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MINUTES OF THE REGULAR MEETING
of the
BOARD OF REGENTS OF THE UNIVERSITY OF WISCONSIN SYSTEM

Madison, Wisconsin

Held in the Clarke Smith Room, 1820 Van Hise Hall
Friday, September 12, 1975, 9:05 A.M.

President McNamara presiding.

PRESENT: Regents Barkla, DeBardeleben, Erdman, Fish, Gerrard, Hales,
: Lavine, McNamara, Neshek, Pelisek, Sandin, Solberg, Walter
and Williams. Regent Thompson entered the meeting at 10:40 A.M.

ABSENT: Regent Zancanaro.

Upon motion by Regent Lavine, seconded by Regent Sandin, it was

VOTED, That the minutes of the regular meeting of the Board of Regents
of the University of Wisconsin System held on August 15, 1975, be approved as
sent out to the Regents.

REPORT OF THE PRESIDENT OF THE BOARD

President McNamara announced the following assignment for the gﬂhrd of
Visitors for the ensuing year: . '

An indepth review of the basic and applied research being conducted
in the doctoral cluster, with attention to evaluating from a lay

point of view the contribution this work makes to the economy, government
and quality of life of the people of Wisconsin. 1

President McNamara reported the assignment had been discussed with
Chancellors Young and Baum and has their approval.

Regent DeBardeleben stated he was hopeful that some consideration
might be given to asking the Board of Visitors to use their investigative
talents to determine what effects the budgetary constraints imposed upon
the University are actually having on the quality of instruction in the
University at Madison and Milwaukee: He noted we have heard reports from

Central Administration and the Chancellors about the effects these limitations
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might have, and that it seemed it might be helpful to have a lay Board of
distinguished citizens make an analysis of the situation over the next year.

President McNamara stated that he believed it to be a worthwhile under-
taking and that we might have more experience with the impact of the budget
in the second year of the biennium, and we might keep that in mind for next
year's assignment.

o President McNamara introduced the new Chancellor at UW-Parkside --
Dr. Alan Guskin.

At the request of President McNamara, Professor Ted Finman, of the
Madison Faculty Committee, introduced the new Chairman of the University of
Wisconsin System Faculty Council, Professor William Kuepper, UW-Green Bay.

Regent Neshek moved adoption of the following resolution, the motion
was seconded by Regent Pelisek, and it was voted:
Resolution 1079: That the Report of Non-Persomnel Actioms by-Administrative -
T "Officers to the Board of Regents and Informational Items |
Reported for the Regent Record be received for the record,
(EXHIBIT A, attached; and that actions included in the
report be approved, ratified, and confirmed.

President McNamara noted that the Academic Staff Persommel Rules
had been before the Board on two previous occasions, and a formal hearing
had been held.

Regent Pelisek moved adoption of the following resolution, and the
the motion was seconded by Regent Neshek:

(Poli y-New)xi of the University-of Wisconmsin System by sections-36z15(3) and
L 36.09(1) (a), Wis. Stats. (1973), the Board of Regents of

- the University of Wisconsin System hereby adopts the attached
oy rules relating to Academic Staff, Limited and Other Appointees,
vt 'i as Chapters UWS 9 through 16. (EXHIBIT B, attached)

Resohg;ion 1080: ~Pursuant.to the authority vested in the Board of Regents

The rdles contained hefein shall take effect November 1, 1975.

(Cbpies of the above rules will be distributed to each campus)
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. Statements relating to the proposed rules were made by Assistant |

Dean Emily Fowler, Madison Campus, and by President-elect Robert Baruch, e

The Association of University of Wisconsin Faculties.

v Senior Vice President Smith noted that we had started with a minimal
document which has had a substantial number of modifications. With respect
to the committee procedure, he pointed out the original document said
simply that the Chancellor shall constitute a committee and left it as
a matter of campus autonomy to work out the method of choosing and
selecting that committee. He stated there are very good.theoretical
arguments for saying that was the strongest position that the Board can
take in reference to a kind of function which differs greatly from campus
to campus and which differs greatly from the state of the development of
staff associations and academic staff relationships. He stated that the
administration and the Board and the Chancellors were mindful of the fact
that having started from the situation in which we started where there had
been no rules, there was intense concern that the academic staff receive
encouragement, both to organize itself and to participate through an electoral
process in the development of the committees. He continued we have moved to
a majority of the committee being elected by the members of the academic staff
with no ceiling -- there is no limitation on the campus moving to an all
elective office if it finds itself at a point in history when that is
desirable. He also noted that, since the public hearing, we have moved to
the position that the chairman of the committee shall be elected by the
committee. ‘

Senior Vice President Smith stated that on the question of presumption
of effect, we are operating on the basis of legal advice. He stated that it
is significant that we do not place into state law a kind of statement which
potentially has the effect of creating a vacuum in operative rules, or
operative policies and procedures at the campus level after their formal
submission to the Board and the expiration of ninety days. He stated he
did not see any substantive problems of presumption, given the fact that
he assumed that both the Board and the campuses operate in total good faith
on these matters, and if there is a serious defect in anything that is
brought forward, this will receive the same attention from the Board under
the presumption that the rules and procedures are in operation as it would
have under the presumption that they are not in effect. With respect to the
questions raised on academic staff appeals procedures, he stated we have
strengthened the document substantially in terms of the due process protection
of fixed term academic staff removed for cause, incorporating language that
makes it possible  for that academic staff member to request a hearing of
the Board. The document remains in a form where the academic staff member
on indefinite appointment must be reviewed by the Board on request. The
academic staff on fixed term appointment, upon request leaves to the Board
the decision of whether to review or not to review.

Senior Vice President Smith noted we started from the position that
the Board would decide in all cases whether or not it would review, and
have moved to the case where the Board has said it will review affirmatively

. any case involving dismissal for cause of one on indefinite appointment.
He emphasized that we are dealing\with a situation where about 857 of the
people we are talking about are on the Madison and Milwaukee campuses, and
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a very large proportion of those are on the Madison Campus, where we have J
an extraordinarily diverse complex structure of employment, and where the —

development of relationship under totally new terms is going to be most
exacting and most difficult. He stated it is extraordinarily important
that we not write as a basic charter anything that would make it impossible
for the campus to contlnue effectively in the management of its research
programs. .. .-

Senior Vice President Smith stated we have had repeated testimony
from some of the most significant research people in this University on
the matter of prior consultation,on the matter of the need for flexibility.
We have an excellent history of effective administration in this area, which
has been fully cognizant of human needs.

Senior Vice President Smith stated there is no question that the
Regents having created the basic rules that go into the Administrative
Code, can at anytime intervene on the structure of the rules as they
might require. He stated there were two reasons for eliminating the state-
ment "as rules of the Regents'. One is that we would like to distinguish
between rules as things which go into the State Administrative Code, and
policies and procedures as things which remain discretionary, and therefore
can be changed flexibly while staying within that basic charter. The second
reason is that we have had many years of history of the development of
faculty governance and the development of a very clear structure of faculty,
which is relatively simple. We deal with four classes, instructors,
assistant professors, associate professors, and professors. In the case
of the academic staff we are dealing with an undeveloped field and with .
many classes of employment, with role definitions that are so variant that
there-really are no recognition roles even within the total class. He
stated it is our judgment that the campus has got to be prepared rather
quickly to modify local rules and procedures in relationship to kinds of
situations which rige with regard to operation of this kind of employment.
He stated it is better that as in the past these be delegated as campus
policies and procedures, and that the power to make necessary adjustments
be automatically held by the campuses, and that if a campus does something
which outrages anyone, it would obviously be appealed to the Regents for
their consideration.

Regent Lavine stated that it seemed that what members of the academic
staff have been pushing for, and this does appear reasonable from their
side because it is a new area, is that if the campus, under this broad
charter, implements it in such a way as to undercut or seemingly undercut,
or implement something which is contrary to it, they would feel that after
trying on the campus to get that situation changed, they can then come to
this Board and the Board can take action and say '"Ne'", or to say to the
campus, '"Look at it again".

Regent Erdman noted that she had read the material originally, went
to the hearings, made notes on it, and then when the mew material came
with the changes, she found it extremely difficult to follow. She noted
that changes were made without giving a reason,and suggested that in the
future when we have this kind of a document, which is technical and .
complicated, that when changes are made they could be noted on the margin
that this is in response to the need or to the request, and it was this
way originally, and is now supposed to read the following way.
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The question was put oh Resolution 1080, and it was voted, unanimouély
on a roll call vote, with Regents Barkla, DeBardeleben, Erdman, Fish,
Gerrard, Hales, Lavine, McNamara, Neshek, Pelisek, Sandin, Solberg, Walter,

and Williams voting "Aye", (14); no "Noes", and with Regents Thompson and
Zancanaro absent.

- At the request of President McNamara, Chancellor Young - UW-Madison,
introduced the following individuals who reviewed aspects of the University -
System International programs: '

David B. Johnson, Dean of Internationaléé;udies, UW-Madisen:
Dean Glenn Pound, Dean of the College o Agricultural and

‘ Life Sciences, UW-Madison
Dr. Ned Wallace, Director of the International Health Center,

UW-Madison o

Associate Dean E. R. Mulvihill, College of Letters and Science,
UW-Madison '

Professor Carol Baumann, Director Institute of World Affairs,
UW=-Milwaukee

Vice Chancellor Carl Wimberly, UW-LaCrosse
Vice Chancellor Werner Prange, UW-Green Bay
Chancellor Lee Dreyfus, UW-Stevens Point

Regent DeBardeleben noted that in Dean Johnson's presentation, he
referred to the problem that arose at the University of Riyad - discrimination
against persons of the Jewish faith, and that Vice Chancellor Prange referred
to certain precautions that were taken in their program to prevent the same
thing from happening again in one of those countries. Regent DeBardeleben
stated that in comnection with carrying the spirit of the University of
Wisconsin abroad, this Board must be concerned about the traditions and
commitments of the University with respect to nondiscrimination, and inquired
what has been done to assure that this will not happen again to members of
our faculty. '

Dean Johnson responded that the Board of Directors of MUCIA earlier
this week tentatively adopted a policy that will be presumably finally
adopted at their next meeting. He stated MUCIA is faced with the problem
of whether they should put into future contracts anti-disctimination clauses
of the sort that appear in domestic contracts in the United States. He
stated it is the feeling that it cannot be enforced in other countries, and
that it may very well turn them off. He stated the proposed policy announce-
ment spells out MUCIA's policy on non-discrimination in effect with institu-
tions with whom we would contract, that we must have a non-discrimination
policy and we must have an opportunity for executives of our institutioms
to visit the projects. He stated it was their present intention not to put
this neén~-discrimination clause into the contract, but to announce it and
say we will be governed by this in our association, and if it is agreeable
to the other party, we will then negotiate.

Regent DeBardeleben stated it did not seem to him that it does any
good to say MUCIA will stay out of the Arab countries because they did this,
but we should take steps to see that it doesn't happen again in the future,
and that he could not see what the objection would be to a non-discrimination !
agreement. He inquired if, in the future, shouldn't we be saying that these ;
people that want the consultative Pt;)éCt should tell us the kind of specialists;

\ |
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they want and we pick the specialist--shouldn't this be a part of the agree-
ment. He continued that he was concerned about the statement that we would
merely announce that we want the right to have our executive visit the
project, but we not only want that right, but we should have the right to
have the people we designate serve on the project, regardless of their
religious preferences.

Dean Johnson read the following proposed policy:

"In its relationship with institutions and scholars in other countries,
MUCIA recognizes two kinds of responsibilities which may on occasion conflict.
We accept the obligation not to try to impose on cooperating institutions
abroad some of our values which they may not share. At the same time we view
it improper to undertake commitments with obligations to MUCIA universities
and their staff members, actions that conflict with their institutional values
and concepts of individual rights. In an effort to satisfy both of these
requirements in programs in cooperation with institutions abroad, MUCIA re-
solves to propose for participation, only individuals whose competence and
qualifications can be fully endorsed. With respect to the cooperating institu-
tion, in considering nominations or applications of MUCIA university personnel,
we will not discriminate because of race, color, religion, sex or ethnic
origin. In any program of cooperation it is understood by both MUCIA and co-
operating institutions that they will encourage on-site visits by appropriate
executive officers and members of their governing board, to familiarize them
with the facilities available and the activities being undertaken. It is 1
expected that both parties will make every effort to authoritate such visits." |
Regent DeBardeleben inquired if the proposed policy has been considered
by the faculties of the institutions that participate in the program and was
advised in the negative. Dean Johnson stated that the matter would be considered
by an advisory faculty committee.

President McNamara stated that you do get into some problems that
go beyond the scope of the University in this area. He noted that the
AID Program for India at one time was our largest AID program, and every
individual, from the Director of the AID Program, had to have the approval
of the Indian Government before he could set foot in the country, and most
countries require that on the basis of their own interests and to make sure
that the AID Programs are mutual programs. .

Regent DeBardeleben inquired of Dean Johnson if, under this agreement,
Dr. Ginsberg and Dr. Kaplan would or would not have participated in the
consultative project. Dean Johnson responded that it is very difficult
to say -~ we really had proposed them as individuals that we thought were
well qualified. 1In the particular case, we gave them a choice of three
individuals. They thought someone else was better qualified, presumably.
He stated we cannot be sure that this was discrimination, because they did

have this choice.
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Regent DeBardeleben stated that if he interpreted the answer
correctly, what Dean Johnson was saying was that they would, under this
policy that is now proposed, have the same right to discriminate on re-
ligious grounds under the new policy as they exercised under the old policy.
Dean Johnson stated that if they had assured us they would not accept
Jewish applicants, we would not have entered into the contract.

Regent Lavine stated the matter is of a systemwide concern and as
such it should be considered by the campuses and Central, and reported
back to the Regents, so that the Regents know what has happened and if
there are policy matters which should be considered by the Board. Regent
DeBardeleben stated that he agreed with this position and that he would
like to see the issue handled by the faculty and by appropriate channels
of the University, and that the Board should be informed as to what happens
as it is a matter of policy with which we must be concerned. Senior Vice
President Smith stated that he would like to see the matter taken under
advisement by the Madison Advisory Committee, the faculty committee, and
then we will return with information for the Board before its final action.
Chancellor Young stated the issue to be faced is that we must deal in such
a way that we are not telling the sovereign nations who must live in their
country. He noted our government reserves the right to regulate Russians
coming here and we decide they can't come for whatever reasons we want.
He continued that if there is discrimination by religion, race or sex, we
will have nothing to do with the program, and we should make that very. clear.
He assured the members of the Board that there is no university in the group
that wants to allow discrimination.

