web at http://www.ed.gov/DirectLoan. The deadline to apply is Jan. 31. 
Ht
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reiichhi baum y cntows: eee Mike Dorl, campus computer network guru, retires after 32 years UW faculty to study abroad 

BUSINESS SCHOOL SCHOLARSHIPS | a estaniel a secrete Rll Dod liciped —“Madeensnaienteacterlly And bewesitete > Nass ore enon ee 
licen Family insurance has created ove campus computing from the age of elec- mental in devising a dial-up system to allow Three UW-Madison faculty members will study 

eee tee vo eere tos tronic dinosaurs through the advent of the students and staff access to campus computers abroad this semester under fellowships from the 
Hiinieclat the Stool Gt Bulsiviess: Internet to today's desktop computing envi- from their homes or other remote locations. _ Fulbright Foundation: 

SAbucac Famiit raribetinigs = ronment. Today, the system boasts more than 1,300  ™ B. Dean Bowles, professor of educational 
: onor of After 32 years of working at UW-Madison’s access lines, many allowing top-speed 56K administration, will travel to Vidzemes 
mpany’s chief executive various computing entities, Dorl retired modem service. : University College in Valmiera, Latvia. He 

raduates E Dec. 30. With fellow campus computing leader Tad will teach public administration and 
: Campus leaders say Dorl had a major impact Pinkerton, Dorl organized a statewide effort to ‘American government, mentor new faculty, 

i ; on the transformation of data processing on _extend the Internet to other educational institu- advise on issues of program and curriculum 
i campus. He started back when bulky main- tions in Wisconsin. The resulting network and development, and advise on college manage- 

frames ran only batch jobs, moved to creating _ non-profit organization is called WiscNet. ment and planning. : 
the time-sharing environments of the Sperry Since the early 1980s, the quality of UW-  ™ Edgar L. Feige, professor emeritus of eco- 
1100 and Dec Vax VMS computers, and Madison's data network services has put the nomics and a specialist in the underground 

; brought the first Internet connections to cam- __ institution in the top tier of universities. While economy, will work this semester in Croatia. 
r mor pus users through inter-building networks. timely additional investments have made these Michael J. Havey, associate professor of horti- 

‘As head of the Department of Information _ developments possible, Dorl made the technical culture, will collaborate with scientists at the 
P ‘Technology's Network Engineering Group since judgments and other decisions necessary to University of Warsaw, Poland, in introducing 

t ; b 1993, Dorl has overseen.a budget of more than make the network successful. foreign DNA into plants in an effort to rein- 
fer $1.5 million and coordinated initiatives to pro- To ensure a smooth transition, Dor!’s replace- troduce the wild cucumber. 

) students far into t vide more technology to students. ment already has been named. Perry Brunelli In addition to the three UW-Madison 
me ne Dorl coined the name “WiscWorld” for a formerly headed network services for the faculty, visiting scholar Milan L. Hauner also 
a suite of programs that provide access to Medical College of Milwaukee. m received a Fulbright Fellowship. He had been 

Sires all aad the ibetoes foe all UW based in the Department of History and will 
spend this semester in Germany. i 

i DeLuca named medical school's dean for research and graduate studies Ryff named Aging Institute head 

bilitation services at | Paul DeLuca, Department of Medical Physics chairman, has been named associate dean for research Psychologist Carol Ryff has 
rots ehh and graduate studies at the Medical School. P been named director of 

sede ale “We chose Paul for this important leadership position because he has a deep understanding of the ‘a UW-Madison’ Institute on 
‘ Medical School's research mission, its current priorities and the needs of our faculty,” says Philip & Aging, a 25-year-old center 

Micki. sehatalta nen: behavceal Farrell, dean of the school. “He has demonstrated a strong commitment to enhancing the basic, clin- eS devoted to medical and 
I pnd sinployme d ical and translational research programs we support.” 2» social research on adult life. 
unity support serv a In his new role, DeLuca will focus on strengthening “infrastructure” functions that support the a Ryf¥, who served as inter- 

The hospital was accredited in com: research enterprise, such as improved grant notification systems, computational services and animal {] im director of the institute 
_Prehensive  inpati ant rehabilitation care facilities, and better access to expensive equipment. He also plans to develop streamlined start-up J since 1995, has been on the 

services and in occupational rehabilit@= © procedures to make it easier and more attractive for faculty who may not be familiar with the details sy UW-Madison psychology 
eyo bride san tere us eran yedr of conducting research. faculty since 1985. In announcing the appoint- 
palieatas He Sees time eee) eRe “UW is a tremendously strong research institution,” DeLuca says. “I want to help make sure we ment, Graduate School Dean Virginia Hinshaw 
Oeeieceee enhance that excellence.” said Ryff has the skills and enthusiasm necessary 
Cheap omer ore cecch re er eee In the area of graduate education, he plans to develop a more coordinated, school-wide process for _to build on the institute's interdisciplinary mis- 

| APPRECIATION AND RECOGNITION recruiting graduate students. And additional stable sources of vital funding for graduate students will sion. 
| An open house for longtime UW- be a top priority. “I'm really delighted that Carol has accepted 

__ Madison employee Miesiola Dien i For 12 years, DeLuca has been head of medical physics, which features a long tradition of inter- this position,” Hinshaw said. “I certainly antici 
ae es oe eee Nisha west and becpodecel qadinte dls hae menadop hekdip pate thie — padre ekaeal dp a aaeal) 
ae Diy edene od eee ay ree field. His federally funded research deals with the use of high-energy particle beams for radiation ther- important role in research and education as our 
:ALSHULMAUay Ste sachetion ASSIS: apy. He’ studied the radiation effects of fast neutrons and ultra-low-energy photons on cellular society ‘ages’ into the next century.” 

| at the Red Gym, “On Wisconsin” -—=—=—=«SYStems, and he invented and refined new technology to measure radiation. He earned a bachelor of Ryff said the demographics of aging will 
| Rooms & & C 45:20pm. or informa science in physic from LeMoyne College and a doctoral degree in nuclear physics from che University make the institute’ research programs more rl 
tion, call Dick Corbett, 263-8653. of Notre Dame. evant than ever. In 1900, only one in 25 

RG Cea 3 a ee Americans was age 65 and older. By the year 
pass ne TOES 2000, Ryff said the number will jump to nearly 

one in every five Americans. 
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ao Dc acre Three diversity plan hearings scheduled on campus Code of conduct forum set for Jan. 26 
ee eee a UW-Madison’s proposed plan to increase diversity over the next decade will be the UW-Madison will hold its second public forum Jan. 26 on a pro- 

is published by University Periodicals, Office of News and subject of three upcoming public hearings. 3 posed code of conduct for manufacturers of university apparel and 
Public Affairs, biweekly when clases are in session ‘The first hearing for the Plan 2008 draft report is Jan. 26 from 4:30-6:30 p.m. other. merchandise. 
AS es Yee Oat aero wo pve Ds at Memorial Union. Two other hearings are scheduled for Feb. 2 from 2:30-4:30 The forum will start at 7 p.m. in the Roundtable Room on the 
phone: (608) 262.3846, E-tralwiencck@imace wiscedu p.m. in Bascom Hall and Feb. 3 from 2:30-4:30 p.m. in Union South. third floor of the Memorial Union, 800 Langdon St. Members of 

Second-lass postage is paid at Madison, WI 53706; Xe Plan 2008 is the UW System Board of Regents’ initiative to increase faculty, staff the university community and the general public are encouraged to 
ee rar eee mele or 08 and student diversity on all UW campuses in the next 10 years. Each UW campus _ attend, Casey Nagy, executive assistant to Provost John Wiley, will 

‘Subscriptions for U.S. mail delivery are $18 a year or $9 is assembling a response to the UW System proposal. moderate. 
for six months. Send checks, payable to Wisconsin Week, The UW-Madison Plan 2008 draft report will be posted on the Internet at: Copies of the code will be available at the forum. The code also 
— www:news.wisc.edu/misc/plan2008/ can be reviewed on the Internet at: heep://www.news.wisc.cdu/ 
The Wissomste Weck labels are primed from the files ofthe The Faculty Senate will review the diversity plan at its Feb. | and March I meet-- misc/code.html. 
UW-Madison Employee Compensation and Benefits Of. ings. The Academic Staff Assembly and Associated Students of Madison, the ‘The first public forum, held on campus Dec. 10, drew about 40 
She Sobers einen UW-Madison student government, will also review the plan early in the sprin ople, mostly students. addresses. Other addresses may be changed by correcting BEEEnInEN AR EYEE HE eSB ACRE SPEIE PEORe, y 7 
the label and mailing it « Wisconsin Weck. semester. The code of conduct proposes standards for working conditions. 

Eedtor: Tim Kelley The UW campuses must present their plans to the UW System administration employment, compliance, disclosure and corrective action. It. was 
ee ere Saale by April 15, with a Board of Regents review scheduled for June. i developed by a task force of 14 concerned universities, including 

Poblicioesasdsane Elen Gilgen e UW-Madison, that contract with The Collegiate Licensing 
Dic of Pe Cindy Fo Search to begin for secretary of the academic staff Company. The CLC oversees the use of trademarks on clothing and 

Gonibuting writers: Office of News and Public Affairs A search and screen committee has been established to select a new secretary of the ther items for more than 170 universities ; 
Pgs el Mile: Hana Sach, academic staff. A new secretary is expected 10 begin working on or around July 1 Na) task force participant, says the task force’ goal was to cr 
Poe lee and all succeed Sieve Mjrab ate a code that could be supported by CLC-member institutions 
Publication dates: Jan. 27. Feb. 10, Feb. 24, Mar. 17 “The Academic Staff Executive Committee appointed the search and screen com- "ultimately by colleges and universities nationwide. 

ae rete mittee last month, Members are Emuye Astawy Jane Bannerman, Eden CEC institutions have until Feb. 1 t0 comment on or endorse the 
hpe//news news.wiscedu/eg-bin/wireadds on the World Inoway-Ronnie, Cathy Middlecamp, Barry Robinson, Mary. Ruedinger, Don Code: The task force will reconvene after Feb. 1 to review suggested 
Wile Wich and subscriber the Wisin Weck Wie. Schutt, Char Tortorice and Ann Wallace. Chairing the committee is Bill Changes. For more information, contact Nagy by e-mail 
a eae BPS © Giclfeslhagen. Ror amare Tnfatrations contact tie Office oF the’ SecrenanyioF the cmer@mallbiarcom, viscedde a 
and Newspapers Academic Staff at 263-2985. 
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KS SMOKES New director named for Water Resources Center Education, sociology professors 

The Medical Schoo! fs launchin Anders W. Andren, director of the Sea Grant — our lakes, rivers and groundwater, as well as Named to national academy 
rge stuc ned particularly at Institute, has been selected to also serve as direc- _ Wisconsin waters of lakes Michigan and Two Madison faculty, Thomas Romberg in cur- 

have tied: and 3 tor of the UW-Madison Water Resources Superior.” riculum and instruction and Robert Hauser in 
= to quit smoking. |< Center. Andren will appoint James Hurley as assis- sociology, have been elected to the National 

i ‘Andren, a professor of water chemistry tant director of the Water Resources Center. Academy of Education (NAE). 
: ‘ replaced Professor Gordon Chesters, who Hurley currently works halftime as a researcher Membership in NAE is limited to 125 people 

i retired July 1 after more than 35 years of uni- for the Wisconsin Department of Natural whose accomplishments in education are judged 
: versity service. Chesters had served as director Resources. outstanding. 

of the Water Resources Center since 1972. Established as a federal-state partnership in Romberg is director of the National Center 
: Graduate School Dean Virginia Hinshaw 1964, the Water Resources Center coordinates for Improving Student Learning and 

: : says this shared administrative arrangement statewide research program aimed at solving Achievement in Math and Science, part of the 
ti makes sense for two programs with highly com- present and emerging water resource problems, Wisconsin Center for Education Research. He 

plementary missions. “Andren’s experience as currently emphasizing groundwater issues. The also serves as Sears. Roebuck Foundation- 
director of Sea Grant, coupled with his research center supports a broad program of research, Bascom Professor of Curriculum and 
expertise in water chemistry, makes him ideal outreach and education, including support for Instruction in the School of Education. 
for this position,” Hinshaw says. 30 to 40 graduate and undergraduate students Romberg has been a national leader in 

To facilitate the change, Hinshaw also says _statewide. reforming mathematics instruction in American 
the Sea Grant Institute, currently located at The UW Sea Grant Institute was established schools. He has helped move mathematics edu- 
1800 University Ave., will move early next year in 1968 as a statewide program of research, cation from what he calls “19th-century 
to Goodnight Hall, 1975 Willow Drive, where outreach and education dedicated to the sus- shopkeepers’ arithmetic” to real-life contexts. 
the Water Resources Center is located. tainable use of Great Lakes’ resources. With an He was instrumental in the development in 

: In accepting the appointment, Andren says average budget of more than $3.5 million 1989 of national standards for teaching math, 
0 that “the joining of Sea Grant and the Water annually, it currently supports projects involy- which replace problems like runaway trains 

y Resources Center presents an excellent opportu- ing 79 faculty and academic staff and 61 hurtling toward each other at different speeds 

ee nity to coordinate scientific research and graduate and undergraduate students at seven with everyday situations to be solved by student 

outreach on all of Wisconsin’s water resources UW System campuses. i teams. 
Hauser is Vilas Research Professor of 

SHIP FO! Sociology and Samuel A. Stouffer Professor 
: of Sociology. He also directed the university's 

: : : Notable Institute for Research on Poverty from 1991 
Aled = Se en eee ee ee 

’ : As a researcher and author, Hauser has 
oe UW to review proposed code of conduct for licensees Thursday ‘faciiebd on die effects of scicial siranificading) in 

MATE pal UW-Madison will hold a public forum Thursday, Dec. 10, on a proposed code of conduct designed __the schools as well as welfare reform and other 
direct nedical to address the working conditions under which university apparel and merchandise _poverty-related topics. Recently he has chaired a 

ate oF Wisconsin. == is produced. study for the National Academy of Sciences of 
sssociate director of the The forum will run from 8-10 p.m. in Tripp Commons at Memorial Union, 800 Langdon St. _the possible consequences of President Clinton's 

| HIV Care Program at UW Hospital and) Copies of the code will be available at the forum. The code also can be reviewed on the Internet at: proposal for voluntary national achievement 
CN te soereasiescssicli asad Sie erenewecyiocihal ico. tests in fourth-grade reading and cighth-grade 
Wal Of care tor people With HIV sed? A second public forum will be held early in the spring semester, but a date has not been set. mathematics. For many years, he has directed a 

SONIDS By t providing state-of-the-art “We are very interested in receiving feedback from the campus community and the public about _ longitudinal study of careers and health among 
“training for physicians, nurses and —_—_*he proposed code,” says Casey Nagy, executive assistant to Provost John Wiley. Some students have _ 10,000 high school graduates of 1957. 

