LIBRARIES

UNIVERSITY OF WISCONSIN - MADISON

The daily cardinal. Vol. LXXXIV, No. 8 [i.e. 9]
September 10, 1973

Madison, Wisconsin: University of Wisconsin, [s.d.]

https://digital.library.wisc.edu/1711.dlI/YSX60ORO7MD6K38E

The libraries provide public access to a wide range of material, including online exhibits, digitized
collections, archival finding aids, our catalog, online articles, and a growing range of materials in many
media.

When possible, we provide rights information in catalog records, finding aids, and other metadata that
accompanies collections or items. However, it is always the user's obligation to evaluate copyright and
rights issues in light of their own use.

728 State Street | Madison, Wisconsin 53706 | library.wisc.edu



Monday—September 10, 1973—the daily cardinal-

i '-\.";“0.'

A XA

e says:
&

On Friday, the University announced its
decision to ‘‘formally’’ close the Afro-
American Center September 17. Parts of a
letter sent to Kwame Salter, director of the
Center, by Dean of Students Paul Ginsbherg
informing him of the decision are reprinted
below. What then follows is parts of a letter
sent out to the *‘University community” by
Ginsberg in August explaining the
University’s position in closing the campus
ethnic centers. -
Mr. Salter,

In my letter to you and to the other
members of the staff of the Afro-American
Center, dated August 14, 1973, I indicated
that as part of the Madison Campus decision
to shift direct University financial support
from the Afro-American Center to other
minority programs, staff members would be
reassigned to other units and offices within
the University. That letter further indicated
that each of you would be assured
University employment for the balance of
the 1973-74 fiscal year, through June 30, 1974.
We also indicated in that letter that staff
assignments remain the final prerogative of
the University...

Staff reassignments for the balance of this
fiscal year will be made as of September 17,
1973. On that date, September 17, 1973, I am
asking that you, and all other members of
the staff of the Afro-American Center for
whom copies of this letter are attached,
report to my office at 9:00 a.m. At that time,
assignments for each of the staff will be
reviewed.

It is our intention to formally close the
Afro-American Center as of that date.
Assignment of the facility to other
University use will be made shortly
thereafter. We will arrange to have a formal
inventory of University property taken
during the week of September 10. Each of
you should remove whatever personal

An editorial

The rising tide of racism
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materials you might have in your offices by
September 14, 1973...

I hope that the Afro-American students on
campus will develop an effective student
organization. We are prepared to cooperate
in any way possible with this group in their
programming and activities. As you know,
some funds have been set aside to help the
student group in its programming. As we
have with student groups in the past, we are
willing to provide some available office
space for them. I would also hope that
representatives of this student group will
work with our office in selecting a staff
member to work in the area of program
development for Afro-American students on
campus, as outlined in my letter of August
24, 1973.

To Members of the Univeisity Community:

At this time there is substantial discussion
and concern about the University’s
programs for and commitment to minority
students. Because this matter is extremely
important I want to share with you the
concerns which have led us to reexamine
our programs and to take steps to re-
emphasize academic priorities in the use of
University funds for minority student
programs.

Earlier this month I sent a report to
Chancellor Young concerning the status of
racial or ethnic centers on the Madison
Campus. This report placed emphasis on a
redirection of funds allocated to minority
student programs. In part, this redirection
of funds was in response to a resolution on
education for minority and educationally
disadvantaged students adopted by the
Board of Regents in December, 1972.

That statement reaffirmed the Regents’
“support for the education of and disad-
vantaged students’” and went on to in-
dicate that the Regents would endorse
“only a multi-cultural approach by all u.s.
System supportive programs for minority
students.” The statement further indicated
that the Board ‘“‘denies a segregated or
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separatist approach for any such
programs.” The present change in program
emphasis also reflects our immediate
concern for a re-evaluation of the way in
which we on the Madison Campus were
using available funds to support directly the
academic success of all minority students.

SINCE THE middle of last semester, we
have met with both staff and students
representing Latino, Native-American and
Afro-American students on the Madison
Campus. We have made a conscientious
effort to discuss all aspects of this difficult
question as thoroughly and as openly as
possible. The report to the Chancellor which
followed those discussions called for three
new staff positions in the Dean of Students’
Office. We have initiated efforts to recruit
candidates for these positions.

These new staff positions will have
specific responsibilities in program
development for Native American, Latino,
and Afro-American student services. The
primary responsibility of the individuals
filling these positions will be to work closely
with Native American, Latino and Afro-
American students on, campus and with
University departments and offices to help
expand the responsiveness of these services
to students from minority backgrounds.
These new staff members will also assist in
evaluating the effectiveness of current
minority programs and in determining what
needs to be done to promote a better un-
derstanding of the rich and varied cultural
backgrounds of our minority students.

To underwrite the redirection of our ef-
forts, we have reallocated those funds which
are available outside of -our instructional
budget. We will use approximately $22,000
from the budget of the Afro-American
Center to support, in part, the new program
positions (Approximately $60,000 of that
budget will be used to fulfill our com-
mitment to the six members of the Afro-
American Center staff for the current fiscal
year.)

This re-examining of our priorities and

redirection of our rsources, of course, will
have an immediate impact on existing
campus minority facilities. The Afro-
American Center at 1120 W. Johnson St. and
the Native American Center at 931 W.
Dayton St. will not be supported by
University funds, and we will not be able to
fulfill the requests by Latino students or
other racial or ethnic groups for separate
centers...

IN OCTOBER, 1968, the Center for Afro-
American and Race Relations was
established within the College of Letters and
Science in recognition of the service for
students that racial or ethnic centers can
provide. Even though this redirection of our
efforts means that we can no longer provide
direct University financial support for
cultural programming, we acknowledge
that such programming may indeed play.an
important role in assisting minerity
students and others to understand the
cultural and ethnic heritage of minority
groups.

We hope that those who feel strongly about
the value of the centers will find private
means within the community to assist in this
transition, we have already set aside $10,000
for cultural programming to assist those
people concerned with the development of
individual racial or ethnic groups or centers
during the coming year.

The steps outlined above have been
initiated with the recognition that the
University has as its most fundamental
responsibility the direct support of
specifically academic programs. We believe
that our decision at this time reflects the
commitment of the Madison Campus to
provide the best opportunity for an
education while at the same time being
sensitive and responsive to the unique
cultural heritage of the racial or ethnic
groups involved.

Paul Ginsberg
Dean of Students

We say:

By LAJOS BIRO
of the Black Voice

THE DECISION to close down the ethnic
centers on the UW campus is considered by
the administration as a' minor issue which
must be solved as any other minor problem
representing some financial burden for the
university. Of course, in a tight financial
situation every penny counts and thus the
financial saving by closing down the centers
will be a good sign of frugality for the penny-
pinching legislature. In these days of in-
flation, rising prices and conflicting budget
interests, the cost-saving aspect seems to be
the most reasonable explanation for
eliminating the centers.

But the closing of the centers is also
considered by the administration as an
accomplished fact which requires little
explanation besides the short statement
issued to the public by dean Ginsberg.
Considering only the financial aspect of this
administrative action, the short statement
by the dean is quite adequate because the
sums involved in the centers are really
insignificant in the multi-million dollars
budget of the university.