REPORT OF THE PHYSICAL PLANNING AND DEVELOPMENT COMMITTEE

The report of the Physical Planning and Development Committee was
presented by Regent Fish.

Regent Fish noted that the Committee had requested that the Medical
Affairs Committee assess the programs for family practice clinics to determine
how they programatically fit into the Medical School's program. He reported
this had been done and the program of the Northeast Family Practice Clinic -
UW-Madison had been approved by the Medical Affairs Committee. He noted that
the resolution provides for funding for just two years, from General Purpose
Revenue, HEW training grant, and the balance from patient revenues, and that
during the remaining three years of the lease any funds not self generated
would be provided by the Consultation Practice Plan funds. He noted in the
Committee meeting on the previous day Regent Barkla voted against the reso-
lution, not because of the value of this particular family practice program,
but rather that if the program were medically sound, it should be included
in the general purpose revenue budget. He reported the feeling of the majority
of the Coomittee was that it was not included in the General Purpose Revenue
budget any more than a variety of other Medical Center programs that require
fees to generate sufficient income to support them.

/-
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Regent Fish moved adoption of Resolution 1081, relating to the Northeast
Family Practice Clinic - UW-Madison, (attached as EXHIBIT C), and the motion was
seconded by Regent Solberg.

Regent DeBardeleben noted the resolution seems to have involved a sub-
stantive review of the program itself, and questioned if this was not really a
function of the Education Committee. Regent Pelisek commented that the Medical
Affairs Committee was requested to review the overall question of the Family
Practice Clinic, did review that plan, and came forward with guidelines which
the Board accepted last month, and that as a part of that review, this Northeast
Family Practice Clinic was specifically discussed. He reported it was approved
with the specific understanding that this type of funding would be available
from CPP funds in the event there was a shortfall from patient revenue. He:
stated he believed that the appropriate Regent Committee, other than the
Physical Planning and Development Committee, has considered this from a progra-
matic standpoint, and has approved it specifically on this basis. Regent Lavine
noted that the Education Committee did review and approve the Family Practice
Program as a total program and that this is an administrative, rather than a
programatic matter. Regent Gerrard was assured by Regent Fish that Consultation
Practice Plan Funds are available.

The question was put on Resolution 1081, and it was voted.

rrwkegent Fish reported that in the committee meeting on the previous day
there had been a review of the major building projects being bid., He reported

-8

the UW-Eau Claire student center was‘rebid with favorable results and construction

costs will be about $1.4 million.

He noted that the UW-Milwaukee Physical Education Building was reduced

by 10,000 square feet, and that as a result the bids came in below the estimated

budget. The bids and alternates are being analyzed, and it appears that the
total project cost will be about $5.1 million.

He noted that there had been a land holding report which indicated that
during the last year the System acquired 318.25 acres of land in the System,
almost all by gift and at the Madison Campus. We conveyed 15.7 acres, most
of that at the Deckner Campus in Green Bay. We have a total of 14,526 acres
of land in the System, of which 4,114 are main campuses, 802 acres are not
contiguous properties, parking lots, etc. The really large amounts are the
Arboretum - 3,978 acres, and in experimental farms, 5,630 acres.

REPORT OF THE PRESIDENT OF THE BOARD (continued)

President McNamara requested Senior Vice President Percy to review the

|
|

8pecial Report to the Board on Central Administration Performance in 1974-75 and

Composite Central/Statewide Objectives for 1975-76. (copy on file with papers
of the meeting) :

Senior Vice President Percy noted that the matter had been alluded to
on the previous day and recommended that the report be read carefully, as it
deals with program thrusts, objectives and performance indicators.
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Senior Vice President Percy referred to selected items for Regent action

or information through January (attached as EXHIBIT D). He noted there will
be a January meeting to consider the items listed.

The meeting recessed at 11:40 A.M., and resumed at 11:50 A.M.

REPORT OF THE EXECUTIVE COMMITTEE

President McNamara requested that Vice President Neshek report on
the meeting of the Executive Committee held the previous day.
: Vice President Neshek reported the Executive Committee met for the sole
purpose of considering a proposal by Regent Solberg to establish a fifth standing
committee to deal with personnel matters., He stated it was the consepSus of the
Executive Committee that this proposed committee not be established at this time,
and that the Executive Committee took no further action.

REPORT OF THE EDUCATION COMMITTEE

g’ The report of the Education Committee was presented by Regent Lavine.

Regent Lavine reported that in the committee meeting on the previous day,

with all Regents invited to attend, there had been a discussion of supplement Yo

to Book A (Reports on Special Program Emphases: 1975-76 Objectives and Performance
Relative to 1974=75 Objectives"). He reported he had made a brief statement
describing the supplement as an annual attachment to the budget, setting forth

the key objectives attempted by the campuses during the previous year and the
extent to which they were accomplished, together with key objectives for the

next year. He reported that Senior Vice President Smith stated that there would
be annual statements developed each year, but the form of the effort and its size
remain unanswered. Senior Vice President Smith stated the development of state-
ments of goals and objectives had been a valuable process in Central Administration
and had produced effective communication devices within Central Administration and -
between Central Administration and the campuses. Regent Lavine reported that
Chancellor Young, referring to the extensive effort required by faculties and staffs
in developing statements of goals and objectives, reminded that any increase in
administrative burden upon faculties and departments necessarily takes away from
instruction and research. .

Regent Lavine reported Chancellor Weidner spoke of the frustrations of
repeated changes from year to year in reporting formats and schedules. He also
stated that several Regents questioned the usefulness to them of the annual
statements since they may not be qualified to evaluate them simply on the basis
of reading the reports. He continued that fear was expressed that the Board was
becoming unduly involved in the administration of the institutions and that it
appeared that faculties were possibly being harmed by unnecessary involvement in
red tape and bureaucratic activity.

-
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) Regent Lavine reported that he stressed that the Regents or the Education .
CogmltFee never intended to be competent to review and pass on the validity of
obJe?tlves, rather they were presented through the Education Committee to the Board

for informational reports. He also stated that the annual reports are important

to the Education Committee, because everything the committee does stems from Sys=
tem and institutional goals and objectives. — e T

Regent Lavine reported that in the Committee meeting on the previous day
he had introduced Chancellor Warren Carrier - UW-Platteville, Chancellor Alan
Guskin - UW-Parkside, and Buff Wright, who has been assigned on a permanent basis
by the United Council of Student Governments to attend functions of the Education
Committee.

Regent Lavine moved adoption of the following resolutions, the motion
was seconded by Regent Sandin, and it was voted:" : :

Resolution 1082: That the personnel actions taken by the President of the
University of Wisconsin System and his designees, since
August 15, 1975, be approved. - T ’

Resoluti ﬁ 1083: That Resolution 556, rescinded By Board action in
(Poli¢y-Revised) Resolution 1059, be reinstituted in the following
revised form: .

That the President of the University of{Wiéconsin System
be authorized to approve, on behalf of the Regents, personnel

\}§J actions involving staff in or for positions other than central
N 'i ” ‘vice presidents, provost, chancellors; and that the President
Yoot be authorized to delegate such authority, with the following
: provisions:

That, prior to authorizing recruitment or promotion to

fill any faculty, academic or limited staff position for
which the planned rate of pay exceeds the maximum annual
salary equivalent in Group 5 of the State Executive Pay
Plan, the President shall furnish the Board with a descrip-
tion of the position and a justification of the salary range
assigned to it. Unless a Regent requests that the appointee
be considered by the Board, the President may authorize
recruitment and appointment, and

That, prior to approving annual merit increases for faculty,
academic and limited staff members whose rate of pay exceeds
that stipulated above, the President shall review the list of
such increases with the Board of Regents and obtain its

approval.
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. Regent Lavine reported that in the committee meeting on the previous
day, Professor August Rubrecht, Department of English, UW-Eau Claire, presented
a brief discussion of the science of linguistics speaking of that science's
emphases upon historical linguistics, geographical linguistics, sociolinguisties,
aﬁd stsuctural linguistics. He then delivered a lecture on "how a language may
change''. '

Regent Lavine reported that in the committee meeting on the previous day
there had been informal reports on Selected Consortial/Compact Activities as
follows: o :

1. Urban Corridor Consortium - Vice Chancellor William Walters,
UW-Milwaukee
2. West Central Wisconsin Consortium - Dr. Robert Burns, Sec.-Coordinator
3. Wisconsin Interlibrary Loan Service - Nancy Marshall, Director
4, Minnesota-Wisconsin Reciprocity Agreement - Richard Johnston, Asst.
Director, HEAB :

5. Lake Superior Assn. of Colleges and Universities - Chancellor Karl Meyer,

- UW-Superior

; Regent Lavine reported that in the committee meeting on the previous
day there had been an informational report on seminars on Student Disciplinary
guidelines. The guidelines will subsequently be returned to the Board for
action. ’ '

REPORT OF THE BUSINESS AND FINANCE COMMITTEE

The report of the Business and Finance Commiéiee was presented by
Regent Hales.

Regent Hales indicated that in the Committee meeting on the previous
day, during the review of Gifts, Grants, and U.S., Government Contracts, there
was some discussion of the decline in the amount of unrestricted funds received
this year, as compared with last year, and that several Regents felt that this
is a vital area and one in which Chancellors and appropriate campus staff should
direct intensive effort. He reported Senior Vice President Percy indicated that
he would prepare a report on the current efforts undertaken on each campus in
this regard with the thought being that after receiving this report the Committee
might wish to make some special efforts to encourage campuses to seek out un-
restricted gifts.

Regent Hales moved adoption of the following réséiﬁtioﬁ:mfhe motion was
seconded by Regent DeBardeleben, and it was voted: .

Resolution 1084: That, upon recommendation of the President of the System,
the gifts, grants, and contracts presented at this meeting
(copy filed with the papers of this meeting) be accepted,
approved, ratified and confirmed; and that, where signature
authority has not been previously delegated, appropriate
officers be authorized to sigp agreements.
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late Viola M. Grusnick, who bequeathed $5,000 to the University of Wisconsin=~
Madison Law Library.

Regent Hales moved adoption of the following resolution, the motion was
seconded by Regent DeBardeleben, and it was voted:

Resolution 1085;

\

That the bequest of the late Viola M. Grdsnick, Oshkosh,

. Wisconsin, to the University of Wiscongin be accepted by

the Board of Regents of the University of Wisconsin System
in accordance with the terms and conditions of the Last
Will and Testament of Viola M. Grusnick, Deceased; and
that the Secretary or Assistant Secretary be authorized

to sign a receipt on behalf of the Board of Regentg of

the University of Wisconsin System for this bequest, and
to do all things necessary to effect the transfer of this
bequest to the University of Wisconsin-Madison.

Regent Hales reported that the Committee next considered a bequest made
by the late Erna Sabuel of $2,000 to the McArdle Laboratory for Cancer Research.

Regent Hales moved adoption of the following resolution, the motion was

seconded by Regent Neshek, and it was voted:

Resolution 1086;

&
That the bequest of the late Erna S;pﬁel, Lake Mills,
Wisconsin, to the University of Wisdonsin be accepted by
the Board of Regents of the University of Wisconsin System
in accordance with the terms and conditions of the Last
Will and Testament of Erna Sabuel, Deceased; and that the
Secretary or Assistant Secretary be authorized to sign a
receipt on behalf of the Board of Regents of the University
of Wisconsin System for this bequest, and to do all things
necessary to effect the transfer of this bequest to the
University of Wisconsin-Madison.

: Regent Hales reported that in the Committee meeting on the previous day,

there was considerable discussion by Committee members and presentations by

several chancellors who were affected by the resolution relating to authorization
. to serve as corporate directors, which was approved in committee by a 4 to 3 vote.

*

Regent Hales moved adoption of the'folloﬁing resolution, and the motion was
seconded by Regent Neshek: S

That, as required by UWS 8,03 (1)(g) Wisconsin Administrative

Code, the Secretary be authorized to transmit the written

approval of the Board for the following members of the

faculty or academic staff to serve as directors of the

eorporati ons indicated: .

1. Chancellor Kenneth E. Lindner - First National

Bank pof LaCrosse

/ MORE
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2. Vice Chancellor R. J. Delorit - First National
Bank of River Falls

3. Chancellor Robert Swanson - United Bank in Menomonie

4.‘Vice Chancellor John Morris - First Wisconsin National
" Bank in Eau Claire

5. Chancellor Leonard Haas - American National Bank
in Eau Claire R : ,

6. Chancellor Lee Dreyfus - Citizens National Bank in
Stevens Point o :

and that Central Administration make ahy;decisionﬁdésignatihg banks
in the named communities to serve as depositories for any University-
administered funds. ‘ R B " :

Regent DeBardeleben stated that he opposed the resolution, but before
speaking in opposition, he would move that the resolution be amended by
deleting the words "in the named communities" found in the last sentence of ‘
the resolution and that the following words be substituted: '"for the affected
institutions"; the motion to amend was properly seconded, and the amendment
was voted unanimously. : : S

Regent DeBardeleben, speaking in opposition to the resolution, made the
following points: The provision of the Administrative Code which requires the
consideration of this question is one with which all Regents are familiar. He
stated he would like to address himself to the question of conflict of interest
and then to what he considered a little broader question. He said it seemed to
him that everything a Chancellor of the University does is identified with the
institution, and what he does with respect to the public interest is regarded
as being the act of the institution, or at least one of which the institution
approves. A person in a position of high authority in the University of Wisconsin
System, whether in Central Administration or on one of the campuses, should avoid
on a voluntary basis, situations which would compromise the position of the
University System or any of its institutions. In a position of public trust, it
is important, not only to guard against actual conflict of interest, but also any
appearance of conflict of interest -- the avoidance of any situation which could
create doubt as to whether a position, such as President of the University System,
Vice President, or Chancellor of a particular University, can be, or is being used
for personal financial gain.

