











Human Ecology serves as the hub of UW-Madison’s design ecosystem,
connecting the work of artists, engineers, and computer scientists along
with many other professionals. The new Dorothy O’Brien Innovation Lab
in Nancy Nicholas Hall serves to support students pursuing studies in
design and innovation or an undergraduate certificate in design strategy,
which is open to students across campus.

Human Ecology’s major in community & organizational development
provides another example of a program that has assessed current needs
and acted to meet them. The major recently adopted social innovation
and entrepreneurship as pillars of a program that hopes to mesh societal
needs and business interests, with plans for a social innovation lab.

As labs go, the most enduring at Human Ecology is its Child Develop-
ment Lab, which in 2026 will celebrate its centennial. This lab is known
internationally as a leader in the ecology of child well-being and provides
year-round, high-quality early education programs for children ages six
weeks to five years.

Human Ecology practices innovation even in hiring, as shown by Shim’s
coordination of a “cluster hire” — a group of three to four new faculty who
are being recruited with the expectation they will focus on early relational
health, which includes factors that promote safe, stable, and nurturing
relationships from the prenatal period to age five, and the impacts of such
relationships on children’s and families’ health and well-being across
the lifespan.

A Commitment to Equity and Justice

Human Ecology has a long history of being home to many BIPOC (Black,
Indigenous, People of Color) faculty, staff, and students. Currently around
20 percent of both undergraduate and graduate students in Human
Ecology are non-white.

Of the Human Ecology faculty, 37 percent of tenured and tenure-track
faculty are non-white along with 23 percent of
academic and university staff.

Human Ecology has along

Carolee Dodge Francis is the first Native woman history of being home
to chair a department at UW—Madison: Human to many BIPOC (Black,
Ecology’s Department of Civil Society and Indigenous, People of Color)

Community Studies.

For more than a decade Dodge Francis hasled a

National Institutes of Health education program for high school students
that provides encouragement and mentoring to students interested in the
field of medicine.

“A father of one of these students,” Dodge Francis said, “told me that his
daughter was applying to medical school with an emphasis on neurosci-
ence because of this initial experience. I simply ask these students to keep
the mentorship circle going.”

faculty, staff, and students.
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Human Ecology faculty members Alvin Thomas (L) and Carolee Dodge Francis (C), along with
Associate Dean Alicia Hazen, participate in a panel discussion during the Human Ecology Equity &

Justice Network Summer Institute, June 2022 (Photo by Rosie Yang).

In 2022, Carolina Sarmiento, associate professor in Human Ecolo-
gy’s Department of Civil Society and Community Studies, received the
Outstanding Women of Color in Education Award, given annually by the
Universities of Wisconsin, for her work advancing equity and inclusion
for non-white people.

To create a platform for all people to work together toward shared goals,
Human Ecology initiated its Equity & Justice Network, with two goals:

e Practicing well-being and social justice in shared commitment to a
positive work environment.

® Collaborating for research, teaching, and outreach that advances
equity and justice.

It was mentioned earlier in this narrative that Human Ecology asks all its
undergraduate students to participate in an internship, and the school has
campaigned to encourage that interns be paid, thus allowing all students to
participate, especially in experiences that may require travel and lodging.
This reflects Human Ecology’s support of workplace equity and access for
all students to participate in important professional experiences.

While some might see a focus on equity and justice as controversial, Dean
Shim is an unabashed advocate, calling the diversity and social divide in
society “a wicked problem.”

“It isn’t going to go away,” Shim said. “It’s going to be here. Can we be
a leader in that area? I'm challenging our faculty, staff, and students to
think about 2050, and will you be the leader in, for instance, equitable
early lifespan? We’re working on it right now, hiring top-quality faculty
members whose work is going to focus on equity and diversity.”

Unstoppable Momentum: Power of the Collective




hen Soyeon Shim came to Madison in 2012 and assumed her role
as dean of Human Ecology, she wasn’t thinking about the future.
There was too much that needed her immediate attention.

When she did have a chance to look forward, she thought: “Ten years is a
long time. I might step away after that.”

Ithasn’t happened.

“About my ninth year,” Shim said, “I realized, ‘T'm not done yet. I still have
so much more to do.””

