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and the Hoofers’
- mid-February.
n inch-and-a-
tures involved in the
e included one block
‘of the Langdon Manor
protruded: “The spirit

~ was willing but the freshmen were weak.
 DEFINITION: A psychologist, we discover upon

 perusing the Brown Alumn; Monthly, is a man who
pulls habits out of rats. -
i #*

A ROSE IS A REPORTER: Lucky is the Badger
varsity athletic team which employs the services of Don
Rose, who is not only coxswain of the UW crew, but
a consistent winner on Wisconsin’s squad of gymnasts.
The many-sided Rose also does an exceptionally com-
petent job of writing reports on his sports’ progress
for the Cardinal. Recently, in announcing a coming
gymnastics meet with Minnesota, he invited all students
to attend the meet, but added “the team, of course,
prefers coeds.”

THE WISCONSIN ALUMNUS, published once monthly in December,
January, February, March, April, May, June, July and September, and
three times monthly in October and November. Entered as second class
matter at the post office at Madison, Wis., under the act of March 3,
1879. Subscription price (included in membership dues of the Wisconsin
Alumni Association) $2.00 a year; subscription to non-members, $4.00 a
year. Editorial and business offices at 770 Langdon St., Madison 6, Wis.
If any subscriber wishes his magazine discontinued at the expiration of his
subscription, notice to that effect should be sent with the subscription, or
at its expiration. Otherwise it is understood that a continuance is desired.
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MY QUESTION TO THE G-E STUDENT INFORMATION PANEL:

“How does your business training
program prepare a college graduate

for a career in General Electric?”

...CHARLES O. BILLINGS, Carnegie Institute of
Technology, 1954

The answer to this question, given at a student information meeting
held in July, 1952, between G-E personnel and representative college
students, is printed below. If you have a question you would like an-
swered, or seek further information about General Electric, mail your
request to College Editor, Dept. 123-2, General Electric Company,
Schenectady, New York.

R. J. CANNING, Business
Training Course . . . General
Electric’s business training
program offers the college
graduate the opportunity to
build a career in the field of
accounting, finance, and
business management in one
of the most diversified com-
panies in the country.

Since its beginning in 1919, more than 3,000 students
have entered the program—one of the first training
programs in business to be offered by industry.

The program’s principal objective is to develop men
well qualified in accounting and related business studies,
men who can become administrative leaders in the finan-
cial and general business activities of the Company.

Selection of men for the program is based on inter-
views, reviews of students’ records, and discussions with
placement directors and faculty members. Selection is
not limited solely to accounting and business administra-
tion majors. A large number of men in the program are
liberal arts graduates, engineers, and men with other
technical training.

When a man enters the program he is assigned a full-
time office position in accounting or other financial work
and enrolled in the formal evening education program.
This planned classroom work is a most important phase
of the program. The material presented is carefully se-
lected and well integrated for the development of an ade-
quate knowledge of accounting and business theory, pro-
cedures and policies followed by the Company, acceptable

accounting and business practices of the modern eco-
nomic enterprise, and as a supplement to the practical
experience provided by the job assignment.

In general, the program trainee is considered in train-
ing for three years during which time advancements are
made to more responsible types of accounting work. After
completing academic training the trainee’s progress and
interests are re-examined. If he has demonstrated an apti-
tude for financial work he is considered for transfer to
the staff of traveling auditors or to an accounting and
financial supervisory position. From here his advance-
ment opportunities lie in financial administrative posi-
tions throughout the Company. Trainees showing an
interest and aptitude for work other than financial, such
as sales, purchasing, community relations, publicity, ete.,
are at this time considered for placement in these fields.

Today, graduates of the program hold responsible posi-
tions throughout the entire organization. Management
positions in the accounting and financial field throughout
the Company, such as Comptroller, Treasurer, finance
managers, secretaries, and others, are held in large part
by graduates of the course. Men who have transferred to
other fields after experience in financial work include
public relations executives, managers of operating divi-
sions and departments, presidents of affiliated Companies,
officials in personnel, employee relations and production
divisions, and executives in many other Company
activities.

This partial list of positions now filled by former busi-
ness training men is indicative of the career preparation
offered by the business training program, and of the
opportunities that exist for qualified men interested in
beginning their careers in accounting and financial work.

GENERAL @D ELECTRIC



K What They Say:

The Budget

Proposed reductions in the operating level
at the state university to help meet the cuts
contained in the executive office budget in-
clude $889,908 at the Madison campus.
These would be chiefly in staff reductions,
both academic and civil service.