There is a tradition in the state in this direction -- for example =< the
Supreme Court of this state has made a rule that judges cannot serve as members of
Boards of Directors of financial institutions. It is not enough that judges be
relied upon to disqualify themselves when a particular financial institution is_
in litigation, but it is recognized that this is a situation that just looks bad,
and judges are not permitted to serve in positions in which some of the Chancellors
seek to serve. As late as 1972, to avoid this type of situation, President Weaver
declined a directorship of a financial institution in the City of Milwaukee. In
March of 1962, A. W. Peterson, then the Vice President and Trust Officer of the
University, served as a member of the Board of Directors of the First National Bank
of Madison, now the First Wisconsin National Bank, and the question came up then,
because the Board of Regents approved a lease arrangement with the University
branch of that bank, and when the question was raised, Vice President Peterson
resigned from the Board of Directors of thifFirst National Bank of Madison within

g
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the following month, recognizing the impropriety, as certain members of the
Board came to see it, of the occupancy of that directorship.

Regent DeBardeleben stated that whether or not there is an actual conflict
~of interest, the appearance of conflict of interest is such that Chancellors should
not serve on the boards of these financial insti tutions. He stated there is a
broader question and that is whether any private business enterprise should be
permitted to benefit from having a high executive officer of the University
on its Board of Directors. The enterprise must feel it is going to gain some
benefits or it would not ask these Chancellors to serve, and that he did not
believe that either the institutions or the Chancellors can be heard to say the
contrary. He stated he did not think it conceivable that they don't expect to
receive some benefits from the prestige of the Chancellor's position as a member
of the Board of Directors.

During the discussion on the previous day there was a reference on the
part of one of the Chancellors in support of this resolution, that another bank
in his community was not being progressive. It seems that his bank was progressive
and the other bank wasn't progressive. He stated he felt it downgrades the posi-
tion of the Chancellor to make a comment like that and that our Chancellors should
not be promoting particular private enterprises -- there is no way of separating
their positions from the individual. It might be different if a particular
Chancellor had been elected a member of the Board of Directors before he became
a Chancellor -- all of these people are being asked to serve as Directors after
they have become Chancellors and because they are Chancellors. There was another
Chancellor who referred to the practical benefits of contact with financial insti-
tutions and the fact that these are people with power and influence, and might
lead others to give money to the University. He inquired what about the persons
of power and influence who are on the Boards of Directors of other banks =-- would
they not be turned off and influenced not to give money to the University of
Wisconsin but instead to give it to some institutions which does not permit its
name to be used in the advancing of financial interests of the institutions of
which the Chancellor happens to be a member of the Board of Directors? He stated
that he felt it is improper that the Chancellor permit his position, as a member
of the University of Wisconsin System, as executive head of one of the campuses
to be used for the advancement of that private financial interest.

He stated that a number of Chancellors have not succumbed to this, amd if
we recognize that incumbency in a position such as President of the System,
Vice President, or Chancellor, involves a total commitment to the University,
and that it is violated by this sort of activity, that these Chancellors should
wisehrdpaw voluntarilya§§@d£°ﬁhe withdrawal of this resolution, but if they don't
voluntarily ask to withdraw, the Board has no discretion but to vote it down.

Regent Hales inquired as to the status of Chancellors who are serving on
a bank board not involved by this resolution. Regent DeBardeleben stated that
if this resolution is defeated, Chancellor Baum, who serves on the Board of the
Marine Bank in Milwaukee would not be affected by it, as the UW-Milwaukee does
not maintain an account in the Marine Bank. He stated for the second reason
that he gave for opposing this resolution, he would hope that Chancellor Baum
would resign that directorship =-- that it is not proper that he allow his posi-
tion as Chancellor of the University of Wisconsin-Milwaukee to be used for '
the advantage of that private financial institution

S
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Regent Solberg stated that he was sure that all are aware of the law
as to how far regulatory bodies can regulate the outside activities of their
employees and that we have to look at the Chancellors as employees. He stated
he was sure we cannot regulate the lives of our faculty and they are just as -
much a part of the image of higher education in the State of Wisconsin -~ in
many cases more important as they are more visible and more spread out. He
noted that we were speaking about banks only, but what about a Chancellor serving
on the board of a hospital, and there are two hospitals in the community com=-
peting for the dollar -- is he lending his name to the success of that operation;
what about serving the Boy Scouts as discriminatory to Girl Scouts; what about
serving on church boards of trustees with financial matters involved? This does
involve a religiouns philosophy; what about Regents -- we have had Regents sitting
on Boards of Directors of banks. He stated he felt we are narrowing in on
something that is very discriminatory, arbitrary, and capricious, and not the
type of thing a regulatory body should do.

Regent Erdman stated that she was changing the decision she made in the
committee on the previous day and will very reluctantly vote against this reso-
lution because she felt the appearance of the Board of Regents aiding and abetting
a private fiduciary institution will in the final analysis result in the weakening
of the credibility and the good reputation of the System. She stated that through
directorships the Chancellors gain a substantial insight into what the business
community is doing and that the breaking down of the town-gown separation is very
vital. Furthermore, she felt we are unduly limiting the outside activities of
our Chancellors. She stated she agreed with what Chancellor Baum said yesterday,
that this was a violation of the civil liberties of the Chancellors. Nevertheless,
she did not think that the average outsider, viewing the actions of the University
today, will be aware of the many sound reasons for the passage of this resolution.
They will only look at the surface implications and will judge it on that basis.
The University System, like Ceasar's wife, must be beyond reproach.

Regent Pelisek, noted that if this is to be deemed to be a prohibition
against Chancellors or other administrators serving in some public capacity, it
seemed that we have already taken a position on that when we adopted UWS 8.03(1)(g),
which by its very terms accepts this type of activity and makes it subject to
Regent approval in specific instances. If this action seems to be a blanket
prohibition, then it appears to be an amendment to UWS 8.03(1l)(g) and would re-
quire the appropriate hearing and review process in order to modify the position
of the Administrative Code. He noted that obviously is not the case in that we
are limiting it solely to these particular individuals. He stated his problem
was what is the appearance of conflict? Does a member of the Board, who also pays
a lot of taxes as a tax payer in the state, have an appearance of conflict because
on one hand he is trying to spend money for the betterment of higher education, and
on the other hand he wants to conserve and limit his tax burden as much as he: '
conceivably can. Is that an inherent conflict, or appearance of conflict, for a
member of this Board to question the status of an application for the Medical
School or the Law School or the status of any particular individual complaint or
concern within the institution? He stated it seemed to him that we are fabricating
a lot of potential conflict. We are trying to make up conflicts of interest where
none really exist. He continued that it seemed to him that there is no rational
basis for arguing that a conflict of interest exists in the six instances that
we have before us. He noted a Chancellor is a citizen of the United States and
by telling him that he cannot exercise normal rights that would be available to
any other citizen, we are infringing on his fundamental rights. If this reso-
lution is not adopted, we deny Chancellors the right to serve on a bank Board,
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can we then deny a Chancellor the right to support a particular political can-
didate? Can we deny him the right to speak up on sensitive issues that affect
his community or his state? Regent Pelisek stated he did not believe we can
deny him those fundamental rights any more than we can deny him the right to
serve on a bank Board. He inquired where do we draw the line? Do we draw it
at Chancellor, Vice Chancellor, Dean, or professor? He stated that he felt
the resolution is appropriate, the type of conduct which the Chancellors who
have followed our rules and have requested approval are about to engage in

or have engaged in for some period of time is proper, but the benefits that
flow to the University from having top administrative personnel involved in the
real world far outweigh any benefits that flow to the bank or institutions in-
volved by having one of their directors be Chancellor of a University campus.

Regent Lavine stated that this was more a matter of philosophy than of
law. He noted that he agreed with what Regent Erdman said about Chancellors
serving on bank boards receiving some real benefits. He continued he would
like to disassociate himself from even the implication that any of the Chancellors
who have served, or are asking to serve, had done anything wrong because those
benefits were real and expect to continue. He noted that times have changed
and we are all paying the price for not biting some bullets in the community
and society that we might have. He stated he took exception to the idea that
Regent Pelisek raised, that this is an invasion of the civil rights denying
access to participate on the part of a Chancellor. He stated that it appeared
to him that all employers have traditionally had a policy that says "top
employees as part of their function may not participate in a board level posi-
tion with a profit making enterprise'. He continued that he rejected the
fact that the Boy Scouts, a hospital, a church, or political activity, all of
which have nothing to do with private enterprise, are analogous to being asked,
because he is a Chancellor, to serve on a bank board. He stated it is proper
for this Board to be concerned about the appearance and the credibility of
the System and its Chancellors and that he did not feel this is a limitation
of one's civil rights.

Regent Sandin stated that we very carefully select the administrators
and Chancellors of this System, and that she found it somehow derogatory to
their judgment and character if we are going to deny the Chancellor the opportunity
to serve on boards. She stated she could not see how the University can do any-
thing but benefit from the association of the Chancellors with the leadlng
citizens of the community and gaining their support and interest.

Regent Barkla stated she was not familiar with all the banks in all the
communities, but did not know why bankers are always the leading citizens. '
She continued that she was not saying anything about bankers in particular, but
when you get to the argument about this being beneficial to the particular insti-
tutions in these communities, she could think of the communities of River Falls,
Eau Claire, and Menominee, where certainly one of the main industries in those
communities is the University of Wisconsin, and that she could not understand why
the banks in a community would not be coming to the University and soliciting
their business, without it being necessary to be on the Board of Directors for
those particular institutions. She stated that the University has a great deal
of influence with the banks and can see no necessity for sitting on the Board
of Directors to gain influence in the banking community.

Vi
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Regent Neshek stated that when the matter was first brought up he
indicated that he would approach it with an open mind and listen to the
arguments made, and in particular the viewpoints of the Chancellors. He
stated that he was convinced that if the motion was amended to include the
language after item six, we would be eliminating any conflict of interest, :
and that was the primary objective in his judgment. He continued that too =
many times this Board of late has been reacting and not acting, reacting
because there either has been some criticism in the press or we talk about.
appearances and that he was not going to penalize our Chancellors for appear-
ances. He stated that if we can make the judgment that there is not an actual
conflict of interest, why not say there is no conflict of interest and let
them serve. He stated there may be some members of the Board who actually
think there is a conflict of interest, and that he did not dispute their
judgment on that matter. He stated it seems we are putting more regulations
and more encroachments upon our chancellors, staff, and faculty, and asked if
the motion next week is going to be that no faculty member may serve on any
board? He stated that he felt this resolution should be decided primarily on
whether or not there is a conflict and if there is no actual conflict of interest,
then it would be wise for all to support it. ' :

k Regent Gerrard stated that he concurred with Regents DeBardeleben and
Erdman, and would vote against the resolution. He stated that he felt Regent
Solberg had brought something up that probably goes beyond this area, relative
to serving on hospital boards, He noted that there are two large hospital com-
plexes in the LaCrosse area and did not know off hand if the Chancellor:served
on either of these boards, but competition is getting greater for community
support. He stated that he felt that if a Chancellor were involved on either
side, it would probably imply to a student, or a worker at the University, that
that would be the place to go for treatment. Regent Gerrard stated that he was
not suggesting that we try to regulate this type of activity, but he did think
that the judgment of the Chancellors should be that they should not get involved
in anything of this nature, which is competitive.

Regent Williams stated that she strongly objected to the tone of Regent
DeBardeleben's remarks which, to her, bordered on the verge of name calling
toward the Chancellors. She continued that she believed that he should have
said before some of his very personal types of allegations that were made,
"in my opinion", because there are sixteen members of this Board. Regent Williams
stated that if anyone said such things about members of the faculties at a meeting
"such as this she would have spoken up at the time strongly in support of the
faculty, and that she intended to speak up in this case because the tone was sus-
picious and derogatory.

Regent Thompson moved that the resolution be tabled for one month, and
the motion was seconded by Regent Solberg.

The motion to table failed on a roll call vote with Regents Neshek, Pelisek,
Sandin, Solberg, Thompson, and Williams voting "Aye" (6) and with Regents Barkla,
DeBardeleben, Erdman, Gerrard, Hales, Lavine, McNamara, and Walter voting "No'" (8),
and with Regents Fish and Zancanaro absent.

e
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Regent Hales noted that all of the Chancellors involved are from former
Chapter 37 institutions, and it seems as though Chancellors or Vice Chancellors
in those particular communities traditionally had positions on the bank boards. .
He stated that what bothered him was the fact that the Chancellors serve on the
boards of some of these banks merely because he is Chancellor. He noted that
although there are faculty members in the System who sit on boards of corporations,
presumably they sit on those boards because of some particular type of expertise
which may be of a beneficial nature to that corporation. He stated that he was
bothered in terms of limiting the activity of the Chancellors, but as Regent .
Lavine had pointed out, times have changed, and those of us who hold or occupy
public positions are held up to such close scrutiny that the possibility of any
kind of criticism because of what appears to be a conflict of interest. should
be avoided.” He noted that one Chancellor yesterday commented that being on
these Boards certainly opened up the channels of communication between the Uni-
versity and the bank or business community. He submitted that in most of these
communities, where the Chancellor sits on boards of financial institutions, the
Universities in those communities are pretty important, in a sense that not only
are they a large industry in the community, but representatives of Universities
hold positions in government and things of that nature, so that it seems that
really it is not necessary for a Chancellor or other high University officials
to sit on a bank board in order to maintain a communication between the University
and the business community. S

President McNamara stated that he was going to vote for the resolution:
because his only concern, as a Regent, was whether or not there was a conflict
of interest and the amendment proposed by Regent DeBardeleben took care of that
problem. He stated he believed people should have the right to do a great many
things or refrain from doing them, and that other people should interfere as » .
little as possible. He stated the only basis on which he would interfere would
be if there was a conflict of interest.

Regent DeBardeleben stated that he wished to speak a second time to respond
to comment s that have been made. He stated Regent Pelisek referred to the
Administrative Code as permitting the sort of thing that this resolution was
doing and that perhaps inadvertently he had overlooked the language of the
Administrative Code as follows: "Without specific advanced written approval of
the Board, no member of the faculty or academic staff or members of the immediate
family may serve as officer of a corporation, or a member of the Board of Directors,
where such corporation does business with the University, and he or she is in a
position to influence University decisons concerning such business." He stated
what we are dealing with here is something that would prohibit this activity unless
we make an exception, and we are being asked to make an exception. He continued
that these matters have come before us because these banks are doing business
with the University and that is the reason the Chancellors make these requests.