That includes setting a course for Human Ecology going forward, building
on what she and her predecessor, Robin Douthitt, were able to accomplish
across the past 25 years.

The landscape has changed, but because of
their efforts, Human Ecology is ideally posi-
tioned to thrive in the next 25 years, which will
mark the beginning of the second half of the
21st century, coinciding with UW-Madison’s
200th anniversary.

“Here in Human Ecology, we
are applying science to
everyday life. Science that
matters every day in life.
When human ecologists come
together to tackle pressing

“Higher education has changed,” Shim said. issues like food insecurity,

“We don’t have to argue about the decline in ~ community health, or early

public funding. That’s where we are now.” childhood development, we

She continued: “What people are looking for is are unstoppable.

what difference you are making. That’s number
one. Here in Human Ecology, we are applying
science to everyday life. Science that matters every
day in life. When human ecologists come together to tackle pressing issues
like food insecurity, community health, or early childhood development, we
are unstoppable.”

Dean Soyeon Shim

Human Ecology’s ability to be nimble and evolve was remarked on by Krista
Berry 87, who had a distinguished executive retailing career including top
jobs at Target and Kohl’s.

Berry was back in Madison recently for the master’s degree graduation of
her son. She spoke about Human Ecology, then and now.

“I think one of the reasons I was able to achieve what I did was because of
Human Ecology,” Berry said. “It was a way to combine the art and science

0 of business. It wasn’t all finance and accounting, and it wasn’t all design. It
nstoppable Future: g g

was a blend of the two. As I went through my career, I was able to combine
those two, and it was very, very helpful.”

I o g et h e r During her campus visit, Berry was pleased to see how Human Ecology

has built on that foundation.

“When I saw the size of the School of Human Ecology and how big it was,
We R I S E I was so proud of the dean, and all the faculty, and all that they had done

because, wow, they got into consumer science at the right point,” Berry
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said. “They’ve really shifted the plaform and the education to the future,

and it’s exciting to see.”

UW-Madison Chancellor Jennifer L. Mnookin
concurs.

“Soyeon is a true connector,” Mnookin said.
“She links ideas, she links people, and I've seen
firsthand how she creates and builds connec-
tions all across the university and among our
alums. Human Ecology’s dynamic curriculum,
and embrace of innovation, integrates intern-
ships, leadership development, and symposia
across their fields of study, preparing Human
Ecology graduates to enter high-impact careers
and make their mark.”

No surprise, Shim boldly envisions a future in
which Human Ecology is included in what’s
best and most indispensable at UW-Madison.

Most top land-grant universities, competing for
research dollars and reputational standing, tend
to boast about three principal colleges: agricul-
ture and life sciences; engineering; and medicine.

Shim talks about the “Wisconsin Four,” in

"Soyeon is a true connector.
She links ideas; she links
people; and I've seen
firsthand how she creates
and builds connections all
across the university and
among our alums. Human
Ecology’s dynamic curriculum,
and embrace of innovation,
integrates internships,
leadership development, and
symposia across their fields
of study, preparing Human
Ecology graduates to enter
high-impact careers and
make their mark.”

Jennifer L. Mnookin
Chancellor, UW-Madison

which Human Ecology becomes the fourth pillar in that scenario.

“It’s where Wisconsin can shine,” Shim said. “Our building, our mission,
our expansion of programs will make Wisconsin a better place to be.”

Children from the Child Development Lab enjoy outdoor exploration with & Human Ecology.

student intern, August 2022 (Photo by Rosie Yang).

Unstoppable

She calls it “three plus one”, or “Wisconsin Four.”

“Human Ecology is a hub of innovation,” Shim said, “indispensable
as it is transformational. We are a school and discipline so essential to
the process of solving problems that people should scarcely think of
UW-Madison without thinking of Human Ecology.”

A case in point: In the fall of 2023, Chancellor Mnookin and Provost
Charles Isbell announced that campus will invest in a strategic hiring
initiative, Wisconsin RISE (Research, Innovation, Scholarly Excellence),
to grow our faculty in a set of big themes that will see some tens of
faculty positions being allocated to each. This is a paradigm shiftin UW’s
approach to hiring faculty and is designed to further build the scholarly
excellence of UW—-Madison in targeted areas. The aim is to hire up to 150

faculty through this initiative.