These reductions (of 100 whose average
salary is $4,000 a year) will come at a time
of increased enrolments as indicated by the
present large freshman class. The expecta-
tions are that the number of students taken
by the draft will be offset by the return
of veterans from Korea or other areas of
service.

Therefore, the cut in the appropriation
will force the enlargement of classes. Stu-
dents will receive less individual attention.
There will be a decline in the quality of serv-
ice provided by the University.

Reduction in the staff will also cut down
the opportunities which now are offered for
graduate study and impair the research pro-
gram. A university is an association of schol-
ars. The University of Wisconsin has been
fortunate that among its scholars are dis-
tinguished men who have remained there
through loyalty to the institution, even
though they have received offers from other
universities, the government, or industry
that would have brought higher remunera-
tion. But, how far can we go in testing
their loyalty? Will they remain once they
see that progress has been stopped and de-
terioration has begun? The Regents and the
administrative authorities at the University do
not wish to take that risk . . .

A university’s only insurance for the future
lies in maintaining and the continual build-
ing of a strong faculty. With the world fac-
ing a future of uncertainties; now is the time
to do all that we can to increase knowledge.

We are engaged in a vast struggle of ideas,
and ideas are the weapons of survival . . .

—the Sheboygan Press

. . . The Governot’s suggestion that occut-
ing vacancies be left unfilled gives us our
only clue as to where the burden of a budget
cut would fall. It's no secret that graduate
instructors and graduate assistants come and
go each year in large numbers.

If these positions are to be left unfilled as
they are vacated, the University staff will be
abandoned by the state far from its once
honored place in academic affairs.

The first result of such a program will be
the immediate disappearance of Wisconsin
from the top flight graduate schools in the
country . . .

Second, a slower process of staff decay
will set in . . . and sap the vitality of our
University staff. There will be no younger
and stronger bloods to build it up.

Third, top students who look forward to
graduate work will shun the University be-
cause of the poor opportunities to supple-
ment their studies with teaching and research.

Our apprehension on this proposed weak-
ening of the faculty structure bscomes real
fear when we recall the Governor's “inte-
gration plan.” His decentralization of the
liberal arts curricalum at the University
would also gouge deep in the graduate as-
sistantships and instructorships. Carried out,
the two recommendations mean Blueprint For
Destruction . . .

If the University is to regain the prestige
it once had as an imaginative leader among
institutions, the time to begin is now. If the
University can not grow while the economy
of the state is expanding, there is little hope
for the University's future . . .

—the Daily Cardinal

Contrary to expectations, there was no
horrible explosion last week when the Legis-
lature’s Finance committee held a public
hearing on the University of Wisconsin
budget.

Instead, there was an obvious spirit of
good feeling, a calm discussion of facts and
figures, and an open determination by both
sides to get the job done—right . . .

—the Wisconsin State Journal

Gov. Kohler is moving fast to make sure
that his plan to make the University a series
of glorified vocational schools becomes a
reality. His plan for higher education in
Wisconsin envisages the University as a
school restricted to specialized and graduate
studies and a de-emphasis on the liberal arts
college. He indicated in his message to the
Legislature that smaller enrolment would be
better for the University.

Well, he is on his way to get the smaller
enrolment. He has recommended in his
budget that the fees of the University stu-
dents be raised $50 a year. This is a sure-
fire way of cutting down the enrolment at
the University—just make it financially more
difficult for the sons and daughters of the
workers and the farmers to attend the insti-
tution , ...

—the Madison Capital Times

(The Daily Cardinal printed one of its
most striking editorials on the budget prob-
lem almost entitely in pictures. Filling the
entire front page with pictures of a moldy
blackboard, muddy walks, Quonset huts, and
coats piled up on a radiator for lack of
hangers, the Cardinal quoted Gov. Kohler's
budget message: “I am _recommending a
budget . . . that will permit that institution
to maintain the level of academic quality
which existed in the 1951-52 period but
which makes no provision for any . . . greatly
expanded activities.” The balance of the edi-
torial appeats below.)

Maintain the status quo! Let's keep the
rotten blackboards in South Hall, the dirty
quonsets, outmoded equipment, flooded side-
walks, rooms without coat racks or heat, and
muddy grounds. Let’s maintain the quality of
the 1951-52 fiscal year!

—the Daily Cardinal

...and records show that, throughout
the length and breadth of the nation,
there are few communities indeed
without a policyholder, annuitant

or beneficiary of the Sun Life
Assurance Company of Canada...