As far as the other factors are concerned
in this matter, the statement by the dean
tries to illustrate all the negative aspects of
the centers which allegedly warrant their
elimination. Since every administrative
action in the university has to serve a
positive academic goal, the dean assures us
that this action will provide us with the
necessary academic tranquility and, at the
same time, enhance the peaceful integration
of the minority students.

REGARDLESS OF the outcome of this

It is really something how a wave rushes in
on the beach, or haven’t you noticed? If you
build a sand castle or a canal it washes them
out before your very eyes. It is commonly
understood that this wave action is a result of
the moon’s gravitational forces acting on the
waters, but what motivates the tide of racism?

The Afro-American Community Service
Center (AACSC) was one of the fruits of the 1969
Black Student Strike. The marching, brick
throwing battles that went on were enough to
dam the tide of racial neglect. Following this
era the AACSC worked for the benefit of all at
the UW campus. The Gospel Spectacular,
Black arts Festival, Black Voice newspaper,
Sickle Cell Anemia drive, community meeting
house, work study jobs and radio broadcasts
are just a few of the many useful services that
the center provides.

IT IS senseless to judge the AACSC by the
number of people passing through its doors.
There are too many valuable intangibles for
that. The spirit of togetherness promoted by the
center has been sufficient to dispel the
alienation 700 black students feel in a 35,000
student university.

The recent federal state and local cut backs
have resulted in the U.W. administration

having to decide what is expendable and what
is not. It's the old adage of blacks being the last
hired and the first fired re-visited. There has
been talk of the revolution being dead, and that
the movement has stopped. Apparently, our
fathers on the hill, believe this, and decided to
take advantage of the peace that abides.

However, the revolution of our minds has
already taken place. The movement toward
racial equality and justice cannot stop and will
not stop as long as there is a cause. Jesus said
“You shall know the truth, and the truth shall
make you free.”” It may make you mad first,
but it will free you nevertheless. The students
should be thankful to the Board of Regents and
those that would close the Afro-Center—not
because of the action they have taken, but
because they have awaken them from dor-
mancy and stagnation. :

There should be full restoration of funds for
the Afro-Center. Not because civil disobedience
will erupt if they’re not restored, nor because
it's the humane thing to do, but because it is
vitally necessary to the survival of a free
University representing all the people of

Wisconsin.
Sam Spralls

Co-editor,
The Black Voice

cardinal
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A administrative action, whether it will be
D accomplished without any confrontation, or
generate some resistance from the people
affected by it, the whole case is a good
example of institutionally legitimized
racism. There are several questions not
touched by the dean’s statement which have
to be raised in this matter.

If we answer these questions honestly then
(continued on page 4)

People of Color Issue

On January 29th the Black Voice staff published in the 'Monday
issue of the Daily Cardinal in celebration of the fourth'anmversary
of the Afro-American Community Service Center. This week, less

than eight months later, the staff is again publishing a Monday
issue, but this time there is no celebration. This issue is being
published to remind students that although funding has been cut
off, the Afro-Center and the Native-American Center are still open.
It is to explain to people that even though the Chicanos and Asian-
Americans were denied funds for centers they are still viable
groups. It is to impress upon people that even though there are no
funds to publish a paper of our own, Black Voices will be hear4.




Monday—September 10, 1973—the daily cardinal—page 2

Conformity is
goalof U

By SAM SPRALLS
of the Black Voice

The UW administration’s
elimination of ethnic centers on
campus was blasted as a tactic
‘“to get rid of Kwame Salter”’ in a
speech at the ‘“Keep the center
open” ralley Aug. 27 by Karl
Smith, psychology professor and
director of the Behavioral
Cybernetics Laboratory.

Smith, author of seven books
and over 250 research papers said,
“] would assume that anyone
above the level of second grade
would know that Kwame is the
soul of the black students at U.W.
In order for the administration to
affect black students at any level,
they must first go through Kwame
Salter.”

IN AN interview Smith said the
university is uttering outright
falsehoods about their budget.

“They (UW) propose to hire
three minority coordinators, in a
divide and conquer move, whose
salaries and support (about
$20,000 in salary apiece, offices
and equipment all total about
$200,000) would more than cover
the center’s budget,” he said.

Smith became involved in the
struggle of the ethnic centers
because he is interested in all

kinds of students, not just black
students, he said.

“I AM a teacher and a human
being. I'm vitally concerned with
community design and planning in
relation to the needs of people.
The centers are just as crucial as
a law school or a medical center,”
Smith said.

Smith said he feels there is a
need for ethnic centers on cam-
pus.
“I'm sure the UW could care
less about the studies of blacks.
On the other hand, black
graduates will dedicate their lives
to such a thing. The university had
a lot of activity that is non-
classroom, and yet academic.”

AS AN alternative to closing the
centers, Smith suggested a
community based-minority
related graduate program in
addition to keeping the centers
open.

“It (the program) could be
aptly called an Ethnic Science
Graduate program. John Smith (a
member of the Afro-Center staff),
and 1 had already begun to
research the idea. The need of
“Black Studies’”’ that deal with
history and literature are in-
teresting, but minor compared to
a future oriented program in
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Karl Smith speaking at the
August 27 rally.

terms of work, society, govern-

ment and technology. These.

things determine their future.
This is studying the way people
live, how to maximize present
resources, and how to design their
environment,” Smith said.

Smith also said he feels the
University is dedicated to
tokenism from the administrative
level to the departmental level.

“I DON'T think they're
engaging in a campaign, but
merely want to get rid of Kwame.
This wold enable them to say: you
people no longer have a black, red
or chicano soul, but a white soul —
conform or leave,” he said.

|
|
Ittakes more than ™

3 bureaucrats

By LESLIE HEWLETT
of the Black Voice

The University has stated that it will not support separate centers and
added that three staff members will handle minority affairs in the future.
Although these proposals have some merit, how will they handle that
lonesome feeling that strikes a minority student when he walks into a
lecture hall of 500 people and realizes that he’s ‘“‘the only one.”

How will three minority staff members provide a place for relaxation
for minority students free from the smell of beer. the sound of acid rock
and the sight of dogs. Will the staff members bring speakers and
programs to the University which are relevant to minority students?
Will they provide libraries and research materials? Will they really
care about the people they are supposed to serve; or will they blend

into the role of most University administrators and deal with paper \L o

work instead of people? :

THE AFRO-AMERICAN Community Service Center deals with people.
In its four years it has consistently presented people-oriented programs.
Although most people think of a lounge atmosphere when they think of
the Center that is like only seeing the top of the iceberg.

During the 1972-73 semesters the Afro-Center sponsored several en-
tertainment programs including the Homecoming Show with Eddie
Harris and the Black Arts Festival with Quincy Edwards and his dancers
and James Cheatham and his Black Music Ensemble.

It is also easily remembered that the Center sponsored speakers
Angela Davis and Bobby Seale. :

IN ADDITION to these obvious programs, the Center also sponsored
several less-publicized affairs. In the fall semester the Center started a
film-lecture series entitled “A Real Look at America: From the Bot-
tom.” There.was also a panel discussion series which dealt with Black
policemen, prison systems, the Sharpeville massacre and many other
topics.

