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Understanding the Police

By PETER GREENBERG

Ed. Note:

Peter

Greenberg is the

Associate Editor of the Daily Cardinal.

Almost every American city
today is undergoing some form of
crisis with respect to their police
departments. The crises may
stretch over a broad spectrum: the
duties of the cops, role conflicts,
police politicization,
relations and political violence, or
minority recruitment.

Madison is no exception to the
police-metropolis crisis. It is, as a
city, unique. Students comprise 12
per cent of Madison’s population,
and yet Madison is not a
‘‘university town’’ per se.

The Madison community,
however, tends to mistrust the
university and its powerful
autonomy within the city. And
students, as part of the university,

community-

vis a vis the police, are often pitted
in a class struggle with the cop on
the street.

Surprisingly, perhaps, many
parallels can be drawn between the
roles of the cop and the student.
Both live and work at the bottom of
a highly structured, fraternalized
environment, and both the student
and the policeman are affected by
tremendous peer group pressure
within the respective fraternities
of the uiversity and the police
department.

Both the student and the police
are, as groups, isolated from the
community at large. The only
difference, (and a large one) is
that the police are permanent,
often static institution within

An Introduction...
This special issue on the police makes new vork Civil Liberties Union

no claims to be all inclusive, nor does it

society; students are not.

The policeman is a member of
the society whose laws and norms
he is required to enforce. On the
one hand, his membership in that
society has an important effect
upon the way he performs his job
and, on the other hand, his having
to police his own community has a
profound effect upon his off-duty
role as a member of that com-
munity.

In Madison, the cop finds himself
enforcing a white middle-class
morality that is often alien to broad
segments of the population, in-
cluding students.

In day to day individual con-
frontations, or in large demon-
strations, it becomes relatively
easy to loathe the cop. While he
seems to be a prime target, he may
be, in the long run, no more than a
decoy.

The policeman shields us from
ourselves and allows us to live in
our American liberal dream of
decency.

Paul Chevigny, attorney for the

(and author of ‘“Police Power”),
writes:

“For legislators and judges, the

attempt to be a handbook containing ...’ b e sl

specific police problems or sure-fire
is admittedly only a
beginning. And, admittedly, a begin-

solutions. It

ning is what we need.

i

Mickey Pfleger

the acts of oppression that must be
performed in this society to keep it
running smoothly are pushed upon
the police. The police get the
blame, and the officials stay free of
the stigma of approving their high-
handed acts.. The police have
become the repository of all the
illiberal impulses in this liberal
society;"’

The rookie cop in Madison often
experiences the same orientation
problems as the college freshman.
He is taught that he does not
possess .discretion in the en-
forcement of the law, and yet when
he issues his first traffic ticket he is
exercising discretion.

The “‘low-visibility”’ decisions of
a police officer are the hardest to
keep under control or, for that
matter review. They are often
based not on particular law
violations, but on the in-
terpretation an officer gives to a
specific law. It is often the drunk
Legionnaire who gets driven home
and the peaceful demonstrator-who
gets arrested for ‘‘disorderly
conduct.”

Nevertheless, it is the cop who is
low man on the force. He, like the
student, does not make operational
policy, and yet he is forced to make
hard choices every day.

What we have is a resultant dual
standard of law enforcement. The
National Crime Commission also
saw the duplicity and the power
that it creates:

“In view of the importance,
complexity, and delicacy of police
work, it is curious that police
administrators have seldom at-
tempted to develop and articulate
clear policies aimed at guiding or
governing the way policemen
exercise their discretion on the
street.”

It goes without saying that the
Madison police rules and code
manual, which deals at length with
personal conduct of officers,
uniform and firearms regulations,
does not provide the answer.

The answer, or at least part of it,
must come from the specific
training an officer or recruit
receives. The other part of the
answer has to come from the top
also, in terms of qualifications for

hiring and educational
prerequisites.
Since August of 1968, when,

according to Dick Gregory, ‘‘the
white folks found out what black
militants have heen saying all
along about police is true,” the
demand for the well-trained cop,
the educated cop, equipped to deal
with psychology as well as
ballistics, has grown.

The demand is still with us. And
the police administrators have yet
to serve it.

TRAINING

The first, and perhaps biggest
problem area is in police training,
both on qualitative and quan-
titative levels. It is often outdated
and irrelevant to the task the of-
icer is asked to nerform FEven the

time spent in training is nowhere
near commensurate with the job.

As a result, the police institution
has deteriorated on a national
level.

And the Madison police training
program remains provincial.
Fewer than 25 per cent of the
policemen in the United States
have finished high school.

The President’'s Crime Com-
mission has called for a far-
reaching 400 hours of training
before acceptance into a police
force. The Madison Police
Department exceeds this level,
boasting of a 16-week, 640-hour
course. Quantitatively it seems
impressive. An hour by hour
breakdown of the program,
however, suggests a possible
misordering of what should be
contemporary priorities.

Of the 640 hour program, over 60
are devoted to typing and gram-
mar, over 88 are spent dealing with
traffic law and defensive driving.
Yet only 15 hours are spent on riot
control, 3 hours are spent on
community relations and the
Equal Opportunities Commission,
1 hour on the “Police and the
Press,” and in the sensitive drug
area, only three hours on Nar-
coties.

A new addition to the program
has been a one hour lecture on
“Bombs and Explosives.”’

The three hour-long periods on
Narcoties is handled by Detective
Captain Stanley Davenport. No
doctor or psychologist participates
in this particular class. As a result,
the police are taught that heroin is
illegal, yet at the same time they
are not allowed to perceive the
heroin addict as one who is sick as
opposed to one who is a criminal.

The Dane County Sheriffs
Department is also operated along
similar training lines, although
both quality and quantity-wise
their training program is regarded
as inferior to the city course.

Recently, though, under grants
from the federal Law Enforcement
Assistance Association (LEAA),
the Sheriffs enjoyed their first riot
training programs.

RECRUITING
AND SALARY

There is often a vicious circle
attached to the areas of recruiting
and salary in the police force. It
also centers on the definition of the
term ‘‘professional’’ law en-

logic.

Police personnel officers must
demand college graduates for
police work, and they must have a
salary range atl their disposal to
make the job a practical one in
terms of its relative functions.

There are now slightly over 18
per cent of the Madison Police
force taking college level courses,
and this is a healthy beginning.

However, until the education of
police is reflected by their actions,
such a program (based on salary
incentive) will have been a failure.

How then, is a policeman
recruited? It is not hard to realize
that a majority of police recruits
come from the lower middle
class—many right from high
school, others from the military,
and fewer still from “‘institutions of
higher learning.”

Given this basic information, it is
not hard then to postulate that the:
rookie cop, (and based on recent
salary reports, even the seasoned
cop) looks with some resentment
upon the college student. It is often
a manifestation of his own
orientation frustrations on the
police department, and yet it may
also be a more serious problem.
Madison is one of the few large
police departments I have
researched where departmental
policy indicates that a recruit is not
given a psychological character
examination until after his ac-
ceptance on the force.

COMMUNITY
RELATIONS

The human relations department
of the Madison Police Department
has been termed a joke. The people
in charge of the program appear
dedicated, but it seems that
department policy does not weigh
heavily on it,

During the Mifflin Street
disorders in 1969, I observed the
city's top community - relations
officer, Capt. (now Inspector)
Edward Daley washing gas masks
in the basement of the city-county
building.

The only program that has in-
creased on a community level has
been the drug program, but this
has been geared primarily for the
P.T.A. crowd rather than the
University community.

It should be understood that
unless a community relations
police officer has the flexibility and
some policy and decision-making

“Police departments traditionally have resisted change and ha\{e bec_:n
wary of the intellectual. As long as this attitude prevails, the police will
never successfully compete for the type of person they desperately

need.”

The President’s Crime Commission

forcement. Which comes first, the
salary or the competence? It has
been said that “if you start a cop on
$10,000 a year, then he’ll have
something to lose.”

This is certainly a
argument. It is more

valid
than

argument that police are un-

derpaid—it is fact. However, while
the argument is valid, if we are to
be practical we must reverse the

power at his disposal he is not a
community relations officer at all.
And, unfortunately, that is the way
things stand now.
* * *

Since 1967 we have seen the
deterioration of many police
departments. The men, as a group
are beginning to see themselves

(continued on page 11)

When Constabulary Duty’s to be done, to be done,
A Policeman’s Lot is not a happy one, happy one.

——Gilbert and Sullivan
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"~ The Regent You Can Trust

Put your faith in our Regent for summer or fall. No
deceptions, no playing games, just great looking con-
crete examples of fine, modern student apartments at an
agreeable price. All utilities are paid. Draperies, car-
peting and weekly maid service are provided. Also roof
top decks and AIR CONDITIONING. There’s moré too.

Call or write to Loren Moen - Manager.

®
LW
1402 Regent Street

Madison, Wisconsin 53711
Area Code (608) 257-7115

: family tube
family jar 4.3 oz.
S o0z.

family size

IS NOT HAVING A SALE

(We’re just lowering prices)

720 STATE ST.
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I am curious [blue)

JOSEPH PAUL KIMBLE

Ed. Note: Joseph Paul Kimble is the
controversial former Chief of Police of
Beverly Hills, California. He supervised the
lenient “‘security”” forces at Woodstock in
1969, writes poetry, listens to classical
music, and was fired by the Beverly Hills
City Council in early April 1970. But massive
public support for Kimble in that city forced
the council to rehire him. This article first
appeared in Nation magazine shortly
thereafter. Only a few weeks ago, the B.H.
City Council repeated their actions and fired
Kimble for the second time. He is presently
suing the city for reinstatement.

If one were asked to characterize the
Sixties, it might be fair to say that it has
been a period of thrashing about. Qur
frenetic search for stability, our feverish
longing for the ‘‘normalcy” of the pre-
nuclear years, has left a substantial part of
our population uncomfortable, unsure, and
extremely anxious.

As a consequence, it appears, the pen-
dulum on our social clock is swinging in
wider and wider arcs. Like a tired
metronome, the pendulum finds it in-
creasingly difficult to resist staying at its
extreme limits, It has become deceptively
easy to “hang-up” on the points of the ex-
tremes.

In many ways it's a somewhat welcome
relief to begin identifying the sources of our
discontent in a simplistic *“Them vs. Us”
formula. As we gulp our social and political
tranquilizers, as we re-adjust our con-
science, the world around us momentarily
resumes the sound and shape and shadows
of the distant past.

We come to depend upon these periods of
euphoria as our escape from the hurting
world around us. We come to depend upon
the prescriptions of the vocal extremes, or
to compound something at home that is
more palatable, but just as deadening. After
awhile we cease to question the efficacy of
what we ingest. It simply becomes easier to
let others think for us—it becomes more
comfortable to let people act for us. The only
act we hold to be exclusive is the right to
reject—the right to reject or even hate
anyone or anything that might threaten our
great and sovereign state of Rationalization.

IT IS WITH justifiable concern, then, that
when certain segments of our population
find the reasonableness of their great
crusade doubted, threatened, and even
attacked, they react with indignation. The
greatest blow of all, of course, is to find their
comfortable perches on the radical right, or
the radical left, jeopardized by those sub-
versive young people of the radical middle!
Although the foregoing statement smacks of
facetiousness, it speaks to a point shared by
many; namely, that the anguished
protestation of modern youth is largely
directed against the ideology of extremism
in either sector. It is also directed towards
the silent, ambivalent middle, that by
default perpetuates the extremes.

At the risk of generalizing, it appears to
many concerned people that the majority of
American youth are protesting the addiction
to uncompromising viewpoints. They are
protesting the unhealthy obsession with the
past. They are protesting self-indulgence
and self-hypnosis. They are protesting
inertia, indifference, and prostitution of
integrity for the sake of expediency. It is
unfortunate that their protests generate
overreaction in some quarters, even when
they are not accompanied by violence or
unreasonable conduct. Many young people
are protesting, for the most part, those
forces and conditions that generate radical
reaction. It is unfortunate that it has become
so unfashionable in today’s society to
question the status quo, that the motives of
those who protest become automatically
suspect.

WHAT IS IT that perceptive young
Americans, these “‘knights in shining acne,”
are so intent on bringing to our attention?
What are some of the urgent messages being
articulated in the urban and academic
wilderness? My exposure to young people
indicates that their concerns focus on many
areas, including my field of law en-
forcement. I'd like to address that issue for
a moment, and share with you some of the
viewpoints expressed by this new
generation.

Young people tend to view traditional law
enforcement in a non-traditional way.
Ignoring the precepts of past generations,
they too oiten view police as a threat, rather
than a positive and constructive force. Their
perception is that police;-as a group, are

resistant to change. Impressed more by
what they see than by what they’re told,
youth are prone to state that some police
agencies are ineffective and inconsistent.
The rationale is that they keep hearing loud
pronouncements regarding modern in-
vestigatory methods, crime laboratories,
computers, and space-age gimmickry,
training and correctional and rehabilitation
programs. In spite of such pronouncements,
they observe that crime is still increasing,
our clearance rates for major crimes are
still under 30 per cent, some cops still
“hassle” people on the street, and very few
of our serious offenders are rehabilitated to
any meaningful degree.

They hear the police side of drugs and
other- issues but at the same time have
access to bodies of knowledge that provide
different and sometimes better answers,

OTHERS QUESTION the honesty of a few
police agencies across the country—not
necessarily in the sense of corruption, but in
their response to certain community

problems. For example, do officers in some
areas, accord more respectful treatment to
certain segments of the community? To the
majority as opposed to ethnic minorities?
Do their hiring policies and requirements
tend to exclude minority groups? Are ob-
served acts inconsistent with officially
stated policies? Do too many agencies stress
training, rather than education for their
officers? Are too many agencies operated on
the military general staff concept, as op-
posed to a department that is
open—responsive to and held accountable
by the community? These are just a few of
the feelings articulated by young people
concerning justice and the police.

Inspite of the seeming cynicism of their
inquiry, it appears they’re leading to a more
centralized concern. Young people, more
than any other group, understand the need
for a re-definition of the police role, and the
need for a new kind of policeman.