Branch and agency service in strategic key centers around the globe,
including 100 Sun Life offices throughout the United States and Canada.
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\\He"o, Mather
o JEMel

“Thought I'd call you up and
find out if you arrived OK,

“No, it didn’t take long.
Seemed like I'd just given the
operator the number when
I heard your voice.

“Good thing | remembered
to jot down Aunt Sue's
number when you were there
the last time.”

YOU'LL FIND THIS IS A GOOD
IDEA FOR YOU, TOO

Call By Number

You save time on out-of-town calls
when you give the Long Distance operator
the number you want.

So here’s a helpful hint.

Write down the out-of-town numbers
you already know. If there’s a new
number you don’t have—or an old one
you've forgotten —be sure to add it to
the list when the operator gives it to you.

The Bell Telephone Company in

your community will gladly give you a

free Telephone Numbers Booklet.
BELL TELEPHONE SYSTEM Ty
LocAL to serve the community. NATIONWIDE to serve the Nation.

MARCH, 1953 :




* Dear Editor:

UW Budget

We view with alarm the proposed cut in
the University of Wisconsin biennial budget
and urge that the cut be limited to $1,000,-
000 and that the recommendations of Presi-
dent Fred and Regent Werner be followed.

We have great confidence in the presi-
dent and the Regents. It seems to us impor-
tant that present high quality of teaching
and service, in fact the prestige, of the Uni-
versity be maintained by such means as the
state can afford and the University can
manage.

Wisconsin should meet the - challenge of
its University and its students as it has in
the past. Help, not hinder, its growth and
reputation. The stakes are high. If today’s
needs are not met, how can those of the
future be met?

We earnestly request reconsideration of
the executive budget in the light of the Uni-
verstys best interests, not in terms of econ-
omies which may be shortsighted.

MARIE BRITZ, Pres.
LUCY ROGERS HAWKINS, Chrmn.

Univ. Relations Comm.
UW Alumnae Club of Chicago

Your well-written editorial for the
- Founders Day issue of the Alumnus was not
only a clear statement of the case, it was

done when the “chips were down.” Those
of us on the staff owe you a debt of grati-

fade .
L. E. LUBERG
Asst. to the President
University of Wisconsin

We citizens of Green County and alumni
of the University of Wisconsin, with the
best interests of the state and Umver51ty5
services to its citizens at heart, urge adop-
tion of the compromise of the revised
Regents budget request of $34,451,701.

It is our belief that a greater reduction
would seriously impair the quality of the
University’s services to its students and the
citizens of Wisconsin, curtail its public serv-
ices, deny home-town education to students
attending Extension Centers, weaken teaching
and research at the University, and the cal-
iber of the teaching faculty, and on the
whole serve to lower the reputation of our
state University.

Letter from 14 alumni
of Green County

We note with concern economies sug-
gested by the governor concerning the Uni-
versity budget.

It will not only mean an end of a lot
of community contacts, but also will have
an effect on enrolment because of the cut
in staff and of the proposed raise in tuition.
It is too bad that at a time when more than
a high school diploma is necessary for more
jobs fewer people are going to be able to
afford University courses.

We desire that the University should be

of first rank in the field of higher educa-
tion in the world and in her services to the
state.
LAWRENCE ]. REZASH, ’52
ROBERT H. REZASH, ’52
Theological Seminary
Lancaster, Pa.

Rose Bowl Echo

It has been a long time since correspond-
ing with you but after receiving the last
issue of the Alumnus I wanted to tell you
what a thrill it gave me to read of the
Rose Bowl game and its sideline stories. I
enjoyed it more than the game itself on tele-
vision. What a thrill it must have been for
those Badger fans who were fortunate enough
to attend the festivities.

The Badgers gave me plenty to talk about
last fall, particularly at the office where T
am surrounded by grads from Notre Dame,
Minnesota, Purdue and Illinois. I am still
employed at the General Outdoor Adv. Co.

The big news in the Burr family was the
arrival of our first boy last February. After
three girls, the little man was most wel-
come. His Wisconsin Bucky Badger T-shirt
was proudly displayed every Saturday this
fall, but it was in the wash on New Year's.

I wish to add my name to the many other
Badger fans who received such a thrill from
the games last fall. In Ivy Williamson, we
have a wonderful man as well as a coach . . .

HARVEY BURR, ’39
Chicago, Ill.
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