During the spring semester the Center initiated a new program,
student symposia. These presentations, which included talks on *““The
Black Artist” and ‘“The Role of Religion in the Black Revolution,” gave
graduate students an opportunity to present an in depth study in the area
of their choice and to lecture on this topic for the benefit of fellow
students, professors, and administrators. i

Along with the planned programs the Center also responded whenever
a need was expressed. In the past the Center has helped with clothing and
food drives. It hus aided in drives to fight Sickle-Cell Anemia and last
year the Center also sponsored a fight against injustice following the
shooting death of Brother David Scott.

THE AFRO-AMERICAN Community Service Center plays a variety of
roles and serves a variety of functions. The programs sponsored by the
Center are people-oriented and it will take more than three staff mem-
bers and $10,000 to replace its job.
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By JOHN SMITH
of the Black Voice

The current argument and
debate over the university’s
commitment to the cultural
centers in an academic at-
mosphere can be simply resolved
through analysis of University
history and tradition.

The historical tradition of the
University reveals a commitment
to the state, its citizens, and the
active involvement of education to
meet the social-cultural problem
of human existence within the
state. The progressive tradition of
this State and the motto to move
“forward”” are the guidelines
which have been followed
throughout the development of
university resources applied to
ethnic problems.

TO CONTINUE being a great
international wuniversity,
Wisconsin must not abandon its
tradition and commitment to all
its citizens. It must face change
and the realities of change by
operating within the conceptual
design developed by presidents
through the year.

John Lathrop, the University’s
first chancellor, believed that
“The whole property of the State
whetherincommonor inseveralty,
is holden subject to the sacred
trust of providing for the
education of every child in the
State.”

Succeeding administrators
expanded that statement, as
illustrated by the following
citations.

Bernard strengthened the
concepts of Lathrop by fostering
the idea that state-sponsored
education is intended for the great
masses of the people.

Chadbourne is credited with the
application of scientific principles
to the problems of the agricultural
and mechanics arts, thus proving
the University’s concern in
meeting future needs of its
citizens.

CHAMBERLIN conceived the
function of public education as one
of fostering ‘‘unbiased intellectual
action and to promote intellectual
rectitude and those noble at-
tributes of the mind that spring
from rising above the disturbed
atmosphere that envelops party
and sect and clique and clan and
individual.”

Adams states ‘“‘that in all links
of academic investigation it is of
utmost importance that the in-
vestigator should be absolutely
free to follow the indications of the
truth wherever they may lead.
Whatever may be the limitations

which trammel inquiry
elsewhere, we believe that the
great state University of |

Wisconsin should ever encourage
that continual and fearless sifting
and winnowing by which alone the
truth can be found.”

The thoughts of Adams and the
tradition of his ideas are en-
dangered by the current action to
eliminate academic-cultural
centers. The search for truth is not
encouraged nor will the
problems of ethnic groups in this
state ever receive positive at-
tention by such an action. The
uncovering of truth can only begin
by allowing individuals the
freedom and opportunity to
develop skills and positive
theoretical perspectives under
some academic umbrella.

The efforts of Van Hise are
representative of the best con-
tributions the University can
make to the State. His ideas are
most reflective and supportive of
cultural pluralism and develop-
ment,

“I SHALL never rest, content,”
Van Hise wrote, ‘‘until the
beneficient influences of the
university are made available to
every home in the state...A
university supported by the state
for all its people, for all its sons
and daughters with their tastes
and aptitudes as varied as
mankind, can place no bounds
upon the lines of its endeavor, else
the state is the irreparable loser.”

This concept is the keynote of
the University, involving as Van
Hise realized, th inter-relationship
of cultural, social and academic
factors. Also implicit in his
statement is the need for the
University to use the strength of
its faculty and facilities for
solving the preblems of its citizens
and the state.

The thought of Van Hise
emerged as the Wisconsin Idea.
He believed that the boundaries of
the state were the boundaries of
the campus and that the
knowledge on the campus should
be used to advance the efforts and
development of society. So out-
standing was this concept that
Theodore Roosevelt declared that,
“‘all through the union we need to
learn the Wisconsin lesson of
scientific popular self-help.”

Our problems are your
problem. It is not a Negro

problem, not an American
problem. This is a world
problem; a problem for

humanity. It is not a problem
of civil rights but a problem of
human rights.

Malcom X

AFTER THE epoch of Van Hise
the following administrations
sought to expand and further
develop the Wisconsin Idea. Birge
felt that ““the most obvious duty of
the state university is to meet the
needs of the community for
technical and professional
training, the providing of a liberal
education and in research and
training for research.

Glen Frank believed that ‘“the
educator must be more than a
teacher, of accumulated
knowledge. He must be keenly
alive to the character and
demands of his time; for today the
street cuts squarely across the
campus, the classroom opens into
the market place, and the slum is
next to the seminry. The

University is an anachronism that
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The University of Wisconsin in 1879, tradition in the making.

puts its graduates into the modern
world with the information and
outlook of the medieval world.”
The Wisconsin tradition con-
tinued with Dykstrin who believed
that through education “we must
define the inescapable im-
plications of the domestic way.”
E. B. Fred, probably second to
Van Hise in his contributions to
the University, conceived the
mission of this campus as one of
stimulating, encouraging and
selecting outstanding individuals
to add new knowledge to make
Wisconsin a great state.
HARRINGTON added many
dimensions to the University and
developed the Wisconsin Idea into
a more complete modern concept.
He acknowledged the rapid
technological and social changes
and the need for the University to
help Wisconsin residents and
communities adjust and adapt to
these changes. Harrington’s
feelings were that “‘the patterns of
American education which this
University helped to set—the
pattern of mass education which
provides opportunity as well as
excellence, low cost to the student,
practical education, relevant
education, education for life as
well as in theory; the pattern of
applied as well as fundamental
research; the patterns of
University involvement in the
economic, social and political life .
of the community; the pattern of
public service and problem
solving these patterns have
contributed greatly to the
material well being and th fun-

(continued on page 5)

What does it
mean toyou?

By BABALU
of the Black Voice

Hey man, what you think about the Center closing? It’s not closed to
me, is it closed to you? Brother, have you heard about the Center thing?
Yeah, that’s a raw deal. Hey lady, what you think about the Center
closing? It’s closed? I didn’t know that, I just got back in town today!

Cynthia Madison, an Economics major commented, “All I can see is
that they are trying to take everything from us. Why not fight for what we
have? We must progress not regress.”

THE CENTER is home, if you’re from Milwaukee or wherever. It's the
deep feeling of knowing you got somewhere to g0, even if you don’t go
there all the time.

“I think they should keep the centers open, because it’s somewhere to
go and get together. I like to come to the Center and read between classes.
There’s nowhere else to go . .. who wants to go to the Rathskeller?”’
Lamont Weaver, Elementary Ed. major said.

Spoken on the street, these words beat out a strong feeling, which this
article is but a humble attempt at duplicating.

ECONOMICS major, James Howard said, “I’ve been participating in a
lot of things because I realize how important it is to maintain the centers.
I look at it as an attempt of the white man to get rid of some of his
problems. He sees us as one of his problems I think they’ll try to take the
Afro-American Studies program and the Five-Year Program too. Once
they do that, we’ll be all messed up. Everything is regressing.”’