It's painfully obvious we're no longer a
tranquil, rural society. It follows then, that
18th century police practices (or 18th cen-
tury governmental practices) are irrelevant
to the 20th century. For example, we’re
witnessing the mass movement of people on
an unprecedented scale. One million blacks
moved out of the south in ten years. Four
hundred thousand young people converged
on the Catskills in one week to attend a
“rock festival.” Nearly 40 million citizen-
s—more than 12 million households—move
every year in the United States! All this is
staggering when one remembers that before
1900, most people never lefl'lhe area in

still live within 50 miles of where they were
born. This tendency to gravitate to urban
areas has resulted in an influx of people who
are ill-equipped to cope with the frustrating,
abrasive life of the city. Their children, in
turn, are even less tolerant of the stress,
regulation, and loss of dignity that is
inherent in being hopelessly bogged in
poverty in a large city. It is understandable,
then, that traditional police approaches and
reactions to the new problems of the central
city and its suburbs fall short of the mark.
One can’t deny that, in all reasonableness,
the police shouldn’t be expected to deal with
these broader community problems, but the
reality is that they have been forced to deal
with situations that the community as a
whole chooses to ignore, or to pretend don’t
even exist.

IT'S NO SECRET to policemen that
ghettos, whether they trap white or black,
are the urban cancer. The police recognize
this disease is perilously close to the ter-
minal stage in many of our cities, Yet, the

Michael Mally

police have been asked to practice medicine
without a license—a license the community
has failed to issue in terms of support and
involvement.

Too many people, young and old, look to
the police to cure problems that years of
rejection and indifference have Ift un-
changed. Concerned police officers are
attempting to reach solutions, in spite of the
lack of interest on the part of the larger

morally equipped to deal effectively with
the complex problems of our society. Young
people want law enforcement that is con-
temporary, relevant, and constitutional.
They~are asking for what the President’s
Crime Commission recommended in 1967: a
rational restructuring of law enforcement,

ALTHOUGH THE police are the subject of
a great deal of attention by young people,
the rest of the community is not exempted
from their scrutiny. One of the loudest blasts
is directed towards the categorization of
people and institutions. Too many
Americans have succumbed to the decep-
tive and dangerous practice of stereotyping.
In rebuttal, young people have stated that
stereotyping of people and events is
fallacious. Their position is that:

—not all people with a “hippie ap-
pearance’ are: degenerates, thieves, ad-
dicts, or even hippies! (particularly in
California)

—not all policemen are: racist, fascist,
honky, pig cops; not all policemen are
biologically, physiologically and in-
tellectually inferior; not all policemen want
to marry your daughters

—not all governmental institutions are
insensitive, inappropriate, or nonrespon-
sive;.not all politicians are effete snobs

—not all wars are good simply because we
happen to be involved in them

—in trying to change the ‘“‘establishment’’
not all young people are intent on destroying
it.

—law and order, without reason and
justice, denies us the best of our system

—there is no generation gap; there is a
communication and an image reality gap

—people over 30 can be trusted; it's so
sad, however, that people over 30 attach so
little importance to being trusted by the
young.

EVEN THE CHURCH is examined in a
critical light by young people. They observe
that too many churches are nothing more
than stained glass filling stations, where
people occasionally stop to fill their spiritual

~tank and inflate their ego. The clergy seems

content to chew their theological cud,
oblivious to the problems of civil rights and
social justice in that cold world of reality
outside. Some point out the irony that
although Christ was involved with the
masses and their problems during His early
existence, His. contemporary represen-
tatives prefer the security of their sanctuary
to wrestling with the heart-rending
problems of the outside world. Young people
feel the church cannot regain its rightful
place of influence until they once again
become relevant to the challenges of today.

The concluding observation I would like to
share with you concerns the expectations
young people hold for the American public.
Their greatest hope, I'm told, is that
America will at long last acknowledge her
basic problems as a first step to finding
solutions for her dilemnas. Many young
people would like the country as a whole to
say, ‘““As a result of a number of cir-
cumstances and events, we are, at this point
in time, a racist society, a violent society, a
criminal society.” (This is a terribly dif-
ficult statement to make, and a painful
premise to consider.)

L o s L e P R AR

“The majority of American youth are
protesting the addiction to un-
compromising viewpoints.’’

community. It becomes obvious that there is
a need not only for more policemen, but a
need for more effective policemen.

Young people have acknowledged this
need in their verbalized expectations of
police. These expectations include the en-
forcement of law in a legal, ethical and
humanistic fashion, by officers with a
broadened social outlook and an awareness
of the changing world around them. They
envision an enlightened, qualified, and
positive type of leadership, directing an
organization composed of individuals who
care about other people . . . . individuals

T A e < e L R R, T A e W SO e e

The rationale of the young on these issues
is that we cannot seek effective solutions
until we admit the existence of the problem!
It is their contention, first of all, that this
country is basically a racist society. They
document their argument with a series of
reports and observations, most of which are
embodied in the Kerner Report. The Kerner
Report, young people are quick to point out,
came as quite a shock to the white, mid-
dleclass segment of our population. It came
as a shock to black people, they say, only in
that so much money was spent in reaching a
conclusion that was already self-evident.
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Police unions are slowed by police politics

; By DAN LAZARE
Fd Note: Dan Lazare is the Editorial

Page Editor of The Daily Cardinal.

,.'-f:'ln 1919, President Woodrow Wilson called
it.*‘a crime against civilization” when the

entire Boston police force walked off the job
to protest outright union busting actions by
the municipal government. Boston ex-
ploded, wild lawless mobs roamed the

streets unimpeded and eventually several
thousand National Guardsmen armed with
machine guns were used to restore order.
Although the strike was crushed, due to a
betrayal by the American Federation of
Labor, and efforts to organize the police met
with little success for the next 50 years, the
phenomenon of police unionization has now
returned with renewed vigor.

But many consider the notion of
policemen grouping themselves into labor
organizations paradoxical. In the not so long
ago era when labor unions trod as unsteadily
as a year old infant it was the police who
were used to break the labor movement. It
was the police who were continually called

‘“‘Police unions are
all young and few
existed five years
ago. Thus union
members can base
their actions on few
precedents and the
policeman’s natural
conservatism  pre-
vents him from taking
any rash, daring
steps.”’

i TR R S R e e et
upon to escort scabs through picket lines, to
destroy the strikes, and sometimes to
murder the strikers. The memory of those
first unsteady days has faded, however.
Today, the overwhelming number of strikes
are nonviolent, organized labor is a fact
accepted by nearly everybody, and the
dominant attitude among labor leaders to
the police is a welcoming one. Recently,
George Meany offered to the fledgling
patrolmen’s associations scattered across
the country the protective cover of the AFL-
CIO umbrella. Most groups declined the
offer.

How long this open-armed spirit will last
is a matter of conjecture. Although most
strikes today are indeed nonviolent and do
not require police involvement, some groups
within the AFL—CIO, most notably Cezar
Chavez’s United Farm Workers union in
California, are still subject to extensive
police harassment. Also, new friction bet-
ween labor and the police could develop as a
declining economy and rising militaney in
the unions combine to produce strikes
deemed, by the established powers,

B

necessary to suppress.

The final and most persuasive word on the
controversy comes from the proponents of
police unionization. What could be better in

“a time of crisis, they argue, than to have all

those potentially dangerous blue uniforms
filled by union men? The argument that the
best way to fight your foe is to convert him
has thus taken hold.

The great majority of policemen presently
belong to protective professional societies,
although only half of these organizations can
be regarded as labor - unions in that
collective bargaining is used. The others, to
achieve their ends, rely either on lobbying
directly with the local city councils, or on
maintaining informal contacts with their
police commissioners.

More than half of the organizations are
independent, self-contained units and it is
these groups who tend to rely on methods
other than collective bargaining. The
remaining organizations are connected with
state or national groups, of which the largest
are:

*The Fraternal Order of Police (FOP),
with some 800 subordinate lodges, is the
closest thing to a national police officer’s
organization. 50 per cent of the locals in the
FOP engage in collective bargaining, which
usually implies that the unions will, as a last
resort, strike, although the FOP will purge
any local which carries off even the
measliest work slowdown.

*International Conference of Police
Associations (ICPA). In its constitution, the
ICPA states it will ““strive for the ... mutual
welfare, protection and advancement of all
police officers.** But it will never carry out
any unified action in order to achieve those
goals. Just as the word ‘‘conference” in its
title implies, it is a loose coalition, never
intended for the kind of militant tactics a
trade union employs. When an ICPA af-
filiate engages. in collective bargaining, as
40 per cent of them do, it cannot look to its
parent organization for support.

*The Patrolmen’s Benevolent Association
(PBA) are statewide organizations and are
not coordinated across state lines. Some, in
fact, are connected with the ICPA. The
PBA‘s are the oldest police labor
organizations and stretch back into the
nineteenth century. Strongest in the Nor-
theast, the PBA’s have discovered how to
cover their rear by miobilizing public
opinion. Their political influence is greatest
in the large cities and in New York they are
one of the most poweful forces in local
politics.

*The last category conmsists of those
groups which are under the wing of the
American Federation of State, County and
Municipal Employees (AFSCME), which is
allied with the AFL—CIO.: In the face of a
solid wall of state and city statutes which
forbid strikes by public employees, AF-
SCME has always reserved the right to call
its members off the job, a right which has
been carried through many times by its
locals. But in spite of its reputation for
militancy, AFSCME does not extend the
right to strike to its police locals and went so
far as to revoke the charter of its one police
local which did strike, in Lockport, Illinois.
85 per cent of the police groups within
AFSCME bargain collectively, which is
nearly twice the percentage of any of the

Going Underground?

Authentic Hippie Clothes

other three listed organization.

There are several reasons why police
unions are not as advanced as their coun-
terparts in the labor movement. The first is
simply that state laws, which are not too
favorable when it comes to collective
bargaining by any union of public em-
ployees, positively scowl at the thought of
facing a police uaion across the negotiation
table. 11 states have laws which virtually
deny the right of collective bargaining to
policemen and five states plus the District of
Columbia ban completely police unions.

Another reason for the movement'’s back-
wardness is its newness. Police unions are
all young and few existed five years ago.
Thus union members and the policeman’s
natural conservatism prevents him from
taking any rash, daring steps.

Marx said the role of a policeman is to
preserve and protect the state, ie. to
maintain the status quo. Obviously, a police
force is not the place to be if you are of a
reformist bent and intent on changing the

world. As one labor journalist observed, if
the police alone could vote, Wallace would
be presently in the White House. In fact,
John Harrington, President of the FOP,
publically supported Wallace. This same
conservatism greatly impedes their
receptivity to unionization.

Yet another reason exists which explains
the existence of the great number of in-
dependent, local policemen’s associations.
Groups of this sort are concentrated in those
cities with populations between 50 and
100,000. Apparently, municipal governments
in those communities are small enough, and'
lines of communication fluid enough that the
organizations feel they can reach honest
agreements without resorting to trial by
strike.

One irrepressible fact of the American
labor movement is that any union born with

a political orientation is 1ated for a short and
dismal life. After the Industrial Workers of
the World, no union was willing to pick up
the infinitely heavy political banner. Even
the Congress of Industrial Organizations,
founded in the 1930’s with much help from
members of the Communist Party, stuck
closely to the rule that a union should con-
cern itself with winning benefits from
management for its members.

This rule has been broken by the newly
formed police unions which have en-
thusiastically taken on the slew of law and
order-civilian review board issues. When
the International Brotherhood of Police
officers, an attempt at a nation-wide
policeman’s union, was founded last spring,
its sponsors hardly mentioned economic and
working condition demands which are
central to all other labor organizations, but,
instead, stated that the purpose of the union
would be to defend police officers from all
slurs directed at them by their critics. Those
slurs, it can be assumed, come in the form of

review boards and restrictive court
decisions. The police unions are created as
mutually protective organizations, as all
labor organizations are, but they see the
political attacks as the most dangerous
while other unions manly concentrate on
financial and living standard attacks.

The political role affected by the police
unions was most sharply exposed in New
York over the last five years. The police
department of New York City, perhaps no
more so than the police force in any other
major metropolis, is an inbred, stratified
and calcified bureaucracy and, not sur-
prisingly, highly resentful of change. Ef-
forts by liberal Mayor John Lindsay to
reform the department and inject new blook
into its stiff veins irritated the police union,
the local Policemen’s Benevolent
Association.

The PBA made its move to check
Lindsay when it challenged the
decade old civilian review board in
1966. The question of the board was
to come up in a city referendum
and playing expertly on the racial
tension which existed in that town,
the PBA built its campaign around
the charge that by crippling the
police, the review board was

(Continued on Page 17)
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Police ‘training’ programs-more every day

Ed. Note: Martin Schwartz is associate professor of
clinical psychiatry at Yale University and a Wisconsin
graduate. He is also the Director of Social Work at the
Connecticut Mental Health Center.

Recently, throughout the country, training programs
for police have increased at a phenomenal rate. The
existence of such programs led by mental health and
allied health professionals is a modern phenomenaon. In
searching for a rationale for such fervent and often

controversial activities, three causal factors can be.

isolated. They are: black and student unrest, the
Presidential reports on Law Enforcement and Justice and
Civil Disorders and Violence, and the community mental
health acts of the Sixties. The resultant has been an
outburst of energies by mental health experts, community
residents, and police officials, spent in establishing
*“ raining programs”’ that would prevent the horrendous
events of Chicago, Jackson, Detroit, et al. The objectives
-and goals for such programs appear to be different as

each power group has its priorities and self-interests.

Training programs in recent times have concentrated
on attempts to modify police attitudes and behavior
towards blacks, Puerto Ricans and students. Programs
have zeroed in on those police who have been assigned to
ghetto areas. Usually, these programs are established by
interested community residents, high up police officials,
and community oriented mental health people. Most of the
time, these programs are ‘‘forced upon’’ the patrolman or
his sergeant who are bewildered by the negative public
view of them and their work. As a result, they feel even
more alone and bitter about their position in society.