- other health car i workers MATEDS th) expressed concern about the level of student participation in drafting the proposed code, and Nagy Other NAE members with current or previ- 
_ hosts medical conf erences, provides specifically encourages them to attend the forum. ous ties to the UW-Madison faculty are Andrew 
_ hands-on clinical training, and develops _ The code of conduct proposes standards for working conditions, employment, compliance, dis- Porter, director of WCER; Elizabeth Fennema, 
_ educ tion prograr ms. ae ae closure and corrective action. Released last week, the code was developed by a task force of 14 _ professor emeritus in curriculum and instruc- 

EiSEONS WEEK ON SroAK eu concerned universities, including UW-Madison, that contract with The Collegiate Licensing tion and women’s studies; Jurgen Herbst, 

eee Meehan ahah rie —_ Company. The CLC oversees the use of trademarks on clothing and other items for more than 170 professor emeritus of educational policy studies 
ee Pete te Be universities. and history; Donna Shalala, U.S. secretary of 

ea aie ee se Nagy, a task force participant, says the task force's goal was to create a code that could be sup- health and human services and former UW- 

Vivruinewewieeduthisweek, -——--—-—_—éPorted by CLC-member institutions and ultimately by colleges and universities nationwide. Madison chancellor; Carl Kaestle of the 
eee sy Phe ue CLC institutions have until Feb. 1, 1999, to comment on or endorse the code. The task force University of Chicago faculty; and Marshall 

ERS UR sacra heat ae ee Pelt will reconvene after Feb. 1 to review suggested changes. For more information, contact Nagy at Smith, U.S. undersecretary of education. m 

cnagy@mail.bascom.wisc.edu. i 

— , Week 
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University of Wisconsin-Madison, carries legally required 

ve ecsean WE (SN 890-9652; USPS 610-020) ired i di kers bi formed to di: UW experti th spines Ube noice One where Retired safety director dies at 92 Speakers bureau to dispatch expertise across the state 

Public Affairs, biweekly when classes are in session From repairing locomotives to designing the _A full-service speakers bureau is being formed to enhance partnerships between the university and cit- 

$0 Uncle Dive Madion WIDSI0G precursors to space suits, Earl V. Rupp brought _izens throughout Wisconsin. 
phone: (608) 262-3846, E-mail wirweek@mace wiscedv. much versatile experience to UW-Madison as Coordinating the Speakers Bureau will be Susan Stein, who recently joined the chancellor's office 

Second-class postage is paid at Madison, W1 53706; its first safety director. staff. With the help of a steering team and advisory council, she will develop a database of potential 
at After a heart attack, the retired administrator __ speakers who can deliver presentations around the state. 

Subscriptions for U.S. mail delivery are $18 a year or$9 __ died at 92 in a Madison hospital Nov. 30. In the next few months, Stein also will support the university's “On the Road” program, a series of 
for six months. Send checks, payable to Wisconsin Weck, Selling shoes in his hometown to pay for col- appearances in Wisconsin communities designed to highlight the impact UW-Madison has on 
to the above address. "i . . F % ae lege, Rupp cared a mechanical engineering Wisconsin. Rae : ae 

a rtceent Week labels are printed fom the files ofthe degree from Purdue University in 1929. “We want to be a one-stop shop in providing speakers for service clubs and other organizations in 
UW-Madison Employee Compensation and Benefits Office. Repairing railroad locomotives during school Wisconsin,” says Stein. “They can come to us with their requests, and we'll do everything needed to 
oe ee breaks, he earned a doctorate in law from the send them qualified, articulate representatives of the university. We also will take the initiative by 
the label and mailing it ro Wisconsin Week. University of Michigan in 1935. As a World reaching out to various groups in the state with our services.” 

Editor: Tim Kelley War II lieutenant colonel, he helped develop The Speakers Bureau is part of a bigger effort to show citizens that the university is a resource to the 
ean ae pressure suits, the predecessor to space suits. state. “The citizens of Wisconsin recognize that UW-Madison is a great place to receive an education,” 
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Director of Periodicals: Cindy Foss Madison, where he set up the safety system for __ with the research, outreach and economic development that the university stimulates. 
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FOR IMMEDIATE RELEASE: 12/3/98 
CONTACT: Casey Nagy, (608) 262-1304 

UW TO REVIEW PROPOSED COMPANY CODE OF CONDUCT 

MADISON - The University of Wisconsin-Madison has more than 400 licensing 
agreements with companies that produce sweatshirts, jackets and other items 
bearing the UW name and logos. 

A proposed code of conduct drafted by several universities and released 
this week is designed to address the working conditions under which such 
merchandise is manufactured. 

“The proposed code attempts to ensure that products that carry Bucky Badger 
and the other UW trademarks are produced in environments that are safe, 
healthy and fair for workers," says Casey Nagy, executive assistant to 
Provost John Wiley. "It is a good first step, and now we will take it to 
the community for response." 

Two public forums on the proposed code of conduct will be held on campus 
within the next several weeks, Nagy says. The dates, times and locations 
will be announced. Students - some of whom have expressed concern about the 
level of student participation in preparing the draft code - are especially 
encouraged to attend to share their views, Nagy says. 

The code was developed by a task force of 14 concerned universities, 
including UW-Madison, that contract with The Collegiate Licensing Company. 
The CLC oversees the use of trademarks on apparel and other merchandise for 
more than 170 universities. Most of UW-Madison's trademark royalties are 
earned through its relationship with the CLC. 

After Duke University and a few other institutions adopted codes of 
conduct, the CLC task force was formed to develop a more expansive code 
that could be supported by and implemented at CLC-member institutions and 
ultimately at colleges and universities nationwide, says Nagy, a task force 
participant. 

The task force researched existing codes and received extensive input from 
a variety of sources, including companies and students. And it created 
alliances with the U.S. Department of Labor and the Apparel Industry 
Partnership, established two years ago by the White House to stop domestic 
and international labor abuses. Students also were invited to work with 
task force members at individual universities. 

The result is a draft code that seeks to establish standards for 
employment, working conditions, compliance, disclosure and corrective 
action. 

The proposed employment standards stress the need for safe and healthy 
working conditions and call for employees to be paid the local minimum wage 
or the local prevailing industry wage, whichever is higher. There is also a 
commitment to further study of the adequacy of prevailing wages in the 
industry, Nagy says.



Additionally, the proposed standards recommend that workers be provided 
benefits and set limits on work hours and child labor. They stipulate that 
workers must be granted at least one day off every seven days. 

The proposed standards specify that there shall be no forced labor, 
discrimination, or harassment and abuse of workers. Employees will also 
have the freedom of association and collective bargaining. Where licensed 
manufacturers do business in countries that inhibit compliance with the 
standards, the draft code obligates the licensees to work with human rights 
groups, member institutions and other organizations to improve local 
conditions. 

Under the proposed terms for disclosure, companies must provide the names 
and locations of facilities that produce licensed merchandise to the CLC. 
Most information will be kept confidential, except for the name of the ; 
licensed manufacturer and the city and country in which it is located. This 
approach addresses legal issues and concerns by companies that proprietary 
business information would be made public, Nagy says. 

The CLC will inform institutions of problems at manufacturing sites. If 
problems continue at a particular site, institutions can request that the 
CLC provide the actual site location so appropriate action can be taken. 

"This is, in effect, full disclosure, but in a way that helps to avoid the 
proprietary interest argument," Nagy says. "By choosing this route, we have 
a better chance of broad institutional consensus and establishing an 
operational code without getting bogged down in legal problems." 

Independent monitoring guidelines are being developed as well. All CLC 
institutions will have until Feb. 1, 1999, to endorse or comment on the 
proposed code. After Feb. 1, the task force will reconvene to evaluate 
suggested changes to the draft. 

Institutions represented on the CLC task force are the University of 
Arizona; University of Cincinnati; Cornell University; Duke University; 
Florida State University; Georgetown University; University of Illinois; 
Kansas State University; University of Michigan; New York University; : 
University of North Carolina; Penn State University; Villanova University; 
and UW-Madison. 
HE 
-- Erik Christianson, (608) 262-0930; echristi@ facstaff. wisc.edu.
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FOR IMMEDIATE RELEASE 12/15/98 
Contact: Pamela Holt, (608) 262-0195. 

ROSE BOWL EXPECTED TO BOOST BUCKY SALES 

MADISON-There's nothing like a Rose Bowl invitation to increase the 
popularity of the already popular Bucky Badger. 

Bucky, one of America's favorite college mascots, will be on center stage 
Jan. 1 when the Badgers play UCLA in the Rose Bowl. The University of 
Wisconsin-Madison's second Rose Bowl appearance in five years has boosted 
sales of Bucky Badger merchandise - and could lead to an increase in 
counterfeit merchandise, says Pamela Holt, director of the university's 
Office of Trademark Licensing. 

"The popularity of Bucky is one of the major aspects of our trademark 
licensing program, from sweatshirts to hats to all kinds of items," Holt 
says. "And with the Rose Bowl, sales are really picking up." 

UW-Madison ranks 10th in sales in the Collegiate Licensing Company, the 
organization that oversees trademark licensing for more than 170 
universities. Royalties from licensing totaled almost $1.2 million in 
1997-98, continuing a trend of more than $1 million in annual trademark 
income since 1993-94, when the Badgers won the Rose Bowl. 

The royalty income is divided between financial aid for students, called 
Bucky Badger Grants, and the UW athletic department. This year, 107 Bucky 
Badger Grants ranging from $700 to $10,000 were awarded, mostly to 
Wisconsin residents, based on need. 

The university has licensing agreements with 445 companies to market Bucky 
Badger, the motion "W" and the UW-Madison name on apparel and other 
merchandise. Permission to use the university's trademarks must be obtained 
through the Office of Trademark Licensing. The trademarks are property of 
the UW System Board of Regents. 

Holt anticipates an increase in counterfeit UW merchandise at the Rose 
Bowl. More than 1,500 counterfeit T-shirts, sweatshirts and hats were 
turned over at the 1994 Rose Bowl through a civil enforcement action. 

Holt, CLC representatives and a private company hired by the Pasadena 
Tournament of Roses will enforce the trademarks at the Rose Bowl. 

"It's important for people to remember that they can't use the UW's 
trademarks, UCLA's trademarks and the Rose Bowl's trademarks just because 
they want to use them," Holt says. 
HHH 
- Erik Christianson, (608) 262-0930; echristi@facstaff.wisc.edu
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Mime-Version: 1.0 
Date: Mon, 16 Nov 1998 09:17:00 -0600 
To: Recipient.List.Suppressed:;@ students.wisc.edu 
From: Renee Celley <racelley@ facstaff.wisc.edu> 
Subject: Fwd: Permission to use UW Trademarks and Logos 
Date: Fri, 13 Nov 98 16:01:01 -0600 
From: "Yvonne BETTS"<yvonne.betts@ccmail.adp.wisc.edu 

MEMORANDUM 

TO: University Academic and Administrative 
Heads and Department Contacts 

FROM: Pamela Willingham Holt 
Director of Trademark Licensing 

DATE: November 13, 1998 

RE: Permission to use UW Logos 

The UW-Madison trademark licensing program continues to grow, with 
royalty revenues again at an all-time high. In order to improve upon 
that success, and with the prospect of going to a "Bowl" in 1999, we 
need your continued support. 

When you or members of your staff purchase goods bearing any of our 
University's trademarks, whether they be for internal consumption or 
for sale, those goods must be purchased from a UW- Madison licensee. 
You may call our office to check to see if a vendor is licensed. 

Please note our address is: 1440 Monroe Street, Madison, Wisconsin 
53711. If you have any questions, please don't hesitate to contact me 
at 262-0195 or my assistant, Yvonne Betts, at 262-5583. On behalf of 
those of us involved in the trademark licensing program at UW-Madison, 
thanks once again for your cooperation and support. 