If the banks were not doing business with the University we would have a situation
in which Chancellor Baum finds himself, of being on the Board of Directors of a
bank that presently does no business with the University, and consequently his
name is not on this list.

He stated he would like to respond to comments made by Regent Williams.
He stated he did not realize that he was capable of speaking with such force,
and the fact that anyone would think that he was giving anything other than
his own opinion bothered him. He stated he certainly dld not intend to speak .
for Regent Williams or anyone else.
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Regent Solberg noted that two Regents had changed their vote and inquired
if there had been additional information or communication of any sort submitted
to the committee since that time. President McNamara stated that he felt they
were persuaded by the dicussion.

The question was put on the resolution as amended, and it failed on a
tie roll call vote with Regents McNamara, Neshek, Pelisek, Sandin, Solberg, Walter,
and Williams voting "Aye'" (7), and with Regents Barkla, DeBardeleben, Erdman,
Gerrard, Hales, Lavine, and Thompson voting "No" (7), and with Regents Fish and
Zancanaro absent,

UNFINISHED AND MISCELLANEOUS BUSINESS

annual meeting on August 22, 1975, and took”a variety of actions which would be
furnished to the members of the Board in writing by Regent DeBardeleben and
himself. He reported there were serious concerns about some funds for student
financial aids which were allowed to lapse and the Board was assured this problem
would be addressed. He reported another major item developed by HEAB was the
matter of the Wisconsin Higher Education Grant Program called WHEG II. He noted
the present program will apply this school year and WHEG II, a more comprehensive
program, will go into effect during the 1976-77 school year.

Regent Lavine reported that the-Hi:Egr Education Aids Board held its
ri

Regent Lavine reported there had been hearings in the Legislature on
the Colleftive Bargaining Bills submitted by The Association of University of
Wisconsin Faculties and the Bill submitted by the University Task Force. He
reported the Assembly Labor Committee, on the previous day, voted in favor of the
TAUWF bill by a vote of 4 to 3. He stated it was his understanding that the bill
now goes to the Assembly calendar and that it is anything but clear what is going
to happen in the future. He stated the Regents can rest assured that the adminis-
trative staff will very closely follow the matter and that he felt it safe to
assume that A.B, 900, from the Regents Task Force, is still very much a subject
of discussion. ; ,

Regent Solberg referred to the statement in the last paragraph on
page 10 of the Special Report to the Board of Regents on Central Administration
Performance in 1974-75 and Composite Central/Statewide Objectives for 1975~76,
which reads as follows: '

"Two points are worth making. First, a staff of limited size cannot
absorb unanticipated tasks of the magnitude and number described above without
serious impact on orderly planning, goal setting, and progress toward realizing
goals. The impact of some tasks on institutional goals in teaching and research
may be at least equally severe and perhaps fundamentally more serious. Second,
while we must assume that the unanticipated tasks will continue to be a necessary
and useful phenoménon, in at least some instances, we must seek with the Regents'
cooperation to (a) defer internally generated impromptu tasks whenever this is
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possible without serious damage to the System, and (b) to facilitate increased
understanding in state government of the counter-productivity of increasing
short-term demands for ad hoc reports and studies."

Regent Solberg moved adoption of the following resolution, and the
motion was seconded by Regent Thompson:

That requests for information, jstudies or reports originating with
a member or members of the Boafd and requiring significant staff
effort by Central Administration and/or the institutions shall be
brought to the Board as formal motions and, if approved, passed to
the President of the System for disposition.

Regent Lavine stated that he felt the thrust of the motion is good, but
that there are matters of significance, not only outside the University, but
from the Board members that happen between meetings, which require, by the
nature of the circumstances, some kind of response. He stated that he felt
it would be a mistake to suggest that the staff would not undertake significant
effort that may come to any committee until after the Board had acted upon it,
since there are four to six week intervals between meetings.

Regent DeBardeleben moved that the resolution be referred to Central
Administration for its recommendation at the next meeting of the Board, the
motion was seconded by Regent Neshek, and it was voted.

The meeting recessed into Executive Session to discuss personnel matters

ét 1:06 P.M, | _ . :

The Regents arose from Executive Session at 1:14 P.M,

President McNamara reported that no actions had been taken in
Executive Session.

The meeting adjourned at 1:14 P,M,

J. S. Holt, Secretary
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MSN L&S INST-RES ON POV (144~G170)

WISCONSIN COUNCAIL ON CRIMINAL JJISTICE, MADISON, WI
(P/C WITH JUSTE)

VARIQUS W,C.C4J. PROJECTS (CONF:RENCE CHARGES)

FOR THE PERIOD 05-01-75% THROUGH 04~30-76

MSN PRESEC OFFICE (144-G433)

MINWEST UNIVERSITIES CONSORTIUM FOR INTERNATIONAL
ACTIVIZIE%: INC.y CHAMPAIGN, IL (P/C WITH

FOR PERICD 07-01-71 THROUGH 03-31-76
AT A T TAL COST OF $643244188.00

AWARD % SUBAGRMT UNDER AIBD/EA-176, MOD. A

MSN AGELSC INTL AGR PROG (144-C102)
FEDERATIVE REPUBLIC OF BRAZIL, MINISTRY OF
AGRICULTURE, BRASILTA, BRAZIL (2/C WITH STATF AID)
BRAZILIAN MINISTRY OF AGRICULTURE RESEARCH
DEVELOPMENT PROGRAM (REDUCTION N CASH AWARD DUE
TC UNEXPENDED FUNDS FROM PRIOR VEAR)

FOR THE PERIOD 01—21—~72 THROUGH 12-31-75

AT A TOTAL COST OF $4:570,053.00

AWARD # AID LOAN 512-1-077, MOD. 3

MON AGELSE IR N AR % PR0 (164~C611)
VARIOUS DONDRS

g%gggETéGNAR? GRANT IN THE DEPALTMENT OF

MSN HS=MED MEDICINE LAB--<COMPUT  (133—-A017)
CARNEGIE CORPORATION NF NEW YR,

NEW YORK 9 NY

INCTITOTE POR ADMINISTRATIVE ADVANCLMENT AT A
TOTAL LEVEL OF $37,000 DURING THE PLRIOD

16—-01-74 THRU 06=30-T6

MSN EDUC  EDUC ADMIN (133-A046)

ggfvé
PAGE 3

50.00

3,006.00

78.00

300.006

37466

14312,537.00

578,4680.00~

325.00

15,000,006
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GIFTS, GRANTS AND CONTRACTS
SEPTEMBER 12, 1975

UNIVERSITY OF WISCONSIN —~ MADISON

MISCELLANEOUS

10.

11.

1z.

la.

15.

16.

lé.

IPOVIM=ET X

VARTOUS DUNORS
DEPAKTMENY OF METEOROLOGY CHAIRMAN'S

DISCRETIONARY ACCOUNT
MSNLES ME TEGKOLOGY (133-A151)
FRI&”ﬁ% OF NESTOR
DEFRAY COST OF PUBLICATION OF N:STOR |
MSN L&S HUM—INST FOR RES (133-A275)
VARIOUS DONOR
EDGAR S. GORPON, M.D. MEMORIAL SUND .
MSN HS—MED MEDICINE (133-A345)
STEVEN C. ROCKEEELLER
MIDDLEBURY, VT

DEFRAY COST OF WWHEEL OF LIFE®™ =ILM PROJECT
MSN L&S SO ASIAN STUDIES (133-A503)
UMIVERSITY OF WISCONSIN FOUNDATION

ADISON, WI |

RUG INFORMATION CENTER SUPPORT

SN G E A DEAN OF STUDENTS CAM> ASST (133-A504)
IDWEST UNIVERSITIES CONSORTIUM FOR

NTERNATIONAL ACTIVITIES, INC.

AET LANSTING, MI |

UCIA COLLOQUY ON DEVELOPMENT D'JRING THE

ERTOD 07-15-75 THRU 0S—15-7%

WARD # T6I—1T

SN G E A INTL STU & PROG (133-A580)
MIDWEST UNIVERSITIES CONSORTIUM FOR INTER-
NATIONAL ACTIVITIES, EAST LANSING, ™I
PROJECT DEVELOPMENT VISIT TO MALAYSTA AND

ATLAND UNDER THE DIRECTION OF MUCIA CENTER
FOR INTERMATIONAL HEALTH DURING THE PERIOD
07-01=75 THRU 08-31-75
AWARD # 762-11 ﬁ
MSN,6 E A _INTL STU & PROG (133-A586)
MIPWEST UNIVERSITIES CONSORTIUM FOR

INTERNATIONAL ACTIVITIESs INC.

EAST LANSING, MI
HEALTH OPERATIONS BASE IN NICAR \GUA UNDER THE
DIRECTIGN ©F THE MUCTA CENTER FOR

INTERNATIONAL HEALTH DURING THE PERTOD

07-01~75 THRU 10-31—75

AWARD # T64—11
MSN G E A INTL STU & PROG (133-A587)
WISEONSIN ASSOCIATION FOR MEDICAL TECHNGLOGY
MIYWAUKFEE s WI
UNRESTRICTED USE OF THE DIRECTOR OF MEDTCAL
ECHNOLOCY
MSN HS—A K MED TECHNOLOGY (133-A588)

v4

PAGE 4

100.00

213,40

305.00

39119.52

94422..00

204684.00

34+130.00

74937.00

100.00



A4

PAGE 5

GIFTS, GRANTS AND CONTRACTS
SEPTEMBER 12, 1975

. UNIVERSITY OF WISCONSIN — MADISON

MTSC
Y lqo
-

20.
L4
L 4

21.-1
Y
et 22.
-
)

23.
L™

24
L 4
4
b 25.
L4

/126.

= ,
K" 4

ELLANLOUS
QXZOS HOUSE OF WISCONSIN, INC.
ONs WI

DIS
MEDICAL,DETOXIFICATIQN OF PATIENTS AT REBOS
RECEPTION CENTER DURING THE PERIOD 39-01-75
THRU 06-30-76

MSN HS—-MED ADMINISTRATION CEANS OFFC (133-A589) 94890.00

STATE OF SCONSIN,y, OFFICE OF
EMERGSN w%NERGY A§SISTANCE,

MADIS
DEGREE_DAY SERVICES DURING THE °ERIID
C7-01—75 THRU 06-30—76
AWARD # P O #TT-2C-167
MSN LES METEOROLOGY (133-A591) 1,312.50
IVERSITY OF WISCONSIN FOUNDATION, MADISON,
EPRESENTING A GIFT FROM THE_EVJME SOUNDATION
MADISON, WI O |
NURSING EQUAL EDUCATIONAL DPPORTUNITIES PROGRAM
MSN HS~NUR ADMINISTRATION  ADMIN (133-A608) 3,200.00
SCHOOL OF BUSINESS DEAN®S DISCR ITIONARY GRANT
MSN BUS BUSINESS, SCH OF (133-0179)

1,100.00 »fg§é¥§%§IT;IOF JISCONSIN FOUNDATION,
3,000.00 2ANK ADMINISTRATION INSTITUTE,
ARK RIDGE, IL

44100.00
VARIOUS ORS
CHEMISTFY DEPARTMENT EDUCATIONAL FUND
MSN L CHEMISTRY (133-1082) 20,00
LAW SCHOOL DEAN'S UNRESTRICTED '“UND
MSN LAW LAW SCHOOL (133-2128)
1,122.28 WISZONSIN LAW ALUMNI ASSOCIATION,
MABI SON, WI . »
653.75 PROFESSOR ABNE! | ODIEy UNIVERSITY OF WISCONSIN
LAW SCHOOL, MAOISON, WI
19776.03
I¥4ERMATIONAL BANK FOR RECONSTRUCTION AND
DEVELOPMENT 3 WASHINGTON, DC
LAND TENURE CENTER TRAINING PROGRAM FEUND
MSN AGE&LSC LAND TENURE CTR (135-5269) 1,000.00
UNIVERSITY OF WISCONSIN FOUNDAT .ON, MADISON,
REPRESENTING TRANSFER OF FUNDS " “ROM GENERAL
ILLS ACCOUNT
RICTED GRANT IN-AID TO TH:. DECARTMENT
OF CHEMICAL ENGINEERING
MSN ENGR CHEMICAL ENGR (133-6740) 1,000.00



' GIFTS,; GRANTS AND. CONTRACTS
- | | SEPTEMBER 12, 1975

UNIVERSITY OF WISCONSIN - HA&ISON
.®

MISCELLANEQUS

-  2T7. WISZONSIN LAW ALUM
UNJVERSITY OF NISC
LAW SCHOOL DEAN'S
MEN LAW LAW SCHO

28. /SOCIATION OF COLL
MMUNITY ARTS ADMI
v

W SCHOOL,

QZ

S
S
L - (135-6741)
G
I

4
3
x
-

DISON
FRAY COST GF SER F _STAFF_SPECIALIST.
%IGNED TO PROJECT ECTE WITH THE W ISCDNSIN

ON THEATRE PROGR ING THE PERIOD
N UNION GENERAL : ' (133-6879)

RTON LIONS CLUB, INC.,
ERTON, WI

UPPORT EYE BANK PROCRAM AT THE UNIVFRSITY OF
éSCUNSIN HOSPITALS

<

2Y.