For a mental health professional, the services offered to
the community are either direct (therapy) or indirect
(consultation, mental health education). He can choose to
assume the role of change agent, mediator, or conciliator
in-those community events that exacerbate the pain of
those who are emotionally or mentally ill. In partaking in
a ftraining program for the police, the mental health
professional is guided by the need to sensitize the various
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the following charters:
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caretakers and institutions in society to the needs of the
consumers. In addition, there is the agenda item of
modifying any negative attitudes that interfere with
appropriate services to the community. He might not be
able to change the system but he can prevent the con-
tinuance of de-humanization of people, particularly those
from powerless groups.

IN THE VOLATILE “teaching” area, group processes -

are the vehicle utilized to attain the desired objectives.
Groups may be organized along an ‘“‘encounter’’ or “‘group
discussion” basis. An example of the former would be to
establish a police-community sensitivity training group
led by an experienced group leader (usually from the
mental health professions). The group members are
equally divided between officers and community
residents.

(Continued on Page Ik)
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run through the 5-speed transmission. You'll feel the
torque pump out smooth all the way up
to top speed: 115 mph plus. When you

move up, the others will move over. All Reg. 1354.00
the way over. .
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the madison community:

“rights in conflict”

By WILBUR EMERY
Ed. Note: Wilbur Emery is the
Chief of Police of Madison,
Wisconsin. Born and raised here,
he has been chief of the force for
the past 11 years.

The city of Madison, as a center
for governmental and educational
activity, is a focal point in our area
for issues demanding attention.
The issues which confront us today
are often of such a character that
they precipitate strong emotional
attitudes in opposition to each
other. The right to express an
attitude is a fundamental element
in our democracy. A key issue
today involves the legitimacy of
various forms of expression. At
what point does an activity cease to
qualify as a ‘‘right” and be so
protected? Does there exist im-
plied, if not recorded, respon-
sibilities that accompany con-
situtional and other human rights?
If rights are tied to responsibility,
are they not, in fact, privileges
subject to regulation and control
by society? We view rights, in
general, as privileges dependent
upon society for their exercise and
maintenance.

Contemporary society has been
described as experiencing a
“rights in conflict’’ period. That is,
conflict between the exercise of
rights by individuals and groups,
individuals and government, and
groups and government, The ex-
perience of rights in conflict is
nothing new. It receives renewed
attention today when issues of
great controversy precipitate
mass demonstrations and other
emotional forms of expression.
Such expression naturally results
in situations where the exercise of
rights by one results in the denial
of rights of another. To permit the
second, the exercise of his rights
tends to deny, at least to some
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degree, the rights of the first. At

best, both parties experience
something less than full realization
of their concept of rightful ex-
pression or activity. One can
hardly hold a rally or demon-
stration of any size without
preventing the accustomed right to
move through or conduct activity
in and about the demonstration
area. Limitations on rallies or
demonstrations as to place, time,
size, and activity in consideration
of reducing or controlling its effect
on other “‘rightful’’ activity tend to
diminish their effectiveness.

Invariably the police are found in
the middle of disputes surrounding
rights in conflict. The police have
received responsibility from our
society through law which outlines
its mission as: preservation of
peace, prevention and control of
crime, enforcement of law, etc.
The individual officer is called
upon to provide a wide variety of
services encompassing a
multiplicity of “‘roles.”” He is called
upon to be a protector of life,
personal liberty, and property.

Historically, police have bzen
viewed as law enforcement of-
ficers, with emphasis on their role
in the detection of crime and the
arrest of criminals. The definition
of the officer’s role in the criminal
justice function has received much
work and clarification recently by
our courts and legislatures.
Although this area is of high
priority, the extensive activity
surrounding criminal justice
functions has imparted a public
view of police primarily in the
enforcement-arrest role. Our first
priority is that of preserving the
peace. Other functions such as
arrest of law violators sometimes
cannot immediately be realized if
our ability to meet our primary
responsibility is jeopardized.

The formal definition of the
police role in preserving the peace
has not reached the degree of
refinement found within the
criminal process. Situations are so
varied in size and character that
legislation attempting to deal
specifically with them have been
found by our courts to be over-
broad and, hence, unconstitutional.
A result is that police inherit a
problem that they can do little to
prevent, have limited resources
available to effectively deal with
them, and find little clarification or
specification within the law or
from our courts to act as guides.

Our community, since the fall of
1967, has been involved in a lear-
ning process, often painful to all
involved. We have approached
understanding of problems but
their ultimate solutions still are not
realized. We can hope that during
the future learning process we, as
a community, will not experience
the degree of pain common to the
past, and fruitful solutions to
mutual problems will accompany
advanced understanding.

We’ve been here since the time of
PRESIDENT GROVER CLEVELAND.
We must be doing something right.
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Ed. Note: Brian Poster is the City Editor
of The Daily Cardinal.

By BRIAN POSTER
of the Cardinal Staff

Do officers of the Madison Police
Department ignore the rights of the com-
munity’s black citizens, express racism,
and employ physical brutality when dealing
with blacks?

It's a question that is not raised very often
primarily for two reasons: First, Madison’s
black community numbers only 2 per cent of
the city’s population of about 170,000, so in a
sense, blacks in Madison are an invisible
group. Second, questions of police conduct
usually center on the volatile University
campus, where students charge “police
brutality”” during protest activities.

Nevertheless, there are blacks in Madison
and they have leveled charges against the
police department that, both overtly and
covertly, racism exists today.

“If I wanted to be a policeman, I'd want to
see the nature of the police dept. changed,”
comments Alderman Eugene Parks, one of
the three black aldermen on the city council.
“They are only looking for patrolmen. They
should recruit blacks for middle ad-
ministrative and upper echelon positions.”

CURRENTLY, THERE are no blacks
serving on the 226 man police force, though
one black briefly served in 1970, an account
of which will later be discussed. Police of-
ficials say they are making “every effort”
to hire blacks.

Parks believes, though, that to limit
reform to the police would be a mistake.

“The judicial system is racist to blacks
and other minority groups and the poor,”
charges Parks. ‘“‘Blacks on the average
receive harsher penalties (than whites) for
comparable crimes.”

A check into Madison police records
disclose that, in certain crimes, blacks are
apprehended in a disproportionate number.
However, court records on conviction and
acquittal do not show separate statistics on
blacks and whites.

With 1969 as the latest year for compiled
data and it being a “typical” year, six
blacks were apprehended but not
necessarily charged on suspicion of forcible
rape compared to five whites. Seven blacks
were held on suspicion of robbery, only four
less than the number of whites detained.
Twelve blacks were held for possessing or
carrying a weapon in contrast to 32 whites.
ON THE OTHER hand, out of 93 held on
suspicion of violating narcotic drug laws,
only three were blacks. On liquor law
violations, 546 whites were detained com-
pared to only 15 blacks.

What the statistics do indicate is that,
while in many areas of law violations a
disproportionate number of blacks are
detained, this is not an all inclusive pattern,

Park’s answer to ending racism ‘‘is a
change of attitude’’ by everyone involved in
the arrest situation from the apprehending
policeman through the judge deciding the
case.

Parks charges that while acting director
of the Afro-American Center in 1970, he and
fellow blacks would often have to find other
blacks to stand in a police lineup with an
arrested black for identification by the
plaintiff because the police would often fail
to do the job themselves. !

EOC and the Breese incident

One city agency created to deal with
police-black relations is the Equal Op-
portunities Commission (EOC). Established
in 1963 by the city council as.a body designed
to hear black citizens’ complaints of
diserimination in the purchase or rental of
housing, the EOC has become today the
major agency where blacks air their
grievances concerning police conduct.

city would limit further the powers of the
commission.

EDWARD BURDULIS, chairman of an
EOC committee working on black-police
relatvons, defends the role of the EOC in
Madison.

“Our greatest assest,” states Burdulis,
“is that it (EQC) is an intermediary in tense
situations without public recognition.” He
says the EOC ‘“‘moves to head off trouble”
before it begins.

Burdulis feels the police dept. should be
“more aggressive' in seeking black police
officers and said the police should hire more
than “just one or two’’ blacks.

The EOC has recommended that more
communication between blacks and police,
improved human relations training
programs for police, and “intensive efforts”
to eliminate discrimination be undertaken
immediately.

Not until the 1960's did the issue of “ill
treatment’ of the black community begin to
arise in public debate. Mainly located in the
southern part of Madison, blacks first began
to protest alleged discrimination in the sale
and rental of homes and apartments.

In 1967, the focus shifted from housing
discrimination to the broader issue of black
unrest and the resultant police response.

FOLLOWING THE August, 1967 black
protests in Milwaukee, the EOC held an
emergency open hearing in Madison to
decide whether rumors sweeping the city of
an impending riot were true. The consensus
of the hearing was that a riot would not take
place in the forseeable future.

However, the hearing did bring to the
public’s view charges of “‘long years of overt

.
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though the major disorders at the dance
were touched off when a car driven by a
white youth struck a black youth.

““Not one white person was apprehended,
charged, or detained,” stated the open letter
by 18 Madison blacks. ‘“Not even the white
driver of the car which struck a black youth
and fractured his ankle.

Public hearing on the incident were begun
one month later, though they were opposed
by Madison Police Chief Wilbur Emery, who

«~ The Police: Black and White Issue

The Breese hearings disclosed another
interesting incident. A black jazz musician
claimed that four years earlier he and =
white girl with him were arrested in his
hotel room after the police had entered
through a window and read his mail.

Though he claimed he was fully clothed
and never asked if the girl was his wife, the
policeck - gedhim, he contended, with “lewd
and lascivious conduct,” a charge later
reduced to disorderly conduct. He asked at

“In the execution

of racial justice,

(Madison) is in many instances as
negligent as those notorious southern
cities which have made a tradition of
ignoring the rights and needs of black

citizens.”’

—Open letter to the

Madison Police Dept.
by 18 blacks, Aug., 1968

said any charges against the policemen
involved should be handled by the police
department.

Emery denied any ‘“incorrect actions’
were taken by the police, and then he leveled
numerous criticisms.

POLICE AND WELFARE DEMONSTRATORS, FALL 1969

and covert discrimination” by police in
black neighborhoods such as the Williamson
St.-Marquette area.

The situation was quiet for exactly one
year when the most controversial police-
black confrontation occurred on a quiet
Saturday night on August 3, 1968.

A highschool dance was being held at
Breese Stevens Field when tension between
whites and blacks ended in fights that
brought a police order to end the dance and
the arrest of six black males - five of them
juveniles.

What this issue soom made clear to

““Madison police are far superior to
those in the hintherlands. You couldn’t
replace them with anybody better.”’

—Testimony by

a Madison psychologist,

Many blacks question the commission’s
ability to alleviate the problems of blacks
since it’s a creature of the city. Alderman
Joseph Thompson, Ward 2, charges that the
EOC “is not representing the needs of the
black community."”

Thompson, the second black alderman,
feels the comrhission should become more
“militant” in representing blacks, but that
it isn’t because the EOC works in ‘“the
existing system.” Thompson says the EOC
needs greater funding and a larger staff, but
that if it became too activist, he feels the

|

Sept., 1968

everyone was that this wasn’t the first time
whites and blacks had fought at school
dances.

BUT TO THE black community, an ac-
count of what happened made it evident to
them that the police had directed their
actions toward4 the blacks, leaving the
whites alone, even though of about 500
persons attending the dance, no more than
50 were blacks.

The chief cause of the blacks’ con-
sternation was that, while six blacks were
arrested, no whites were arrested, even

FIRST, EMERY FELT the only reason
there was tension in the black community
was because “we have been faced with some
black agitators who have just come to
Madison for the specific purpose of
agitating, and in some cases have per-
suaded our black youth to cause trouble.”

Next, Emery blasted the press for
presenting a ‘‘slanted version of what
happened’ at Breese.

Emery claimed the six blacks were
arrested only after they had left Breese and
were marching on E. Washington Ave. and
not at Breese as had been reported.

Emery flatly denied his policemen were
racist or had made “intemperate use of
language towards black youngsters,”
though he admitted, “Everyone is biased
about certain subjects.”

Other police officers also denied they were
racist toards blacks. They cited how in
April, 1968, when three blacks were being
beaten up by about 30 whites, they
“forcefully intervened” to save the black
youths. 5

In April, 1969, the EOC issued a report on
its conclusions drawn from the hearings:

«THE MISTRUST and hostility which
black youth feel toward the police clearly
contributed to the violence...”

“Similar feelings on the part of some
police officers towards black youths clearly
influenced their behavior and judgment in
dealing with the situation.”

The report concluded the police had
“overreacted” to the actual threat.

Besides the recommendations listed
earlier, the EOC called for a “‘significant
number”’ of blacks to be hired by the police
department, which at that time had never
hired any.

the hearing how a person could be charge
with disorderly conduct in his own room.

Further, he maintained, the police told
him at the staion, ‘“Your boys are going t
have to learn there are certain people you
can’'t have in your room.”

City’s first black policeman

In January, 1970, after an ‘“intensive
search,” a Vietnam veteran, John Winstorn,
became Madison’s first black police office:

‘‘John was accepted as one of the people
pretty much,”” stated Detective Roth
Watson, former head o the Madison
Professional Policemen’s Association. ‘“‘He
performs his duties. He’s just another cop.

Yet just six months later on July 15, 1970,
Winston turned in his badge and left town for
a job in Indiana with the controversy
surrounding his resignation still being
debated.

In his letter of resignation, Winston
charged that the police had attempted to
“degrade’” him in connection with a black
murder defendant who was being tried at
the time 'of Winston’s resignation for a
murder committed in January, 1970, when
Winston first joined the force.

WINSTON MAINTAINED he was asked to
help cover up the ‘“‘mistake’” of a fellow
policeman, who he alleged, had failed to tell
the black defendant his constituational
rights at the time of arrest and thus an
illegal confession was subsequently ob-
tained.

“One detective wanted to have me kicked
off the force because of a case we were
working on together which concerned a
black suspect,”’ stated Winston. “The
defendant was denied his rights. When I
refused to lie for the detective, he attempted
to degrade me and suggested to others that
I was taking sides with the defendant be-
cause he was black and so was L.”