(Please share this memo with others in your department.)
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From the University of Wisconsin-Madison / News Service, Bascom Hall, 500 Lincoln Drive, Madison 53706 / Telephone: 608/262-3571 

Release: Immediately 5/16/88 

CONTACT: Michael A. Liethen (608) 263-7400 

UW-MADISON LICENSES ITS SYMBOLS 

MADISON--The University of Wisconsin-Madison is beginning a licensing 

program with International Collegiate Enterprises, Inc. covering the use of 

insignias such as the university's logo and Bucky Badger. 

The university took the action to control use of its recognized symbols, 

to ensure the quality of the products on which the symbols appear, and to 

raise funds for academic and athletic programs, Michael A. Liethen, the 

university's legal counsel, said Monday (May 16). 

UW-Madison joins 92 other universities -- including five Big Ten schools, 

Cornell, Duke and Yale University -- with similar licensing programs. 

It is expected that a major benefit of the licensing agreement will be the 

ability, for the first time, to limit the sale of obscene T-shirts that 

feature Bucky Badger, Liethen said. "For years the university has been 

embarrassed by the sale of obscene T-shirts near Camp Randall Stadium and on 

the State Street mall," he said. "With the establishment of this program, 

International Collegiate Enterprises will seek to stop the sale of these 

materials." 

ArthaJean Towell, president of the national Wisconsin Alumni Association 

and a member of the UW-Madison Athletic Board, said "we receive very critical 

comments from alumni who are offended by these materials." She said that 

through the licensing program "the university will control the use of its name 

-more-



and symbols, and that will enable us to avoid having the university's symbols 

used with obscene material or objects." 

Liethen said he expects some “understandable concern" about the licensing 

program because it is new and because it may mean increased costs to 

purchasers. But he noted that "many people who have been buying the items 

under discussion already presume, incorrectly, that they are contributing to 

the university with their purchases." 

Under the licensing agreement, a royalty fee will be charged based on the 

sale price of products on which a UW-Madison symbol appears. The fee is 

typically about 6 percent of the retail price. Liethen said consumers should 

not necessarily assume they will have to pay more for goods bearing the 

Wisconsin logo because these goods all are sold in a competitive market. 

Liethen said materials displaying UW insignias tend to be "discretionary 

purchases" such as tote bags, stadium blankets, buttons, calendars, caps, . 

T-shirts, glassware, mugs and many other novelty items. 

Chancellor Donna E. Shalala said the five-year contract which she signed 

in mid-March, "will provide us an opportunity to assess the costs and benefits 

of this relationship and to determine whether we want to have a long-term 

arrangement of this type." 

The Athletic Department will, for the first test year, receive any 

resulting revenues because it is running a deficit. After that, Shalala said, 

she intends to assign a significant portion of the revenue to student 

financial aid. She noted that the UW-Madison athletic program receives very 

little state tax support. Most of its funding comes from gate receipts and 

private fund-raising. 

Liethen observed that the university has had a more modest licensing 

program involving a few UW symbols for at least several years. "The university 

is, in effect, expanding on that effort," he said. 

ttt 

-- Susan Trebach (608) 262-9406
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FOR IMMEDIATE RELEASE 7/24/98 
CONTACT: Pamela Holt, (608) 262-5583; Melany Newby, (608) 263-7400 

UW HIRES NEW TRADEMARK LICENSING DIRECTOR 

MADISON - From sweatshirts and jackets to mugs and license plates, the University of 
Wisconsin-Madison's name and logos can be found on thousands of items. 

Pamela Holt's job is to ensure that the images of Bucky Badger, the motion "W" and the 
UW's other trademarks are used appropriately. 

Holt is the university's new director of trademark licensing. She takes over for Vince 
Sweeney, who coordinated the university's licensing agreements while also working as an 
associate athletic director. ; 

As demand for UW trademarks has grown since the Badgers' Rose Bowl victory in 1994, 
so have Sweeney's duties with the Athletic Department. This prompted the creation of a 
new position strictly devoted to trademark licensing, says Melany Newby, vice chancellor 
for legal and executive affairs. 

"Pam's experience, energy and vision for the position made her the right person for the 
job," says Newby. "Her approach will be to strengthen the institutional focus of licensing." 

A native of Bloomfield, Iowa, Holt comes to the university after working as a consultant 
for The Dial Corporation. She administered the company’s national amateur sports program 
for 10 years. 

"To me, this was the culmination of everything I've ever done," says Holt, whose first day 
was Monday. "This job has become a major position at universities. Licensing is not just 
athletics, although that is a large part of it. It covers the entire university, and protects the 
integrity of the university." 

Before starting her own consulting company, Holt worked as director of public relations 
and promotions for women's intercollegiate athletics at The University of Minnesota. Prior 
to that, she held several positions at East Carolina University, including assistant athletic 
director for special events, and she also worked as marketing coordinator for eight Burger 
King restaurants in Columbia, S.C. 

Holt will report to Newby, although her office is in the Athletic Department. Her annual 
salary is $47,800. 

"I'm pleased that we have hired someone with Pam's expertise," says Sweeney. "I'm 
confident she will help the trademark licensing program grow.” 

The program has already experienced phenomenal growth. In 1992-93, the university 
netted $256,313 in royalties from trademark licensing. The following year, building on 
Wisconsin's 1994 Rose Bowl victory, royalties rose to $1 million and have stayed above 
that level every year since. 

The university has licensing agreements with about 400 companies, and most of its 
royalties are earned through its relationship with the Collegiate Licensing Company. The 
Atlanta-based CLC oversees the use of trademarks on apparel and other merchandise for 
approximately 150 universities.



UW-Madison ranks 10th among CLC clients in royalties generated - which for 1997-98 are 
again expected to top $1 million. Figures have not been finalized for the entire fiscal year, 
but total earnings after three quarters were $865,390, based on $21.6 million in retail sales 
of UW merchandise. The university earns an 8 percent royalty on each item sold. 

Half of all royalty revenue goes to the Athletic Department, while the other half goes to 
financial aid for needy UW students, called Bucky Grants. Since 1994-95, when the 
program began, 898 students have received Bucky Grants worth a total of $1.9 million. 
Last year, 290 students received Bucky Grants totaling $475,965. The average Bucky 
Grant last year was $1,641. 

"Not a lot of people realize that half of all royalty revenue goes toward grants for students," 
Holt says. "I want to raise awareness of this element of the trademark licensing program." 

Holt also hopes to produce a guide on how to appropriately use the university's images, or 
licensed marks, as they are called, for the UW community. In addition, she wants to 
strengthen ties with student and faculty groups, local vendors and promote public service 
opportunities for the university's trademarks. 

"T want to reach out to people on campus and in the community," she says. "I'm working 
in their best interest." 
HE 
- Erik Christianson, (608) 262-0930; echristi@facstaff.wisc.edu.
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UW-MADISON NEWS BRIEFS 
o Professor's book wins biennial prize 
© Herbicide applications to begin 
o New award honors engineering professor 
o 1998 Polygon teaching award winners announced 
o Open meeting set 
o Pope and Konrad selected librarians of the year 
o Engineering undergraduate writing prize winners announced 

PROFESSOR'S BOOK WINS BIENNIAL PRIZE 

A book by Brenda Gayle Plummer, professor of history and Afro-American studies at the 
UW-Madison, has won the Myrna F. Bernath Prize from the Society of Historians of 
American Foreign Relations. 

The association awards this prize every two years for the best book written by a woman on 
American foreign relations, transnational history, international history, peace studies, 
cultural interchange, or defense or strategic studies. Plummer’s award-winner is Rising 
Wind: Black Americans and U.S. Foreign Affairs, 1935-1960 (Chapel Hill: University of 
North Carolina Press, 1996). It analyzes how collective African-American definitions of 
ethnic identity and race, and experiences with racism in this country affected their views on 
foreign affairs. 
=e 

HERBICIDE APPLICATIONS TO BEGIN 

To control garlic mustard and invasive woody plants in the campus natural areas, chemical 
herbicides Roundup and Garlon 4 will be applied to areas in the western end of campus, 
including the Lakeshore Path and natural areas around Picnic Point starting May 6. 

The chemical applications will last until June 30. For more information, check the special 
notices on the Safety Department's Web page at http://www.wisc.edu/safety/pest98.html 

or 
call 262-9735. 

NEW AWARD HONORS ENGINEERING PROFESSOR 

The Society of Automotive Engineers (SAE) has created a new educational award honoring 
Phillip S. Myers, an emeritus UW-Madison professor of mechanical engineering. 

Called the Myers Award for Outstanding Student Paper, the national award recognizes the 
best paper submitted to SAE by a student. Papers can be done on any topic and by students 
anywhere in the world. 

The award recognizes Myers and his wife, Jean, for their lifelong devotion to students and 
education. Myers is an expert on internal combustion engines, and the Myers have been 
longtime advocates of student involvement in SAE.



The very first award, presented in February, went to Michael Koenig and Matthew Hall of 
the University of Texas at Austin. Hall served as Koenig's faculty assistant in the paper. 
Koenig received $2,500. 

For more information about the award, contact Lori Pail with SAE International, (724) 
772-8534; or email lorile@sae,org. ; 

1998 POLYGON TEACHING AWARD WINNERS ANNOUNCED 

Polygon Engineering Council, the engineering college council of student organizations, 
announced their annual teaching excellence award winners April 26. Undergraduates vote 
to determine the awards. The recipients and their departments or programs are: 

Faculty and instructors: Lewis Wedgewood, visiting assistant professor, chemical 
engineering; Henry Guckel, professor, electrical and computer engineering; Jay Samuel, 
instructor, materials science and engineering; James P. Blanchard, professor, engineering 
physics; Steven Cramer, professor, civil and environmental engineering; Michael Smith, 
professor, industrial engineering; Jaafar Al-Abdulla, instructor, engineering mechanics; 
David Bohnhoff, associate professor, agricultural engineering; Frank Fronczak, associate 
professor, mechanical engineering; James L. Davis, associate professor, engineering 
professional development. 

Teaching assistants: Thomas D. Culp, chemical engineering; Eric R. Benedict, electrical 
and computer engineering; Oscar Marcelo Suarez, materials science and engineering; David 
C. Perry, civil and environmental engineering; Charlene Yauch, industrial engineering; 
Charles Daniel, mechanical engineering. 

OPEN MEETING SET 

The Ad Hoc Committee to Review Athletic Board Relationships was appointed to examine 
the procedures followed by the Athletic Board in its discussions of recent controversial 
decisions, including the elimination and addition of sports to meet monetary and gender 
equity goals, the adoption of the Reebok contract and the recent nonrenewals of head 
coaches. 

The committee has scheduled an open meeting May 6, 4-6 p.m., 165 Bascom Hall, to 
solicit perspectives, opinions and suggestions from all members of the community. 

For more information, contact Paula Gray, Office of the Secretary of the Faculty, 262-3958 
or pjgray@mail.bascom.wisc.edu, or Norman Fost, committee chair, 263-8562 or 
normfost@macc.wisc.edu. 

POPE AND KONRAD SELECTED LIBRARIANS OF THE YEAR 

Nolan Pope and Lee Konrad have been named the 1998 Librarians of the Year by their 
peers in the UW-Madison Librarians' Assembly. 

The annual awards, created in 1989, recognize outstanding contributions to campus library 
services by two unclassified staff members of the General Library System. The first is 
awarded to an individual who has worked for the system more than 10 years; the second 
recognizes service of less than 10 years.



Pope was cited for "providing vision and guidance to establish the UW-Madison library 
system as a leader in library automation among academic institutions." 

The associate director of the General Library System for Automation, Pope joined the GLS 
staff in 1985. He has overseen the development of MadCat (formerly NLS), the 
networking of PCs and CD-ROM resources, the use of a Web-based front end to library 
resources, the integration of CIC resources, and the new Virtual Electronic Library 
(WebZ). 

Pope began his professional library career with the University of Florida library system in 
the late 1970s, where he worked in circulation and reference. He soon became the head of 
systems and computer-based operations there. 

At UW-Madison, Pope has immersed himself in a wide range of responsibilities within the 
library, the campus, UW System, the Committee on Institutional Cooperation (CIC) and 
national arenas. He served as special assistant for library automation under the Office of 
Academic Affairs for UW System in 1991-92. He has also been on the National 
Information Standards Organization board of directors since 1992 and has chaired the 
Standards Development Committee during that time. 

He has served as the Standards Committee chair for the American Society for Information 
Science; as chair of the CIC Library Automation Directors Group; and serves on the CIC 
Virtual Electronic Library (VEL) Steering Committee. 

The Chinese University Development Project invited Pope to lecture and consult in a 
management seminar on library automation. He was a Mortenson Foundation Fellow, 
traveling to Moscow to consult on automation with the Library for Foreign Literature. He 
also spent time planning and consulting in Kiev, Ukraine. 

Lee Konrad, director of the College Library Computer and Media Center, joined the GLS 
staff in 1993. Konrad earned a bachelor's degree in history and a master’s in library 
science from the UW-Madison. Before going to College Library, he held positions at 
Steenbock and Law libraries. 

Konrad was instrumental, along with Library User Education Coordinator Abigail Loomis, 
in developing CLUE (the computer-assisted library user education program) that introduces 
undergraduates to the UW library system. He was among the first library staff to teach 
users about using the Internet. 

He has published several articles in library journals since 1992, one of which was selected 
among the "top 20 [library] instruction articles" for 1996 by the American Library 
Association. 

Konrad was commended for "always being on the forefront in understanding and applying 
technology to librarianship and instruction." 