XX (hmm 30C>03
0

- 30. WPATHOOD PHARMACEUTICALS, INC.,
ONRESTRICTED GRANT IN THE FIELD OF
DERMATOLOGY—DEPARTMENT OF MEDIC INE

‘v MSN HS—-MED MEDICINE (133-7106)

31. VARIOUS DONORS
TASTE PANEL FUND ‘ ' A
- MSN AGE&LSC FOOD SCIENCE (132-8343)

@ 2. vikious ponors
BLUE BUS CLINIC DPERATION
w. MSN HS—UHS UNTV HEALTH SERV (133-8650)

33. VARIOUS DONORS
EgVIRONMENTAL AWARENESS CENTER DEVELOPMENT

ND
b MSN AGELSC NAT RESOURCES ENV AW CTR  (133-8925)
34. VARIOUS DONORS
%, WAISMAN CENTER ON MENTAL RETARDATION AND
HUMAN DEVELGPMENT FUND
MSN GRAD  MENTAL RETAR CTR (133-9545)
“ 35. AYSOCIATION OF COLLEGE, UNIVERSITY AND COMMUNITY
TS ADMINISTRATORS, INC.
ADISON, W1 ,
DEFRAY COST OF SERVICFES OF EXECUTIVE DIRECTOR
» CF ACUCAA, A PROJECT RELATED TO THE WISCONSIN
UNION AND THE WISCONSIN UNION THEATRE PROGRAM
DURING THE PERIOD O07—-01-7% THRU 06~-30~76
MSN UNION MEM SNC EGDUC MEM SOC ED  (133-9576)
~ 36. VARIOUS DONORS
RESEARCH DEVELOPMENT, TRAINING AND
?§§§§ggmgrxo~ RELATED TO SCHOOL OF EDUCATION
- MSN EDUC~ GENERAL ADMIN DEANS OFF (133-9647)
»

N "HS=HSP , (133-7058)

ﬁ; =
PAGE 6

1,500.00

15,850.00

500,00

1,250,.00
150.00

168.00

20.00

12,990.00

10+936.93



GIFTS, GRANTS AND CONTRACTS
- SEPTEMBER 12, 1975

' UNIVERSITY OF WISCONSIN — MADISON

MISCELLANEOUS
- 37. X&IVFRSITY 0F WISCONSIN FOUNDATION
ADISON, WI
i g;??g?g: COMPETITIONS ON RELEVANT ENGINEERING
H (s A
- MSN ENGR ENGR EXPER STA MECH ENGR (133~9683)

38. IVERSITY OF WISCONSIN FOUNDATION, MADI‘Z(TN,

ESENTING A TRANSFER FROM THE OSCAR
- %%g&gBOHM §0UNDATIGN: INC.
g;ggagEéosr OF ARBORETUM RANGER SALARY AND |
- MSN ARBOR  ARBORETUM  (133-9841)
ot COLORADD ,STATE UNIVERSITY, FORT COLLINS, CO (P/C
WITH AGRIC, COOPFRATIVE SYATE RESEARCH SFRVICE)
OF INSECTS IN THE ECOLOGY OF SOFT-
- TERIA IN THE CENUS ERWINIA
; I0D 06-01-75 THROUGH 05-31-77
j 0 AGREEMENT 2136-1 -
i PLANT PATHOLOGY (144~G945)
et | G g CUETURAL RESEARCH SERVICE
% ADIO ASSAY_KITS_FOR TURKEY GONADOTROPHINS
- z FOR TH I0D 07-01=75 THROUGH 06-30-76
.% AWARD 14—-1001-435 ,
! SN A Ci POULTRY SCIENCE (144~F967T)
- | AGRIC, AGRICULTURAL RESEARCH SERVICE
i NEW ORLEANS, L
; BREEDING, PATHOLOGY, AND AGRONOMIC RESEARCH ON
3 CIGAR BINDER TOBACCO
- 3 FOR THE PEEIOD 03561 -75 THROUGH 06-30-76
AWARD # 12-14—100-11148(34)
! MSN AGELSC HORTICULTURE (144-C557)
- %4. AGRIC, ECONOMIC RESEARCH SERVICE ‘
WASHINGTONS | DC
\ POPULATION CHANGES IN NONMETROPOLITAN TOWNS IN
\ RELATION TOITHEIR ECONOMIC STRUCTURE
" FOR THE PERICD 0&—24—74& THROUGH 06—30-76
AT A TOTAL GGST GF $22,000400
AWARD # 12 7"09"8"101 -X, mD. 1
MSN AGELSC SOCINLOGY (RURAL) (144—F627)
w 5. QE%§§6~F0§§53 SERVICE, FOREST PRODUCTS LABORATORY
ANALYSTE OF ﬁuLTI—LAYthD ANISTROPIC BEAMS
- FOR THE PERIOD 07-01-75 THROUGH 06-30-76
AWARD # AGRE HENT 12-21 , _
MSN ENGR ENGR EXPER STA  MECHANICS (144~G838)
L 4
-

PAGE 7

13,000.00

5,000.00

9,000.00

3,000.00

8,000.00

13,500.00



GIFTSy GRANTS AND CONTRACTS
LEPTEMBER 12, 1975

UNIVERSITY OF WISCONSIN — MADISON

RESEARCH
6. COMM, NATIGNAL FIRE PREVENTION AND CONTROL
COMMISSTION

WASHINGTON, DC

ASSISTANCE IN THE TVALUATION OF AN UN&GLICITE)
PROPOSAL FOR ASSESSING THE UTILITY OF DETECTION
DEVICES AND RFLATED FDUCATION AND INSPECTION

AM
FOR THE PERIOD 08-01-75 THROUGH 04~01-76
AWARD # GRANT NFPCA 76005

MSN LES STATISTICS (144-G961)
7. COMM, NATIONAL OCEANIC & ATMOSPHERIC ADM
BOULDER, CO
A CENSUS OF SEABIRDS ON THE PRIBILOF ISLANDS
FOR THE PERIOD 05-13-75 THROUGH 06—~30-76
AT A TOTAL COST OF $325000,00 |
AWARD # 03-5—022—764 M i -
WEN AGELSE NAT RroOrreR s b itre ECOL  (144=G4TT)
8. COMM, NATIDNAL OCEANIC & ATMOSPHERIC ADM
ROCKVILLE
IN SUPPOR% OF THE FOLLOWING:
1) CASE STUDIES EMPLOYING SATELLITE INDIRECT
SOUNDINGS
FOR THE PERIOD 08-15-73 THROUGH 08-14~76
AT A TOTAL COST OF $135,555.00
AWARD # 04-4-158-2, MOD.
MSN LES METEOROLOGY o (144-E632)
2) CLIMATICALLY INDUCED AGRICULTURAL YIELD VARIATION
IN SOUTH AND EAST ASIA
FOR THE PERIOD 01-01-75 THROUGH 08-31-76
AT A TOTAL COST OF $150,000.06 :
AWARD # 04—-5—-158-33, MOD. ~
NN BN TR EnR3 e Tk (144-6101)
9. WISCONSIN DEPARTMENT OF HFALTH, AND SOCTIAL
SERVICESy MADISON, WI (P/C WITH DMEW)
DIETARY MATERIALS FOR AUTHORIZED CASES OF RARE
METABOLIC DISFASE
FOR THE PERIOD 07-01—75 THROUGH 06-30-T6
AT A TOTAL COST OF $3,000.00
AWARD # 1975—76 AGREEMENT
MSN GRAD  MENTAL RETAR CTR , (144-G829)
10. DHEWs PHSy ALCHL DRUG ABUSE MNTL HLTH ADM
ROCKVILLE, MD .
IN support oF THE FOLLOWING:
1) SOCIAL AND psthnLnGICAL FACTORS IN STATUS
ATTATNMENT
A ORMNECPER 10D 09=01-75 THROUGH 08~31~76
AWARD # & RG1 MH06275-14
MSN L&S SOCIOLOGY (144~G992)
!
? #
1
5/

274
PAGE 8

39793.00

254575.00

514467.00

754000.00

1,000.00

146 4456.00
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GIFTS, GRANTS AND CONTRACTS
§EPTFHBER 12, 1975

UNIVERSITY OF WISCONSIN — MADISON

RESEARCH

2)

11.

12.

1)

2)

3)

4)

5)

6)

ENDOCRINOLOGICAL DETERMINANTS OF BEHAVICR

FCR THE_PERIOD 09=01-75 THROYGH 08-31-76
A TOTAL COST OF $125,835.90

5 RO1 MHZ21312—-05

L&o PRIMATE RES CTR

T
NE -~
p- 2
x
=

(144~-H006)

AS
HE PERIOD_06—24—74 THRAUGH 06-30-T6
> TGTAL COST OF” $287,315.06 |
# HSA 105-T4~138, MOD. 4 | |
NGR  ENGR EXPER STA U INDUS ENGR  (144-F402)
PHS, NATIONAL INSTITUTES OF HEALTH
BPORT OF THE FOLLOWING: ;

OPMENT OF A REGIONAL CANC R CONTROL CFNTER
05-31-76

MO =A=i™ e
o of
R4
m
n
<
—
in)
m
(%)
N
[w
>
x
o
L)
-
<
h
o

£
HE_PER 10D 06-01—T4 THROU

TOTAL COST OF $657 4263400

# 1 RIS CA16405-01 P

S-MED CLIN CANCER CTR (144~F254)

CHEMICAL STUDIFS OF HUMAN P Gﬁpovuvrkus Jc
THE_PERIOD 09—01-74 T 1-75

A TOTAL COST OF $51 324000

AWARD # 1 POl CA16582-01 ;

MSN HSZMED MED MICROBIOLOCY | (144—F831)

$§QS§M§SSIGN AND CONTROL OF CMLIFORNIA-GRGUP

FOR THE PERIOD 10-01-74 THROUGH 09—30~75

T A TOTAL COST OF $61,910400 |

ROl AIO07453-09 } P
AG&LSC ENTOMOLOGY i (144-F867)

TDOCTORAL FELLOWSHIP SUPPLY ALLOWANCE
HE PERIOD 06-03—-75 THROUGH 06—-02-T6
# 5 F02 GM55749-02 | '
S—-MED PHYSIOLOG CHEM | : (144~G295)

NATIONAL RESEARCH FELLDWS?IP AWARD

£ PERIOD_08-01-75 THRDUGH O7~31~76 o
# 1 FO5 TW02z267-01 :

S=MED ONCOLOGY ; (144~-G296)

b
I e ) -ll"‘ Cg’h

>N X0 -0 TPP>NION0
20 Zp L

O~ \nX-0m ZgI ws:«!cnmmox
w

>
x
o

=

m
I

LéR CRUJS—LINK° IN CHEMICAL

10D_05-12-7% THRDUGH 04~30-76
COST OF $40,394,00 |

61 (A16G89—0151 i |

D SURGERY i (144=G406)

H
§

PP N= > IPNV >
AEECCSZ WEINZ X000 0K
2y PI ZpA4 2pF0 2
IO ARz I547 Tod

X Om

2.7¢
PAGE 9

. 135,600.00

60,000.00

1,650.00

44477.00
1,000.00

15,434.00

10,4848.00
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7)

8)

9)

10)

11)

13)

15)

16)

GIFTS, GRANTS AND CONTRACTS
EPTEMBER 12. 1975

UNIVERSITY OF WISCONSIN - MADISUN

RESEARCH

STUDY OF A NEW HUMAN PAPOVA VIRUS

FOR THE_PERIOD_06-01—75 THROUGH 05-31-7¢
AT & TOTAL COST OF $98;164.00

AWARD # 3 ROLAT11217-8381"° |

MSN HS-MED MED MICROBIOLOGY | (1464=G44T)

BRAIN PROTEIN AND RNA SYNTHESIE IN HYPER~-
AMINOACIDEMTAS

FGR THE PERIOD 06~01—T75 THROU 05-31~76

AT A TOTAL COST OF $19,79

AWARD 2 1 RGT HDOGOLEZBL " | , e

MSN HS—MED PEDIATRICS [ (144~G633)
MECHANISM OF ACTION OF ASPARAGINASE

($ REDUCTION TO CONEORM TO AGENCY AWARD)

FUR THE PERIOD 06—12—75 THROUGH 0S5—31-76

AT A TOTAL COST OF $143154400

AWARD # 1 RO1 CAL6980-01 o |
MSN LES =~ CHEMISTRY 5 (144=G665)

PROGRAM PROJECT IN GENETICS

FOR THE PERIOD 08—01-75 THROUGH 07-31-76

AT A TOTAL COST GOF $650,619.00

AWARD # 5 POl GM15422-09

MSN HS-MED GENETICS ; (144-GT74)

SUPPORT OF LABORATORY COHPUTER FACILITY
FOR THE PERIOD 08-01-75 THROUGH 07-31-76
AWARD # 5 PO7 RR00249-11 :

U!

MSN HS-MED LAB COMPUT FACIL (144~G914) -

WITH RESEARCH
C_HYPOXTA®

MSN HS-MFD PREVENTIVE MED : - (144—G944)

éé%?éTECTONIC AND SYNAPTIC GRGANIZATIHN IN THE
FOR THE ERIOD 09-01-75 TFROUGH 08-31~76
AWARD # ROl NSO6662 =10

MSEN HS—M&D ANATOMY - , (144—-G959)

POSTDOCTORAL INSTITUTION ALLDWANCE

FOR THE PERIOD 07-01-75 THROUGH 06-30-76

AWARD # 5 F22 HDO0O1816-02

MSN L&S PRIMATE RES CTR : (144-C967)

COMPONENTS AND PATHWAYS IN BIOLOGICAL OXIUATICONS
FOR THE_PERIOD 09-01-75 THROUGH 08-31-76

AT A TOTAL COST OF $9q 006.00

AWARD # 5 RGOl GM1239 12 v
MSN GRAD ENZYME INSTITUTE‘ (144-G968)

OLFACTORY PROJECTIONS TO THALAMUS AND NEOCORTEX
FOR THE PERIOD 09-01-75 THROUGH 08-31-76

AWARD # 1 ROl NS12721-01 , : e
MSN HS—-MED NEUROPHYSIOLOGY : (144~G969)

2 76
PAGE 10

5,000.00

1 ’674‘. nﬁ

7?. 00-

504 ,185.00

264 4459,.00

R4 4722 .00

3 ’000.00

954513.00

624509.00



GIFTS, GRANTS AND CONTRACTS
LepTEM 2, 1

TS
BER 12, 1975

UNIVERSITY OF WISCONSIN —~ MADISON

RESEARCH

17)

18)

19)

20)

21)

22)

23)

24)

25)

26)

HUMAN VENTILATORY ADAPTATION T HYPOXEMIA

FOR THE PERIOD 09-=01-75 THROUGH 0R-31-7&

AWARD # 2 RO1 HL15469-03

MSN HS—-MED P&EVENTIVE MED (144-6970)