Circuit Judge Norris Maloney, who was
trying the murder case, dismissed Win-
ston's allegations when the latter admitted
he “inay have” told another detective the
defendant had changed his mind and did not
want an attorney shortly before giving a
confession. Maloney ' called Winston's
charges ‘‘unbelievable.”

However, Parks believes, in essence,
Winston's side of the story. Parks feels that
Winston was used by the police as an
“agent” in dealing with blacks that were
being interrogated by the police.

MADISON POLICE Inspector Herman
Thomas presents a different view as to why
Winston left the force. Noting he was a “fine
officer, good policeman,” Thomas states,
“Because of the student strikes, he couldn’t
continue his education and went to Indiana
to continue his education.’’

Out of these conflicts and disputes have
emerged two community relations
programs.

One is operated by the police department
in which there is a *“public speaking
bureau’ of officers sent where requested.
During training, in addition, all police
cadets receive several pamphlets from the
EOC on how to effectively work with the
black community.

The EOC also has a community relations
program which stresses “‘open hearings” to
air grievances and a communications
program as a channel of dialogue between
blacks and the police.

(continued on page 13)
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a day in a life...

other. 1 only wish that all the people of this great
country of ours had this concern for each other, and
also each other's property and personal being

rights, as we respect yours, and we defend yours.
And. in the future, let's help each other working for
the great future for our kids and yours.
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Y years old. ey are yet to see rows a rock or rushes a squad of supper. If all the kids got thr
.!i JIETNAM VETS AGAINST THE WAR AND },Sarsuoé age. wh(zpps, S0 IOJuKst men. People get hurt but the their day. Then all Eell ul;rgg%(}sl
v Y ~ - ~ 1 admitted a generation gap. 0.K.,
v IL FI‘»S P‘()R PEA (J E so I will admit it. Lets pa]k about & "
; . s 5 = : that gap of 40 years a minute. My
2 F 40 years are in so I can’t waste
: ; ' time on it. The 40 years of the
future are important, even to a pig.
Why not take your convictions,
mold into tie acceptable in-
stitutions of the establishment and ~{
work, work hard as hell to get the -
blood flowing, not in the streets,
but into the state, county, and city
& governments,
4 I read an article in Reader’s
Digest, it makes sense. Entitled
“Elections in Plain English.” It ;
does away with long and expensive
campaigns. It makes them brief,
economical and fair. I for one
deplore the rat-race caused by our
elections. The millions of dollars
spent could be put to better use in
the Country. Convince or elect
people who will listen. Success
won't come in one election or one
PEACE REFERENDUM presentation but stand by your
convictions and maybe three
voices this year will be 9 voices
V I CTO RY BA L L next year. In 40 years you could
have a change. Eighteen-year-olds
can vote in 1971, so you have a
ELECTION NIGHT —APRIL 6th change already in your favor. Then : T
you can say to your children, I was University Medics never help a loose. The supper hour must be at
in the generation that ac- Pig.ll‘m glad they don’t, they an end. Back to the worrying and
£ . complished that. So they call youa should stick to their throat swabs. wondering, will it go all night?
WUHE B MR EREG R N D square, mine do too! But then c1l 3 relative got hurt demonstrating Should I get relief for the men? Are
' : guess I'm away from my intende uring Welfare, they diagnosed his they too tired to keep their com- =
Proceeds to VET’S march on D.C. (Dewey Canyon) story. Back on the track, old boy. injury as a ruptured spleen. He will posure? 1 check with the squad
The editor did imply that he need surgery at once. His folks leaders. They are okay. They have
GREAT HALL— WISCONSIN UNION would like to know our thoughts insisted he be transferred to only been out there 12 hours. They
9 TILL MIDNIGHT $1 DONAT ION during a riot (mass population Madison General Hospital. His don’t want a warm supper. They
activities to cops). I'm on the injury was treated and he was like cold snacks. Their humor is
administration level, therefore, I released. Two days later he was okay yet, so I quit worrying about
aminon the planning. Firstwehave back on the picket line. Man! their composure.
a budget so it is important to know Surgery, or was the medic talking  Man, 2a.m., only 16 hours on the "
that something is going to really for the benefit of the people around line. The signal to call is off for the "
=] happen. This is easy this year.I am him. Wouldn't it be more humane night sounds good. Call in
visited by clean cut kids, dirty to let a regular ambulance take tomorrow, determined and on and
kids, bewiskered Kkids and him toa doctor or hospital of their on the meetings go. You go in the
TI whiskered kids. They tell us the own choice. Police or fire drivers squad room, the men become
campus feeling. They all start out are trained too, they don’t really quiet. You tell them call in at 10:00
the same. I am a liberal but T don’t care if the victim is white or black, a.m. tomorrow, go home and sleep.
: condone violence, so I'm telling clean or dirty. Their objective is to The 50 and 60 year olds go straight
WE DN ES DAY N lT E you what is going to happen, if you get him aid. home to bed, 40 to 30 year olds go
will respect my confidence. I never I worry, a policeman gets hurt: I home and make love to calm their
IS will break it without his per- meet him at the hospital, I nerves, the30to 21 year olds havea
mission. On’ reliable information determine his injuries. Do I call his beer party. It’s all in a day’s work
we plan manpower, times, wife and tell her he is in the to all of them.
h famili
— we have tamilies, t0o0...
|
F : By DAVID W. McCANN regardless of the position they hold.
! If you wish to change things, fine, but what right do
Ed. Note: David McCann is a Dane County Deputy  you have to cause injury or destroy property or
iﬂ‘hﬂ"iilff involved in the ;:ubli:i‘ relations program. He  disrupt others from doing what they want, such as
P ~ handles many of the department’s speaking attending classes.
WE’'LL 5ERVE engagements. Many laws have been changed through the proper
I sat down recently and recalled how unprepared Ercl)(.-e(h.lro. ar}d ll.n':s is the route to t.a%qe. Be‘lieve me,
and disorganized we were for the Dow Chemical riot, b _don.l Wt 40 Abe b thls. .campus of "oy
and also of the permanent injury inflicted on a city ~ *OW>: MINE, and the Ccilizens Ofrth]‘“.St.a.le under riol
police officer. Then I get damn mad to think that situations. But, we willagain and again and again
vducated people being led by some radical morons until these people who think they can take the law into
inflicted this injury on this officer, because he was "‘"
e we - o doing his thing, protecting their lives, their property S
and their rights according to the Constitution of the
THURSDAY NIGHT IS United States of America. Also, I think of the personal
torment that this mob has caused his police officer’s 'Y . .
LADI ES N IGHT family, because he was doing his jol?. That'’s right No group 1s ever going
kids, we all have families, and we are human, we all
GIRLS ONLY ADMITTED h{we sons anﬁ Sa_ugh(liers_ an:iha wife who do worry tO defeat !aw enforcement
about our well-being during these riots. And when I ¢ = )
FROM 7:00 -8:30 FOR think of the hell they have to go through during these in thlS Country n
- riols worrying about our safety, I think they deserve
F R E E B E E Rl special praise.
= Our families all realize that we have a job to do, and e
= = = o~ —~ that we are sent to these disturbances to maintain
WHATEVER THE WEATHER R e N
s core ¢ 's. The unfortunate thing is that we as  their own hands realize they can’t. No group is ever
FINSETSOTP BI:RA; ‘I\QAQET!IS\?JBIIQIS\NT police officers are a].ways between the rioters and the  going to defeat law enforcement in this country,
establishment they're attacking because laws are  hecause this country can only survive for respect for
THE being broken. laws and law and order.
We, as police officers, will always enforce the law \
LET ME ALSO say that, I am proud to be and our objectives will be to restore and maintain
associated with the people involved in law en-  order and to protect the rights of all persons ac-
forcement because of their great concern for each - ¢ording to law. Kids, 1 hnpé you do respect these "
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Civil Rights and the Police

Ed. Note: Renault Robinson is the Executive Director
of the Chicago-based Alro-American Patrolmen’s League.

One of the most important influences on law en-
forcement in the past two decades has been the Civil
Rights movement and succeeding legislation.

Prior to 1954, the role of the police in all of the south and
most of the north was to ‘keep the black man in his
place”. This was due to the laws that were on the books of
all southern states and, though not all the books in Nor-
thern states, the ‘‘Southern” form of law enforcement
prevailed. Laws that legally established segreation, laws
in southern states that assigned an inferior status to all
black citizens solely because of their color, were enforced
by local police as part of their normal duties. For all the
years prior to 1954, police officially enforced the popularly
sanctioned second class status of all blacks.

Since blacks were classed as inferior, not on the basis of
conduct or any objective criteria, but simply because of
their race, police across the country did not even

By RENAULT ROBINSON
distinguish between the law-abiding blacks and the
lawless blacks because to the police it was unnescessary
as long as they were black.

This has inevitably created deep rooted hostility bet-
ween black people and the police and this is still true
today. The lback citizens still see the police officer as the
enforcer of the white man’s law which is today, still
keeping black people enslaved economically and
segregated physically.

HOWEVER, BECAUSE of the Civil Rights revolution of
the ‘60’s, attitudes long accepted are being openly
challenged; hostilities long repressed are being overtly
expressed. The traditional role of the police is being
challenged because the civil rights movement has
decreased blacks tolerance of indignities inflicted by the
police. There is a greater demand by blacks for equal law
enforcement.

Obviously, the role of the police under these cir-
cumstances is crucial and difficult.

Let’s examine the role of the police as it is being ef-
fected by the civil rights movement.

Is the role changing for the better adjusting because of
the changing circumstances or is it resisting and fighting
desperately to maintain as much of the old status quo as
possible?

The police have been required to wuphold un-
constitutional racial restructions, by many local govern-
ments, even if they defy the Federal Supreme Court
rulings. Example: Desegregation of schools, public
facilities, etc.

Illegal violence hy the police is employed against civil
rights-demonstrators and this violence goes unpunished
and in fact is encouraged by police supervisory personnel
who either fail to stop and punish or who actively par-
ticipate in this violence themselves.

We must remember - violence breeds violence.,

(continued on page 16)

How doyou
rateasan
independent

thinker?

Answer Yes or No.

1. All your friends have decided to
wear short shorts. You really don't
like the look. Do you follow the
gang?

DOZENS OF VARIETIES OF PIZZA

437 STATE STREET

== Y s e

Yes [ No O

2, You've just met a marvelous,
interesting guy who's shorter than
you. Would you be embarrassed
to go out with him?

Yes [J- No O

3. You've been invited to dinner

BUDWEISER e,
ON TAP

IMPOR®ED AND DOMESTIC BEERS

RAVIOLI
LASAGNE
SUBMARINE SANDWICHES

again by a group of nice but
uninteresting people. Do you feel
obliged to accept?

Yes [J No [OJ

4, All the charts say you're 10
pounds overweight. You feel fine

ITALIAN STYLE SANDWICHES:
~ (ROAST BEEF, MEATBALL, PEPPER SAUSAGE)
HOME-MADE LASAGNE OUR SPECIALTY

e REE DELIVERY IN CAMPUS AREA— CAL |
255-3200 or 257-4070

and your clothes look well. Do
you diet anyway?

Yes [J No O

9. You appreciate all kinds.of
music. Except opera. Do you think
you should listen anyway because
it's “‘the thing to do'’?

Yes (0 No (O

If you've answered “No" to three
or more questions, you really
rate as an independent thinker.
Another example of your in-
dependent thinking: You use
Tampax tampons.

Why Tampax tampons? Be-
cause, when you compare them

(Would you believe two whole months of
unlimited rail travel throughout thirteen
European countries * foramodest $125?)

Our brand-new Student-Railpass gives you all
that Second Class rail travel on the over 100,000 mile
railroad systems of Austria, Belgium, Denmark, France,
Germany, Holland, Italy, Luxembourg, Norway, Portugal,
Spain, Sweden and Switzerland. You’'ll discover that
there’s very little second class about Second Class. You

Introducing an unbelievable new product:

Student-Railpass.

can sleep in a Couchette for only $4.50 a night, and eat
in inexpensive cafeteria-type Dining Cars.

If you haven’t got two months, or you prefer the
luxury of First Class, there’s our regular Eurailpass. The
three week Eurailpass costs $110, one month $140, two
months $200, three months $230. But remember—you
can't get Student-Railpass or Eurailpass in Europe. You
must buy one before you leave, so see your Travel Agent.
Meanwhile, send in the coupon below for your free
Student-Railpass or Eurailpass folder.

all, only Tampax tampons give
you these advantages: Each
Tampax tampon comes in a
silken-smooth container-applica-
tor. Both applicator and tampon
can be flushed away. No un-

dispose of.
Worn internally, Tampax tam-
pons are.completely comfort-

_STUDEN:I:'RAILPASS ':I:; way to see Europe without feeling like a tourist.

*Eurailpass is valid in Austria, Belgium, Denmark, France, Germany, Holland, Italy, Luxembourg, Norway, Portugal, Spain,
Sweden and Switzerland.
Eurailpass, Box 90, Lindenhurst, New York 11757.
Please send me your free Eurailpass folder with railroad map. O Or your free Student-Railpass folder order form. O

r
|
|
|
|
|
|
|
|
wieldy stick or plastic tube to =
1
i
=
able. Can’t chafe, cause odor or i
irritate like bulky pads. Tampax |
tampons. They make every day =
of the year Independence Day. i

Right from the start . . .

Tampax® rameons ARE MADE ONLY BY
TAMPAX INCORPORATED, PALMER. MASS
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By R.A. PERRY

Ed. Note: Richard Perry is the
Fine Arts Editor of The Daily
Cardinal.