ENGINEERING UNDERGRADUATE WRITING PRIZE WINNERS ANNOUNCED 

Winners of the College of Engineering's 1998 Steuber Writing Prize have been announced. 
Endowed by UW-Madison alumnus William Steuber, the contest for engineering 
undergraduates is now in its seventh year. The winners are:



First place: Gregory B. Ingersoll, "Baroque, Boole, Binary, Beams, and Bach;" second 
place: Laura Clavette, "Pie is Squared;" fourth place: Mark Grubis, "The Life of an 
Engineering Student;" honorable mention: Sarah Diny, "Comparison of Four Procedures 
Commonly Used in Refractive Eye Surgery." 

The winning papers can be read at: http://www.engr.wisc.edu/epd/steuber/ 
ee



> x 

- Leen 

; ‘ December 13, 1995 abaaaaiis 

: Frre - snd ieee. es : bei! - University of Wisconsin-Madison 

: | 

NATIONAL CHAMPIONS ~~ UW explores supplier 
Bhi ssiiesi et oF 2 Sl Sa . a . 

_— = >> relationship with Reebok 
r:} 7 See ee cs 

Ls) EL AE amy 2 eh UW-Madison has signed aleiter of intent 1996-97 academic year, would include prod- 
‘ eR F Tag — Mm # | to pursue a contract that would call for _ uct licensing and marketing programs and 

bit . ey e: Reebok. International to become the Reebok support of a variety of campus and 

+ ‘ An re felt , est ‘ university's primary supplier of athletic foot-._ community programs. 
¢ oe ieee / ae ae #4 wear, apparel and equipment. “The Department of Athletics is thrilled 

sa es fo ae ea Bd The potential relationship was an- _ to be associated with Reebok,” Richter said. 
ch a at 4 bi nounced last Friday by Pat Richter, director “We feel that we can achieve something with 

P| “s of athletics, and Dan Hanrahan, Reebok’s - this arrangement that will benefit our stu- 

a ag ih Se vice president of global product marketing. _ dent-athletes, the university community and 
. ee a. Ye The Department of Athletics and Reebok the City of Madison. Beyond the opportu- 

i ra oi oe will develop the five-year agreement and _ nity to receive quality products for our stu- 
rN then seek approval from Chancellor David _dent-athletes, we are excited to work with 

ek Po es Ward, the Wisconsin Athletic Board and the Reebok in creating benefits external to the 
a | me ei = \ UW System Board of Regents. Richter hopes Department of Athletics.” 

bid F eo 7 py ha Geeeee . that process can be completed by February. The Badger football team has competed 

2 a a a E “The potential exists for an agreement in Reebok footwear since 1992, and the 

4 es wa S Pg that benefits both UW Athletics and the cam-_ women’s basketball team began playing this, 
3 ne: | a pus,” Ward said. “However, We are still at season in Reebok shoes and uniforms. 
| ey ry si Pee a the negotiation stage. Siesta poate “The University of Wisconsin has a long 

| are | | ‘ ‘we would not be negotiating. Butthereisno and proud tradition of academic and athletic 
ey - oY agreement yet.” excellence, and Reebok is privileged to have 

Py if fs id Richter said he is confident that a final been selected by the university to equip its 
y arrangement with Reebok “will compare fa-_- student-athletes on an exclusive basis,” said 

« ..vorably with the best in thenation fora uni- Hanrahan. “Reebok is looking forward to 
ce Eaamel versity footwear, apparel and equipment — working with Wisconsin to increase the avail- 

Jetta deal.” ability of licensed apparel bearing the uni- 
Something to celebrate: Junior Josh Provan (at left, with trophy), sophomore Mike Malen (front) and Reebok has similar agreements with the versity marks.” 
junior Jon Belskis are met by a jubilant crowd at Dane County Regional Airport Monday after the University of California, Los Angelesandthe Reebok International Ltd., with head- 
men's soccer team won the NCAA championship over the weekend in Richmond, Va. Wisconsin beat University of Texas at Austin. quarters in Stoughton, MA, had sales total- 
Duke, 2-0, In the final match Sunday to wrap up the team’s first championship. The contract, which would begin with the _ ing approximately $3.3 billion in 1994. 
Sere oe eee 

es Hospital authority plan heads to Regents ” 
4 Lisa Brunette ity Health Care; Paul Schubring, by theauthority and UW-Madison, _ dollar per year. The authority will 
Assessing assessment Center for Health Sciences Public Affairs president of Local 171 of the Wis- _ rather than be limited to five years _also pay the annual debt service on 

The Faculty Senete seoks consin State Employees Union — which will require a legislative _ the hospital portion of the CSC. The 
acuity senate see! UW Hospital and Clinics’ tran- Pelisek was elected as chair, Orr _ change. The hospital will sell bonds _ state will own any additional con- 

feedback on new ways to get sition to a public authority is mov- as vice chair and Farrell as secre- _ to finance capital construction and _ struction or improvements to the 
student feedback. ing forward as the UW System _ tary of both boards. primary care network develop- building, while the authority will 

i Board of Regents prepares to con- ‘The agreements approved by ment, and its ability to compete _ be responsible for funding these ad- 
sider agreements that will govern the boards were carefully devel- successfully in the bond market ditions and for maintenance and 

5 the relationship between UW-Madi- oped by working groups appointed _coulld be jeopardized by afive-year _ repair of the leased space. 
Assostialt GF th list son and the hospital authority. by the chancellor. They spell out limit on the agreements. After Regents approval, the 

portrait of the muralis| The agreements were approved _ how the authority and the univer- While the state will continue to agreements move to the Joint Fi- 
Leo Tanguma puts a lifetime of _ Dec. 7 by two identical hospital sity will work together to pursue _ own the Clinical Science Center nance Committee and the governor 
pride and pain onto Memorial 80¥erning boards that were re- their missions. Among other pro- (CSC) in which the hospital is lo- by Jan. 15. The governor has until 

ey cently created under publicauthor- visions, the agreement calls for: _cated, the lease agreement calls for_ March 1 and Joint Finance until 
Union's walls. ity legislation: the UW Hospitals. * Theauthority’sresponsibility the authority to lease the hospital June 1 to approve. The authority 

and Clinics Authority Board, re- for funding medical education for space from the university for one _ would be established June 29, 1996. 
6 sponsible for carrying out the hos- _ resident physicians and its contin- 

pitals’ missions, and the UW Hos- ued role in the education of UW 3 
Healthy for the holidays pital and Clinics Board, a state _ students, interns and trainees. The ance or S repo 
Health specialists offer tips agency created to enable nonpro- Regents retain responsibility for 

1 : fessional hospital employees tore- administration, accreditation and * . . . 
for sensible revelling. the Sve | oncimeiepoeee ighlig ts public service 

Membership on both boards _—* The authority's continued 
includes: UW Regents Ruth support of the hospital's program 
Marcene James, San Orr and  ofcharitycareforindigent patients.  ,UW-Madison’scommitmentto Titled 7 SS 

Departments George Steil; university members __* Creation of a Joint Personnel revitalizing and redefining partner- “The Uni- 
el David Ward, Medical Committee to oversee personnel _ ships with Wisconsin and its citi- versity in 
School Dean Philip Farrell, Nurs- _ planning and policy issues. zens is featured ina special report Partnershiy 

2’ News & Notes ing Professor Thelin Welleandje. ° = UW-Madison’s continued re- published this fall. with Wis.” Partnership’ 
fi seph Sackett, professor and chair of _ sponsibility for financial manage- The purpose of the report, _consin,” the . 

3 Milestones radiology; public members Patrick ment and administration of re- Chancellor David Ward said" is to report fea- Chancellor's report 
9 Campus Calendar Boyle, UW Extension emeritus search grants and contracts. The provide examples of the tures pro- Svallable online. 

chancellor; Jerome Gundersen, La _ authority will cooperate in theclini- __university’sefforts toshare knowl- grams and ——— 
10 Events Bulletin Crosse physician;and attorney Jack _ cal and basic research activities of edge, and to collaborate with the _ activities or- 

Pelisek; Secretary of Administra- the faculties of the medical, nurs- people of Wisconsin — an update ganized within the categories of 
11 For the Record tion James Klauser or his designee; _ ing and pharmacy schools. of “The Wisconsin Idea,” a philo- technology transfer, economic de- 

and non-voting members: Carol The boards also recommended _ sophical framework for such part- velopment, providing expertise, 
tl ePantticn Vacancies Booth-Parks, president of Local that thelength of the affiliationand _nerships first described by Presi- _ partnerships with schools, and out- 

1199 United Professionals for Qual- lease agreements be jointly decided _ dent Charles Van Hise in 1904. ‘08 PARTNERSHI, page 3
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Senate: UW Students A fi | bl 2 t i 

needs to shed Using your head ina ueprin 

i a TE sl dy _. alcohol image Mesa E as Regents aacep study's 50-plus proposals 
e - mea Bill Arnold mance during the next century. 
a i The final document includes 50- 

Bal Arnold < The UW System Board of Re. plus recommendations in four 
a gents has adopted the final report topic areas that have been the fo- 

In the wake of the alcohol-fu- a? \ prey [-¥ = Of its “Study of the UW System in cus of discussions during the study 
pape: erie ra ea y : PSM g | the 21st Century,” a bluepeint for process and in a series of public 

apes oe Pa Fr| how the UW System shquld be hearings (se page 14) 
Rese ene ky See ee aa Gs as serving students and the state into Before voting on the final report 
SOG 20 ae eee b " | BP pj the next century. May 9, Regent Brigit Brown, a UW- 

iS 7 : Pr may -_1 nt The exhaustive 10-monthstudy La Crosse student, spoke against a 
__Law enforcement officials Have ~~ ai A) — sculpted from a steady flow of _ controversial recommendation that 

said that few — if any — people bs & ae input from students, faculty, staff would charge undergraduates for 
identified so far as directly respon , : (aes and administrators at UW-Madison _ extra credits. The proposal will al- 
sible for the evening's violence and f \ 1 and other UW institutions — fo- low students to take 15 percent 
vandalism are UW-Madison ste < is cuses on policies and practices that more credits than their programs 

ee iy cae 3 Faculty ‘Ss Of hi eed to be canon e oman require at cage ae stu- 
A Peis E sstem’s perfor- we page 14 sioh of the chances of lessening the 2 aS Py — ee m 

Teron play in he dU es ae ney B Reebok | : 
of students. \ 0 Sad ucky, ReeDOoK near closure 

“We have an alcohol culture Bink Fisk 
ere that’ , both of stu- - J P A minimum of: for’ sports equipment manufacturer See . oo BA pu fi or fread eereaerrey ceatiat ts 
mance,” said senator Richard & and the opportunity to raise UW products, is likely to greatly 
Knowles, professor of English. a. _ much more scholarship funding boost the licensing revenues the 

{ (hia) bara pienatclatcre! through increased licensing rev- university receives, he said. “Itis 
suimtion Hpecmeiceciiey tide | ‘enues areamong the key univer- strongly in Reebok’s interests to 
many atudtenta dog'taliaad deal sity-wide benefits of the pro- sell licensed goods, thereby 
on Thursdays and ScsvatGac lige posed $79 milion ve-yearsup- sharply increasing revenues 

th ‘ ly/license contract with available to both general scholar- 
ee i Retbok international, Inc, Asso- ships and the Athletic Depart- 

Jack Ladinsky, professor of so- Slats Diese Director. Vines ee eon Wikecee 
ciology and chair of the university S sweeney said Tuesday as Ath- 5Opercent: licensing rev- Coantuittes Gn Acadenteandt Socal vectamu _letic Board members began to _ enue profits are dedicated to gen- 
Issues in the Student Environment, Final exams and projects haven't kept everyone from enjoying the patches of review the draft contract. éral scholarships, and $1 million 

The Reebok. has been raised to date for that said there is a “subculture of drink- spring. Students in Carol Pylant’s Figure Modeling class took advantage of a = agreement, un- ate for tha 
s0e SENATE, page 3 warm day outside the Education Building to sculpt a bust of a live model. der which the shoe, clothing and ‘800 REGENTS, page 14 iM ST 

ie How do we know how we're doing? » 
7 Gils. oe —— a 1] 

Advisors tackle [ae = ’ z I 
Departments : core & om 

Getting a leg up tough riddle |, eee at il 
4 i . i - Pata - 

Hilldale grant winner will 2 News & Notes at conference = _ pl La +f 
research inner cities —and get 3 Mritoctones — ~ “ey pth 4 

a head start on grad school. Lemania NY aa 4,. : 
't Campus Calendar ‘Academic advising at UW- , a | 

8 12 Events Bulletin nt wee 
May everybody win 15 For the Record — status: fnrthenjevofadinie 4 . % 

AIDS researcher hopes the race eae cae 1. reer 4 — 
iti i more staff fj Pais va creas an 

fora cure that he helped start __'® Position Vacancies to do the ||_AJ@ EI Bes a: 
yields a victory for all. : kee and a | Advising 6 

9 ing the ef- oe 
fort in bold directions. sae 

Z So, how are things working? For many of the participants, Advisors at Summer Orientation, 
Blast from the past Next issue: August 28 At a conference this month, _assessment—or gathering prpof of Advising and Registration (SOAR) this 
Don't throw those old During the summer, Wisconsin  *Pout 100advisors laid the ground- whether goals arebeing reached — _yeet will need command of new core 
Day-Glo office chairs away. SL SUIS, work for answering that question, _is still one of the missing ingredi- courses in the general education 
Seowone sancix the Week will continue to update its both on a campus and an indi- ents in the recipe for improved ad- _ curriculum (see sidebar, page 14). 