Never shying away from the next big challenge,
Human Ecology is a key leader in addressing
the unprecedented challenges of artificial
intelligence (AI), which holds the potential
for both great risk and great opportunity for
humanity.

As the campus leader in human-centered
design, Human Ecology is poised to lead
in this important realm and is partnering
with the Colleges of Engineering and Letters
& Science to grow UW-Madison’s invest-
ment and capacity in Al innovation through
Wisconsin RISE. Human Ecology’s involve-
ment will ensure that the human implications
of Al are top-of-mind in the university’s multi-
disciplinary approach to one of the great chal-
lenges of our time.

Leading the way, the first faculty hires for
Wisconsin RISE were in Human Ecology. Other

“Human Ecology is a hub of
innovation - indispensable
asitis transformational. We
are a school and discipline so
essential to the process of
solving problems that people
should scarcely think of UW-
Madison without thinking of

Human Ecology.”

Q)

“The future of Al is here, and
with it comes an urgency
to deploy human-centered
design to understand how
people adapt to and leverage
these technologies.”

Dean Soyeon Shim

priorities of this future-focused initiative

include environmental sustainability, healthy aging, and democracy, all in
which Human Ecology can play an important role as an essential science
in improving the lives of people.

In the spring of 2023 Douthitt and Shim, along with friends and
colleagues, sat together in a room in Nancy Nicholas Hall and talked about
how far they have come and how far the field they’ve given their profes-
sional lives to might go.

Human Ecology. Tough to define, yet absolutely essential and becoming
more so every day.

“We are here to understand how families work,” Douthitt said. “How they
interact, how they communicate, every aspect. Families have resources

Unstoppable Future: Together We RISE




Human ecology. Tough to define,
yet absolutely essential and
becoming more so every day.

“We are here to understand how
families work — how they interact,
how they communicate, every aspect. -
Families have resources and they
have demands, and how do they deal
with those things? That's what we
need to be about.”

Robin A. Douthitt

Dean Emerit

Soyeon Shim and Robin Douthitt share their
story during a video interview, February 2023
(Photo by Hannah Tymorek).



and they have demands, and how do they deal with those things? That’s
what we need to be about.”

Shim spoke about her goal of having all the It's the Wisconsin Idea writ
school’s majors rank in the top five programs large: graduates carrying
nationally. She foresees all Human Ecology ~ Human Ecology’s research and

students graduating with ample opportunities  expansive, interdisciplinary
to launch careers in business, health care,  expertise into the world.

creative industries, and the nonprofit sector
— wherever their dreams might take them.
It’s the Wisconsin Idea writ large: graduates
carrying Human Ecology’s research and expan-

“We have the momentum,” Shim
said. “So why not keep moving
ahead with clarity of purpose?

sive, interdisciplinary expertise into the world.

Consistent with the Wisconsin Idea is
another Human Ecology initiative: Global
Human Ecology. Currently and historically,
the Human Ecology community includes a
range of scholars and research efforts that
are international, have local to global signifi-
cance, or are framed in a global context. Given
this context, where there is faculty interest,
along with an interested and diverse student
body, Shim appointed Lori DiPrete Brown,
distinguished teaching faculty, as the inau-
gural director of Global Health and Human
Ecology in 2022. Brown’s preliminary selfstudy
suggests that Global Human Ecology could
form an umbrella for school-wide global activ-

Master in fine arts student Vieronica Pham

ities and foster a more robust community in in Prague while attending a conference
Human Ecology, enhanced research, educa- on traditional papermaking, summer 2023
tion and outreach, and a structure for campus-  (Photo provided by Veronica Pham).

wide collaboration with other globally oriented

units. Plans are currently underway to ultimately create opportunities to
develop relationships and gain cross-cultural insights as part of Human
Ecology organizational culture.

“We have the momentum,” Shim said. “So why not keep moving ahead
with clarity of purpose? By doing so, we can change an important conver-
sation about public higher education as being necessary for preserving
and strengthening democracy in general and advancing equity and justice
in particular.”