The fir -* cops I met in a semi-personal encounter
were the se men in blue who came to buy their blues
from my father. Selling uniform shirts cheaply to most
of the sul urban police, my father, and by extension, his
good Ir':nds, had no worries about speeding and
parking tickets for many years. The second group of
vops I ¢ .me to know on a first name basis were the men
who di gged into the emergency room of the city
hospita- in which 1 worked the victims of auto ac-
cidents muggings, and cheap wine. Though a number
of gre: sy-haired, over-ebullient youths (“racks” we
called ‘hem in those days) emerged from the police
vans w th split skulls that obviously did not come from
falling on the sandy beaches where the police
patrolled, the Florence Nightingale cops were as
gentle and solicitious as the local rare stamp dealer.
(e assumed at that time these men accepted under
the table gratuities in no different a fashion than d.j.’s
1ook payola, secretaries swiped pens, and my father
lixed parking tickets,

Today, ten years later, these cops are no longer
niere v typical petty thieves like the rest of us, but,
<uddcnly made to bear the burden of a schizophrenic
society searching for a cohesive anarchy, cops are
considered '‘fascist pigs,”” and brutal tools of the
Satanie power structure. There have been many ex-
cellent studies recently of the American police officer,
and alinost all have revealed the insufficient training,
tho racial animosity, and the bourgeoise deification of
ecurily of the average cop. Donald Bouma’s book Kids
and Cops does not extend the findings or suggestions
for improvement of other more major reference
tomes, but it does lucidly and succinetly reveal the not
loo surprising fact that secondary school children no
longer think of the flat-foot as a friend and fur-
ihermore, the paranoid police feel they are more hated
than they really are.

BOUMA, A SOCIOLOGIST at Western Michigan
University, questioned some 10,000 students in ten
Michigan cities and over 300 police officers in three
cities: his present study represents the results of such
surveys in three Michigan cities: Grand Rapids,
Kalamazoo, and Muskegon Heights. Happily enough at
least for the purposes of Bouma's study, Grand Rapids
had a five day “‘race riot” in 1967 that helped polarize
citizen-police feelings.

Before presenting his findings, however, Bouma first
presents some findings of other researcher’s surveys

police sociology

New attitudes
‘burdens’ £ace

today’s police

(4

t

P QN YV NV N

Donald Bouma, Kids and Cops
Eerdmans Publishing Co., $2.95

I

following the terrible Detroit riots. The main point
learned from interviewing Detroit police was that
white cops and black cops disagreed on the causes and
effeets of the riot. especially the latter. Only 15 per cent
of the white officers but 47 per cent of the black officers
thought long-range effeets would be positive; this fact
perhaps does not surprise. One figure, however, which
does reveal shockingly the depth of the “police
problem.” emerged from police perceptions of how
Negroes are {reated. 80 per cent of the black officers
polled felt black kids were treated unfairly in their
schooling; the percentage of sympathetic white of-
ficers was zero.

For all of the sociological rigamarole in which
Bouma involves himself as a good academic the results
of his surveys in three Michigan cities are easily
summarized. As students grow older, they become less
sympathetic to police, the most noticeable shift in
feeling taking place between 7th and 9th grade.
Students from families of higher income brackets
place greater faith and trust in police than do students
from poorer families. Positive attitudes toward police
quickly changed when students had first-hand contact
with police in a disciplinary situation. Black students
feel markedly less positive toward police, with only 3
per cent willing to consider the potentiality of the job,
against 8 per cent of the white population. Parochial
school students have consistently more positive at-
titudes toward police and are more willing to cooperate
with police than are public school students. Finally, a
dismal testimony to the American high school, a
greater percentage of students opted for the fairness of
police over the fairness of school personnel.

BOUMA FURTHERMORE found that despite the
above profile of student attitudes, police considered
themselves more maligned by inner-city youth than
statistics actually indicated. In accordance with this
paranoia, police testified that city disturbances were
more the fault of communists and ‘“agitators” than of
inherent urban conditions.

Although Bouma rightfully commiserates with the
terribly awkward position police must occupy as
professionals and as human beings, he perhaps is
simplistically over-optimistic about the future political
state: “The problem of police brutality remains a
difficult one. Bogged down by problems of definition
and judgement, the actual situation defies accurate
assessment . . With experience and especially with
improved training programs to increase the:
professionalism of the police, it is not unrealistic to
expect a diminution of the problem.”

Many would answer that professionalism will only
produce more efficient repression unless there is a
revolution in global morality.

Cozy, Modern
Fully Furnished
1 Bedroom
Apartment

(ideal for a couple!
only 2 blocks
from campus

featuring

air conditioning,

disposal, 2 balconies,

underground parking,
laundry room and
storage facilities.

Rent is reasonable

and negotiable

Call 761-2904

between 12-7 p.m. daily

(Sle

——parkin
—basem

close to

107

3

BEDROOM
OLD HOUSE

eps 5)

—garbage disposal

g
ent

—spacious

campus &

hospital

813 ANN, No. 1

169-0612

2 GIRLS
Needed For
Spacious 4-Man

CHEAP

air conditioning
garbage disposal
parking

2 phones

34

HOSPITAL AREA

Ann & Glen

161-1395

Entire Top
Floor in House

1 Bedrooms

Excellent Location
Available May-August

$180

Call 761-4052

Drop by 625
S. Forest, No. 5

DESCRIPTION:

Man

Cardinal Summer and Fall Supplement
Use a '2x4" Pad add for $5
and Save

ONE COMPREHENSIVE EDITION RELEASED FREE
TO ALL STUDENTS MAY 5

THIS WILL BE A COMPLETE SUPPLEMENT OF HOUSING
AVAILABLE IN MADISON FOR SUMMER AND FALL

SEND COUPON WITH CHECK OR MONEY ORDER

TO: DAILY CARDINAL
425 HENRY MALL
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d (continued from page 1) ;
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.t not as servants or protectors of :
h society but as a persecuted |
e minority within that society. f
i Even worse, on the ad- e
S ministrative level, departments s
r cannot attract quality applicants e
- because of lack of funds. And in the e
absence of any realistic it
qualifications for applicants,
police departments are becoming, e
h as Sidney H. Cates of the New e |
S Orleans police puts it, “havens for q. %
individuals whose intellectual )
S shortcomings and psychological i
n defects would, under better cir- d
:. cumstances, disqualify them from a5
S service.” p
S Police officers are, in both short e o e e i s
e and long runs, only able to perform ‘ :
t as well as the policies which guide . k o 3 2 B
S them. They are human also, and _ : - Two Shows '_7'00 & 10:00 P.m. L
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j| - — position cannot help but guide 2230 N. FARWELL 5
- them ‘in interpreting policy. n
e In Milwaukee (Truck on Down)
SRS e e BT T e -
a
a ; ;
f Tickets: $3.50Advance, $4.00 Door i
“If you start a cop on $10,000 a Get Tickets in Madison at ;
‘ear, then he’ll h thing t :
]‘(f:r el ot £ NMC Discount Records
. on State St. |
d ]
I P i T S S T S ) 1
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e probability that the police may
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They'll take you places where

the establishment doesnt hang out.

Europe has all kinds of glamorous, speedy, es- where you can have picnics you'll want to tell your
tablishment trains. Eat on them. Drink on them. kids about 15 years from now, but won'tdare. Even
See the establishment on them. You can even travel  you. Ruins that are only ruins to somebody else.
on them at night, and save a hotel bili. But if you  Confide the hope for all that and more to your travel
want to be off by yourself the trains of Europe can  agent. And after that, say the money-saving wards
offer you something absolutely unexpected that = Eurailtariff, Eurailpass, Eurailgroup. Student-Rail-
they never heard of out there in upper-middle- pass, British BritRail Pass and Thriftrail coupons.
class-land. Purchase them, please, before you leave for Europe.

Simple old inns that are never going to be discov-  For information, write: European Railroads, Dept.

ered by anybody. Meadows that fall into streams 4, Box 70, Lindenhurst, N.Y. 11757.

summenNsession

THE UNIVERSITY

OF WISCONSIN
CENTER SYSTEM

Summer has a thousand moods! And Summer
Session ‘71, June 21-August 14, at a UW Center

System campus matches the mood of summer.

Summer is informal—and summer session

tends that way too. Center System summer
programs are especially designed to fit typical summer
living—most classes meet in late afternoon or
evening so there's less conflict with summer jobs
and leisure plans. For a continuing student,
summer is a relaxed opportunity to concentrate
on a difficult requirement or fit in an extra
course. During the summer, you can take for
credit, or audit, up to nine fully transferable UW
credits. If you're going to be spending this
summer near a Center System campus, write or
call the campus office of student affairs

for registration details and a summer timetable.

Fees
Credits Resident
1 $ 18
2 36
3 54
4 72
5 90
6-9 108

Nonresident

$ 72
144
216
288
360
432

Fees are subject to change
without notice.

summensession

THE UNIVERSITY OF WISCONSIN

CAMPUSES IN BARABOO,
MARSHFIELD, WAUKESHA,

CENTER SYSTEM

JANESVILLE, SHEBOYGAN
WAUSAU AND WEST BEND

I
am
curious

(continued from page 3)

YOUNG PEOPLE point out we
are, in too many ways, a violent
country. We have never ' viewed
violenee as a monopoly of the state.
Rather, we too often have viewed it
as a logical solution to apply when
all other solutions fail. Although we
are not quite as violent as other
contemporary societies, during the
last decade we have experienced
an almost uninterrupted level of
domestic violence. It has ap-
parently reached the point where
we are willing to tolerate it, if not
excuse it as an unavoidable side-
effect of a stress society. Itis ironic
that eons ago man crept from his
cave and overcame his fear of his
environment. At this point in time
it appears that the violence of our
world is causing him to “retreat to
his cave.” If you think this point
purely theoretical, I would suggest
you visit the nearest ‘‘total
security”” apartment complex,
‘‘total -security’’ retirement
community, or a ‘“total security”
vacation spa.

It could be a fair statement to
characterize ours as a criminal
society. We condemn it, we lament
it, but like the weather, we do little
more than talk about it. Our
legislators use it as emotional grist
for their election mills, but do little
more. They're either waving their
hands or sitting on them, but
nothing really happens. It might
also - be safe to suggest that
politicians don’t really appreciate
the inter-relationship of education,
housing, jobs, health and poverty
to crime. The Safe Streets and
Crime Bill offered the greatest
hope of the 20th century in unifying
efforts against crime, It’s partisan
emasculation, however, left it
measurably less effective than it
was destined to be. It is to the
discredit of the past and current
Congress that they insist on
“‘legislation without ap-
propriation.”” If one wished to
question the awareness of
Congress, he need only to look at
the situation in the District of
Columbia, which is the only city
where the federal government has
direct responsibility for combating
crime. While rates for serious
crime in the nation have increased
11 per cent, in the District of
Columbia it has jumped 29 per
cent. On the day the present
Congress adjourned, Washington
D.C. had 80 robberies in 24 hours.

IN ALL FAIRNESS, however,
we might suggest that Congress
may be following suit to the
American public who last year
spent 12 billion dollars on alcohol, 8
billion dollars on tobacco, and less
than 4 billion on the total ad-
ministration of justice! Perhaps
Pogo was right when he said, “We
have met the enemy—and he is
us!”

Being reasonable people, I'm
sure we can all agree that we have
explored our world, and we have
exploited our world, but we have
vet to make it a safe one. In our
urgent search for security we may
overlook the important messages
given us by concerned young
adults. I know there is a strong

tendency to ‘‘tune them out,” but I

would earnestly suggest you don’t
tune out the truth surrounding the
realities to which they have ad-
dressed themselves. In our lifetime
there have been rivers of blood and
years of darkness. There has been
a tendency to let democracy slowly
slip away. It is a bitter lesson to
discover that once any part is lost
it becomes agonizingly difficult to
regain. We can get it back—we can
make it work as it was intended to
work if we end the fragmentation
and polarization that is destroying
us. As Dr. King once said, “We
must learn to live together as
brothers, or die together as fools.”

These facts, submitted to a
candid world, suggest it must be
done. The challenge, dear friends,
is yours. Can you do it? Can you
really do I I am
curious—blue
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black and white issue

THE QUESTION posed,
however, is whether community
relation programs are enough to
end black-police tension. Three
alternatives are proposed by some.
Madison could use the existing
Police and Fire Commission,
implement a civilian review
agency over the police depart-
ment, or divide up the police
department into three autonomous
agencies, each one made up of and
serving the black community,
student community, and the
remainder of the city.

The idea of a three body police
force finds little support in
Madison, though Berkeley, Calif.
will vote tomorrow whether to try
such a proposal. EOC’s Burdulis
calls for ‘‘integration’ instead of
“‘separation.’’ Neither Aldermen
Parks nor Thompson show much
enthusiasm for the idea.

More support is evident for a
civilian review agency. ‘“Today, if
any time,” flatly states Thompson,
asked when and if such an agency
should be established.

A civilian review agency
operated for less than half a year in
New York City in 1966. Massive
police opposition resulted in a
referendum on the issue being held
in November, 1966 when, with 70%
of the vote, opponents of the
agency voted it out of existence.

Police and Fire Commission

The question of a civilian review
agency is intertwined with
Madison's Police and Fire Com-
mission. In Madison, the view is, if
you support one, you oppose the
other.

A review agency, as practiced
briefly in New York City, has the
power to investigate complaints
brought by citizens against the
police. No binding decisions could
be made, only recommendations to
the chief of police. .

In Wisconsin, a Police and Fire
Commission is empowered by
State Statutue 62.13 ‘‘to organize
and supervise the fire and police
departments and te prescribe rules
and regulations for their control
and management.’’

The commission, in addition, has
the power of hiring and firing,
promoting and demoting, as well

(continued from page 7)

as suspension, of policemen.

CHARGES OF ALLEGED police
misconduct by citizens can- be
brought to the Police and Fire
Commission for action. Thus,
theoretically, the commission has
the powers of a civilian review
agency.

“It exceeds the power of a
civilian review agency,”” counters
Inspector Thomas, referring to
Madison’s Police and Fire Com-
mission. Thomas notes there is
tension “‘only with a few blacks”
and denies the charge of police
racism,

However, Melvin Greenberg, a
local attorney, calls bringing
complaints to the commission “a
waste of time.” Greenberg feels
there should be a civilian review

state against him.

A fourth commissioner, Stuart
Becker, has in the past expressed a
desire to be mayor, and in 1969 he
decided not to run for that post but
supported the present mayor,
Wwilliam Dyke. Several weeks
later, Becker was named by Dyke
to the commission.