on-line calendar (see page 2 for vidualscale. Theall-day conference _vising. Z “tite te 
details), We'll rei looked at developing missionstate- “We discovered that very little Letters and Science. “The only way 
details). We return on paper — ments, setting goals for advising _ was being done in the way, of re- some advisors know how they’re 
in the fall. offices, measuring success, improv- viewing the effectiveness of pro- doing is with the occasional gradu- 

ing advisor training and using col-_ grams,” said Janet Vandevender, ate who comes back and says, 
leagues as resources. associate dean in the College of 00 ADVISING, page 14
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REEBOK REGENTS a : re Big Sg. ee ae mS ao Eng 2ist Century pla 
purpose, he said. dents who take credits above the 15 percent) Tha key dal recommends ol ha tout ope eres are: Pap Se 

The ability to enhance and consolidate _ threshold, however, would be charged at a oo al aS tnt per 
institutional control of athletic coaches’ com- higher rate. | Preserving and enhancing access to quailty = 
pensation from outside vendors is another “Most of us are leaving college with |... »Tullon recommendations sent o he govemor and Legislature wil reflect incentives and disincentives for reducing 
important reason for developing the agree- debt,” Brown said, emphasizing that the teeth Se aR aah ht San MEN > tegen ae 
ment with Reebok to provide shoes, equip- “surcharge” would bea financial burden for }_ a 78 Sen ett tpt ur -yet graduiion contrac by fal 1997, 
ment, apparel and other items to UW-Madi- students who want to get through college | ggygysa. UW Speen. ml ward request ec pew rusia lcinoogy snd dance eatin technology 
son intercollegiate athletic teams, Sweeney quickly, but who are fenina because of #7 e eae @blennial budget request, a ne ae oo aa 
said. (Since 1994, Big Ten Conference rules age or delaying choice of a major orf” coleg capa high school st and enable g ‘high school seniors to enroll as require Universities to become parties tosuch _ lack of advising. a au BR eS Aa a 
outside agreements.) “The answer to having students get out |... sa a we NS ce Tee 

Major elements of the contract include: in four years or an appropriate time isn’t Keeping colioge affordable ee sea tt ee eR a 
. ees noe receive, ata mini- charging them extra,” Brown said. ees berate shud be made ned prodciableSaiendd franca sou ese erate noes 

mum, shoes, apparel and equipment from The “surcharge” proposal was not al- increases in the number a te ete - Reebok, with an estimated retail value of tered. in the only amendment to the final t- an erences ee 2 siden recall and oer purposes, end sheulsbe 
nearly $3.4 million, to outfit its 22 intercolle-_ port, the Regents struck wording that said * 12 materials in both electronic and print formats encour for 
giate athletic teams. bincaltuition incase Sroudbe "no imore Tesh eep ep pretbtory iS 
*UW-Madison would receive nearly $2.1 than 10 percent.” Instead, the board kept #692) vs cessed piety) en le a , 

million in cash, to be used for general uni- _ general wording stating that tuition increases _ Cron nw nowadgs ana fot carerand ° Coase neg 
versity scholarships, athletic scholarships, would be “modérate and predictable.” ee Each UW intinaion should: pursue her UNE oihons, R12, school deticts, Wisconsin payments to individual coaches (some of _Steve Van Ess, director of student finan- | "* twat tape naif satel p eoace sel ues nan hte ted iarlon bh ne vaiona whom have never benefited from shoe, ap- cial services at UW-Madison and a member | cao a8 a sites read . cation technology. The report recommends that the UW 
parel and equipment contracts), and other of the Future Funding and Revenue Struc- |’ System eral &non-tock,nor-groflorgarizalon to supp echnology-basedinsinclonl and dstonca education 
athletic department uses. tures working group, says the report pro- |. innova gk $25 milion fo nd these tives for eal and extemal sources — icuing sate 

* UW-Madison would receive $62,500 for vides a number of excellent examples oid ich 9" cp dplectpapenae pepecat CRN 
funding of two paid student internships per calls for increased productivity are an- }/ 410 Meet Shilo Semane<= espesiy loc penisasions' post baces A rams — the board will seek a 
year in marketing and other disciplines.’ swered” with requests for more flexibility. 2» Pauly Gatos e Pai pana o rea ives od stein a ne exhale poston fo cred 

* UW-Madison’s Recreational Sports Pro- “Discretion in areas like the spending of aux- Ft og eh eve, 
grams receive $50,000 in equipment and _iliary services revenue and classified person- | esinieturing and improving the efficiency ot eUW Siem . 

$25,000 in workshops to train instructors. nel may very wellead toa better use oflim- | ya poles oi feiiy no nl salary Je and development of allemate sources. 
_* Reebok would provide an estimated _ ited resources,” Van Ess said. °°" Cheaters wl provide to Board wih reprt on eistng and ln tinny measures by Oc. 1. 

$125,000 in computers and supplies for use Regent President Michael Grebe said the 94° 'W0 i ‘measures are. proposed for setting tuition: 1) UW institutions would be to propose 
inan academic sports center for UW athletes. board was appreciative of public comment {fugue uoniaeennaneneanes aD A aL neat i 

* Reebok would contribute up to $25,000 during the course of the study. For example, |= eee vere ee en oes ae 
to refurbish a Madison-area basketball or 154 people testified in’ person during public ae Tobia Sere Biases Bagot at sen siya anagem 68 from the | . 
round, and fund scholarships for disadvan- hearings, 63 people sent e-mail comments, | __+ The Regenis recommend thal the concept and measurement of be expanded te te 
taged children to attend UW sports camps. ~ and 1,058 people provided written testimony. _ eifecteness o at nsicton and instructon-related fncdons i the UW System, thereby recognizing the ful aay of 

. * Reebok would fund $12,500 in Student “The high degree of public involvement §,  Ser¥ees provided to UW stldents.S set cet ss 
Humanitarian awards recognizing commu- _ in the study reflects the value of the UW Sys- 
nity service activities by university students. _ tem to people of the state,” Grebe said. Madison to carry out major renovation work _ bachelor of pharmacy degree at UW-Madi- 

Thé Athletic Board’s Business and Fi- In issuing its unanimous approval of the at Robert M. Bock Laboratories. The $7.92 son and replacing it with a restructured doc- 
nance Committee will review the proposal finalized version of the study, the board also _ million project includes renovating, upgrad- tor of pharmacy (Pharm.D.) as the entry-level 
today, followed by full board review. THe instructed UW System President Katharine ing or replacing much of the building’s me- degree in the School of Pharmacy. The pro 

és; Board’s action is advisory to Chancellor. Lyall and system chancellors to report back __ chanical equipment and distribution systems. _ gram will be a six-year program with the fi 
David Ward, who would then make a rec-_: with an implementation’plan in fall 1996." The building houses the departments of Mo- _ nal year including the summer. The change 
commendation to the UW System and its __In other business, the board approved a _lecular Biology and Molecular Virology. will make UW-Madison’s program more 
Board of Regents. , _ design report and granted authority for UW- ‘© Approved phasing out the five-year consistent with toes obeed nationally. 

ADVISING They also help communicate aclearmes- advisors tape a session with students and good about what their doing at the end of 
sage to students and the public, many of _ have a trusted co-worker evaluate their ef- _ the day. And if our feedback is just occasional 

from page 1 whom misunderstand what advisors mean _fectiveness. and anecdotal, it will not last long.” 
"Thanks for helping me find my way.’ We tothemodern educational environment, she “This whole conference served as a re-__-Vandevender said advising offices may 
need to go beyond that.” said. Some still believe that advisors simply _ minder that our goal is developmental ad- _ want to develop surveys of their student cli- 

The keynote address was given by one alpen data about degree requirements, vising, that our work is not just counting ents, to be able to fine-tune their services 
of thenation’s leading expertson assessment. anda student's only roles to follow the dot- beans and checking requirements,” Hamm _ based on student feedback. They could be 
Wesley Habley, director of assessment pro- ted lines toward a degree. She said a mis- _ said. “I think there are limits towhat we see _ smaller-scale versions of the annual “survey 
grams for American College Testing (ACT), sion statement should reflect that advising _ in our own performance: We need someone _ of student satisfaction,” conducted by soci- 
said UW-Madison is not alone in its search _ is a two-way process that gives students re- from the outside to evaluate things more _ologist James Sweet, which already provides 
for a way to evaluate advising’s strengths sponsibility as well. clearly.” useful feedback on advising. 
and weaknesses. Only about half of all U.S. “We need to sell how important our Tortorice added that the larger university The conference was meant as a starting, 
universities reported in a 1992 ACT survey _ workis tostudentsand the public,” shesaid. _ isin the process of reevaluating and redefin- _ point to get the advising community thinking 
said that they regularly evaluate advising, “We know we do a good job, and we know _ ing its mission, and advisors should not miss about assessment strategies, Vandevender 

But it’s more im- _________—_—— what good advising _ the opportunity to take charge of their own said. “This will take resources to do prop 
portant than ever,  ,, is, but we need tobe goals. erly — not just money, but a way of building 
Habley said, as uni- “The only way some Stati ete ari 4 “Pin therels'alehine’pexsctaillbchwe of Us iin fies almeaty fame echoclcles of advs 
versities put more re- i measure it in some _ satisfaction,” she said. “People need to feel sors.” 

sponsibility and value advisors know how they’re ae a: 
into advising. As lamm, assis- 5 : 
proof of that shift, he doing is with the occasional tant director of aca- SOAR readies for new curriculum rules « 
cited a 1960s descrip- demic services in the 
tion of advising from graduate who comes back — School of Education, __Advisors for Summer Orientation, comfortable with the content of these new 
a prominent college led a workshop en- Advising and Registration this summer courses to help answer student questions, 
handbook: “The task and says, ‘Thanks for couraging advisors to will shoot for a smooth transition into the Comstock said. 
of advising is concen- an set their own criteria new general education requirements, A training session is planned June 14 to 
trated in the opening _ helping me find my way. for performance _ which kick in for all freshmen this fall. familiarize all SOAR advisors with the new 
days of registration ... evaluations. “A real _ “People have been working hard to requirements, followed by year-round 
and consists of aiding strong feeling emerged make sure we don’t make many mistakes _training with all campus advisors. 
stiidents in the selection of courses.” that people want more concrete, constructive _ when we implement these,” says Emily Before then, Comstock said she would 

That description is laughably incomplete _ feedback on how they do their jobs,” he said. Comstock, assistant dean of academic like advisors to post questions or concerns 
today, as advisors are asked tohelp students “There was also some anxiety about how services for the School of Education. on general education in advance on the 
reach their “maximum educational poten- _ evaluations are currently done.” That will be a challenge a university» Advisor-Link list server. 
tial” on decisions from majors to careers. ‘One participant said she felt her evalua- SOAR, where about half of the roughly Advisor-Link was created last fall to give 

Char Tortorice, associate director of test- tions amounted to “benign neglect,” since 5,000 new students will be signing up for UW-Madison’s 400-plus advisors a forum 
ing and evaluation for the School of Educk- they offered little feedback to help her im- _ the new core courses in communication for updates, curriculum changes and 
tion, led a session on developing missign _proveher work. Another participantsaid she and quantitative reasoning. Those are the advice. 