Positioning for Future Impact

During the 2023-24 academic year, Human Ecology underwent a major
10-year self-study to assess how well each academic program is preparing
students. Instead of reviewing one program at a time, Shim decided to
conduct all programs simultaneously. At this juncture of the school’s
rapid progress and future planning, she believed there was a unique

Unstoppable

Nicholas Jacksen, flagbearer for the School of Human Eéo/ogy,
UW-Madison Commencement, May 2019 (Photo by Bryce Richter).

opportunity to assess the degree to which the individual academic
programs are working together in a coordinated and collaborative way to
achieve unified goals. In addition to the interconnectedness among the
degree programs, she believes that equally fundamental is the benefit of
evaluating Human Ecology’s work from the ecological perspective, one
thatinforms all the school’s work and that puts students front and center.

Shim said, “By looking with clear eyes at the ways we integrate our
teaching, research, and outreach as well as administration, we can better
understand how these components work together and do better at finding
new and innovative ways to realize our full potential.”

Shim also believes that this is an opportunity to reaffirm not only the
purpose of higher education in the world but also Human Ecology’s role
and capacity to serve as a change agent, on the UW campus and beyond.

Shim concluded, “By committing to our purpose, I believe we can truly
make the School of Human Ecology a compelling place:

® Where students can gain meaningful knowledge by exploring a
range of diverseideas, regardless of their race and other background,
and can thrive as they discover how to make the world better.

® As a hub for exceptional educators, scholars, and staff whose work
is meant to enhance the quality of life for all.

e That attracts inspiring donors and investors who want to support
our efforts for a better tomorrow for all.”

Looking ahead, the future of the School of Human Ecology is stunningly
bright as a vibrant leader in the field of human ecology around the globe,
thereby advancing the University of Wisconsin’s mission and vision
toward the second half of the 21st century.

On, Wisconsin!

Unstoppable Future: Together We RISE




In interviewing the deans, faculty, staff, students, alumni, donors,
and industry and campus partners for this story, a few observations
regarding the leadership assets of both Douthitt and Shim became
clear. These traits are evident within their stories and in the experi-
ences others shared in describing their work with them. The authors
share these observations in hopes of providing insights and lessons to
Douthitt and Shim’s leadership tenets.

Seize early-career opportunities.

Over the course of her career, each dean demonstrated a fearlessness
in saying yes to new assignments and opportunities, not necessarily
knowing all it would take to achieve successful outcomes but
nevertheless committed to lead.

While it is common, especially for women, to want to check every
box before agreeing to lead a project or even applying for a job, this
tendency stunts progress. While anxieties were undoubtedly high
for both Shim and Douthitt early and even throughout their leader-
ship tenures, saying “yes” and figuring out the paths to success later
was the answer.

The lesson is to be open, even if it requires moving across the country.

Assess what worked and what required improvement, and then
strategizing to adjust.

Each woman leaned on her academic training to understand the
environments they were inheriting. Each was also unafraid of being
direct about what required action and taking it. They knew this
directness was in the best interest of the people they were serving —
students, faculty, and staff.

Early in Douthitt’s career as dean, assessing the school’s strengths
and weaknesses led to closing some programs. It also buoyed those
that provided unique value and required fresh investment. Under
Shim’s leadership, the assessment is a continual process today, regu-
larly checking the pulse of students, alumni, faculty, and staff as well
as welcoming external reviewers.

Part of conducting assessment involves listening to people. While Dean
Shim called this one of the most important lessons in her career,

E -I . Douthitt concurs and both deans used dialogue and listening sessions
P! Ogue' with all their stakeholders to achieve clear direction.

Also important were the mentors and friends that each dean identified

L d h M at various stages to accurately assess and fortify their ideas into
ea e rS I p successful strategies. Douthitt and Shim maintained connection with
these mentors over decades. They also picked up more along the
way, particularly as they grew the UW School of Human Ecology’s

I e S S o n S engagement with prominent alumnae and thought leaders who would
become the trusted advisers and support each dean knew she needed.

Epilogue: Leadership Lessons




Act boldly to redesign infrastructure.