RECOMBINANT INFLUENZA VIRUS INFECTIONS IN ANIMALS
FOR THE PERIUg =01-75 THROUGH 08-31-76

LU
G9
AT A TOTAL COST OF $535216.00
AWARD # 5 RO1 AI1l674-03
SN AGELSC VETERINARY SCI (144-G971)

i

OCHEMISTRY OF ISOLATED SYNAsTIC COMPLEXES
{
i

M
BI

FOR THE PFRIOD 09=~01-75 THROUGH 08-31-T6

AWARD # 5 ROl NS05631-10

MSN HS—MED NEURCLOGY (144—6972)
SUBMICROSCOPIC ORGANIZATION DE CHROMO SOME S

FOR THE psarao 09-01~75 THROUGH 08-31-76

AWARD # 5 RO1 GMO4T38-20 ; _
MSN LES Z00LOGY s (144=-G973)
MECHANISMS OF ANTIBIGTIC RES#STANCF IN
MICROORCANISMS

FOR THE PERIOD 09-01-75 THRO?GH 08-31-76

AWARD # 5 RO1 AI10076-09 }
MSN AGELSC BIOCHEMISTRY i (144~-G978)
GENETICS & BIOCHEM OF HACROHDLECULAR SYNTHESES

IN YEAST : ]

FOR THE PERIOD 09-01-75 THRQUGH 08-31-76

AWARD # 5 RO} AI12448-02 | ‘

MSN AGELSC BIDCHEMISTRY ; (144~G979)
BIGCHEMISTRY OF NAK ATPASE AND CARDIOACT!VE DRUGS
FOR THE PERIOD 09-01-75 THROUGH 08-31-7

AWARD # 5 ROl HL16318-18

MSN HS—MED PHARMACOLOGY | (144-G983)
THE CONTROL OF THE REPLICAfION OF BACTERIAL
EPTSOMES

FOR THE PERIOD._09-01-75 TH@OUGH 08-31-76

AT A TOTAL COST OF $75,535400

AWARD # 5 RO1 GM14398-10 '

M5N GRAD  MOLECULAR BIOL (144—G984)
POSTOOCTORAL INSTITUTION A LOWANCE

FOR THE PERICD G7—-01—-75 THROUGH 06=-30-T6

AWARD # 1 F32 CA05288—01
MSN HS—MED PHARMACOLOCY (144-G986)

POSTDOCTURAL FELLOWSHIP 1IN TITUTIUN ALLOWANCE
FOR THE PERIOD 06-01-75 T ROUGH 05-31-76
AWARD # 1 F32 CA05189-01

S

mwmA

i

MSN LES CHEMISTRY ’ (144-G987)

l

H

P T
PAGE 11

1524663.00

584255.00
58,057.00
49 ,464,00

45,600.00

105+584,00

7594 10.00
34000.00

3,000.00
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GIFTS, GRANTS AND CONTRACTS
LEPTEMBER 12, 1975

UNIVERSITY OF WISCONSIN — MADISON

RESEARCH

27) RES(ARCH PROGRAM ON T‘ NEURAL BASIS OF HEARING
FORK THE PERIOD 09-01-

E
5 THROUGH 08-31-76
AWARD # 1 PO1 NS12732+01
MOSN HS—-MED NEUROPHYSIQLOGY : (144-G988) 320,663.00

28) ROLE_OF TRYPTOPHAN IN!BLADDER CARCINDGENESIS
FOR THE PERIOD 09-01-75 THROUGH 08-31-76
AWARD # 5 R26 CA14552+~03 :
“MSN HS-MED HUMAN ONCOLOGY  CLIN ONCOL (144-H001) 964082.00

29) FINE_STRUCTURE CF SP NAL CORD

FOR THE PERIOD 08-01 75 “THROUGH 08—31—76
AWARD # 7 ROl NS12959-01

MSN HS—-MED ANATOMY

30) RECOGNITION OF TRANSLRIPTIGN REGULATORY
SIGNALS

FOR THE PERIOD 09—01#75 THROUGH 08-31-~76
WARD # 2 ROl GM19670-04

(144-H007) 21,562.00

non acELdc BIOCHEMT SYRY (144=HO1T) 43,836.00
31) ENZYME BIOSYNTHESIS |AND REGULATION:

UREA BIOSYNTHESIS

FOR THE PERIGD 09-01—T5 THROUGH 08—31-T6 .

AWARD # 5 RO1 CA035F1-19 |

MSN HS=MED PHYSIOLOG CHEM  (144-H018) 114,011.00
15. DOD, ARMY

RESEARCH TRIANGLE PARK

IN SUPPORT OF THE FOLLéwING-

1) INTERPISCIPLINARY RESEARCH IN THE MATHEMATICAL

FOR THE PERIOD 07-01-T75  THROUGH 06-30-80

AWAR DAHCO4~T5—C ~002 |

MSN A MATH RES CTRT (144=GT773) 1,290,591.00

2) BAYESIAN METHODS, FORECASTING AND CONTROL IN

STATISTICS AND OPERATIONS ANALYSIS

FOR PERIOD 06—01—75 THROUGH 07-31-76

AWAR DAHCD4~T76~G~0010

MSN LS STATISTICS (144=G9TT) 32,000.00
14. DOD, Yo ARMY MEDICAL RESEARCH AND

DEVELOPMENT COMMAND

WASH ON, DC

ACQU IMMUNITY TO PATHOGENIC FUNGI

FOR PERIOD 07-01—T4 THROUGH 09—30-T5

AT A AL COST OF $39,458.00 |

AWAR DAMB17-75—C~5004, MOD. 1 |

MSN ED SURGERY GEN SURG (144~F465) 7,891.00
15. DOD, NAYY

AR LI Ny VA o .

ARCTIC/ OCEAN SEDIMENT CORE STUDIES

FCR PLRIOD 09—G1—75 THROUGH 07-31-76

AWAR NOOO14—T6—C—-0005 : |

MSN GEDL &GEOPHYSICS |  (144-G993) 21,000.00

e
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GIFTS, GRANTS AND CONTRACTS
SEPTEMBER 12, 1975

. UNIVERSITY OF WISCONSIN — MADISON
R 2

RESEARCH

> 16.

L "™ 17.

L 190

20.

21.

¢
]
A\
.

DOr, NAYY, CO&STRUCTIBN BATTALION CENTER
PORT HUENEMT, CA

CRANE /BOOM ANALYSIS

FOR THE PERIOD_08-29-T4 1HRUUGH 08-29-75

AT A TOTAL COST OF $b4455.00 |

AWARD # N68305-75-C-0001 |

MSN ENGR  ENGR EXPER STA  CIVILEENV (144~F839)

UNION CARBIDE CORPORATION, OAK RIDGE, TN
(P/C WITH ERDA)
FOREST STANB DYNAMICS SIMULATION

- FOR THE PERIOD_09-01-71 THROUGH 08‘31—75

AT A TDTAL COST OF 331’7
AWARD # SUBCR 3658, MO & :
MSN AGELSC NAT RESOURCES FﬂRESTRY -~ (144~C528)

RGY RF%EARCH AND DEVELOPMENT ADMIN.

GON L
NERCY CENERATION AND THE SULFUR CYCLE®
ORGANIC SULFUR COMPOUNDS

nomopasrmnmuomapqa
( )=2161, MOD. 2
MSN AGELSC dey

WISCONSIN D
ADISON, WI
EVELOP QUA
NERGY POLIC
EVELOPMENT POLICY

OR THE PERIOD 07-01-75 THROUGH 08“31“75
gARD # AGREE DTD 07=-25-75
I

(144~-G927)

HogygénrNISTnAtlon,
SESSMENTS OF A VARIETY OF

I
1
E
E
NT A

ATIVES RELATING TO THE STATE
OGRAM

N ENV ST QUANT ECOS MODEL Ras (144-G930)
SCONSIN DEPARTMENT 0; N ;?RAL RESOURCES,
g}gc

MADISON, WI (P/C WITH
ABUNDAN&E' HARVEST, AN OLOGY OF THE AMERICAN

FOR THE PERIOD 07-01-75 THROUGH 09-30-76
AWARD # COOPERATIVE AGREEMENT : :
MSN AGELSC NAT RESOURCES WLIFE ECOL  (144-G954)

Izgéi FISH AND WILDLIFE SERVICE
1SON, WI

WILDLIFE DISEASE STUDIES

FOR_THE PERIOD 03-01-75 THROUGH 05—19-75 |
AWARD # NONE

MgN AGEL SC VETERINARV <ClI i (144~GO9R2)

LABOK, DEPT. OF

WASAINGTON, DC

US7 TRADE POLICY‘ FORMATION AND EFFECTS

FOR THE PERIOD 06-27-75 THROUGH 09—15-76

AWARD # ILAB 75=22 | | .

MSN LE&S ECONOMICS (144~G933)

l.'. 1> -nomc::

 PAGE 13

495,00

44700.00

374+232.00

2,000.00

44000.00
1+000.00

194270.00 ‘



GIFTSy GRANTS AND CONTRACTS
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UNIVERSITY OF WISCONSIN — MADISON

RESEARCH

24

25.

26.

1)

2)

27.

R1BUREAY OF INTERNATIONAL LABOR AFFAIRS
T >4
\ EFFECTS OF MULTILATEPAL TARIFF REDUCTIONS
ON DGMESTIC PRICES
FOR THE PER LT 66=30-75 THROUGH 08-31-76
AWARD # 1LAB 75-23 |
N L&S ~ ECONOMICS (144-G966)

PROPULSION LABORATORY, CALIFORNIA INSTITUTE OF
HNOLOGY, PASADENA, CA (P/C WITH NASA)
TICIPATION IN THE MARINER JUPITERZSATURN
7 IMAGING SCIENCE TEAM

THE PERIOD 03-15-73 THROUGH 09-30-76

A TATAL COST OF $54;960.00

RD # CONTRACT 953818 MOD.
GRAD  SPACE SCIGENS C

EPPNHTAC X
“oormm o
B ~700 -

(144-D945)

N
oénEMICAL STUDIES, DISTRIBUTION COEFFICIENT
REMENTS, AND TRA MENT ANALYSIS
E PERIOD 09-1505E ELEBENT iyl A2 83
GTAL COST OF $106,500.00
4 NAS9—13686 5

ChtmTerdy™

2 O
~T -0

A144~EETT)

ma I BpNC- Z»

ES RESEARCH CENTEK
FIELD, CA
RT OF THE FOLLOWING:

&% STATUS AND SOFT TISSUE COMPOSITINN
RONAUTS

T
T
HE%PERIOD 09-01-69 THROUGH 08-31-76
TOTAL COST OF $435,900.00 :

#: NGR 50-002-051, MOD. 10 ‘ , ‘

A SPACE SCIEENG CT (144~A472)

N AND DEVELOPMENT OF THE PIONEER VENUS NET

RADIOMETER WITH FUNDS ALLOTTED IN THE AMOUNT
360 0. TOTAL ESTIMATED CCST OF CONTRACT IS
HE

o
PERIOD 05-10-75 THROUGH 08-31-78
NAS2—8813, MOD. 1

raDCSpact tcTeRRe et (144-G706)
R

NS
ND, ENERGY CONVERSION, AND REFERENCE

LE ER!MéNT (TOTAL ESTIMATED COST THROUGH

~76 1S $6614523)

ReCptR 100061223, THROUGH 12-15-75

TOTAL COST_OF $613,112.00

ﬁ NCAR 6-72, MOD.

MON GRAD  <pace-dcreene er ;& » (144—C183)

2 +76
PAGE 14

16,218.00
17,100,060

40,000.00

35,000.00

121,000.00
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GIFTSy GRANTS AND CONTRACTS
SEPTEMBER 12, 1975

. UNIVERSITY 0OF WISCONSIN — MADISON
-

RESEARCH
- 28. NATIONAL sc:ezce FOUNDATION
WASHINGTO
IN SUPPORT  OF [THE FOLLOWING:
- 1) éﬁéﬁ%{lﬁ§ne IﬁTERACTIDN WITH OTHER ENVIRONMENTAL
FOR THE PERIOD 09-01—72 THROUGH 02-28-77 '
AT A TOVAL COST OF $239,000.00
< AWARD # BMS 72202179 Mob.
MSN AGELSC ENTOMOLOGY (144-D339)
, 2) %gEgECg%SREGULATION OF GROWTH AND MORPHOGENESIS
et FOR THE PERIOD 09-01-72 THROUGH 02—28=77
AT A TOTAL COST GF $322,200.00
AWARD # ans72~02226, MOD. 3
- MSN GRAD . L&S PLANT DEV (144~D363)
3) §K¥E§I°E§DPIC PROPERTIES OF MAGNETICALLY ORDERED
- FOR THE PERIGD 08-15-73 THROUGH 04~30-77
AT A TOTAL COST OF $142,800.00
AWARD # DMR73-02478, Mo 2° |
MSN L&S PHYSICS (144—E663)
bt 4) MOLECULAR CHARACTERIZATIDN THE SODIUM-POTASSIUM
TRANSPORT AD NOTRIPHGSPHATASE
FOR THE PERIOGD 10-01-73 THROUGH 03-31-~76
- AT A TOTAL cgsr OF $75,000.00
AWARD 7 BMS73-01506 . MOBo 03 | o
‘l’ MSN HS—MED™ PHARMACOLOGY (144~E738)
- 5) STARTLE—REFLEX MODIFIABILITY
FOR THE PERIOGD 09—-01-75 THROUGH 02-28-79
AWARD # BMS75-17075 '
MSN HS—MED PEbIATRICS - (144~G935)
- 6) POSTDOCTORAL FELLOWSHIP INSTITUTIONAL ALLOWANCE
Eaﬁag g PERIdn ?5—01—75 THROUGH 04~30-76
- MSN AG&LSC BACTERIULOGY~ (144=G940)
7) POSTDNCTNRAL FELLHNSHIP INSTITUTIONAL
ALLOWANCE
- FOR THE PERIUD 04=16-75 THROUGH 08—-31-75
AWARD # HES75-19915
MSN AGELSC BIOCHEMISTRY (144~G990)
- 8) ECOLOGY OF THE 10-YEAK CYCLE
FOR THE PERIGD 09-01-75 THROUGH 02-28-78
AWARD # BMS75—10466
MSN AGELSC NAT RESOURCES  WLIFE ECOL  (144~G998)
e 9) COLLASORATIVE RESEARCH ON LITTORAL ZONE PRIMARY
PRODUCTION, DGECOMPOSITION, AND ROLE IN LAND-WATER
INTERACTIONS |
- FOR THE PERI?D 09-01-75 THROUGH 02~28-77
AWARD # BMS75-19777 s : .
~ MSN ENV ST CTR BIOTIC SYSTS (144~H005)
- e

X \‘- . . u?‘
PXGE 15

59,000.00
804400,00
60+100.00

25,000.00 |
26450000
igzob;oo
450.00

56¢600,00
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. UNIVERSITY OF WISCONSIN — MADISON
L4

RESEARCH

e 29.