Talking to students, non-white and white alike you could only get the

‘overwhelming opinion that everyone wants the centers to remain open.

How should we react?

Well, if we were on the block the
somebody’s head.

But here at the ““U”” we should perhaps reason, but how can you reason
with someone who won’t let you within three floors of him? How can you
reason with someone who refuses to reason with you, under any cir-
cumstances?

CHRISTINE Harris, Home management major said, “The University
failed to realize when making this decision that they were really trying to
destroy the organization of minority students. However, they must
realize that they can attempt to destroy the buildings, but can never
destroy our ideas.”

Oh, by the way, we are still on the block, just check the shape of your
room. The Beat Goes On!

beat would go on. .. upside
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A call to
action

By JIM MORTON

of the Black Voice
For those of you who think the closing of the Afro-Center is the only
issue involved, you are wrong. The problem isn’t just one of trying to keep
a building open, but keeping a concept alive. That problem is that if we
allow the University to take away our Afro-Center, the next thing to go
will be the Afro studies program, and eventually the Five Year Program,

Without these programs Blacks will go elsewhere and this University will

be as segregated as the administration claims the Center is.

We the Black students of this university must unite along with other
minority students and supportive organizations to keep the ad-
ministration from closing the center and demand that funds be restored.

Justice is often painted with
bandaged eyes. She s
described in forensic
eloquence, as utterly blind to

alth or poverty, high or low, ‘
o - Lk white or blgck; but a mask of

iron, however thick, could
never blind American justice,
when a black man happens to
be on trial.

Frederick Douglass

ON FRIDAY, August 24, Black students met amd established a com-
mittee to coordinate and organize the movements of Black Students.

On the 25th this committee organized a protest march with the
cooperation of campus fraternities. There were approximately 300 to 400
students participating in the march.

The following Monday an informational rally took place at the Library
Mall. After the rally between 500 and 600 students marched in 90 degree
heat to President Weaver’s office in Van Hise. However, the elevator
leading to the floor of his office was strategically locked. '

Since that timeé the Afro and Native American Centers have been
holding 24-hour open houses in an attempt to keep the university from
closing the buildings. The open house will continue as long as the
university persists in trying to close the two centers.

ON SEPT. 5 and 6 free films were shown at the Native American and
Afro-American centers respectively. The films were ‘“Don’t Bank on
America” and ‘‘Only the Beginning.”” They were sponsored by the Karl
Armstrong committee which lent its support to the cause of the centers.,

Let’s continue to show the administration that we are not going to let
them close the Afro and Native American Centers without first knocking

GINO’S
RESTAURANT

540 STATE ST.
1MAM. TO4 P.M.

SPECIAL

MONDAY — TOGO
TUESDAY — Spaghetti Meat Ball

WED — Spaghetti Meat Sauce

THURSDAY — LASAGNE
FRIDAY — "“CALAMARI" Squid

FREE DELIVERY
in campus area
Call

257-9022

2555053 or 257-6677

ART MART

Artist supplies for students,
Beginners, and professionals

We have water colors, oils, acrylics, canvas

(primed and non-primed), prestretched canvas,
art instruction booklets

Also frames, drawing tables, easels,
and crafts supplies

8AND12S. CARROLL—ON THE SQUARE
Phone 257-2249

The Native American Center — another Wounded Knee?

We say:

(continued from page 1

we will see that the elimination of the
centers is primarily a political move to
isolate the minority students from each
other and ultimately from the great masses
of poverty-stricken minorities whom they
left behind in the ghettos, on the reser-
vations and in the migrant worker camps,

The basic question should be focused on
the origin of the ethnic centers. What was
the reason for the establishment of the
centers in the first place? Did the ad-
ministration view the centers at their in-
ception as a necessary step taken by the
university in order to remedy the past
neglect toward the minorities, or was the
establishment of the centers only a tactical
step to calm down one segment of the
discontent student population during the
years of campus upheavals? Answering this
question either way we will find that the
decision to close the centers was primarily
motivated by repressive reasons.

IF THE administration chooses to answer
the second part of the question positively
then we do not need further investigations in
the problem since the University would
openly admit that the centers served only to
temporarily pacify the minorities. In 1973,
four years after the beginning of the “benign
neglect policy”’ of the Nixon administration
the UW is ready to follow this successful
national policy.

The probability is, however, that the
administration would concentrate positively
on the first part of the question by claiming
an honest intention in eliminating past
mistakes. On this line we can ask a series of

questions which ultimately would lead to the.

same conclusion of benign neglect by telling

WHO, ME?
N AFROTC7?,

YES, YO U! (Mare or Fenate)
THROUGH THE 2-YR P ROGRAM
AFROTC. QFFERS!

® Academic credit (in most colleges and disciplines)

us it is: the administration is confident now
that they can restrain the minorities better
without' the ethnic centers. At the time of
general apathy on the campus the problem

*of the minorities can be pushed again into

the background for many years to come.

In order to arrive at this conclusion we
have to ask several interrelated questions
following the basic principle on which the
ethnic centers were established. If we ac-
cept that the purpose of the centers was to
help to eliminate the past neglect of the
university concerning the minorities, then
we can ask further whether the racial
problems of the University have already
been solved which would make the centers
unnecessary. No one, not even the most
optimistic supporter of the administration,
would answer this question positively.

BY ACKNOWLEDGING the existence of
serious racial problems in our society we
have to answer some questions before ac-
cepting the closing down of the ethnic
centers as a justified, non-repressive
measure on the part of the university ad-
ministration. :

Did the centers live up to the expectation
of helping the minority students (and the
majority also) to recognize and understand
the harmful effects of racism in our society?
Does the administration consider this as one
of the most important and relevant tasks of
the university? :

If the centers fulfilled this educational
purpose, why is the administration reluctant
to support such an important program any
more? If the centers did not live up to these
expectations what help did the ad-
ministration give them to do a better job on
this line?

WHAT IS the explanation for the
resistance to the closing of the centers on the
part of the people involved in the centers?

(continued on page 5)

® 5100/month (for advanced course and scholarship students)
® A chance at full tuition scholarships

® A chance to fly (if qualified)

@ A sense of direction

e A commission as a 2nd Lieutenant in the U.S. Air Force
e Good pay, travel, educational opportunities; many other

fringe benefits

INTERESTED? If you will have 2 years of school, undergraduate or

graduate, remaining as of August 1974 you may be able to

~qualify.

Stop by our offices or give us a call.

DEPARTMENT OF AIR FORCE AEROSPACE STUDIES
1815 University Avenue, Madison, Wi 53706
Phone:

262-3440
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Photo by Geoff Simon

Our Afro-American Center which is now under seige.

History

(continued from page 3)

-damental liberties of this republic
and have earned respect and
support.”

The foundation of the university
dictates that tradition continue
and the University continue to
progress. To be consistent with
past administrations, scholars
and students of this campus must
scale greater heights and
recaptue the national and in-
ternational recognition that
highlighted it during the Van Hise
era.