Despite naysayers, each dean outlined strategic goals that involved
multimillion dollar plans to improve facilities, programs, staffing, and
opportunities for students. Failure was never an option for either dean,
despite formidable institutional barriers presented along the way.

Throughout the deans’ tenures, the need for bold thinking, even
dreaming of what was possible, was required. Dreaming requires
planning and resources. It also requires finding a team thatis prepared
to dream and plan with you. In each case, these women identified the
professional friends and advocates who brought keen intelligence to
projects. Such friends are needed to make dreams come true.

Early in her tenure, Douthitt provocatively asked the faculty and
staff whether they should close the doors. Their response became a
years-long exercise in building their greatest strengths and proudly
claiming their seat as an exemplar at the university’s table. It set the
stage for Shim’s team to continue to build on those competencies and
has led to two Human Ecology majors being part of the university’s
top 10 most popular majors today.

Check one’s ego at the door.

Both Douthitt and Shim are unafraid to raise their hand and ask others for
help. Their ability to seek information, counsel, or recommendations
from other trusted colleagues, on and off campus, is innate.

Both Douthitt and Shim regularly recognized when seeking counsel
was in the best interest of the project at hand. Especially in the
early days managing a dangerously tenuous school, Douthitt recalls
reaching out to people in other schools or administration, and even
to her friends in the UW athletics department. She sought best practices
that could help her rebuild the school, and she reports each person
she called was very willing to help.

This trait includes trusting in your staff and not micromanaging.
Leaders know what job needs to get done. Convening the team and
asking them to report how they plan to accomplish that is far more
empowering and leads to better results than instructing them.

Finally, each dean recommends hiring people who are smarter than you as
ameans to building a truly effective team. Hires should bring knowledge
that complements yours, not duplicates it. Building such a team leads to
energetic discourse and problem-solving among teams as well.

Lead with both head and heart.

Learned, strategic, and bold are descriptors for Douthitt and Shim.
Equally important, each holds high emotional intelligence which
allows them to respect that the culture of the organization must be
addressed if real results are to be realized and sustained.

Unstoppable

So much is written today about culture and the need for leaders to
understand what staff need to feel valued, included, and emotionally
well in their work. Both Douthitt and Shim have known this from
the start.

Caring about the people they serve — be it students, staff, or faculty
— is their first call to action. With that as their guide, plans fall
into place, and a healthy culture of progress can be maintained and
sustained by all.

This trait manifested when Douthitt was forced to make very difficult
decisions to eliminate programs and positions. Despite the sting, the
work was done with compassion and understanding for those affected
and those remaining.

The faculty, staff, and students of Human Ecology know they have
had more than just a dean in both Douthitt and Shim. They have
enjoyed leaders who are excited to know about their personal and
professional triumphs and genuinely care to help when that is needed.

Epilogue: Leadership Lessons




“While I never had the pleasure of working with Dean Emerit Douthitt,
I can attest that Dean Soyeon Shim is a true powerhouse, whose bold
vision and steadfast determination propels UW-Madison’s School
of Human Ecology forward. Guided by her entrepreneurial spirit,
Human Ecology is thriving and now hosts two of the most popular
majors on campus. Soyeon is a true ‘connector’ — she links ideas,
she links people, and I've seen firsthand how she creates and builds
connections all across the university and among our alums. Human
Ecology’s dynamic curriculum and embrace of innovation integrates
internships, leadership development, and symposia across their
fields of study, preparing graduates to enter high-impact careers and
leave their mark. The school’s leadership, faculty, staff, and students
embody the Wisconsin Idea and promote the transformational power
of a University of Wisconsin education.”

Jennifer L. Mnookin
Chancellor, UW-Madison

2

“Dean Shim is an unbelievable driving force. I think she is there for the
students, advocating every single day to make that school the best
school possible for their education, and to be part of the university
system around the country that’s really valued by employers. What
she has put together I haven’t seen at a lot of schools. She really is
driven and passionate, and I love that about her.”

Krista Berry

School of Human Ecology alumna ‘87; independent board director at Helen of Troy;
board director at Amer Sports, Wilson Sporting Goods, Salomon

2

“The School of Human Ecology is critically important to our talent
pipeline, no doubt about it. As an organization that’s focused on the
customer, product, product development, and access to students
with that same focus, their innovative thinking and passion is critical
to our success.”