The fifth commissioner and
president of the commission is
Mrs. Alex Miller, who was once a
member of the Madison home
office of Sen. William Proxmire
and who was also in the 1960’s
chairman of the CDDane County
Democratic Party.

Dyke appointed only Becker and
Swenson. Thus, with this
background, the charge is often
raised as to how such persons can

‘“We have been

faced with some

black agitators who have just come
to Madison for the specific purpose
of agitating, and in some cases have
persuaded our black youth to cause

trouble.’’

—Police Chief Wilbur Emery

agency, ‘“‘but not one where
members are appointed by the
mayor.”’

The Madison Police and Fire
Commission is composed of five
members, appointed by the mayor
who serve five year terms. The
issue of whether the commission
can properly judge blacks’ com-
plaints might be determined from
analyzing the members of the
commission.

ALL OF THE five current
commissioners have been or are
active in city politics. Two of them,
Ellsworth Swenson and Thomas
Stephens, were formerly aldermen
on the city council during the
1960's. Another commissioner,
Richard Lent, was once a deputy
district attorney in Dany County,
and has been involved in income
tax delinquent suits brought by the

possibly be the servants of blacks
and other grieved citizens.

Miller does not see a ‘“‘need” for
a civilian review agency and says
the current Police and Fire

Commission is a ‘‘personnel
board” doing the ‘‘hiring and
firing.”

“HELL NO, NEVER will be,”
bluntly states Thompson, when
asked if the commission could ever
become a civilian review agency.
“The community should control
the police.”’

An attempt to check how the
Police and Fire Commission dealt
with citizen complaints, whether it
was a ‘‘waste of time” as Green-
berg maintains, met with a flat
refusal by Miller, on the advice of
City Attorney Edwin Conrad. The
files are kept locked, explained

(Continued on Page 19)

REPTILES LTD.

NOW OPEN!

2803 University Avenue

e Snakes of all kinds
from $7.00 up to $90.00

e Lizards $3.00 up to $25.00

e Exotic animals - monkeys,
coati mundi, kinkajou’s
from $37.50

e Leaker aquariums $4.50

e Other supplies

COME BY OR CALL FOR INFORMATION

233-2622

OPEN 9-9,7 DAYS A WEEK

S TUDENT-RAILPAS

ONE TICKET

good for unlimited
2nd class travel in
13 European countries

APPLY NOW!!

Come In
For Further
Information
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TRAVEL AGENCY

287-0741

330 State St.
Madison, Wis.
OWEN REES, OWNER
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As Usual- 2:p PAIR o

RE-ELECT JUDGE CARL FLOM
TO DANE COUNTY COURT BRANCH 1

“While we continue to favor sweeping reforms in probate law
and procedures, the remedy for -reform lies with the Legislature
.. . We can't blame Judge Flom for injustices in the Probate
Code . . . In view of Judge Flom's performance and his record
of 12 years’ experience, The Wisconsin State Journal recom-
mends him to the voters for re-election Apr. 6. WISCONSIN
STATE JOURNAL, March 22, 1971

VOTE FOR PROVEN JUDICIAL EXPERIENCE
RE-ELECT JUDGE CARL FLOM — DANE
COUNTY COURT BRANCH 1

Authorized and paid for by: The Keep Judge Flom Com-
mittee, Dr. E. J. Nordby, Chairman, Madison, Wis.
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Our first shipment
Just arrived!

o Oiympiafs first electric portable typewriter is
here! And what a machine . . . only slightly
larger than a standard portable, the SKE
electric portable is engineered with
features you usually only find on
larger, more costly office models.

The Olympia SKE

portable electric.

Exclusively at Stemp’s.

A correcting space bar provides
right hand margin alignment and
permits easy insertion of omit-
ted characters. The back spacer,
the space key, the carriage
return, the line spacer, and

5 different character keys

have repeat function.

A fine example of German
precision engineering.

Stop in. See it. Try it.

portable that is
completely both!

TYPEWRITER COMPANY, INC.

528 State St., Madison
Phone 256-0243
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The Police,

By MICHAEL WALTER

Ed. Note: Michael Walter is the
City Editor of the Appleton Post-
Crescent. This personal account
appeared in that paper late last
May, after he took a short leave
from his newspaper duties to serve
Madison riot duty as a member of
the Wisconsin National Guard.

The black man to whom Walter
refers in his article is Don Johnson,
a reporter for the Chicago bureau
of Newsweek magazine.

The only good that came from
the rioting in Chicago two sum-
mers ago is that eventually the
peace was restored. The
University of Wisconsin campus in
Madison has not been so blessed.
Three times in the past one and a
half years student disorders have
warranted the calling of National
Guardsmen to the city.

For the present semester, it
appears that the troubles have
abated, but they will return, for
while Chicago became quiet when
the Democratic National Con-

vention ended, the stimulus which

has ignited outbursts in Madison
has never left and probably never
will.

I SPENT A WEEK with the
National Guard in Madison this
month (May 1970). I was not there
as a journalist, but as a Guard-
sman. Although my Army job
classification lists me as a medic, I
spent most of my ‘“‘downtown”
Madison time assigned to a riot-
control squad. I witnessed a
considerable number of con-
frontations of law enforcers and
students. And I came to realize
that the main issue there was not
how to stop a riot but how to
prevent one from starting. How to
stop one is easy: You just hit
someone over the head harder than
he hits you. How to prevent one, in
Madison's case, is not quite so
easy: you must stop the people who
are doing the rioting—namely, the
students and the police—from
coming into contact.

Just as the Walker Commission
labeled Chicago’s outburst a
“police riot,” so I call Madison’s
continuing student-police clashes
largely the result of a police
mentality that simply won’t bend.
It seems that when a Madison
cop—whether he be of the Dane
County Sheroff Department or the
Madison Police Depart-
ment—thinks of a student, he sees
red. When he confronts a student,
he sees more red. And when the
student appears to be anything
other than an all-obeying nebbish,
he hits him with a club or throws
some tear gas.

This judgment doubtless is too
harsh on the overburdened
Madison police, partly because it
unjustly convicts everyone in the
police and sheriff departments and
partly because it fails to concede
that many students indeed goad
police into violence—with rocks,
bottles and four-letter words. In
addition, my ‘‘research’ was

orders as well as could be ex-
pected. :

THERE ARE EXAMPLES:

—On Thursday night, I was with
a mobile “strike squad’’ that
headed into trouble spots to quiet
things down. After midnight there
were reports of vehicles being
stoned in the Mifflin-Bassett area,
a hippie hangout and long a pain to
police. While I was there, some two
dozen rounds of riot gas were fired
by grenade launcher into a one-
block area. Then, a squad of police
walked the length of the block,
throwing baseball-size gas
grenades through windows on
every house in the block. I read in
the paper the next day that a
grocery store’s stocks were ruined

and the place left unusuable for
five days.

—The night before, I was
stationed at the social science
building next to Bascom Hall. It
was a quiet night, although we
arrested one student who refused
to stop his anti-war, anti-Nixon
tirade. After the arrest, the youth
continued to talk—to us and to a
black man, with a notebook and
gas mask, who said he was a
reporter.

Within half an hour, a squad of
five city policemen had gathered
around the man. I do not know
what they talked about. Suddenly,
one cop poked his club into the
black man’s stomach, felling him.
Two others dragged him feet first,
face .down across the concrete
terrace and down three steps. This
I saw. What I did not see and what
followed, other Guardsmen told me
later, was a beating to the man’s

“...when a Madison cop ...
thinks of a student, he sees red.”’

limited to one week of merely
following police around and
keeping my eyes open. (The
Walker Commission, headed by
noted Chicago attorney Daniel
Walker and. appointed by the
President of the United States, had
access to many volumes of
testimony received from any
scores of people.) But only once did
I have contact with a policeman in
Madison who thought as I do that
brute force is not the panacea for
all that ails the UW campus. The
rest is memory of bad things that
happened—all involving Madison
or Dane County law enforcers and
none involving National Guard-
smen, whom I discovered carried
out the letter and intent of their

body, arms and legs, administered
by police clubs.

THE MAN VOWED to be back
later that night with an attorney to
take dispositions from the Guard-
smen. He never returned. In
defense of the police, perhaps the
man was a known radical. But
there is no defense for a
beating—provoked or other-
wise—such as this man sustained.

—I was told three or four times
during our duty in Madison that if I
ever needed to strike a student:
with my rifle butt, police would say
they never saw it. “Male student
fell down and breke jaw,” was a
standard, mock police radio
broadcast echoed by Guardsmen
throughout our stay there. I never




as told by a Guardsman

saw a Guardsman strike a student,
but police saw to it that we
wouldn’t have to answer for it if we
did.

—Police took animal pleasure in
harassing students. Within 15
minutes late Friday afternoon,
when the area outside the com-
merce building, also next to
Bascom Hall, was mostly clear to
students, police stopped two
student photographers, each
taking photos of Guardsmen. They
contemptuously asked the students
for their ID cards and con-
temptuously told them that they
were not welcome in the area. One
good-natured student was told that
if he didn’t vacate the premises
immediately, the officer would find
some action for him to
photograph—namely one bloody
student photographer.

1 BELIEVE THAT violence must
be halted and all reasonable means
must be used to restore peace in
such disorders. What I am con-
demning are not the force and
methods used by police in quelling
this particular disturbance, but the

history of such force and methods
which by themselves breed further
disturbances.

All Guardsmen who saw
downtown or campus duty in
Madison were the targets of a
leaflet campaign conducted by

“How to stop one (a riot) is easy:
you hit someone over the head
harder than he hits you. How to
prevent one, in Madison’s case, is
not quite so easy. ..

students, protesters and non-
protesters alike. The leaflets in-
formed us that students understood
that we didn’t like the war any
better than they (otherwise we
wouldn’t have “dodged” the draft

by joining the Guard); that they
had no personal grudges against
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any of us; that their quarrel was
with the police (as well as with the
Nixon administration); - that
students would make no attempts
to injure any of us, and that

Guardsmen should use restraint
when helping police maintain the

22

peace.

As the one ‘“‘good” policeman
who I met in my six days in
Madison told me, the students are
against the establishment. This is
true, but it is not the whole story by
far, for Guardsmen also represent
the establishment and no one was

Arby’s
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|GeT one Free!!
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juicy-thin, or the hot country
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This week buy all three, or
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against us. The real cause of the
UW confrontations—regardless of
Cambodia, regardless of Kent
State, regardless of Agnew—is a
mutual hatred of student activists
and police. Police don’t like the

students and the students don’t like

police.

It all began somewhere, but it
likely will take someone more
educated than I in human behavior
to pinpoint the reason. At any rate,
I don’t look for much peace on the
UW campus in the near future.
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(continued from page 9)

A STUDY THAT was based on
field observations by thirty six
observers who accompanied police
officers for a period of seven weeks
in the summer of 1966 found that

You're planning a Weekend Getaway - but can’t find time to get away to the
Greyhound station for a ticket. Relax! Debbie Hunt, your new Campus Greyhound
representative, can hook you up with any of the low-cost, high-savings services
Greyhound has to offer - and you never have to turn a toe towards the Square.

Take tickets. Debbie can write your tickets for you. Just tell her which bus you want
(she’s got free Greyhound schedules for you too) ; and, she’ll make sure there’s a seat

for you, and write the ticketf on the spot.

On charters. Debbie can get you your own Greyhound for ski trips, football trips,

frat parties - anytime you want to go anywhere as a group.

So, next time you’re planning a Getaway - for yourself or your friends - see Debbie
Hunt. She’ll be in the Memorial Student Union Check Room, across from the
Rathskeller on the main floor, Wednesdays, Thursdays and Fridays from 12:30 Noon
t0 6:00 p.m., during normal school weeks. Also, she’ll be there to serve you extra days

during Holiday and semester break periods.

Debbie Hunt — Memorial Student Union

GO GREYHOUND ==

...and leave the driving to us.

Robinson:

38% of the police officers had
expressed ‘“extreme prejudice’”,
34% ‘‘considerable prejudice.”
Thus 74% of these policemen are
prejudiced against black
Americans (intense and bitter
hatred). These views were not
solicited by the observers, but
merely recorded when voluntarily
expressed by white police officers.
(Presidents Commission on Law
Enforcement and the Ad-

ministration of Criminal Justice
1966, Donald J. Black and Albert J.
Reiss Jr.)

The 1961 Report on Justice by the
U.S. Civil Rights Commissions,
concluded that “police brutality is
a serious problem in the United
States.”

The problem has become even
more acute with the emergence of
increased black militancy in the
civil rights movement. Police
prejudice impairs the capacity of
the police to engage in impartial
crowd control. The normal
behavior that typifies the
relationship between the police and
the blacks is magnified in protest
situations, the results of which
become a riot between the police
and black people.

When black people combine their
efforts to dramatize their
grievances in a fashion that will
attract attention, they are
resorting to protest, Blacks resort
to the protest when they feel that
no other method of redress is open
to them, or other methods are
failing.

Police treat black protesters as
criminals and this is a throw back
from the *“‘southern style’ policing
that characterized the treatment of
blacks before major ecivil rights
legislation of the “60's. “‘Keep the
nigger down and in his place”.

WHY THE POLICE HAVE
become increasingly angry and
hostile towards blacks and student
protesters and why do they always
react violently when confronting
such persons?

In most protest situations police
actions are guided by their own
social and political views which
traditionally tend to be anti-black
and -politically right of center.

This leaves the police with little
tolerance for a protest which is
symbolic of some type of change
from the status quo which police
are sworn to protect. The im-
portance of this is that the police
are the only group in our society

€

entrusted with the legitimate right
to use force even to the point of
taking a human life; a decision
based only on the individual police
officers interpretation of the cir-
cumstances. Therefore un-
necessary police violence during
protest demonstrations only in-
flames and a cycle of greater and
greater violence is set in motion
between the police and the
protestors.

Not only does the illegal violence
by police cause an immediate
escalation in a protest situation,
but also sets the {one for future
demonstrations and gives
justifiable reasons to protestors to
attack the police. Example: the
dogs which “‘Bull” Connor used in
Burmingham, Ala., the shots fired
at Kent; the police violence that
occurred in Washington, Chicago,
Arkansas, Watts, Detroit, etc. have
more to do with nationwide
hostility against police than the
‘“alleged good” the police did in
stopping or repressing the in-
cidents. .