THE THREAT to close centers
disrupts tradition and destroys the
unique and progressive attitude of
the Wisconsin Idea. The
academic-social necessities of
centers are dictated by the
changing technological and social
factors of the society and the
crisis that confront human ethnic
groups today. :

Academic-Social centers. must
be encouaged and allowed to
develop so that meaningful per-

spectives will emerge which have
practical value for those
professions concerned with ethnic
life and existence.

The initial development of
ethnic centers is consistent with
the past growth and development
of university disciplines and
thought. Ethnic Centers at
Wisconsin are however, unique in
their organization and represent
the most radical and
revolutionary approach to human
ethnic problems ever assembled
within a university setting.

THE GAP between ethnic
behaviorand organizationproblem
and professional scientific un-
derstanding has been reduced to a
mere need now to press on with
continued academic development
and support. Wisconsin now has
the opportunity to become a
national leader in the establish-
ment of ethnic science and an-
thropological research institutes.
Such action would increase the
prestige of the university and
distinguish it as internationally
and nationally advanced in the
Ethnological Sciences.

The academic and social
necessities of centers evolved
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from the inadequacv of curient
life sciences and related
disciplines to address themselves
to the needs of human ethnic
problems. Where is there in the
university today an individual,
group, department or area con-
cerned with the development of a
positive theoretical and applied
approach to ethnic problems?
Where does there exist an
academic institution concerned
with the positive organization of
ethnic existence or the time and
space related factors that guide
the organization of cultural-social
patterns of ethnic grous? i

Mistakes are a fact of life.
It is the response to error that

counts. :
Nikki Giovanni

and ~houic be redesigned arbund
the developing concept of centers,
This redesign would realign the
University with its pas. tradition
and strengthen the relationship
between faculty, students, and
administration.

IT I1AS only been recently that
the ideas of anti-progressiveness
and the new Wisconsin Idea
emerged. The thinking of the
present administration is in-
consistent withk tradition and
dingerous to scholars and
creative thinkers in the system.

We support progressiveness, the

‘Visconsin Idea and urge the

university to live up to its tradition
and commitment to all citizens of

this state. ;
Let's begin a new era of thought
in which the freedom of professors
is restored, the rights of students
elevated and ethnic centers and
culture treated as positive
existences within the state.

Riot is the language of the
unheard.
Martin Luther King

We reject the notions of the
administration and an end must
come to ego satisfying rap courses
and centers and instead replace
them with the slogans ‘“‘Forward”
and ‘‘On Wisconsin."”

WHERE CAN state agencies,
government agencies, community
agencies, %roups or individuals
seek consultants with a positive
broad ranging perspective on the
issues and real-life problems of
ethnic groups? Where does there
exist a comprehensive theoretical
point of view that emphasizes
solutions to social prcblems
through applied research? What is
there known about developraent,
work patterns, behavior
organization, personality
development, aging, social and
cultural organization, economic
organization and community
design factors of ethnic in-
dividuals?

A scientific academic approach
can begin to explain these facto's
within the framework of
meaningfull applications. \
scientific ethnological approach
can begin to explain the
organization and control of ethnic
individuals. How we eat, slee,
build, destroy, buy, sell and
evolve in this society. These ideas
and concerns represent the nex:.
phase in the development of
centers, and should be allowed to
continue on course.

Present approaches to the
human need problems of ethnic
individuals are seriously limited
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on campus!
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~ Make money in a part-time
business of your own..,

Sell your favorite
AVON PRODUCTS

Learn more about becoming
an Avon Representative
at our Campus Open House:

Thursday, Sept.13
Madison lnn
601 Langdon
4:00 - 9:00p.m.

. . . New products on display
. . . Come in and browse

. . Bring a friend

Avon District Manager

257-5577

..........................
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Response

(continued from page 4)

Are these people only

seeking their own,

selfish goals, or they are merely a group of
misguided minorities who do not understand
the higher priorities of the University?

Whoever made the decision to close the
ethnic centers did not ponder these
questions and they did not spend try to to
come up with the best solution for this
problem They did not pay high consultant
fees for outside experts as they would have
done in the case of a more ‘“‘academically”
involved problem such as the acquisition of
Lowell Hall for more office space.

As the university is operating today, you
really can’t blame the administration for
not wasting too much time on the decision to
close down the ethnic centers. After all, the
ethnic centers represented mainly people

and very little money.

Rock & Roll isherelto stay

' SHA-NA-NA

‘is ONLY HERE 1 DAY

Wednesday, Sept. 12th at 8:00 P.M.

test — REGISTER EARLY.

MCAT 9-29-73
2 yr. Nat’l Bds. 6-74

PO IO POP PR IR R

Small Classes -
Compact Courses

IN MADISON
608-257-0007

Festival Seating Now $4.00

TICKETS AT
COLISEUMTICKET CENTER
and W.S.A. STORE _ 660 1/2 STATE ST.

DANE CO. MEMORIAL COLISEUM

:... 00000000000000000000000000000000000000000000

STANLEY H. KAPLAN-EDUCATIONAL CENTER
MADISON, WISCONSIN

Preparatory courses for the following exams are now
being formed — Courses begin seven weeks prior to the

LSAT 10-20-73 y %
o, DAT 10-13-73

Toped Lessons For Review or Missed Classes
Course Material Constantly Updated

Tutors From The Fie]d of Your Test

IN CHICAGO
312-764-5151

00000000000000000000000000000000000000000000000

SHA-NA-NA
$5.00 at the Door

GRE 10-27-73

. ATGSB 113713

0000000000009 000000000000000000000000000
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GREENBUSH APARTMENTS
Opendaily 1 to 5 for showing
1 or 2 bedrooms
Furnished apts., air cond., pool,
carpeted, separate eating area.
5blks. to Chemistry Bldg
School yr, or yearly leases (Also
term summer leases.)
104 S. Brooks St.
256-5010 for appt.
1.5—XXX

CHALET GARDEN Apts, Picturesque
Studio, 1 & 2 bdrms $120 and up 271-
8601, 257-3511,—xxx

GASLIGHT SQUARE—Spacious 1
and 3 bdrm. 1 1/2 baths, dishwasher,
10 min. to Campus. 251-1334, 257-
A51). —xxx

CAPITOL—CAMPUS; Immediate,
June or August occupancy. Studios &
bdrm..studio units near James
Madison Park & Lake Mendota.
Featuring private Courtyard with
bar b-q grills, carpeted laundry,
fully, furnished units, security.
Courtyard Apartments, 102 .
Franklin. (Corner of E. Mifflin & N.
Franklin) 257.0744, after 2:00, 257-
9100 after 6 p.m.—xXx

LOW COST UNFURNISHED housing
northeast side. Near to shopping
center, branch library and two bus
lines. Application required. 1 bdrm.
$93 to $98, 2 bdrm. $111 to $126. (no
util. incl.) 1 yr. lease. no pets. 1925
Northport Dr. #5B. 249-9281.—xxx

FURNISHED APT. Near campus.
New Diplomat, Faculty & grad. 256-
5871, 255-1898.—xxXx

SPACIOUS single, men, copvenient,
campus. Call 238-2434 anytime; 274-
0114, 4 to 7 pm.—XXX