Adrienne Bestul

Senior manager of talent development and IT talent development at Lands’ End;

Te Sti m o n i a I S corporate partner of the Kohl’s Center for Retailing
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“Higher education needs to be looking at the whole person, and the
School of Human Ecology does that. This school nurtures people.
The pieces integrate into the common element of ‘humanifying’ and
extend to other programs, including partners they work with. Human
Ecology brings that human element.”

Jane Boutelle

School of Human Ecology Dean’s Advisory Board member; cofounder of

technology firm Digsite

“The School of Human Ecology is a school that punches above its
weight, placing a great emphasis on developing strong cross-campus
collaborations and significant industry partnerships. Always looking
to the future, Human Ecology is developing exciting and relevant
new majors and providing a pathway to meaningful internships for
students and job opportunities for graduates. With a burgeoning
number of new students, faculty, and staff drawn to Human Ecology,
it is a shining leader of academic excellence, addressing the needs of
today while anticipating those of tomorrow.”

Bridget Brady Coffing

School of Human Ecology alumna and Dean’s Advisory Board chair emerit;
Chief Communications Officer emerit and former senior vice president,
Corporate Relations, of McDonald’s Corporation

2

“What’s unique about the School of Human Ecology — and I think a
requirement, frankly, to be a dean of Human Ecology — is to recognize
the real-world application, that we’re solving problems. We’re not a
program teaching theory; we’re not a program trying to direct students
or faculty towards a particular discipline. We'’re trying to say there’s
a problem, and we’re going to solve it with whatever tools we have
at our disposal. I think there’s also a unique ability to recognize the
value of contributions that can be made by faculty, regardless of their
background or age or cultural discipline or whatever else. They can
provide perspectives that are valued and help solve real-world problems.”

J. Michael Collins

Professor of consumer science and family economics specialist
for the UW-Madison Division of Extension

Unstoppable

“The UW-Madison School of Human Ecology stands out as an
innovative leader among peer programs. Like Cornell Human Ecology,
the school focuses on improving lives and puts humans at the center
of its programs. It prepares students to solve problems by bringing
together expertise from multiple perspectives and disciplines. The
UW-Madison School of Human Ecology stands out in the national
landscape for its innovative undergraduate majors, which are among
the most popular on campus, and its collaboration with others on
campus in important areas such as design and in food security and
policy. Human Ecology is very highly regarded both on the UW
campus and beyond for the excellent training it provides to students
and the expertise it brings to critical social issues.”

Rachel Dunifon
Rebecca Q. and James C. Morgan Dean at the Cornell College

of Human Ecology

“I have always appreciated the caliber of School of Human Ecology
students and their preparedness. We always really enjoyed presenting
and coming to meet the students. When [Dean Shim] came in, she
allowed us to see the vision and she shared her strategy. She asked,
‘What does this feel like?” That’s what partners do, right? She shared
and asked, ‘What do you think about it?’ She wanted to attract the
best students, best faculty, best partners in a beautiful building
with great growth. So, 'm not surprised that they’ve grown, but it’s
amazing how much they’ve grown. It’s a true partnership.”

Jane Blain Gilbertson

Executive board chair of Blain’s Farm & Fleet

2

“Human ecology is the study of people, their finances, their buying
patterns, their design choices. With how fast-paced the world is moving,
the School of Human Ecology has the latest majors, the latest people
coming on-site. It’s more important than ever in today’s environment.”

Megan Knox

School of Human Ecology alumna ‘09, merchandising manager for Colony Brands

Testimonials




“The Kohl’s Center for Retailing wants to know, ‘What do employers
want?! What do they need? How can I incorporate that into my
curriculum so that my students are best positioned to get those
jobs?’ School of Human Ecology students are very engaged and very
knowledgeable. These students know more about the industry and

have a better sense of the jobs and career paths that are available.

They also have the skills to be successful in those roles.”

Adam Lukoskie

Executive director of the National Retail Federation Foundation

2

“One of the reasons you go to college is to learn how to be a good
citizen. Life revolves around people, and the School of Human
Ecology programmatically supports students with majors that help
people succeed in their work and in their personal lives. It’s really
about putting the person first, finding human-centric solutions
that promote well-being. I think that approach for students should
produce a better graduate and a more capable individual, one who
can contribute to society in a very good way.”