30.

31.

32.

33.

34 o

- 36.

C
UIXQUWUCAN PROJECT: _A PILOT PROGRAM OF

srArg, AG?;E%(FDR INTERNATIONAL DEVELGP

H

GRCH, vER¥§CE, AND TRAINING FOR THE EXTENSION
Y

SHINGTON
E
S

AL HEAL

E PERIOD 08-23—-73 THROUGH 05-31-T5

OTAL_COST OF $341,101.00

i AID/PHA-C=1038 | | SR
£ A INTL STU Brbd (144~E639)

NS ADHINISTRATlON

roey” SERVICE CONTRACT ‘

HE PERIOD 07-01-75 THROUGH 06—-30-T6

# V&0TP-501

1S-MED RADIOLOGY (144~G817)

E OF THE UNITED STATES, JS}‘Q ECONCMIC

iR
A

—4T P

E
R
A
R

Ter>nO0~x
£~MTMﬂIP

p:

<
EER.

EQIZPOQ »EXOP»>
PXPPNII IPXD

e et [T}

E
O¥t EGMPETITION AMONG RETAIL FODD

PERIOD 07-01-75 THROUGH 12-31-75
RD # AGREEMENT DATED 6-10-75 4
MSN AGELSC ECONOMICS (AGR) (144~G88T)

SAM AND JANET KOPLAR FOUNDATION
ST. LOUIS, MO o o
ENVIRONMENTAL IMPACT OF THE GZARK AREA :
MSN AGELSC NAT RESOURCES ENV AW CTR  (133-A025)

%tégggoNsnaﬁaocx CHEMICAL COMPANY
EVALUATE A CANDIDATE ANTHELMINTIC IN FOUR
WITH POSSIBLE EXTENSION ON A MUTUALLY AGR
A D I RE 15770 ALDITIONAL EQUINE ANTM
MSN AGELSC VETERINARY SCI

%féTON—UICKINBON

UTHERFORD, NJ

TUDY OF HARD-SOFT GLASS FOR SE
SN HS—HYCG ADMINISTRATION ADM

“CTON-DICKINSON
THERFURD,

T

N

>TNOPEOO XX
=-TEQ bl
~§Z L0 :O40mx (nle)
IAnZ-m
m uvqm

HORS
EEABL
ALS

(133-~A039)

M CHEMISTRY

RU '
IN (133-A072)

S
M

U J
SS SERUM SEPARATOR TUBE) PROGRAM
MS S=HYG ADMINISTRATION ADMIN (133~A073)

IGCHEMICALS’ INC.

{
H
P—is B
ﬂkg WAUKEE , WI
R E e B RESEARCH PROGRAM SUPPORT
SN HS—PHR PHARMACY (133-4126)
0
T
A

S=

US DONORS
O DISEASES UR URAGE AND THEIR CONTROL
G& LSC PLANT PA

ING STO S
THOLOGY (133-A 46) .

. Y
fod £ im

PAGE 16

34,000.00

91,4875.00

6+500.00

‘77000¢09"

1,800.00
214740.00
204784.00

500.00

500. 00




GIFTS, GRANTS AND CONTRACTS
YEPTEMBER 12, 1975

. UNIVERSITY OF WISCONSIN - MADIS[N,

RESEARCH
- 38, MIDWEST UNIVERSITIES CONSORTIUM FOR
INTERNATIONAL ACTIVITIES A
EAST LANSING, MI
NTER UNIVERSITY PROJECT ON "SOCIO-ECONOMIC
- CHANGE AND DEVELOPMENT IN BRAZIL™ AT A TOTAL
COST OF $10,835 DURING THE PERIOD 06-01-75
CFHRU 07-01—76
AWARD # 737-11 ‘
- MSN G E A~ INTL STU & PROG  (133-A168)
39. CANCER RESEARCH — MCARDLE MEMORIAL LABORATORY
MSN HS—MED ONCOLOGY (133-A250)
L4
28.00 VARICUS DONORS IN MEMORY OF
. ALICE DENTON
86400 VARIOUS DONORS IN MEMORY OF
o NORMAN H. WETHEY, DEERFTELD, W1
25.00 VARIOUS DONORS IN MEMORY GF
MRS. MONTGOMERY MccoRnch, MADISON,
20.00  VARIOUS DONORS IN MEM OF
- JEFF WANNER, PITTSBURGH, PA
50,00 VARIOUS DONORS
298100 VARIOUS DONORS IN MEMORY OF
LESTER C SIX, MADISON
- 3.00  VARIOUS DONORS IN MEMBRY of
i HARRY HIMES
652.50  VARIOUS DGNORS IN MEMORY OF
R © MARY L. COPENHAVER
- 25.00 VARIOUS DONORS IN MEMORY OF
. RAY GRODY
- | ,
40. CANCER RESEARCH
MSN HS—MED (133-A251)
- 1514000 ﬁgﬁxveo FUND OF RIVER FALLS, INC.,
RIVERS FALLS, W
250.00  MAYVILLE UNITED FUND, INC.,
MAYVILLE, NI
- 10.00 VARIOUS DONORS IN MEMORY OF
JOHN P. BENNINGTON, SOUTH BELOIT,
37.60 1TED WAY OF SOUTH WOOD COUNTY,
| ISCONSIN RAPIDS, Wl
- 800.00 VARIOUS DONORS
- 41.3?? TED FUND GF RIVER FALLSy INCe,
RIVER CEALLR WI
HEART RESEARCH o
MSN HS-MED (133-A252)
b 42. NAUTILUS RESEARCH CORPORATION,
MADTSON, WI , .
VICK?S RHINORHEOMETER STUDY S
- MSN HS—MED PREVENTIVE MED (133-A371)
G

X
INC

PAGE 17

833.00

11187950J

2¢9237.00

r19140.OO

700.00
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GIFTS, GRANTS AND CONTRACTS
SEPTEMBER 12, 197

UNIVERSITY OF WISCONSIN — MANISON

RESEAKCH

,j§3.

45

46 .

._f47.

48e

49,

——
ol

®1l.

STATE O NISCONSIN, DEPARTMENT OF

NATURAL RESOURCES,

MADIS WI

ecoLoty’ AND PHYSIOLOGY OF F%gHES DHRING THE

PERIOD 07-01-75 THRU 06—3

MSN L&S ZOOLOGY . (133-A502)

MYSSISSIPPI RIVER REGIONAL PLANNING COMMISSION
ELOCATION STUDY OF SOLDIERS GROVE, WISCONSIN

AT A TOTAL COST 0OF $46

MSN” AGELSC NAT RESOURCES ENV AW CTR  (133-A510)

JK&IVERSITY OF WISCONSIN FOUNDATION

MADISON, WI

DEPARTMENT OF GYNECOLOGY AND OBSTETRICS RESEARCH

AND DEVELOPMENT F

MSN HS-MED CYNLCOL & OBSTET (133-A522)

VARIOUS DONGRS IN MEMORY

DERRY DANIELS CONE, aRDQKFIELD, W1

BI-POLAR DEPRESSION RESEA SO

MSN HS-MED PSYCHIATRY | (133-A565)

STATE WISCONSIN, DEPARTMENT OF

NATUR RESOURCES,

AN AMALYSTS OF FORESTRY AND ECOLOGICAL PROBLEMS

IN WILD AREAS MANAGEMENT BOREGS THE PERT

07-01=75 THRU 06=-30-76 |

MSN LES BOTANY (133-A584)

MR. ANB MRS. PETER A. MAGKIE, |

RUDOLPH, WI

PAMELA MACKIf MEMORIAL FUND FOR RESEARCH IN
THE VIRAL ETIULOGY OF MEDULLOBASTOMA

MSN HS=MED MED MICROEIOLOGY  (133-A585)
PATRICK C. GOKEY BEQUEST
MADISON, WI - o
CHEMISTRY DEPARTMENT CHAIRMAN'S UNRESTRICTED
MSN L&S CHEMTSTRY (133-A590)
QKECONSIN CANNERS AND FREEZERS ASSOCIATION

ADISON, WI

INFL UENCE el HERBICIDES ON COMMON ROOT ROT IN
PROCESSING PEAS

MeNCARELSE RERENCMY (123-A592)
zﬁscnnsxu CANNERS & FREEZERS ASSOCIATION

ADISON, WI

PEA ROOT ROT RESEARCH |
MSN AGELSC AGRONOMY (133-A593)

PAGE 18

10+400.00

24000.00

284499.00

25.00

2,770.00

500.00
450.00

4’150000

1,200.00
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GIFTS, GRANTS AND CONTRACTS
SEPTEMBER 12, 1975%

. UNIVERSITY OF WISCONSIN — MADISON
.

RESEARCH

-~ 52.

w -
53.
b4
-
e 550
-
56.
-
® -
-
w {58.
ot
- “59,
-
. 60
-

UMITIKA, LTD, |

KOZAKURAy JAPAN | |

RESEARCH SUPPORT ON "MICROBIAL METABOLITES"

MSN HS=PHR PHARMACY (133-A594)

RICAN CANCER SGCIETY
r'w YORKy NY

PUSTDPCTU*&L FELLOWSHIP DURING THE PERIOD

07-01-76 THRU 06=30-77

AWARD # PF-1102

MSN AGELSC BIOCHEMISTRY - (133-A597)

STATE OF WISCONSIN, &EPARTMENT OF

NATURA RESOUQCES
MADIS v Wi
ROLE E DESMIDS IN WISC KE COMMUNITIE

ONSIN LA I7T
AND IR POTENTIAL AS ENVIRONMENTAL INDICATORS
URING THE PERIODS 07-01-~75 THRU 06-30-76
SN L&S BOTANY (133-A598)

BRASTOL LABORATORIES
RACUSE, NY

TS 10T EC RESEARCH ,

SN HS—PHR PHARMACY (133-A613)

A PHI ETA FOUNDATION
KE BLUF IL
ADUATE FELLOHSHIP - ;
N GRAD L&S COMMUN ART (133-A614)

x0

%KP%?Q¥P gADﬂHME RESEARCH LABORATORIES
LUATION AND TREATMENT OF ELEVATED BLOOD
SSURE AMONG UNIVERSITY STUDENTS
S=UHS UNIV HEALTH SERV (133-A615)

AIRY COW AS
AND
ICLE SIZE
(133-A619)

ITIGN IN CHO

1

CING DAIRY COW AS
NSITY, AND
G PARfICLE SIZE

C ENGR (AGR ' ' (133-A620)

RATGRILS
IH IL

X
%
ZC:"

:URJLOGY' ’ (133-A621)

cf‘g

PAGE 19

6,000.00

'1,800.00

54500.00

500.00

425,00

24000.00

24000.00

1,000.00



GIFTS, GRANTS AND CONTRACTS
SEPTEMBER 12, 1975

® UNIVERSITY OF WISCONSIN — MADISON

RESEARCH

61.

7
i

x»
N
L]

63.

bé.

65.

66

67 .

68,

69

T0.

THE ANATICGNAL FOUNDATION-MARCH OF DIMES
WHITE PLAIN‘ NY

- BA IL 'CﬂNNﬂR STARTER RESEARCH GRANT- MOLECULAR

CHARACTERIZATION OF THE CATECHOLAMINE B—RECEPTOR
vDURING THE PERIOL 09—-01-7% THRU 08-31-77

MSN HS-MED PHARMACOLOGY (133-A622)
THE NATIONAL FOUNDATION-MARCH OF DIMES
WHITE PLAINS, NY
BASTL OVCONNOR STARTER RESEARCH GRANT: CRETINISM:
THE ROLE OF THYROXINE IN CENTRAL NERVOUS SYSTEM
DIFFERENTIATION DURINC THE PERIOD 09-01-75 THRU
MSN HS~MED NEUROLOGY (133-4623)
Qxﬁ PRODUCTS AND CHEMICALS, INC

LLENTOWN, PA ,
UNRESTRICTED RESEARCH SUPPORT '
MSN HS—PHR PHARMACY (133-A624)
VARIOUS DONORS g
STUDY OF THE METHODS OF CONTROLLING CABBAGE
MSN AGELSC PLANT PATHOLOGY {133-0209)
EE§C281KFR OATS COMPANY |
Gy HETEG0S OF DEVELGPING OATS WHI ICH ARE
DISEASE RESISTANT AND GF HTGH QUALITY 3 |
MSN AGELSC AGRONDMY (133-0829)
VARIOUS DONORS IN MEMUORY (F
ME SIDNEY N VINJE, MADISON,WI
CANCER RESE A o
MSN HS-MED CLIN oNCOLTGY | (133-1038)
/%NIVERSITY OF WISCONSIN FOUNDATION,

ADISON, WI
FISHERIES RESEARCH PROJECT IN VILAS COUNTY
MSN L&S Z06L0CY (133-2031)
%{%&gggINWCANNERJ AND FREEZERS ASSOCIATION,
ggggsoeésxrv PLANTINGS OF SELECTED VEGETABLE
MSN AGGLSC HORTICULTURE |  (133-2270)
KRAYT FOUNDATION, INC.
GREEN LAKE, WI
CANCER RE SE ARCH IN THE DFPARTMENT OF SURGERY
MSN HS-MED SURGERY GEN SURG "(133-2836)
VARIOUS DONORS IN MEMORY OF
MRS. LERO BERG
ety ERaY RL‘EARCH IN THE DEPARTMENT CF
PREVENTIVE MEDICINE |
MEN HS—-MED PREVENTIVE MED (133-2889)

rfi'i"é

PAGE 20

44 3690.,00

51;241.99
Aafbno.do
'soo.oq
44300.00
35.00

69.38

29T743,64

400.00

35.00

i s

7

5

s



GIFTS, GRANTS AND CONTRACTS
SEPTEMBER 12, 1975

UNIVERSITY OF WISCONSIN — MADISON

RESEARCH

71.- DEPARTMENT OF GYNECOLOGY & OBSThTRICS

CHAIRMAN'S UNRESTRICTED FUND ,

MSN HS—MED GYNECUL € OBSTET (133-3218)

415,00 UPJOHN COMPANY ,
KA AMAZOO, MI
250.00 VARIOUS DONORS IN MEMORY OF
GRACE SCHNEIDER
72. URITED FUND OF RIVER FALLSy INC.,
; ITVER FALLS, WI _
| RIPPLEL CHILDREN'S RESEARCH
% MSN HS—MED « (133-3479)
\73. MUNITED FUND OF RIVER FALLSy INCes o
: XIVER FALLS, WI

TUBERCULDSIS RESEARCH _

MSN HS—MED (133-3480)
74. VARIOUS DONORS .