ALLEN ST.—University. 2116
University Ace. 1 bdrm. apts. and
studio apts. Now renting for fall
occupancy. Other choice locations
available. 233-5850, 255-9526, 256-7630,
238-9301, 233-9268.—xxXx

CAMPUS—22 Langdon St. Brand new
studio apts. from $125. GEstove,
refrigerator, air/cond. security
locked. Short term leases available.
Model open B8 am to 8 pm. 251-
2559.—xxx

BASSETT ST.—W. Main. 427 W. Main,
brand new 1 bdrms & studio apts.
furnished, G.E. stove, refrigerator,
air/cond. Laundry facilities,
storage, security locked bldg. Short
term leases available. Rent from
$135. 257-9345, 238-9301,—xxx

CAMPUS—$ min, walk. Near Engr. 1
& 2. bdrm. $170.8270. Full tub &
shower. Eating area and large
kKitchen. Plastered walls, huge
closets. 1309-1315 Spring St. Resident
Magr. #106; Also 2 bdrm. townhouse.
635 S. Orchard $250, 256-2226, 271-
9516.—XxXX

CO-ED HOUSE: kitchen, laundry,
lounge, convenient. Reasonable. 255-
8216; 222-2724.—515

CAMPUS—1212 Spring St Soph/-
Juniors/Seniors, Grads. 1 bdrm. &
efficiencies for 1 & 2 persons.
Convenient location. 233.1996, 256-
8826.—9x7

CAMPUS 1/2 blk. to UW library. 660
Stale St. behind Disc. Records. Very
quiel, clean, furnished efficiency &

rooms with kitchen, All util. incl,
(STATE MANOR APTS.) 255-4619,
238.6976, 257 6047 - xxXx
614 PINE ST. 1 & 2 bdrm, large,
completely. furnished, off.s'reet
parking, all utilities incl, in rent 257
1221 «r eves. 255.1906. 5% 10
1000 FIEDLER LANE 3 bdrm
swhbheuse, garbage disposal, car
peted, «ff street parking, laundry
tacilities, 257 4221 or eves. 255-1906.
5% 10
ACACIA APTS. 437 W. Main S!

SPECIAL CONSTRUCTION

CREDIT ONE MONTHS' FREE

RENT Cioice downtown & campus

lisca'n'n, Security locked bldg., &

air cond. Rents from $135 238.9301.
XX

MALE MED student needs person to
share nice two bedroom unfurnished
apartment—near east side, on lake,
$95. 233-6401.—4x10

APARTMENT for 3.5 people, living
room, kitchen, porch, $300/mo. One
month free rent. 336 W. Doty. 256-
3342, — 4x1N

FILMMAKERS &/or Photographers:
3 bdrm. House McFarland.
Darkroom, Backyard. Richard 256-
2560 5:30-6:30 only. 5x12

FEMALE Roommate needed.
Preferably graduate student. Large
4 bedroom apt. near campus. Own
room. Call 251-4155. — 3x10

ROOMMATE, Own room, air, pool,
carpet. $90. Middleton. Evenings 249-
4369. — Ix10

ROOMS for rent. Singles and doubles,
close to library, furnished, private
bath, nice people. 255-3918 or 257-
7277, — 5x12

29 LANGDON, 1 bdrm. apt., 3ir
conditioned, 1 or 2 girls. 255-0785. —
10x18

MUST SUBLET. Share apt. with 1
other male. Air, carpeted, kitchen,
bath. Asking $100/mo. Will consider
less. Call 231-2158. Drop by 2302
University Ave. Apt 335. Near
Campus.—5x13

NEED FEMALE to share bedroom on
house. $65/mo. Utilities included. Off
' Monroe St. 256-2873.—4x12

3 BR. FURNISHED house. 518 E.
Johnson $260 & G&E. 221-0098.—4x12

FEMALE GRAD roommate needed to
share modern campus apt. Own
room. Call 251-4938.—2x10

LAKE MONONA 2 Bedroom. Pool,
balcony, On Busline. Heat Incl.
Furnished: $230 negotiable or un-
furnished. 222-2063.—7x15

CAMPUS — 212 Marion St. 1 bdrm.
apts. Sublet $130/mo. Carpetted,
air/cond. Now renting for fall oc-
cupancy. 256-7630, B36-3662. — xxX

145 W. GILMAN, 2 Bed. Sharp.
Available now. 846-4511, 249-7649. —
4x13

FEMALE GRAD wanted to share apt.
$70/mo. Private bath. View of Lake
Mendota. 616 N. Carroll #705. 257-
8958. — 5x14

CAMPUS - WEST SIDE. Attractively
furnished one bedroom apartments

— all utilities paid, indoor pool.
Covered parking available.
UNIVERSITY COURTS, 2302

University Ave. Stop in or call 238-
8966 257-5174. — xxx

WE USE ‘'stolen’ meat—Try to tell

the difference. The Brathaus on

State. — 10x20

ANYONE SEEING bicycle accident
near University and Charter, Thurs.
Aug. 30 approx. 1:20 p.m. Please call
Dave 255-8492.—5x14

WANT A quick good lunch? — The
Brathaus on State St. is faster than
Mc-What’'s-his-Name.—10x20

U-HAUL to share to San Francisco
Bay Area; Must leave by 9/14; Call
256-8024, 845-6018. — 1x10

job opportunities

WANTED GRAD couple to manage
apt. bldg. in exchange for free apt. &
salary. 836-3662, 836-4197.—15x26

ENTERTAINERS — Singles or duo.
Guitar, banjo. Must provide own
equipment. Folk, singalong, con-
temporary. No rock. Call Brat and
Brau, Ed Lump 257-2187. — 2x11

LINE ATTENDANT part time.
Weekends, some. evenings, fueling
aircraft. Mechanical ability desired.
Own transportation. 249-6478. — 5x14

PARTTIME WORK available; 20
hrs/wk, $200/mo. Must have auto.
Phone 271-5010 bet. 10 and 1 Mon. or
Tues. — 1x10

LOST black puppy. Setter lab mix.
Red collar. Clear flea collar. Really
miss her. 255-2508. — 2x11

wanted

DONORS NEEDED. All campus blood
drive. 11 a.m. - 5 p.m., Sept. 10-13.
Great Hall. Memorial Union, — 4x13

ATTENTION fraternities, sororities,
cooperatives. Foosball table games
for sale, 251.5531 — 10x10

MEN’S BIKE. 255.7010 eves. — 3x10

NIKON FTN perfect. 836-9425. — 10x18

MINOLTA SRT101 Good condition. $75
but will negotiate. Call Sue, 251.
0531.—3x11

DESK FOR sale. 251-6418.—2x10
FUJICA SINGLE-8 Z2 movie camera
with lap dissolve. $85. 251-6354.—3x11

STURDY metal desk. Call 255-3582
eves. — 3Ix12

WOMEN'’S BICYCLE 3 spd. Phillips
with baskets, chain. $35. Simi, 257
7432, — 312

.