= statements. Fewer than half of the partis was once criticized based ona comment from two most significant changes to the peesent For those wishing to subscribe, follow 
pants in her session said their programs cur- _asinglestudent that she was “notaccessible.” curriculum, designed to beef up skills in _these steps: 
rently have one, but Tortorice said it ought “I spend a lot of time trying to make my- critical writing, speaking and mathematics. * Send and electronic mail address to 
to be the starting point for evaluation. ! self accessible,” she told the group, “so this In addition, students will be required to _listserver@relay.doit.wisc.edu 

‘A good mission statement can help ad¥i- criticism really cut to the heart of me.” take a set of 10 courses designed to ensure * Leave the subject line blank. 
sors focus their work where it will make the Hamm said advisors can help supervi- es in social studies, the * The first line of your message should 
most difference. Most mission statements are sors get better information about their per- \umanities and the natural sciences. read: 
broadly written and only a few sentences formance by defining their job prioritiesand Students will take at least 21 and as many subscribe advisor-link YourFirstName 
long, but they help inform everything from developing ways to measure ther. He said. as 30 credits in the six core areas. YourLastName 
staffing decisions to performance evalua- colleagues can also help with their profes- Aside from the logistical challenges at For more information, contact 
tions, she said. ® sional development, recommending that SOAR, advisors will need to become Comstock at 262-1173.
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Bill Amold be Ae Regent St eee 73 ieee edo 
y S : IT epee ” et a 4 {As of the beginning of classes : han 

on Sept. 3, preliminary figures [i : a / 7 
show that 37,517 students are en- [iM eee * vy, Fe: 
rolled at the UW-Madison for the essa Ne | 
fall 1996 semester, according toAs- Lage cia £ 
sociate Registrar Thomas L.W. [y, ed - t Pt 

Johnson. ao = a we As the giant hole on Dayton Street springs some skeletal 

On the first day of classes one ae we roots ofthe Kohl Center (let), plans forthe area around 
year ago, 37,967 students had en- [a a 3 Fae & the Kohl Center are beginning to take shape. The design 
rolled. Last fall's final enrolment seg ae, Sw sivreg calls for a pedestrian tunnel under the railroad at Murray 
was40,05.Thefinalenrollment for [Sai ae RA Sa iirc] Street to allow visitors to get to the Kohl Center from the 
fall 1996 is expected to be about Sac i fie, Cae SN south (see map, above). 
39,800, Johnson says. Jal ir 

The freshman class totaled 5,728 
as of the end of last week; at the eis3 

- same time last fall, freshmen num- 4 vo ea <O ININ Students are eligible to register J 
through the second week of classes. VA 
Final enrollment figures are due c ; . 
later this month, after the fourth Only three semesters until they play ball in the big hole week of classes. 

ee Donors and dignitaries were on hand last outside, the Kohl Center glows like a lantern. _ sports arenas, these concourses are the 
Inside Saturday at an oftcial celebration marking Through the glass, you can see excited fans expressways along which fans travel.) The 

construction of the Kohl Center, the university's making their way to their seats. Doors where Kohl Center’s two wide concourses are lined 
450,000-square-foot arena named for U.S. Sen. fans enter and exit are also located on the _ with public artwork, permanent displays of 

5 Herbert Kohl, who provided an anchor gift of $25 _building’s west side— near the Southeast + _ UW sports memorabilia, interactive video 
malo for the project. As completion of the facility | Recreational Facility — and at the southeast | displays, 28 concession stands and 24 

Surf's slow — which will provide a seating capacity of 16,500 corner. accessible restrooms (compared to two at the 
‘A new network and new modems  —™00es closer, Wisconsin Week takes a peek at ‘Once inside the main vestibule, the first Field House). The arena has two elevators, as 

: what to expect. thing you may notice is the building’s well as staircases in all four corners. 
will help, but Internet traffic massive architectural size and scale. The Fans on the pound level first concourse 
will still be heavy this-fall. Bil Amold structure contains more than 40,000 cubic___can see into the huge, main arena through the 

yards of cast-in-place concrete — enough to _asle portals, which provide acess to the 7,500 
It'll be about 16 months before Badger fans a sidewalk stretching from Madison to _red seats in the lower bowl. That's right — 

6 stream into the Kohl Center for the Big Ten Chicago — and more than 1,200 tons of when at the UW Field House, fans enter at 
Oat of the woods? season, but it’s never too early to visualize structural roof steel that will enclose the ground level and ascend to their seats. Now, 

what the new multi-purpose sports arena will main arena. With a main concourse ceiling _via the Kohl Center’s first concourse, fans 
Researchers find a weak spot be like come January 1998. that soars to 23 feet, there’s an immediate enter above the shiny maple arena floor. By the 
in a deep-woods fungus that Picture this: impression of openness. way, the distance from the basketball floor to 

‘ading di Fans approaching the structure’s main Straight ahead you'll see a reception the rafters is about 90 feet. 
causes a confounding disease. erse atree- room capable of hosting some 200 people at Teams enter and exit the floor at the main 

lined promenade to doorways beneath a events before, during and after the games. __arena/service area floor level via portals in the 
massive granite-like structure which contrasts ‘And to your right, you'll see a grand comers of the lower bowl. Spectators are not 

Departments with a clear glass-curtain wall. From the staircase leading to the second concourse. (In ‘200 KOHL, page & 

2 News & Notes a “ é 
. 3 Misiones Ruling reminds: Formal meetings must be open 

7 Campus Calendar Bill Amold contract, Reebok provides UW ath- ment — instead of doing so during _ sult, however, was to deny the pub- 
e Events Bulletin letic teams with footwear and ap- a formal meeting — was improper. _ lic notice of and access to the Ath- 

10 Event A recent ruling by Wisconsin's _ parel, as well as funding for schol- “I recognize that the procedure _ etic Board’s decision-making pro- 
For the R d chief law officer sends a clear mes- _arships and likely was _ cess, which isa violation of the law, 

11 For the Kecor sage to the hundreds of committees _ other initia- Q, What is an open meeting? used to regardless of intent.” 
11 Position Vacancies meeting regularly on campus: It’s _ tives. ‘An ‘open meeling”is defined as “a expedite The Reebok ruling deserves a 

time for a refresher course on the Doyle meeting which is held in a place matters, _ placeon the agendas of all upcom- 
state’s open-meetings law. said in his reasonably accessible tomembersof with no ing campus committee meetings, 

OnAug.20, Wisconsin Attorney ruling that the public and open to all citizens at all intent to says John Dowling, university le- 
General James Doyle issued a rul- the board’s times.” circum- _galcounsel. “When people think of 
ing stating the UW Athletic Board decision to vent the the open-meetings law, they prob- 
likely violated the state’s open- use phone require- ably envision the meetings of state 
meetings law in May in approving calls ande-mail toapprovechanges _ ments of the open-meetings law,” and local governmental agencies, 
a contract with Reebok. Under the tothe wording ofacontractamend- Doyle said in the ruling. “The re- 800 MEETINGS, page 5
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EINFORMATION TECHNOL OG ¥Y: Network news ke 

New network, modems may only help keep pace 
For the last year, the Divisionof —DolT officials say usage is heavy, . 

Information Technology has been and they will continue to contact. SUFfing by numbers 
seeking to upgrade the campuslink people who dial in for excessive 

to the internet. Existing links are amounts of time so that campus A look at some significant numbers pertaining to spring WiseWorld usage: 
now saturated at peak times, but _ users will have access. 
added capacity is expected to be in A few other tips from DolT: 135,630: Number of unique e-mail messages sent on the busiest e-mail day of spring 1996. 
plsee by pete: * Falls peak usage time, and 

Internet access has been pro- heaviest dial and Internet use is 30-40: Percent of dial-in users that received a busy signal in spring 1996, down from 71-86 percent in fall 1995. 
vided through CICNet, a consor- between 6 p.m. and midnight Sun- 

tium of the Big Ten universitiesand daysthrough Thursdays. Users can 2.11: Number of users for each dial-pool modem, based on 17,275 users during May, when there were 820 active modems. 
the University of Chicago. UW- _ best avoid busy signals by using the 
Madison has been participating in system mornings or afternoons. 34: Number of users per modem in September 1995, when the pool maintained 480 modems. 
the complete redesign of this net- _* Users can reduce the amount 
work, but the network will not be of work done on-line by compos- 1,8: Number of modems the pool now maintains. 
operational this fall. ing e-mail messages off-line, and 

In the meanwhile, the univer- connecting only when they are 22 1,621.6: Number of hours users spent connected to the dial poo! in April : 
sity has contracted Nap.Net, head- ready to send messages and down- 
quartered in Milwaukee, tohandle load new mail. Below: Students Carrie Johnson (trom left), Alisha White and Heather Hazelwood take tums checking their e-mail in 
network traffic from UW-Madison, _* Different dial pools suit dif- Johnson's Bradley Hall room. 
UW-Milwaukee and the rest of _ ferent work. The 10-minute express 
WiscNet. Traffic will feed into two pool (265-4322) is best for sending a. ow 
high-speed circuits connecting and receiving e-mail. The 4-hour a } 
Madison and Milwaukee to a pools (14.4 modems for 265-4321 JAE = ee / 
Nap.Net hub in Chicago. and 28.8 modems for 265-4328) are SRN Vo iu 2 

Nevertheless, DolT officials _ for Web and gopher work. bee NE |: rae ‘ my 
war, trafficon theInternetislikely For more information about ame or a, ES 

to be slow this fall. WiscWorld, visit the Web site at es es a yw 
‘All over the country, links to http://www.wiscedu/wiscworld. [is tj 3 ~ i i 

sites are congested, and many serv- \ a yo | 
ers providing Web pagesand other Syryey shows spendingon Z \ Pe pall el 
files are swamped by demands ae mae ‘ = Ss ~ . 
from a constantly increasing num- Personal computers up p= ay 223 = pa Ss; 
ber of subscribers, says Tad Students estimate they will nse] ~ es a Ne Fe é 
Pinkerton, associate director of _ spend $23 million on personal com- — eS 4 DEPT 

DolT. puting in 1996-97 — a 27 percent pep ie ae /, Ee 
Pinkerton notes that if UW- jump over last year’s $18 million. [eG ), iio > Wy / ~ 

Madison simply added more ca- ‘The university's faculty and jus 3 ae Yi, f, - 
pacity to its existing link in Chi- _ staff report they will spend about ee 5 al , “a 
cago, it is doubtful that more traf- $20 million on personal computing, a ed Se 
fic could be accepted at the other _ bringing the total projected invest- e Pace ys Bees) 4 
end for some months. Whileit’s not ment to $43 million. ad mg. 
a panacea, the Nap.Net connection Those findings come from a re- > a. 

will provide an immediately faster __ cent campus survey conducted by ee (aes 4 "| 
on-ramp to the Internet. DolT. Surveyed were about 400 stu- < 3 Es < ’ Y 

Dol officials say they willalso dents and 350 faculty and staff, all NALS Bn. ‘) 
continue to participate in efforts to randomly chosen. This was the re aa asys . yy, ae 
improve CICNet. fourth year DolT has surveyed stu- 4 EF as “ i na 

dents and the first year faculty and _ iS 2 cs 
staff have been included. tae 

Wee orien Soames The survey also found that’ New PC line available price from $2,165 to $4,283, as well research. The center also increases 
modems to keep pace * Eighty percent of students use as a selection of Hewlett-Packard access to new media on the west 

Anew version of WiscWorld forthe Internet, compared to 61 per- __DolT is offering a new line of _ printers. end of campus. 
the Macintosh is available that will cent last year and 30 percent in° Dell PCs specifically designed for For more information about The BNMC will provide four 
make using the Internet more con- 1994. academic use. The computers will these systems, go to http:// _ services: assisting users in the use 
venient for students and staff on __* Thirty-eightpercentofall stu- be available for purchase by any-  showroom.doit.wisc.edu, visit the _ of information technologies, tools 
campus, according to DolT. dents surveyed dial in to the cam- one witha UW ID. DolT Showroom at 1210 W. Day- and resources; enabling users to 

WiscWorld v.2.6 includes pus network at least once a week; __Dell’s top-of-the-line PCs, the _ ton St, call 265-SHOW, or send e- find, adapt and create instructional 
Eudora v.3.0, the newest versionof 33 percent dialed in weekly last Optiplex models, are available _ mail to showroom@doit.wiscedu. _ materials; assisting in the analysis 
thecommercial electronic mail soft- year and 10 percent in 1994. from DolT for less than factory and presentation of research data; 
ware. In addition, the new pro- _* Students, faculty and staffto- prices. Allsystemsareavailableat Biology media center opens "4 [eis evaluate tim effective. 

gramsuite includes Netscape v.2.02 gether rated campus computing academic discount prices for indi- ness of new technologies. 
and an updated Web-based tutorial resources an average of 390na50 viduals and departments, and _DolT and the Biotechnology Hours are Monday-Friday, 
tailored for Macintosh users. scale, with “good” as 4.0and “very come installed with DolT-recom- Center have opened the Biology 11:30 a.m.-2 p.m. A classroom will 

The WiscWorld modem pool is good” as 5.0 mended software.The computers New MediaCenter in the Genetics _be available in January. 
also getting a boost thisfall withthe For a copy of the complete re- _are in stock and ready for delivery. Biotechnology Center building to For more information, call up 
addition of 192 modems, bringing _ port, contact Brenda Phebus at 265- Three desktop and two laptop help integrate multimedia tech-_ the BNMC Web site at http:// 
the total to 1,008 modems. Evenso, 8642 or bphebus@facstaff.wisc.edu. systems will be offered, ranging in niques into biology teaching and _nmc.doit.wisc.edu/bnmchtml. 

EE’ and must conduct its decision-mak- Not all get-togethers and staff sues of openness 2 “ 
MEETINGS ing in publicly announced and ac; meetings are tobe considered 25 and accountabi Q, whats: Se each i 

cessible meetings, not in closed meetings for the purpose of the _ ity are at the core Cours ca oe 
but it also applies to Wisconsin's meetings or via telephone, fac- open-meetings law, Dowling says. of the emphasis pacha ea pe 
public universities,” he says. simile (FAX) machine or e-mail. Under Wisconsin law, a “meeting” to educate uni- epentoonts oF tie ee ne 

Dowling says if a ufiversity Specifically, the state’s open- is defined as “the convening of versity commit- prone — eee pental faculty 
committee is formally constituted _ meetings statute provides that ev- members of a governmental body tees about the oe oe scutes se 
—meaning that it isa governmen- ery meeting of a “governmental _ for the purpose of exercising the law. be unions come . Chapter 
tal body cioaied buy formal actus IGbcasr tans procsaad by pattie paenccakitiieg nedirte porerer 7 Accenters agi ian crass Vikise te 

of the Board of Regents, the Faculty _ notice (including time and location _ duties delegated to or vested inthe _ of a public insti- ee : 
Senate, the Academic Staff Assem- of the meeting) and must be held _ body.” ion, i ‘Academic Staff Executive Committee and standing , ly. tution, it is im- . ” 
bly, departmental executive com- in “open session” unless a closed . The law further states: “Ifone- portant that we Commiltens crested by the Academic Stal Assembly. 
mittees and the like — it is bound session is authorized by thestatute half or more of the members of a__ faculty members i eee eee oa 
by the state's open-meetings law for theeonsideration ofcertainsen- governmental body are present, the conduct most of ee 

RIFE maltcri’” trecthig WeebaLbly presiRaA Th our bustiess In ‘dminietrative matters are not govermmental bodies. 
(suchas person- be for the purpose of exercising the the open,” she 

Q: Does the law apply to departmental personnel nel issues or responsibilities, authority, poweror says. “The University Committee is _ basis, campus committees really 
committees or tenure review committees? contract nego- duties delegated to or vested inthe currently exploring ways to help _ should take the opportunity to step 

the tenure review committee is established under tations). In ad- body. The term does not include committees, and especially com- back and look at how they conduct 
departmental rules, then itis a formally constituted dition, noballot any social or chance gathering...” mittee chairs, Redertand the their business.” 