When an illegal violence is
employed against civil rights
demonstrations anywhere, it in-
fluences animosity against police
officers everywhere.

The unneutral actions of the
police on behalf of the white
community has direct influence in
turning initial incidents or
demonstrations by blacks into full
scale riots.

Modern law  enforcement
depends on its public image as well
as its ability. A par-excelience
crime-fighting machine must
appear ‘‘Peopie positive’ to really

be effective in this country today.

BEFORE 1960 this statement did
not have any real meaning to any
police department in the country.
However, the new impetus on
social problems have caused the
police to atfempt to recast and
humanize their image in the eyes
of the 'public. This has been
necessary because of the true role
the police play in the management
of social vielence and the
repression of political dissent in
this country.

There is an intensive campaign
to alter the improve public at-
titudes toward the police all across
the country especially in the large
urban centers.~The Madison
Avenue-type public relation
campaigns are called ‘‘community
relations’” or ‘“‘human relations’
when incorporated into the police

*
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black cop speaks out

structure.

In any discussion concerning the
police’and the community, we find
that official police policies and
procedures that relate specifically
to the community relations mean
public relations. Moreover, in most
departments the primary purpose
of community relations is to sell
the police image to the public and
this requires the public to accept
the department as it is. :

The major impetus in any suc-
cessful public relations program
must eminate from the head of the
police department. He must
represent a positive image to the
public, people, and political
powers, because he is the man held
responsible for the police per-
formance.

A PROFRESSIONAL policeman
who is also a publicist usually is the
ideal candidate for the job.
However, any head of a police
department can usually perform
the task. The success depends upon
the extent of the necessary
rhetorical trickery his constituents
demand.

Public relations and community
relations have different objectives.
Public -relations programs are
usually designed to create a better
image of police in the minds of the
public and usually attempts to
make the public accept the police
as it is. by justifying present police
policies. Consequently, emphasis
on public relations will often lead
the police to mistake the true
nature of the problem with the
community as being merely a
failure to communicate the correct
police image to the public. Note: 1
said “correct’” and not ‘“‘true.”’ The
correct image is usually not true.

The official police community
relations program is essentially
fwo public relation campaigns.
One is directed to the large white
middle class and the larger white
upper lower class who demand law

police unions

(continued on page 4)

responsible for the rising crime
rate. The board was over-
whelmingly defeated (by a 3-1
margin) and the PBA enjoyed a
stunning victory.

Since then, the PBA has been a
force to be reckoned with and
perhaps the most powerful ad-
vocate of law and order in New
York.

“State laws . . .
positively scowl
at the thought of
facing a police
union across the
negotiation tab-
le;’’
N R TR

The process has been repeated
across the country, wherever
black-white tensions exist and
wherever the police are accused of
brutality and racism. In
Philadelphia, Police Chief ‘RFrank
Rizzo, who puts forth a diamond
hard, law and order line and who
has = made somewhat of a
reputation for himself as this
nation’s number one Black Pan-
ther hater, finds himself to be the
toast of the city and is well on his
way ‘to becoming mayor. As the
most vociferous proponent of
unleashed police power in the
large, racially torn cities, the
police unions often find themselves
in positions of leadership for those
who see the police as the last
bulwark against the vicious and
frightening chaos of the inner
cities.

and order from the police depart-
ment. The other is directed at the
black man.

The success of the campaigns
depend on the efforts of the police
and the desires of the white con-
stituents. Generally, a program
that satisfies the white people must
demonstrate that the police
department is prepared for all
‘‘contingencies” that might affect
white people or white owned
property. In simple terms today a
police department must also be
“riot ready” to satisfy whites.
Thus, you have massive re-arming
of police across the country and a
massive re-training program in riot
control. In an effort to improve
general law enforcement, com-
puters and sophisticated crime-
fighting gadgetry are being put
into use by police departments.
Technology always impresses the
white community and tends to
instill confidence in the police
department.

ON PAPER, THE community
relations programs are flawless
because they ideally represent the
police in a light acceptable to all

MODIFICATION OF police
procedures on the street. in the
station, and in court, stronger
internal discipline over officers,
greatly enlarged and strengthened
police-community relations units,
improved procedures for handling
citizen complaints, better
screening to eliminate candidates
for the police force who are biased,
and many other measures deeply
affecting police work will be
necessary.

The impetus for change must
rest with the police mainly because
they are organized and disciplined
and because they are public ser-
vants sworn to protect every part
of the community.

In most police departments
changes in police-community
relations only come under extreme
public pressure.

Police have traditionally held to
the view that they are not
sociologists or social workers but
enforcers of law and order.
However, when we examine the
duties required of the police we
find that they are in more cases
than not required to act as social

“They should recruit blacks for
middle administrative and upper

echelon positions.’

2

—Alderman Eugene Parks

people. However, in reality the
blacks who come into contact with
Lthe police regularly every day are
not impressed by police-
community relations.

If we speak of genuine police-
community relations we are saying
that legitimate grievances relating
to the police must be confronted
frankly by the police ad-
ministration and the community if
real improvement between police
and community is sought.

Of course, very few top police
administrators personally believe
in true police-community relations
because it has been forced on
them, so they have to go along with
it, by giving lip service and
speeches.

However, there is no meaningful
action by the police at any time
that will develop trust in the police
by the black people in the black
community.

Unless the legitimate grievances
relating to the police are con-
fronted by the police ad-
ministration frankly and ef-
fectively, improvement of police-
community relations will be im-
possible.

(0 S«

workers and make decisions as
would a sociologist, decisions
based on human response.

A MAJOR FAULT in police-
community relations programs is
the approach of ‘“talking out
problems™ in the ghetto without

any action—along with the making

of police policy for the ghetto
without citizen support or help.
Another no-no is the lack of
response by the police to the
community (community influence
or control).

Moreover, community relations
programs cannot be effective if
responsibility is split between
various police units. A police-
community relations unit is
essential. However, the mere
existence of a unit does not
guarantee it will be in any way
effective.

Community relations units
usually-have no degree of influence
in police planning and possess no
prestige within the police depart-
ment.

Blacks see the community
relations programs as nothing but
window dressing and a trick used
to fool or placate the black public.

Sat. May 1st: 8:30 p.m.

5300

S 400

S500 tax.

incl.

Tickets at Coliseum Ticket Center or may be ordered at

Hilldale State Bank—All

3 Copps Department

Stores—Montgomery Wards—Hansen’s Meadowood
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ORDER BY MAIL—Include your check or money order for the
tickets plus a salf-addressed stamped envolope and 25¢ handling
charge per order. Make checks payable to Ticket Center.

Send orders to: BILL COSBY, TICKET CENTER, DANE COUNTY

COAUSEUM, MADISON, WISCONSIN 53713
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QUICK, COURTEOUS, DEPENDABLE
SERVICE :

5 CAN RIDE FOR PRICEOF 1

CHECKER CAB CO.
256-3191

BUS

TO

FROM AIRPORT 1

Liz Waters 1.20
Witte Hall .80
Chad Hall 1.00 2.90
Stadium Area 1.20 3.20
Elm Drive 1.50 3.70

THESE RATES ARE APPROXIMATE §
5 CAN RIDE FOR PRICE OF 1

PICK UP YOUR FRIENDS
ALONG THE WAY

3.40 H
2.90 ;
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PAD ADS

LARGE 3 bedroom townhouse, furn.,

1001 Fiedler Lane. $275, available’

March 1. 257-4221. —xxx

SAXONY APARTMENTS
305 N. Frances
257-4283
Singles & Bachlorettes
2 bedroom apartments
Carpeted and beautifully
furnished
Air conditioned
Indoor Swimming Pool
Sun Deck
Available for Summer & Fall
Summer rates starting at
$45.00 per month
For Men & Women students
Nurses, Technicians and Faculty

MODELS ARE NOW OPEN

FOR YOUR INSPECTION
NO APPOINTMENTS NECESSARY

Act now for choice floor locations and

breath-taking views. Conveniently
located across from Witte 8& Ogg
Dorms at .corner of Frances and
Johnson Streets.— 2.5-xxx

1301 Spring St.
FUR.SINGLES,
DOUBLES & 2 BEDROOMS

Available Summer & Fall
Summer rates start at
$45.00 per month.
Phone 251-9623 or 257-4283
1-%XXX

505 N. Carroll
FUR.SINGLES & DOUBLES

WOMEN ONLY
Avail. Summer & Fall
Summer rates startat

$45.00 per month

Phone 251-6436 or 257-4283
1-xxx

SINGLE sublets for men or women.
Reduced rates. Available im-
mediately. Indoor swimming pool.
Property Managers, 257-4283. — xxx

ST.JAMES AREA: Older apartments, 2
bedrooms for 4, 3 bedrooms for 5. 1
bedroom for 3. For fall. 231-1466. —
20xA20

ROBIN APT., Fall, 13091315 Spring
Street, 2 blocks to new Union. Large
one and two bedroom apts,.: loads of
closets: big living room: eating area
in kitchen: full tub & showers: air
condition: extra study room: storage
lockers: carpeting & laundry:
$63.33—%72.50. Call 271-9516, stop by
and look. Some summer renfals. —
XXX

KENT HALL
616 N. Carroll

Now accepting applications for Summer
and Fall
Reduced Summer Rates

Singles, doubles, private bath,

Refrigerator, private pier on the lake
255-6344 257-5174

1.5-Xxx%

SUMMER SUBLET. Two one-bedroom
apts. one furnished, one unfurnished
available June 1st. 251-6609, 255-8474,
— Yax7

BEDROOM APT. $115/mo. 1 blk fo
camp. Mar, Coup. May 1 Ph. 255.7842.
=T

HOUSE five bedrooms furnished,
fireplace 3 car garage 305 N. Inger-
soll. Beautiful place June 15-June 15
lease $350/mo. & wutilities, 251-9200
Tenny Park Area. — 3x7

Police ‘Training programs:’

(continued from page 15)

To achieve maximum benefits,
meetings are held on neutral
grounds and rules for protection
for the group members are agreed
upon. Furthermore, both “‘groups”
agree that there would be no ex-
ploitation of the experience
politically or for gains for each
group in the public’s eye. As one
program stated “it was agreed
that short of physical violence
anything could be stated or
discussed in the sessions without
endangering the participants in
order to accomplish the ob-
jectives’’.  Hopefully, these
sessions lead to a less emotionally
charged communication and some
mutually beneficial planning to
handle tensions.

In the group discussion method,
the group membership would
consists only of police. The
leadership, to be most effective,
would be shared by an experienced
group leader and a member of the
minority group most visible in the
community. The aims of such
groups would be to identify major
areas of conflict between the two
groups. The content would focus on
how to work realistically toward

conflict resolutions by exposing
misconceptions, stereotypes and
irrational attitudes. Feelings are
stirred but are more controlled
than in the sensitivity groups
through the leaders’ activities. The
leader uses the group processes to
permit the flow of communication
between the two groups. Often, this
is the first time that words and
ideas and feelings have ever been
exchanged on a peer level, a for-
mative experience for both the
police and the community resident.

This type of training program
must be viewed only as an in-
troduction to more exposure and
training. Unfortunately, they
usually are introduced after a riot
or an incident that exposes the
malignancy in the community.
Therefore, by the time the training
program is over, the planning for
further sessions or intervention
has a very low priority.

A MAJOR NUMBER of training
programs for police have dealt
with helping the police understand
families. Clinicians first starting to
work with police are surprised to
learn that the majority of police
calls are about fights in the home.
The need to understand familty life

and how to handle the “hot”
situations they find themselves in
are constant requests laid at the
feet of the mental health consultant
by the police. There is no time for
an hour of exploration in the quiet
of a private office. Rather, the
policeman finds himself between
an enraged husband with a knife
and a fearful wife, surrounded by
three crying children,

Seminars in crises intervention

example to help the police un-
derstand differences in style,
relationships, communication in
different ethno-class groups. The
usual negative attitudes towards
“welfare families” can be ex-
plored and hopefully corrected
through such training seminars.
The mental health consultant can
bring other case material from
middle and upper ethno-class
groups who evidence the same

“

“Most of the time, these programs are ‘forced
upon’ the patrolman or his sergeant who are
bewildered by the negative public view of them and

their work.”’

attempt to look at these problems
and provide the policeman with
some mechanisms to cope with
these situations, There is no at
tempt to make him a therapist. On
the contrary, the techniques of a
therapist would be totally useless
and inadequate. Therefore, the
training concentrates on ‘“live
incidents’’ to sift out ways and
means to alleviate the crises
without loss of limb or life. Con-
comittantly, the mental health

consultant uses the one case

The Daily Cardinal Action Ads

PAD ADS

UNIVERSITY COURTS
2302 University Avenue

Now accepting applications for June

and September

Efficiency, 1 bedroom apartments, & 2
bedroom apartments with 2 full baths.

Shag carpet, Mediterranean decor, air
conditioning, dishwasher, indoor pool,

underground parking.

Some apartments without lease.
238-8966  257-5174

2-XXX

NOW own room in apt. on W. Dayton

thru June; all facilities. Call Stick 257-
I — KT

THE CARROLLON -
620 N, Carroll

Now accepting applications for Summer
and Fall

1 bedroom, furnished apartments for 2
or 3 persons

Air Conditioned, On Lake Mendota with
private pier
257-3736  257-5174

2-XxX

WANT FARM summer, 255-4081, — 10x5

COTTAGE on Lake Monona *o share,
Sell surplus parka. 255-0593, — éx5

ONE MALE share w/2 own room $61.