BIRTHRIGHT alternative to abortion
255-1552. — XXX

THE COMMUNITY RAP CENTER
INC. If you have a problem and want
to talk about it you can call 257-3522
or come to 923 Spring St. 8 p.m. to
midnite. —xxx

WOMEN'S COUNSELING Services.
255-9149, 10am - 10pm.—XXxX

TYPING DONE on IBM Selectric:
Experienced editing available.
Eves. 249-6350—10/7

DRIVING |INSTRUCTION. 244-
5455.—D/7

RUSH PASSPORTS Photos. Taken
by noon ready by 3pm. 2 for $4.00.
1517 Monroe St. Near fieldhouse. free
parking. 238-1381. xxx

GREETING STUDENTS! Motforcycle
repair & service at reasonable
prices. SMITH'S Cycle Service. 1012
Williamson St. 255.4651 (7ih yr. in
business).—10x10

VD SCREENING clinic for men. GAY
CENTER, 550 State St. Tuesdays 7-
10 p.m.; for information 257
7575.—s28

TYPING. Theses,

manuscripts, etc.
244-8497. — 20x1

NEW YORK TIMES, THE
WASHINGTON POST, Chicago
Tribune & Sun Times, Sunday home
delivery, 233-5645.—s/28

PHOTOGRAPHY CLASS; Learn to
shoet, develop, print and mount. No
experience necessary. Tuition $25.

Lab fee $5.00. Call 241.2838. Now! —
6x10

EUROPE: Leave any day, return
any day via 747 International Student
ID Cards. Hotel Inform. Youthfare

TRAVEL
256-6000

cards & Eurail passes.

CENTER, 544 State St.

- afternoons.—xxx
e

G S S

PARKING near campus. 257-1021. —
4x11

WEST JOHNSON St. Reasonable, Also

parking and garage in Regen-
t—Randall Area, 238-7957, 231.
2910.—20%28

VW BUG for sale. 1966 64,000 miles,
good engine, recent muffler. $500.
Call Deb 255-4342 after 5.—5x11

65 CHEVY Sports Van. 274-4212 after &
p.m.—7x14

FOR SALE ‘66 VW Bug. Reliable.
gle]?ds minor repairs. 262-4961, —
X

‘57 CADIL_LAC. Impress your friends.
Mechanically cherry condition. No
rust. $495. 839-4696. — 4x11

1967 CAMARO convertible. V-8, stick,
High mileage but lots of T.L.C. $600.
271-2049 after 6 p.m.—3x11

INSTANT MONEY — we buy good
used L.P’'s, rock, Jazz, blues. $.75 per
record. WAZOO, 236 State. — 10x15

INSTANT MONEY—We buy good
used L.P.'s, rock, Jazz, blues. 75¢ per
record. Wazoo, 236 State.—2x10

NEED WARM family vicinity
Edggwood High School for 15 yr. old
spanish speaking girl from excellent
family from Mexico City to attend
school. Willing to babysit if needed.
Call 256-8733 or 222-0780.—2x10

WEST SIDE MALE grad seeks
vegetarian meals. Share costs,
cleanup. Contact Gary 5-7 p.m. 255-
3190.—3x11

LAW_SCHQOL Day Care Center (1019
University) has openings for
Children over age 2. 251-4770. — 3x10

JOB OPPORTUNITIES
e —

WAITERS-Full time evenings 4:30-
10:30 p.m. Excellent working con-
ditions. No phone calls. See Mr.
Hammer, Quality Inn 4916 E.
Broadway.—5x12

IS ANYONE willing to give guitar
lessons? Willing to make Ssome
payment. Call 262-4100.—4x10

STUDENT needed to share furn. apt.
with 1.
Work every other night answering
telephone. Add’l. salary. Frautschi
Funeral Home 238-3434. — 3x10

LEARN INCOME TAX
PREPARATION
FROM HGR BLOCK

Thousands are earning good money
In the growing fleld of inCome tax
preparation. Now, H & R Block —
Amerlca'‘s Largest Income Tax
Service — will teach you to pre-
pare Income tax returns in a spe-
cial 132 week tulition course.
Choose from day or gvening
classes. Curriculum Incivdes prac-
tice problems taught by experl-
enced Block Instructors.

Enrollment onen to men and
women of all ages. No previous
training or experience required.

Job Interviews avallable for best stu-
dents. For complete details, call:

H-P BLOCK

4503 Menona Drive 2220621

LIGHT DELIVERY men«r wimen for
Na-l. rganiza‘ion, Must know city.
G +d ince me, 255.1301. 0/10

Kitchen facilities. $75/mo. ~

We support

The Association of Minority
Students in Mass Communications
(AMSMC) is in full support of the
Afro-American Community
Service Center and its efforts to
restore funding for the Afro-
Center and the Native-American
Centers and to establish Centers
for Chicano and Asian-American
students.

AMSMC is indebted to the Afro-
Center for the establishment of a
minority newspaper and radio
program which could not be
financed by the Journalism
department. Several members
have gained invaluable ex-
perience by working on ‘““The
Black Voice” newspaper. Unlike
other city and campus papers,
staff members were allowed to
work in any area they desired
relevant to the Black culture.

AMSMC members who worked
with Black Voice not only learned
how to write, they also learned
about reporting, editing, lay-

JOB OPPORTUNITIES

Vi S T A e S R T 6T
PHONE SALES- Na!l. organization
GRAND OLE OPRY) Need men or
wemen full or  part-time. Ex-
perienced or will irain. Good income
plus bonus & !aps. Call 255.1301.—0/4

MODELS—female, over 18. Figure
work for professional photographer,
No experience necessary. 249-3480
eves. & wknds. —14x14

outs and photography.

The radio program
“Blacknuss’’ has been a priceless
outlet for AMSMC members in-
terested in radio. The weekly
program on WHA provided op-
portunities in journalism from
DJs to program directors.The
“Blacknuss” staff gained ex-
perience in interviewing, and
rewriting and in the more
technical aspects of radio-such as
editing, logging, making insert
reels, and operating the board.

Besides sponsorship of these
programs, the Afro-Center has
also been a base for AMSMC
students and has provided a
means of communication with
other minority students.

FUNDS should be restored to
the minority centers because the
jobs they performed may not be
replaced by directors, community
workers, department heads or
friends. :

Vermont was the first

state to enact an absentee
voting law in 1896, which
allowed a person to vote
anywhere in the state after
showing a voting certificate,
The World Almanac notes.
The majority of the absen-
tee vote is comprised of
armed forces personnel,
students, hospital patients
and businessmen who are
away from their home poll-
ing places.

CAMPUS

3LOCATIONS:
@454 W. Dayton 255-3717
@512 W. Wilson 51, 255-0211
@134 E. Johnson St. 255-9433

Stop by or call one of the above numbers

@®Efficiencies !