1 ‘subunit of the executive committee and is subjectto or voteat sucha Evelyn Howell, professor of _ state’s open-meetings policies, and Faculty and staff with questions 
the requirements of the law. However, these bodies public meeting landscape architecture and envi- the implications that they have for about the open-meetings law can 
may move into closed session to discuss sensitive maybetakenin ronmental studies and the chair of committee operations.” call Administrative Legal Services 

matters. secret. the University Committee, saysis- Adds Dowling, “On a regular at 263-7400.
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WISCONSIN ATHLETICS : Jexots, 
University of Wisconsin-Madison ’ Vince Sweeney 

™ Division of Intercollegiate Atiiletics Associate Athletic Director 
1449 Monroe Street, Madison Wisconsin 53711 (608) 262-5583 
Pax: (608) 265-2881 : 

October 31, 1996 a 

ack May aie 

TO: Editors, news directors, sports editors 

FROM: Vince Sweeney, (608) 262-5583 |” jh Wo 

RE: - Business Ethics awards 

We thought you might be interested in the following information we learned of today. 
Recognized for human rights initiatives combating child labor in Pakistan, Reebok International 
has been selected as a recipient of the 8th Annual Business Ethics Awards for Corporate 
Responsibility and Ethics. aah 

The university continues to applaud Reebok’s coramitm:ent to huinan rights and this award 
certainly supports their efforts in that area.) 0! 3, 

You can access the attached article from the World Wide Web at 
http://www. startribune.com/cgi-bin/lisvlistE val. cgi. : : : 
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Fé ome «Business Ethics Names 1996 
aon liS IN Aaa Ethics Awards Winners 

PRNewswire : 

‘ MINNEAPOLIS, Oct. 30 /PRNewswire/ -- With ethics a key 
issue in this year's presidential election, Business Ethics 

Le today announced three companies who are some of 
Star Tribune Online America's best. The winners of the 8th Annual Business 

Ethics Awards for Corporate Social Responsibility and Ethics 
g include Bank America Corporation (NYSE: BAC), General 
ell Motors (NYSE: GM) and Reebok (NYSE: RBK). The 

national ethics awards competition is sponsored by Sears, 
Roebuck and Co. (NYSE: S) -- a national leader in corporate 
ethics and social responsibility. 

Winning companies exhibit overall excellence in the 
following categories: San Francisco-based BankAmerica 
Corporation -- for general excellence in ethics, environment 
and community banking; Detroit-based General Motors -- for 
environmental excellence in production processes, and 
Stoughton, Mass.-based Reebok -- for human rights 
initiatives in combating child labor in Pakistan. 

"The Business Ethics Awards honor organizations for 
outstanding practices in business ethics and social 

: responsibility," said Marjorie Kelly, publisher of Business 
Ethics. "Business and social values are changing rapidly, 
with companies having more pressure to reinvent themselves 
everyday and adapt to a changing marketplace. That's why 
more than ever before we're proud to celebrate the efforts of 
organizations striving to do better. These companies are 
leaders, out ahead of their peers -- laying a path we hope 
others will follow." 

The Business Ethics staff conducted a nationwide search for 
nominations, with eight finalists chosen and evaluated by a 
group of independent judges. This year's winning 
organizations were selected based on their outstanding 
practices in business ethics and social responsibility, and on 
meeting many, though not necessarily all, of the following 
criteria: 

-- Demonstrate leadership in their field, out ahead of the 
pack, showing the way ethically. 

-- Support programs or initiatives in responsibility that show 
sincerity and ongoing vibrancy, and reach deep into the 
company.



-- Maintain significant presence on the national scene, so 
ethical behavior sends a loud signal. 

-- Stand out in at least one area, though recipients need not be 
perfect in all areas. 

-- Have faced a challenging situation in recent years, and 
shown it can be overcome with integrity. 

Sears, Roebuck and Co. is the ethics award sponsor for the 
second year. "Sears is proud to sponsor the 1996 Business 
Ethics Awards to honor companies demonstrating leadership 
in ethics and social responsibility," said Bill Giffin, vice 
president of ethics and business policy for Sears. "We 
believe organizations that exemplify an outstanding 
commitment to achieving the highest standards of ethical 
business conduct have the opportunity to positively transform 
an organization's culture -- and its success into the future. 
The Business Ethics Awards program recognizes these 
leaders and provides an opportunity to learn from their 
practices." 

The award winning companies will be profiled in the 
November/December issue of Business Ethics. In addition to 

: the three company awards, the National Labor Committee, a 
nonprofit organization based in New York, is recognized 

ex with a "Catalyst Award for Human Rights." Sample issues 
Business and subscriptions can be obtained by calling 800-601-9010. 

SOURCE Business Ethics 

Star Tribune Online © Copyright 1996 Star Tribune. All rights reserved.
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UNIVERSITY OF WISCONSIN Steve Malchow, Sports befoenci Director 

Men’s Sports Information Office Justin Deberty, Assodate Director 
1440 Monroe Sireet sane Nother 608262 191) 
Madison, WI 53711 Facsimile: 608.262.8184 

: UW Web Site: hitp://www.wisc.edu/ath/ 

For immediate release May 14, 1996 

ATHLETIC BOARD TO REVIEW REEBOK CONTRACT 

MADISON, Wis. — A minimum of $450,000 for general university scholarships and the 

opportunity to raise much more scholarship funding through increased licensing revenues are among the 

key University-wide benefits of the proposed $7.9 million five-year supply/license contract with 

Reebok Init« ae. Inc., Associate Athletic Director Vince Sweeney said Tuesday as Athletic Board 

members began to rales the draft contract. 

The Reebok alse, under which the shoe, clothing and sports equipment manufacturer 

would aggressively market its UW products, is likely to greatly boost the licensing revenues the 

University seceives, he said. “It is strongly in Reebok's interests to sell licensed goods, thereby sharply 

increasing revenues available to both general scholarships and the Athletic Department," Sweeney 

said. Curreatly, 50 percent of all UW licensing revenue profits are dedicated to general scholarships, . 

and $1 million has oe raised to date for that purpose, Sweeney said. 

Tin ability ‘tine and consolidate institutional control of athletic coaches’ compensation 

from outside vendors is another important reason for developing the agreement with Reebok to provide 

shoes, equipment, apparel and other items to University of Wisconsin-Madison intercollegiate athletic 

teams, Sweeney said. {since 1994, Big Ten Conference rules require Universities to become parties to 

such outsije agreements. 

"In recent yet, many Division 1 coaches, including UW-Madison coaches, have entered into 

consulting /endorsement contracts with a variety of shoe, clothing and equipment vendors," Sweeney 

said. “Under our plan, local contracts would not be renewed by individual coaches, and would be 

replaced, over a two-year phase-in period, by the Reebok agreement. The agreement provides cash 

payments, to be used in part for coaches’ compensation, at the discretion of the Athletic Director."



25714796 14:24 UW LICENSING > 688 262 2331 NO. 582 be@2 

Some of the major elements of the contract include: ‘ 

* UW-Madison would receive, at a minimum, shoes, apparel and equipment from Reebok, with an - 

eslimated retail value of nearly $3.4 million, to outfit its 22 intercollegiate athletic teams. 

¢ UW-Madison would receive nearly $2.1 million in cash, to be used for general university 

scholarships, athletic écholarships, payments to individual coaches (some of whom have never 

benefited from shoe, apparel and equipment contracts), and other athletic department uses. 

° UW-Madison would receive $62,500 for funding of two paid student internships per year in marketing 

and other business-related disciplines . 

¢ UW-Madison's Recréational Sports Programs receive $50,000 in Reebok sports equipment and $25,000 

in recreational sports workshops to train instructors. 

* Reebok would sponspr a serics of events and programs, including the Crazy Legs Run, a Women’s Sports 

Challenge (for high school athletes around the State), Sports Combines and international tours. 

¢ Reebok would score an estimated $125,000 in computers and supplies for use in an academic sports 

center for UW athletes. 

¢ Reebok would contribute up to $25,000 to refurbish the playing surface of a Madison area basketball 

playground, and will annually fund scholarships for 15 disadvantaged children to attend UW summer 

sports camps. : 

* $12,500 in Student Himeniterian awards would be funded by Reebok in recognition of community 

service activities by University students. 

In return for these and other considerations, Reebok would be designated the exclusive UW- 

Madison Intercollegiate Athletics supplier for all of the apparel, shoes and equipment that the 

company manufactures. In addition, the contract provides to Reebok specified tickets, parking passes, 

advertising opportunities and support for special events. 

The UW Athlitic Board's Business and Finance Committee and the full board are scheduled to 

review the proposed ¢ontract Wednesday. The Board's action is advisory to UW-Madison Chancellor 

David Ward, who would then make a recommendation to the UW System and ils Board of Regents. 

HH
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SUMMER 1996 

Regent moves | 
Se including preparing or revising re- 
a jorts. The process will be com- and other MEWS trom summer 4 Fisted this ftw hen fia presen 

ce Aa tations are made to groups such as 
sean) the Board of Regents. 

—Bill Amold ; f.} zi 
if Uninterrupted discovery 

; / ; oe ef Campus may seem quieter dur- AH, tre price oF procress, Construction crews, | y SF Bie te ij ing ee ee iss eer a 

heavy equipment and street detours characterized i ’ Ces We and libraries ring with the din of 
much of the summer of 1996 as a variety of building “a? i 4 ; Peet eneant cain, 

projects. On a quieter note, summer activities eS ; See and faculty typically make great 

included Board of Regents decisions, i eds e aa aN paces eae ee eg ; preparations oS a eee “coo ee mer. This year, the story was no dif- 
for the state’s 1997-99 biennial budget, a new ee —* EN ene ferent. Here's a sample: 
ees s ‘ for Bad 5 bed One of the most fruitful re- footwear-and-apparel contract for Badgers teams, : se search brealttioesheanooinced 
and an across-the-campus gearing up for fall , this summer was also the most 
ectisélad Haxb ne Sas T fruit-fly-ful. In July, UW-Madison 

qi eS biologists discovered a single gene 
ME in the common fruit fly responsible 

for growing wings. In their experi- 
Under construction puses for the 1996-97 academic _ tioncuts come fromadministrative, Chancellor's Scholarship Fund, ments, they were able to direct the 

* Construction crews made _termbeginning July 1. Indoing so, _support-service and other non-in- which benefits the general student _ gene to grow wing tissue from eye 
steady progress on the largest UW- the board approved a4 percent tu- _structional functions. The student population. sockets, legs, antennae and virtu- 
Madison project in years — the ition increase for resident under- share of instructional costs rises _ Sweeney says a 1994 Big Ten _ally any other body appendage. 
Kohl Center. Crews first converged _ graduates at UW-Madison. from 33.4% to 34.5% as tuition par- Conference rule encouraging the _The discovery promises key in- 
on the 601 West Dayton St. siteto The funds for the annual bud- _ tially offsets GPR cuts. regulation of university relation- sight into how genes in animals, in- 
begin digging for the foundation of _ get were appropriated by the Leg- ships with outside vendors was an cluding humans, direct limb forma- 
the 450,000-square-foot multi-sport islature and approved by Gov. Lacing up with Reebok important factor in entering into tion. While the finding has no im- 
arena. Nearly all excavation and Tommy Thompson last year inthe Footwear and apparel ship- the agreement with Reebok. The mediate application, it may lead to 
foundation work has been com- state's 1995-97 biennial budget. ments started arriving in locker _ rule requires that universities be- prevention of the genetic miscom- 
pleted, and the facility should be Under the 1996-97 budget, the UW rooms shortly after Chancellor _ come parties to such agreements in _ munication that causes birth defects. 
enclosed by March 1997. Al Fish, System will operate with a GPR David Ward signed the five-year, order to fine-tune institutional con-_ Ath same time, researchers in 
administrative officer for Intercol- reduction of $19.8 million (2.3 per- $9.5 million contract with Reebok _ trol of athletic coaches’ compensa-_ the Medical School were helping, 
legiate Athletics, says work will _ cent) from 1995-96. Gov. Thompson _ on July 15. tion from vendors. pave the way for a safe, easy and 
continue at an aggressive pace to. and the Legislature permitted a Under the terms of the contract, effective treatment for male impo- 
ensurethe hostingofhomebasket. §5.4million offset through a tuition Reebok is supplying athletic cloth Whata plan tence. As part of a national study 
ball gamesstarting in January 1998. adjustment, for a net reduction of ing, footwear and equipment to22 Work on the Campus Master _ involving 58 research centers, UW 