Lynn Mecklenburg

School of Human Ecology alumna MS ‘75; Dean’s Advisory Board chair emerit

2

“We are now a destination on campus. People want to work in the
School of Human Ecology. I think the impact that Dean Shim has had
is bringing visibility and knowing key partnerships across campus and
cross-disciplinary programs that she has led and introduced. We're
known as a destination now. We're in a very wonderful place here.”

Lauren Papp

School of Human Ecology associate dean for research and professor of human
development & family studies

Unstoppable

“Human ecology, as a field, is exactly where the future of higher
education ought to be going. The main reason to partner with the
School of Human Ecology is because something will get done. It’s very
hard to turn the Titanic, but it’s not hard when Soyeon Shim puts her
mind to something. That’s what leadership looks like to me. Human
Ecology has always had a leading-edge commitment to community-
focused scholarship education and research outcomes. That’s sort of
in Human Ecology’s DNA. It arguably goes back to the 19th century.”

Paul Robbins

Dean of the UW-Madison Nelson Institute for Environmental Studies

2

“I can’t see another department that the School of Human Ecology
wouldn’t pair well with because it focuses on the human side of
everything. For engineering, I think the empathy piece pairs really
well, but I would think it would for any other school or college, too.
Human ecologists open their minds to think about the broader social
elements and also the specifichuman elements in order to understand
and address needs.

Lennon Rodgers

Director of the Grainger Engineering Design Innovation Lab; associate teaching
professor of mechanical engineering at the UW-Madison College of Engineering

2

“We have very wicked problems to deal with and you don’t solve them
except through a translational, transformational, transdisciplinary
way of thinking. Nobody else has that holistic view, and that’s what
a school of human ecology does. It takes a leader who is able to say,
not only is this important, but how do I make it viable? That’s what’s
unique about Wisconsin.”

Joyce Serido

Professor and extension specialist with the University of Minnesota-Twin Cities’
Department of Family Science in the College of Education and Human Development
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All Ways Forward
Campaign

Named Endowed Positions, School of Human Ecology
2014-2023

Named Deanship
Elizabeth Holloway Schar Deanship

Named Distinguished Chairs

100 Women Distinguished Chair in Human Ecology

The Chipstone Foundation Design and Material Culture Distinguished Chair

Mary Sue and Mike Shannon Distinguished Chair for Thriving Children and Families

Named Faculty Chairs

Dorothy A. O'Brien Chair in Human Ecology

Elizabeth C. Davies Chair in Child and Family Well-Being

Fetzer Family Chair in Consumer and Personal Finance

Kohl's Chair in Retail Innovation

Laura M. Secord Chair in Early Childhood Development

Lynn and Gary Mecklenburg Chair in Textiles, Material Culture, and Design

Named Professorships and Faculty Fellowships

Ecology of Human Well-Being (EcoWell) Professorship

Jane Rafferty Thiele Faculty Fellowship

Jane Rafferty Thiele Professorship

Kay Vaughan Innovation Faculty Fellowship

Leola R. Culver Professorship in Nonprofits and Philanthropy

Liz Kramer Professorship of Social Innovation and Entrepreneurship

Lorna Jorgenson Wendt Professorship in Money, Relationships & Equality (MORE)
Meta Schroeder Beckner Outreach Professorship*

Named Graduate Fellowship Endowments

Diermeier 4W Social Transformations Graduate Fellowship

Jane Davies Holloway Graduate Fellowship in Child and Family Well-Being
Jane Hampton Ausman Teaching Assistantship*

Leola Culver Graduate Fellowship in Early Childhood Development

Linda Ahlers Graduate Fellowship in Retailing, Design, and Innovation
Nelsrud Family Graduate Fellowship in Early Childhood Development
Robin A. Douthitt Graduate Teaching Fellowship*

Shannon Graduate Fellowship in Early Childhood Development

Susan Bakke Graduate Fellowship in Retail Entrepreneurship and Design

*Established prior to campaign

All Ways Forward Campaign
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