EVES Call 251-8014, 251-3137, 251-6312,
251-1519, 255-0211, 255-3717, 251-1499

SHORT TERM LEASES AVAILABLE

STUDENT RENTAL
INFORMATION CENTER

MODELOPEN7DAYSAWEEK
@)1 bedroom

MADISON‘S NEWEST
UNIQUE RESTAURANT & COCKTAIL LOUNGE
e Dining Hours7a.m. to 10 p.m.
(Fri. & Sat.to11 p.m.)
@ Entertainment 5 nights a week

FEATURING

FROM 9:00 to 1:00
7 This Week's Entertainment Is

FLAGSHIP

of the Playboy circuif

located ia fubuloss
RIDGEWOOD TRACE
., (1 mile south of Belthime
* @t Fish Hatchery Rd)
7 Phone 271-3111

FOCUS FILM SOCIETY

TICKETS ON SALE
SEPT 11-12 -4:30-6:30
STUDENT PRICES

DORM RESIDENTS $3.00
NON-RESIDENTS $3.25

ON SALE AT:

GORDON COMMONS
LHADBOURNE HALL

CARSON GULLEY

Dr. Zhivago

Fritz, the Cat

The French Connection
The Producers

Things to Come

Play Misty for Me

KRONSHAGE
HOLT COMMONS

LIZ WATERS

Everything You Always Wanted
to Know About Sex

Polanski’s Macbeth

The Hospital

It Happened One Night

Funny Girl

Shown twice on Friday and Saturday nights

6210 Social

Science

-[.,

L

5
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Asian-Americans:

Strangers in a strange land

By PETER MOY
of the Asian American
Student Association

Beginning in the days of the gold rush in California,
the influx of Orientals arriving in this country can be
measured in appreciable terms. Since that time,
Asians in America have undergone a definitive ex-
perience that can be viewed for the most part as
tragic. Most of the prevailing attitudes that have been
taken toward Asians living in this country have been
based on stereotypes, false assumptions and
misconceptions. The teal danger in these attitudes is
that they are constantly and continually being per-
petuated and they in no way lend any amount of
understanding about Asians as a viable and dynamic
group in America. Because the scope of this article
will not permit a more specific treatment into the
many problems concerned, a rather general picture
of some of the crucial problems will be offered.

Perhaps the greatest offender in perpetuating the
image of Asians as chiefly laundrymen, cooks,
laborers, karatemen, villains, etc., has been the
motion picture and television industries. One need
only recall the spate of television shows and movies to
see how the Asian image has been cast. Hop Sing ef
the “Bonanza’’ series, for instance, is depicted as a
cook and nothing more. Beginning in the late ’20’s, a
series of films on one Dr. Fu Manchu was released,
but he was seen chiefly as a slanty-eyed villain with
evil machinations. The televisionseries ‘‘Hawaii Five-
0 deserves mention as a consistent offender of
Asians. It is incredible to note that in the one state
with the largest percentage of Asians, the leading
characters are white, an not Oriental. Asians are cast
in the script, but merely to provide an ‘‘Oriental
feeling” to the show. One is a ‘fat Chinaman”
stereotype, the other a ‘‘fat Hawaiian” stereotype.
Both are relegated to drawing guns and knocking
down doors, and both are seen to utter such profound
statements as ‘‘Steve, take a look,” or, “This the
one?”’

With the inception of the Hays Office in Hollywood
and the resultant censorship guide in 1927, the casting
of Orientals in Asian roles has been less than
minimal. Invariably, whites, not Asians, were and
still are cast in major Asian roles. This is an im-
plication that whites can only portray Asians and that
Asians cannot adequately portray themselves. The
Charley Chan series is an example. The current
“Kung-Fu’’ series on television is another example.
Those of us who are familiar with the martial arts
know that there are Asians who are both actors and

Independent

.4} ERet

martial artists, but they were passed over in favor of
a white actor, David Carradine.

Hollywood, then, has failed to gauge the
meaningful accomplishments of Asians. in all fields,
has not offered Asians equal opportunity in the ir-
dustry, and has not attempted to set the picture righ:.

On December 26, 1966, “U.S. News and World
Report” issued an article regarding the ‘“‘success
story” of Asians as a minority group in the U.S. It
must be noted that this report was published shortly
after the McCone Commission’s report on the Watts
riot. In effect, the “U.S. News and World Report’’ was
holding up the Asian group as a model to other
minority groups, especially the blacks. Needless to
say, their intent was not a pure one, and the concept
that Asians in this country are a successful minority
is a myth.

True, within the overall Asian population here,
there is a high percentage of Orientals enrolled in
colleges and universities, and there are many
prominent men and women within the community.
But then there are the thousands of Chinese who dwell
in the Cinatowns across the nation, most of whom are
poor, and many living in sub-standard housing. Their
pleas have gone virtually unheard in the municipal
seats of government.

Walk into any corporation, research firm,
university, etc., and you will notice that there are few
if any Asians in high level executive or ad-
ministrative posts. This is a positive indication that
on a comparative scale with whites, the percentage of
Asians “‘making it” is not high. This assessment
applies to salaries as well. The median income of
Asians as compared to whites in similar positions is
considerably lower. In California in 1960, for in-
stance, Chinese men earned $3,803 and Japanese men
earned $4,388, while their white counterparts earned
$5,109 in similar positions.

The explanation for this obvious discrepancy lies in
racial discrimination toward Asians in upper level
positions. In those areas where manual labor is in-
volved there has been more willingness to accept
Asians. 1t seems that the Great American Dream was
not planned for non-whites.

Asians in America have been stereotyped as a
passive and silent minority. This image has largely
been attributed to our cultural heritage. However,
this is a misconception, and should be understood as
such. The history of Asians in America from 1850 on is
full of extreme cases of overt racism, violence and
degradation. In the nineteenth century, Asians were
not heard in court because their words were not

Student Bowling Leagues Now Forming

| (see schedule below)
Dormitory LeagUes
Fraternity Leagues
Sorority Leagues

to bowl
to bowl
to bowl

Leagues to bowl

$1.75 per bowler, includes free shoe rental

Five persons on a team.

No obligation during exam week, semester
break, or vacations
Now forming leagues and bowling begins

the first week of October.
Call early to insure spot in league.

Plaza Lanes

256-7802
Only Public Bowling Lanes in

317 N. Henry

J s

considered to have any merit (hence the origin of the
term. ‘‘not a Chinaman’s chance,”” which still bears a
grim reality to this day.) Because of repeated ex-
periences of frustration and anger, Asians turn to
silence. Anyone familiar with Cantonese need only
translate the names usually associated with whites to
gain insight into Asian anger.

Asians are not what we have been made out to be.
We are a dynamic group who are capable of
achieving as much as any group, and because of our
heritage and tradition we feel that what we have to
offer can lend that much more to the beneficence of
everyone. But solong as we are considered ‘‘chinks"’,
“japs”’, or ‘‘gooks”’, the misconceptions will continue,
the stereotypes will continue and racism will con- .
tinue.

su“n“l nf ﬁ“l‘nnﬁ’CLASSICAL GUITAR INSTRUCTION

Flamenco - English - Spanish

The studies have pedagogical
purpose and musical beauty —
e.g. Sor, Tarrega, efc.
Bream and SEGOVIA
Advanced Laboratory
& Seminar Sessions

257-1808

THE AUDIO GLINIG

Experienced Repair on Quad,
Stereo, HiFi, Turntables, Phonos,
Tape Recorders & Guitar Amps.

Mon., Thurs. 12-9 p.m.
Tues., Wed., Fri. 9 a.m. - 6 p.m.
Sat. 9 a.m. - 2 p.m.

316 W. Johnson St. 251-3633

6:45 Wednesday
9:15 Wednesday
9:15 Monday
9:15 Thursday

Campus Area
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Valiuns 3, Kumbe 3
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