251-5992 immediately. — 6x5
AVAILABLE NOW 1 bedroom in a 4
bedroom apartment $70/mo. 1001 E
Johnson. 251-0405. — éx5

SUMMER SUBLET, efficiency 1 or 2,
air-conditioned, $300/summer,
campus. 251-6654. — 6x6é

SUMMER SUBLET 4 bedrooms $300 for
summer near lake. 255-2456. — 6x6
MODERN 1 bedroom apartment: June
15-August 31; air-conditioned, good

location. 251.2989, — &x7

WANT to sublet for summer. Two girls,
near campus, call 873-5268 after 3:00
daily. — éx7

SUMMER SUBLET, one bedroom,
kitchen, bath comfy, $120/mo., 255-
B685. — 6x19

SUMMER SUBLET large 3 bedroom,
for 3 or 4 on campus. Call 251-8761, —
5x7

WANTED 2 girls to share house with 3
for Fall, Cindy, 256-8921. — 5x7

110 N. BASSETT—lower floor 2
bedroom apartment large living
room, kitchen & bathroom. All rooms
paneled recently, remodeled large
closets, modern Kitchen &
bathroom—available for 4. $230 per
month, all utilities furnished, June 1
255-9467 days—233-4817 evenings &
weekends. — xxx

SUMMER SUBLET—4 girls. Near
Enixi‘ hosp. 262-5094. Spacious. — xxx
SUMMER SUBLET: on campus,
modern central air conditioning,
furnished, for 3 or 4, Cheap! 256.1467.
S 0 L N .
APARTMENTS 135 and 1379 Langdon.
For one to five persons. Also 7 and 11
E. GILMAN. Fall and Summer, 274

184N ANV TAA
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BEAUTIFUL EFFICIENCY view on
the lake, on campus. $80. Call mor
nings, 251-9433. — 3x5

SUMMER SUBLET 4 bedrooms,
$250/month. Near campus. 257-4061.
— R

1 BEDROOM APARTMENT, air
conditioned, near campus, June 15-
August 31, $150/month. 251-3704, after
5 p.m.  10x26

3 BEDROOM apartment, 554 W, Mifflin,
summer $50.00, winter, $67.50. — 4x7

A SUMMER PLACE, 255-8216, 222-2724.
— 10x26

SUMMER SUBLET, bright, clean 1
bedroom apt. Rent negotiable, fur-
nished, 1 East Gilman. 251-5838. —
6x20

RUTLEDGE 5ST., near lake, large
furnished 4 bedroom $250 June 15.
Large furnished Victorian 2 bedroom
carpeted, fireplace, air-conditioned,
$200 June. 257-7657. — 6x20

HOUSE 6-8 students, June to June ‘72,
parking Regent, Randall. 238-7957, —
4x7

in house. Near campus and Vilas

Park, girls, 255-4926. — 4x7

ETC. & ETC.

THE COMMUNITY RAP CENTER
INC. If you have a problem and want
to talk about it you can call 257-3522 or
come to 923 Spring St. 8 p.m. to
midnite or 1.5 weekdays. — xxx

COVERED PARKING close to campus.
2302 Univ. Ave., 238-8966. — xxx

DISCOUNT TRAVEL: To and within
Europe. Leave anytime. 274-1479. —
22x A7

SUMMER IN ISRAEL:.$50., Explore
immigration alternatives. Call 251
8085. — 12x7

SUMMER IN EUROPE, NY & Chic to
Lon, $199-239 rt. for more info call
Helene, 271-8808 (open only to UW
students & staff—price based on 95
seats). — 3I1xA7

WANT TO GIVE dog away. 6 mos.,
cocker mix. 257-4061. — 4xé

GREECE: Summer study travel live on
Skopelos Island W-Grk family, study
class, Greek civ & art, Mod. Grk, folk
dance. Trips to Aegean Islands, June
23-Aug. 4. $370 for tuition, rm & bd.
Write Prof. Christides, Class, Dept, U
of Minn., Minneapolis. — 2xé

EUROPE? Work or study this summer.
For information, Debbie 251.6152. —
3x7

TYPING. Hourly rate saves you money
257-3117. — 97

EXC. TYPING 231-2072. — xxx
THESIS typing and papers done in rre
home. 244.1049, — xxx

DRIVING INSTRUCTION 244-5455. —
8x2

EXPERT TYPING, will
spelling, fast service,
38X J1

correct
244-3831. —

SERVICES °

RUSH PASSPORT Photos. Taken by
noon, ready at 3 p.m. four for $5.00.
Studio quality not a mug shot. Great
for publicity, 1.D. application swaps. 9
fo 5 Monday through Saturday. No
appointment needed. 1517 Monroe St.

(opposite Fieldhouse) Free Parking,
— XXX

EUROPE leave New York and arrive
London, June 18, Return Sept. 3.
Campus Charter Flights. 256-6656. —
12%23

FOR SALE

STEREO COMPONENITS—Lowest
prices and widest selection, plus
reliability and service. Discounts ua
10 70%, systems starting at under $90.
Also accessories, adapters, etc. State
Iicen_sed‘ Enough said? Call 251-9683
anytime. — 12x7

WATERBEDS $29-$35. Rich 256-7629. —
6x6

RABCO SLBE TONEARM on Thorens
125 turntable, Shure U15-11 improved
pickup. Lists at $475.00 asking $275.00,
256-7188. — éx6

MEXICAN SHAWLS—handwoven and
macrame-—guaranfeed lowest price.
251-1350. Call 9-12a.m. and 6-9 p.m. —
6x5

MEN’S BROWN LEATHER jacket, size
40. Excellent shape, $70. 251-9585, —
3x3

BLOW UP CONSPIRACY. Blow up your
Grandma, boyfriend, pet or even the

family car ., . . Giant 2 ft, posters of
anyone or anything. Send photo
(returned) of any size. $2.95 & .25

postage to Personal Posters— P.O.
Box 42972 Los Angeles, Cal. 90050. —
3x5

BASS AMP and guitar. Excellent
condition $100. 256-8926 or 255-6056. —
3x5

aggressive behavior but for dif-
ferent etiological reasons.

The mental health professional
involved in such training programs
must be sensitive to the realities of
the workings within the police
system and to the tasks the or-
dinary policeman on the beat
faces. A one-way communication
within the seminar can only fall
upon deaf ears and lead to zero
change. One method of orienting
mental health professionals is to
have them assigned to patrol cars,

HELP WANTED

REQUEST FOR HARPISTS and
violinists to play Debussy’s Dance
Sacree for July 10th wedding, to be well
paid. Call 244-0151 after 5 p.m. — 15xAS

PHOT(‘)GRAPHER WANTED for June
19 wedding in N.Y.C. 238-3657. — 6xé

NEED FEMALE for film, will pay. Call
256-9659 between 5:30-6:30 p.m.
(MTF) only. — 6x19

FEMALE, full time, typing answering
phone, general organizing, call 257-
7090. — 6x19

EARN $1 Tues., April 6. Sign up now in
Psych Bldg. for Mass. Comm. ex-
periment, undergrads only. — 3xé

PERSONALS

MOTHS EAT DIRTY CLOTHES. Clean
winter duds at 529 Univ. Ave,
Queensway 10 Ibs. $3. Attendant to
help you. — 10x5

TO THE KATHY who found my stuff,
contact Mariya, 255-6319. — 6x7

HIKING and backpacking equipment.
Free catalog, Timberline Trails, 215
Zelley, Moorestown, N.J. 08057. — 2x5

WHEELS . . .FOR SALE

MOTOR CYCLE KAWASAK! 100 cc
trail bike, good campus tran-
sportfation. Also Vespa motor scooter.
251-8718. — 6x6

62 FORD VAN $350.00 or best offer, 255
1794. — 6x7

VW BUS 1964 excellent condition, 257-
7795. Stop at 204 N, Pinckney, Apt. C2.
—— )

FOR SALE: ‘68 MGB good cond.
w/extras, 255.5873. — 5x7

THE WATERBED STORE, king-size,
$40, 550 State St., above Oriental -
Specialties, 257-7090. — 6x19

FOR SALE component stereo Garrard
turntable—a deal. 251-4012. — 5x7

CABRETTA leather coat $50.00. Suede
pants 30L $30.00. Suede vest w/belt
$25.00. 255-5673, — 5x7

DRIVING lights new Cibies iodine
quartz 12 volt $30.00 256-4246. — 3x7

ZENITH CIRCLE of sound, with
warranty and stand! 30% off: $140.00,
251.6339 after 4 p.m. — 2xé

TENTS
PRE-SEASON SALE
SAVE 20% to 50%

50 Different models from $3.95 to $175.
Madison’s Largest Selection, Open 8
to 9 p.m. daily, Sat. 8 to 5:30.

WES ZULTY SPORTS
1440 E. Washington 249-6466

WATERBED SALE selling out stock for
more information call 251.5963, — 2x6

HELP WANTED

HERZL CAMP Jewish Co-ed camp
needs: registered nurse, kitchen
supervisor, kitchen girls, maint, staff,
and truck driver. Rm, board, salary
furn. Contact the camp office: 1337 St.

Clair Ave., 51. Paul, Minnesota 55105.
P Sk |

1962 CHEVY step-van, carpets, bunks,
curtains. Good pad for the road.
$350.00. 244-6943. 5 p.m. weekdays,
anytime weekends. — 4x7

1970 TOYOTA Corolla 4 speed exc.
condition. $1395.00. 251-1956. — 4x7

CUSTOM CAMPER 1966 VW, new
engine hot cam custom paint, stereo
tape $1700. (414) 445-6688. — 3x7

LOST & FOUND

LOST cat, half grown, dark with white
markings, long fur, E. Gilman area,
reward. Phone 251-6541, — 4x7

WANTED

TWO RIDERS to Florida, evenings 255.
6883, 255-0539. — 2xé
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Do they help?

foot patrol, night shifts, and
managing the station desk.
Following such experiences, the
mantal health consultant ‘‘knows
more’’ about what his group
members are discussing.

ANOTHER FOCUS in police
{raining programs has been to help
police understand what mental
illness is all about. On many oc-
casions, police are called upon to
deal with psychotics under ex-
tremely difficult circumstances. In
helping policemen understnad
some of the inner workings of
mental illness, they feel more
comfortable about being able to
handle such emergency situations
as potential suicides, escaped
mental patients, etc. The unknown
always creates anxiety; exposure
leads to a more benign in-
tervention. Thus, the seminars on
mental illness also deal with in-
terpersonal transactions which can
be utilized by the police with non-
psychotics. One policeman
reported back to a seminar how he
“learned” how to talk to some
adolescents differently which led
to a non-arrest and satisfaction to
all parties.

Some training programs use the
emergency room at a local hospital
to expose the police to a core
learning experience, i.e. mental
illness, stress on families,
prejudice, etc. The police have an
opportunity to hear how patients

e e T e

s e e i Y

are interviewed, treated, and
disposed of without consideration
of the dignity of the individual who
is ill. Discussion groups following
the experience attempt to bring all
of this out. In addition, the police
come to realize that the so-called
experts are sometimes just as
frustrated as they are because of
the lack of resources in the com-
munity to meet the needs of people.
Often the policeman may be left to
find shelfter for a family of four
children because the mother has
been hospitalized, as all social
agencies are closed after five.

A result of one training program
was the establishment of a task
force to revamp existing com-
munity resources with active
representation by police. One
concrete result was a twenty-four
hour information and referral
resource center manned by
volunteers from the community to
help the police in “after 5"
emergencies.

The success or failure of training
programs will depend on the
leader’s perception of his role as
well as how the training is con-
ceived by the police officials. It is
not a panacea for all of society’s
ills and it cannot be expected to
provide a magical solution to the
problems of the police. However, it
can provide a method of in-
terfering with the maleficent
processes present between the
police and many sectors within the
community.

community
relations

(continued from page 13)

Miller, because the results of a
citizen complaint end up in the file
of the policeman charged and are
not open to the public.

Becker claims only ‘“‘two or
three’” complaints have been filed
this past year. But whatever
happened to the disposition of those
complaints remains unknown.

Meanwhile, Alderman Parks
proposes that a black person be
placed on the Police and Fire

Commission. Parks indicated that
such an attempt will be made this
month when Miller’s term expires.

But the nagging question
remains: Will community relation
programs, black citizens on the
Police and Fire Commission, or
black policemen be enough? Or
will true harmony come between
blacks and the Madison Police
Department only after, as Parks
believes, a “‘change of attitude by
everyone’’ occurs?
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THE NEVER ENDING SALE |

RECORDS FOR

OUR PRICE

2.90
3.49

4.05
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9.98 5.75

11.98 6.85
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If You've Got Something
To Sell
Better Get Someone Interesting

To Sell It

ADVERTISE IN THE
DAILY CARDINAL

90-slot design that lets you shave up

to 509 faster than any previous |
Norelco. Floating heads that uihX

follow your face. Pop-out trim-

mer for sideburns. And more.

The new Norelco
Tripleheader I11. Now
with micro-thin heads
that shave you up to
449, closer. A new

Same heads. Same blades.

Same close shaves. An
inexpensive shaver with
an expensive shave.

The new Speedshaver® I1. With
one less head. And a very small
price. But otherwise, just like
the Tripleheader.

Worldwide voltage selector.
Heads that flip up for easy
cleaning. Even a handsome
metal travel case.
Norelco. Very easy to take.

Irving doesn’t shave. But
if he ever changes his mind,
Norelco will be ready. We'll
even make it easy. With 18
self-sharpening blades.

A/0,€/co © 1971 North American Philips Corporation, 100 East 42nd Street, MNew York, N. Y. 10017. 1
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CELEBRATION

RECORDED LIVE AT THE
BIG SUR FOLK FESTIVAL, 1970

[TOGETHER ON ONE GREAT ALBUM|

CHEBRATON|

JOAN BAEZ |
BEACH BOYS
MERRY CLAYTON
KRIS KRISTOFFERSON

COUNTRY JOE McDONALD
LINDA RONSTADT ‘

JOAN BAEZ
f®

KRIS KRISTOFFERSON
THE BEACH BOYS
MERRY CLAYTON
COUNTRY JOE McDONALD
LINDA RONSTADT

Please nofe:
All artists’ royalties from the sale of CELEBRATION will go to the Institute for

the Study of Non-Violence and will be shared with the United Farm Workers and
War Resisters International.
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The Cops

a special issue

JONDR}

10¢

Michael Mally
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