* Reconstruction of West Day- $14.4 million. men’s and women’s intercollegiate Plan — that comprehensive blue- researchers discovered that a yet- 
ton Street is nearing completion. Another significant feature of athletic teams. The university also _ print for long-range campus devel- to-be-approved therapy, which 
Repaving and installing curb and the budget includes an additional _is receiving nearly $2.1 million in opment and construction — is ap- would allow men to administer 
gutter from Randall Avenue to reduction of 156 full-time equiva- cash for general university schol- _proaching completion. During the _ treatment themselves in the privacy 
Broom Street is nearly complete. lent positions, bringing the total _arships, athletic scholarships and summer, the project’s lead consult- _ of their homes, enabled nearly two- 
Brick work will close the Park- personnel cuts to 527 FTEs for the _ other athletic department uses. ants, Johnson Johnson & Roy, con- _ thirds of men affected by erectile 
Broom section of West Dayton biennium. Two-thirds of the posi- Nearly $500,000 willbe used forthe _centrated on documenting the 200 SUMMER, page 5 
closed until next week and the 
Randall-Park section indefinitely. SUMMER 1996: In the news we 

* A$16-million project has en- ss 
tirely transformed the home of the a oe 5 pebeen sae h park for b wth law School All ofthe buildings, RRAG@ALC park wins recognition or business gro 
been modernized to take advan- 
tage of a latest in instructional Brian Mattmiller SS Se = SRS 

* Biochemistry. Workcontinues The University Research Park’s fiji a Oo a aaa poe 
on this major addition along Uni- steady, managed growth into an /_ Mis: Sammie ac deos Deer a Mes 
versity Avenue at Babcock Drive. _innovation-rich business center has | Se NS: OO, A eet else rae ge 
The research greenhouse phase — _ earned national acclaim. : eg | ki - ape ai Mratane ee 
at Babcock and Linden Drive —has The Association of University- ae ee a ee 7 
been completed. The addition Related Research Parks awarded a a ela ae ae 

should be completed in April 1998. the first “Outstanding Research Peg Pa ota ee nr ee 
+ Plaza deck replacement work Park Achievement Award” to the os Pf = * eg ee 

near the Steenbock Memorial Li- park, which began in 1984 in west Foe et Sa ») eee 
brary and Gordon Commons Madison on old agriculture re- Fea = Se Po ¥ } rns 
should be completed later this year. search property. Roughly 140 re- [<——<eiiri costae i se a #) Ce : 

* New outdoor basketball and search parks in the United States [iescseet rx Sgr ey Fie Pia 
volleyball courts being built adja- have a university affiliation. ~ . % ag Fen ates a | 
cent to the Southeast Recreation _ Park Director Wayne McGown <a bo cm eS . 
Facility should be ready for action attributes the park’s success in part a ae y an te ‘ 
by mid eptember. Five lighted half toitsability odevelop home-grown a=—aaammNNS | ete 
basketball courts anda tennis start-up companies that commer- [i at 2s ep ee = 
bounding wall will be located di- cialize UW-Madison innovations, [ijuaea saa S = SS | 
rectly behind — or to the south — and to the growing number of fac. aaa mi pee a ES i 
of the SERF building, and two _ulty who volunteer time as infor- Se nn oy) KEE SS et § ws J rf 
sandlot volleyball courts will be mal consultants. ama ae he Sr a a 
located just to the west along _ Starting withasinglecompany [igo >———i/ 4 / OE ee ak 
Murray Street. in 1985, the park has grown to 63 -APIMMIE SS seliperee ea Seer ne a = 

companies employing more than ~~ fn ee Se ae WSs 
Annual budget brings tuition increase 1,800 people. In 1995, the park paid Fahy te ae a ys ui 

While the UW System Board of $1.1 million in property taxes to lo- & <s ap aa - alee Bee “ p 
Regents just last week weighed in cal governments, on land that was 4 rd ee ~ i me: 

on thestate’s 1997-99 biennial bud- tax exempt only a decade before. 6 7 ad Pa es a 
get (se related story, page), inane Twothirds of tvepark’s compe- - -aM iae ea SO ae, ee ee 
the board approved the allocation _ nies have connections to research or eter 
of the $2.48 billion UW System an- high technology, and many of them Located on 250 acres off Mineral Point Road and Whitney Way, about 40 percent of the University Research Park is now 
nual operating budget to the cam- "use WARF licenses or patents. ‘occupied. Last year, the park began a second phase of expansion into an unoccupied block of land west of Whitney Way.
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A program designed in part by UW-Madison researcher puts reality first 

Jeff Iseminger Formulas Formulas 
PETITES TT ViVAVAPAYATATA The difference between traditional math- ao ; zoe a ematics education and a new math curricu- 

lum for middle schools developed at UW- =e on stem ” 
Madison is the difference between frozen and BESS Cerwens odin eeviesinp ams invaipeet et 
fluid, between isolation and collaboration, i Sevealeenesrcmen uatenceceet 
between math as lock-step rules and math 8 ere Sn 
as a dynamic way of thinking. Pigs : Pe ccrne 
The curriculum’s name, “Mathematics in % ie BOY, i 

Context” (MIC), is apt. It pulls mathematics ee VS ee snmnretiree 
from its backwater mooring in rote, work- LEE RAAAO, ae 
at-your-desk exercises and moves it into the PBA AND —— 
mainstream context of modern life. Some A y: A j Wiss ar Wg a 

examples: hyd ) ie 
* Students explore geometric concepts 3 ee Ooi : ee ltl tal 

involving angle through calculating how far &, A ta a 
a hang glider will fly from various heights ct ge Be. VA eae an bed 
at various angles of descent. ne ‘ i. 7 "latest iyaeie | | (SMM a ae [aa | a formula to help a movie set designer cal- Sane aT ake J 
culate how many metal rods are needed for an S LIZA [+ Fa 
different-length beams. ‘ rd a“ 4 F _ 

* Instatistics, students construct systems os e : . mean 
of classifying pottery unearthed by an ar- i oS eee = aaa 

chaeologist. Ponccsos AE EE miro Ne carpennt yeni 
During these exercises, students often PAV AVA AN SESW . aatpeteciigpmmsinreraone 

answer questions together, sharing their a" —_—" 
problem-solving strategies instead of hunch- 1, wetter ‘ 5 te net ent et a ty 
ing over their desks and working alone. i ee oe 

MIC, being published by Encyclopaedia — —— = asi ST we 
Beitannica, wes produced iayaesear ters at 
the university's Wisconsin Center for Edu- | _. 5 ware» w'ererenersrenensuvnestseemsee ean ntanSNaPaNES vee 
cation Research (WCER) and curriculum |¥ A See inielliir-~pinien ani 
designers at the Freudenthal Institute in the 
Netherlands. 

Coordinating the project was Thomas _In the Netherlands, compari- $5 school mathematics has been basi- 
Romberg, director of WCER’s School Math- sons havebeen madebetweenstu- « cally a review and extension of 
ematics and Science Achievement Center, denis in “realistic” programs and If students have an opportunity to reinvent = Shi) nate says Romberg. 
who is considered the preeminent leader of those in traditional programs. The i “But MIC incorporates such 
a sekdespirand sofort Nomwetient ditged afr ctealisic” sfigens ouretetined a mathematical idea together, idlertadaeting the kieas seer, 
changing the way mathematics i8 taught in _ the others on 11 of 29 criteria and , ” lying statistics and probability, 
the United States, Sone comparable on 17 others. they're more likely to remember it. cirnoelngyinacescuatteceriepaples 

Why the Dutch connection? “The Dutch Romberg’s center worked with and spreadsheets, and exploring 
have beer doin onal angi lara ts athe Daich desiree ia aie & Above: a sample exercise from MIC. transformational geometry {turre 
for years,” says Romberg, “so we invited _ curriculum suitable for American ing an object to view it from dif- 
them to work with us.” middle schools, then tested the ferent angles],” he says. To intro- 

Going Dutch made sense to Romberg. “In concept in school districts around thenation. likely to remember it because they discov- duce algebraic concepts, MIC challenges stu- 
international comparisons of student math- The Dutch-American team made sure _ ered on their own why it was needed.” dents with problems involving variables. 
ematics achievement,” he says, “the Dutch that cooperative investigation was a promi- _The designers also made the curriculum Overall, says Romberg, the curriculum’s 
students generally rank firstorsecond inthe nent feature of MIC. “If students have an depart from the traditional by building onand strength is the way it recognizes the inter- 
world and are significantly better than opportunity toreinventa mathematical idea pushing beyond the fundamental skills connectedness of mathematical ideas and 
American students.” together,” says Romberg, “they're more learned in early levels. “In the past, middle weaves those ideas into real-life situations. 

a ee page ae RN meena aera ge 

SUMMER eS classes in business organizations, corporate Senate, Inc. 
finance and contracts, and securities regula- The committee, the Senate’s executive 

from page 12 Z = tion at the UW Law School since 1978, re- panel, includes Mary Anderson, professor of 
dysfunction to achieve sexual intercourse. coal a places Gerald Thain as the associate dean for _ geology and geophysics and environmental 

In the College of Agricultural and Life boy RON academic affairs at the school. Thain, who _ studies, and Brent McCown, professor of hor- 
Sciences, a team of entomologists and plant ’ pe ‘will return to teaching full time after a one- _ticulture and environmental studies. John 
specialists made progress ona three-year-old 3 [ae as year sabbatical, helped guide the Law Hearn, professor of physiology, and William 
study to grow trees that genetically fight off ee ot E | School's major additional and remodelling Courtenay, professor of history, were elected 
bugs. The team has worked to geneticailyen- |") a project. to the committee earlier this year, succeed 
gineer poplar trees to produce a natural in- iF N/ e An advising professional from Cornell _ ing Michael Bleicher, professor of mathemat 
secticidal protein to keep away destructive ||) WW | University, Greg Medina, has been named to _ ics, and former lead co-chair Ann DeVaney, gypsy moths and caterpillars. They an- - lead the Cross-College Advising Service _ professor of curriculum and instruction 
nounced this summer that their three-year- Skloot Kali (CCAS), an academicsupport lifeline forstu- The Faculty Senate holds its first mect 
old trees are continuing to produce the toxin. dents who havenot declared majors. Medina, ing Oct. 7 at 3:30 p.m. in 272 Bascom. 
after a year in the field. searcher who specializes in the study ofneu- formerly the associate director for counsel- Bill Steffenhagen, researcher in the ani 
CALS researchers hope to use the geneti-_ ral development, were named associate vice ing and advising at Cornell in Ithaca, N.Y, mal health and biomedical sciences, is chair 

cally altered trees as fast-growing crops that _ chancellors for academic affairs effective for nine years, replaces the program's first _ ing the Academic Staff Executive Commit 
could be cut and burned as an alternate Aug. 1. Both positions are half-time and are _ permanent director, Carlotta Calmese, who _ tee, the administrative and executive arm of 
source of energy in Wisconsin. Because they _ part of the provost’s office. last spring accepted a new advising and ad- the Academic Staff Assembly, succeeding 
would not require pesticides, the trees would Skloot, a professor of theatre and drama _ ministrative position with the College of Let- Cathy Middlecamp, director of the Chemis. be inexpensive to grow, researchers say. _ and Jewish studies, succeeds Gary Sandefur, _ ters and Science. try Learning Center. The new ASEC vice 

professor of sociology, who has returned to chair is Kathy Zweifel, senior administrative 
New faces teaching and research activities. Kalil, a pro- Ready to govern program specialist in the genetics laboratory * The Board of Regents has three new fessor of anatomy, fills an opening created The new year brings change to the gov- Other members of ASEC are: Wilt Sand members: Patrick Boyle, former UW Exten- _ when Virginia Hinshaw wasappointeddean ening leadership of the academicstaff, while ers, senior scientist, Space Science and Eng sion Chancellor and UW-Madison professor _of the Graduate School. a familiar face retains the leadership role in _ neering Center/Physics; Robert Dye, assis ofcontinuing and vocational education(suc- _* Cleveland James brings nearly adecade _ the Faculty Senate. tant dean, College of Engineering; Barry ceeding La Crosse businessman Daniel of experience in recruiting and retaining _-Evelyn Howell, professor of landscape _ Robinson, business manager, University The Gelatt); JoAnne Brandes, vice president of Wisconsin minority students tohis new post _ architecture and environmental Studies, has _atre; Carole McGuire, administrative and fi- corporate communications for S.C. Johnson _as associate director of admissions. James, been designated as chair of the University _ nance officer for academic services, and fi and Son in Racine (succeeding Lee S. formerly the assistant director ofadmissions Committee for the 1996-97 academic year. nance and operations officer, Outreach De- Dreyfus); and Bradley DeBraska, a Milwau- at UW-Whitewater, started in July as the Howell served as the lead co-chair of thesix- velopment; Mary Ruedinger, administrator, kee police detective and president of the Mil- university's new coordinator of undergradu- member University Committee — the top Physiology; Pat Fessenden, assistant dean, waukee Police Association (succeeding John ate minority recruitment programs. He re- faculty governance body — during the sec-_ Division of Continuing Studies; and Esther Budzinski). places Esrold Nurse, who left UW-Madison ond semester of the 1995-96 academic year. Olson, assistant director, Synchrotron Radia * Robert Skloot, an internationally last summer to take an administrative post Richard Ralston, professor of Afro-American _ tion Center and Physical Sciences Laboratory known theatre and drama specialist, and _at the University of Michigan. Studies, will serve as president of the Public Theassembly holds its first meeting Sept Katherine Kalil, an award-winning re- _* Kenneth B. Davis, who has taught Representation Organization of the Faculty 9 at 3:30 p.m. in 272 Bascom.
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