UNRESTRICTED FUND TO BE USED AT THE DISCRETION OF

THE CHAIRMAN OF THE DEPARTMENT OF GENETICS ol

ggsgéEAL) AS APPROVED BY THE DEAN OF THE MEDICAL |

MSN HS—-MED GENETICS (133-4379)
75. VARIOUS DONORS

WEED CONTROL IN AGRONOMIC CROPS , _

MSN AGELSC AGRONOMY (133-5014)
76. g¥5 M NE OTA AGRICULTURAL EXPERIMENY STATION,

ST00Y OF THE DEVELOPMENT OF IMPROVED SOIL AND

WATER MANAGEMENT SYSTEMS FOR SLOPING LAND IN

THE UPPER MISSISSIPPI VALLE

MSN AGELSC UNIV EXPTL FARMS ADMIN (133-5139)
77. SIGMA CHEMICAL COMPANY, :

ST LOUIS, MO

DYSCRETIONARY RESEARCH IN THE

DEPARTMENT OF BACTERICLOGY

MSN AGELSC BACTERIOLOGY  (133-5256)
78. VARIOUS DONORS ‘

SUPPORT FOCD RESEARCH INSTITUTE

MSN AGELSC FOOD MICROETOXIC (133-5328)
79. THE Qgék%k DATS COMPANY

CHICAGH, IL

IMPROVEMENT BY BREEDING AND SELECTION OF

PROTEIN CONTENT OF OATS

MSN AGELS

€ AGRONOMY (133-5866)

e
E 7

S N

e EaY

PAGE 21

665,00
380.00

57000

327.00

64200.00

3,000.00

24500.00

90 466400

104000.00

-
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GIFTS; GRANTS AND CONTRACTS
§EPTEMBER 12, 1975

UNIVERSITY OF WISCONSIN - MAUlSUN

RESE

&0.

8l.

82 .
83.

84,

85«
86.
87.
85

§9.,

v Tore X
=4 cnwué%%m

ARC
”zgg;RDSTATICS INTERNATIONAL, INC.
IDGLETON, WI

PPORT RESEARCH IN AREA OF HIGH VOLTAGE

Sy
DISCHARGE IN A VACUUM
MSN LES PHYS ICS ' (133-6652)
PESEARCH ON TRUCK CROPS AND POTATO INSECTS
AND THEIR CONTROL
MSN AGELSC ENTOMOLOGY - (133-6855)
506 .00 VARIOUS DONGR
1,600, 00 ;EMAGRG: KANSAS CITY, MO
é?g CORPORATION,
SPRBcNPON TRUCK CROPS AND POTATO INSECTS
SN AGELSC ENTOMOLOGY (133—7068)
ITED STATES INTERNATIONAL SKATING
,SOCIATION, OCONOMOWOC, WI
ODYNAMICS 'LABGRATORY BESEARCH PROGRAM S
N EDUC P ED MEN—PROF (133-7153)
ATE OF WISCONSIN, DEPARTMENT |

OF NATURAL SOURCES, :

MADISON,

SUPPORT REFERENCE ROOM IN THE WATER
RESOURCES CENTER DURING THE PERIOD 07-01-75

76 '
MSN GRAD  WATER RESOURCES (133-7167)

Cz{EN GIANT FOUNDATION
SUEUR, MN

UPPOKT RPESTARCH ON_PFA VIRUS DISEASE

N AGELSC PLANT PATHOLOGY (133-7176)
R

10US DONORS
ONOMICS AND CONTROL OF INSECTS ATTACKING
% IABLE CRO

PS
GELSC ENTOMOLOGY v (133-7418)

g AUFFER CHEMICAL COMPANY
UNTAIN VIEW, CA

WEED CONTROL IN HORTICULTURAL CROPS ,

MSN AG&LSC HORTICULTURE (133-7427)

VARIQUS DONCRS

SUPPORT NFURUPSYCHGLOGY LABORATORY OF THE
DEPARTMENT OF NEUROLOGY

MSN HS-MED NEUROLOGY (133-7446)

AMERICAN CYANAMID COMPANY,
KINCETON
STUDIES WITH INSECTICIDES ON BEANS, POTATOES,
AND CARBAGE " ,
MSN AGELSC ENTUOMGLOGY {133-7594)

(A [T T (/1....

>
;

-3z
A
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. 4,%00.00

24300.00
600.00

50.00

4,006.00
ngOO.QO
750.00
800.00

417.36

1,500.00




GIFTS, GRANTS AND CONTRACTS
SEPTEMBER 12, 1975

| UNIVERSITY OF WISCONSIN — MADISON
N

RESEAKCH

o 90.

91.

92.

94 .

95.

97.

98.

100 .

0% zomz

96 .

RITIS FOUNDATION, WISCONSIN CHAPTER
ILNAUKtE Wl
1PPORT T&ACHER-TRAINING PROGRAM ON

HS—ME& MEDICINE RHEUMATOL (133-7603)

US_DONORS IN MEMORY CF,
BETH MANCUSO, KENOSHA, WI
OLOGY RESEARCH

HS—MED HEDICINE HEMATOLOGY  (133-7667)
E AL ggTORS CORPORATION

ARTMENT OF MECHANICAL ENG]
>R ENGR EXPER STA M

DONOP S
égDPEONTRUL OF INSECTS ATTACKING

>N
T3>0

ING RESEARCH |
ENG (133—7742)

Z
ng

I=I- >»ZQr >»—0Q m»

“d

NEER
ECH

t

KT FOXG 31m< zmvx
gl
R
ol
T i
reo

o
3> m»Em mno

HEMICAL COMPANY
L AND FRUIT PEST CONTROL RESEARCH
C ENTOMOLOGY (133-7944)

IgORATORIES
L Crehtett oF TRAXENE
MED NEUROLOGY (133-8012)

S DONORS
BIOLOGY_LABORATORY PROGRAMS
&LSC INSTIT MUSCL BID (133-8134)

ZZ -
3%
82F-

rr r—

T

240

O
| »0

X

UCATOR RESEARCH ON AGRONOMIC CROPS
GRONOMY | ¢133-321a)

RS

ION OF ULTRA
ING EQUIPMENT
CaD SCIENCE

E COMPANY

MO

{
ﬁF DIVALENT CATIONS IN ANTACID
PHARMACTILO

MSN HO-MED MEDICINE GASTROENT (133-8285)
M}éconsxw CANNERS AND FREEZERS ASSN.,
STUDY OF THE EPIEEM%“LGGY AND CUNTROL OF ROQT

ROT PROCESSING :
MSN AGELSC PLANT PATHOLOGY (133-8395)

&

I
HIGH TEMPERATURE

{133-8234)

ZomR ZQR Zgx ZuR

WVOIP (N> Al>
NU~C oxg ome

O Ben
N0 >PQ

L
0
L
0
S

—Sn

nur - ZTO< B 2
o}
jw J g

= > CO - >rQ
mc

- =T
mHI

C ENTOMOLOGY _ ' (133-7777)

o T
i iV‘Q%
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4,000.00
~ 100.00
5,000.00
500,00
750.00

49459,00
103.37

1,800.60

825.00
3,000.00

1¢750.00



GIFTS, GRANTS AND CONTRACTS
dEPTEMBER 12, 1975

UNIVERSITY OF WISCONSIN = MADISON

162.

104.

105.

106.

167.

108.

109.

110.

?ENERALS & CHEMICAL‘CORPORATION
ADDITIVES , .

ENGR  ENGR EXPER STA  MET £ MIN (133-8648)

HYL CORPORATION

HMOND, VA

ERNAL COMBUSTION ENGINE R s RCH

NGR ~ ENGR EXPER STA

A

ro» Z“lﬁI 2 m-—

e
O)- rogQ m

US DONORS.

MIC ANALYSIS APPLIED TO TOP
Y ISSUES CONCERNING THE ENV

£S ECONOMICS (133-8748)
gﬂuaerrs GENERAL HOSPITAL, '

T NEPHROTIC SYNDROME STUDY L
HS—-MED MEDICINE NEPHROLOGY (133-8979)

CK & COMPANY, INC.
WAY, NJ
KINSON DISEASE RESEARCH
S-MED NEUROLOGY | (133-9063)

H
BICIDE RESEARCH PROGRAM- ' ,
AGELSC AGRONGMY ’ (133-9070)

1,400.00 HM & HAAS COMPANY,
| HILADELPHIA, PA
1,500. 00 VARTOUS DONDRS

I X7V xzr TOMT Tt
wvm wb:% U?Ugi (O NZw
~-—4n

Z?U ZRLTR ZCcun &

&
U

O

T ETITUTE,

LEACHATE AND LANDFILL DISPOSAL OF
RY WASTE MATERIA
NCR" CENGR EXPLR-STA  MET £ MIN (133-9072)

p
U

D

E

NITE CORPORATION
AGO, 1

g

T

o0

ME
LA
DYy

Z-

(

oot

X7
w
- Z2C 0N

7.
:
<200

L
LI COMPOUNDS IN WGGD SUGAR PRODUCTS
OnglR EFFECT ON PROTEIN IN RUMINANT

AGELSC DAIRY SCIENCE (133-9089)
gga-cerev CORPORATION,
S

- (AP2T
&=
[

3

ENSBOROy NC
EARCH ON CHLORODIMEFORM .
SN AGELSC ENTOMOLOGY (133-9157)

FCP CTER & GAMBLE COMPANY
eI ﬁHﬁSPHATEs ON VITAMIN D METABOLISM
AGELSC BIDCHEMISTR (133-9187)

MO XNQO0 X0

M T
ZIMET

!

PAGE 24

54650400
4,250.06»
500.00
150.00

2446T7.00

29900.00
44000.00
5+000.00

24200.00

84500.00



GIFTS, GRANTS AND CDNTRACTS
, SEPTEMBER 12, 197°

‘ UNIVERSITY OF WISCONSIN — MADISON

RESEARCH |
- 111. SUPPORT CANCER RESEARCH IN THE CLINICAL
CANCER CENTER |
MSN HS-MED CLIN CANCER CTR (133-9268)
- 15.00 VARTQUS DONORS IN MEMORY OF
DAN MOHR NEEN WI
671.00 VARIOUS 60 NORS TR MEMORY
w MRS: ALLISON TIBBITTS, MADISON, Wi
- 20,00 VARIOUS DONORS IN MEMORY OF
MP PAY MARTIN
= 112. ABAOTT LABORATORIES,
RTH CHICAGD, IL
CLINICAL EVALUATION OF TOP-VENTED—-LINE
- VERSUS NON-VENTED-LINE URINARY DRAINAGE
MSN HS=MED MEDICINE (133-9691)
- 113. 3g§RELL —~NATIONAL LABORATORIES,
NCINNATI, OH
RESEARCH IN THE SCHOOL OF PHARMACY .
| MSN HS—PHR PHARMACY (133-9757)
b 114. THE Bﬂ“ CHEMICAL COMPANY,
MIDLAKD, MI ~
EVALUATION OF CHEMICALS IN POTATOES AS BETTER
- UTILIZATION OF 'NITROGEN FERTILIZER
‘ MSN AGELSC SOILS . (133-9795)
. 115. QMERICAN HOECHST CORPORATION ‘
- SOMERVILLE, NJ
GERBICIDE RESEARCH ON SELFCTED VEGETAELES
MSN AGELSC HORTICULTUR (133-9834)
- 116. WARF INSTITUTE, INC.
WADISON, WI
Aot OBECTROMETRY OF NATURAL PRODUCTS
MSN AGELSC BIOCHEMISTRY (133-98640)
et 117. SALARY SUPPORT FOR SCHOOL OF NURSING FACULTY
MEMBER WORKING ON THE UTERINE AND BREAST CANCER
TASK FORCE PROJECTS DURING THE PERIOD 08-19-74
- THRU 06-30-75
MSN HS-NUR PRIM HEALTH, CARE (133-9944)
65024400 {1CAN CANCER SOCIETY, WISCONSIN
w 3,012.00 f CANCER SOCIETY, MILWAUKEE
. ’ EE, WI
%:v“
116. LITONE, INC.
VAR
- LRBORATORY HORK SUPPORT o
MSN ENGR ~ ENGR EXPER STA  MET & MIN (133-9947)
g

R § ; ‘
e A

PAGE 25

T06.00

2,000.00

500.00

500,00

500.00

2+500.00
DIVISION,
DIVISION,

9,036.,00

200,00
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GIFTS, GRANTS AND CONTRACTS
- SEPTEMBER 12, 1975 _
' UNIVERSITY OF WISCONSIN - M‘Aolson
L™ ' ;
STUDENT AID
- le. MRS, Je Se NENMAN
SHAKER HEIGHTS, OH , o .
JEEg%E;QSCOTT NEwsﬁﬁ MEMORIAL FUND AS APPROVED
- N ( TRUST ) 10.00
2. SANTA'S TREES, INC.
LAKE FOREST, IL
- INCOGME ACCOUNT OF THE EARLE D. ngd'nsnnaxAL _
SCHOLARSHIP ADMINISTERED BY THE OFFICE OF . A
STUDENT FINANCIAL AIDS IN ACCORDANCE WITH ;
TERMS APPRGVED 06—04—62 . -
- N//§ { TRUST ) 500.00
/3« UNIVERSITY OF WISCONSIN FOUNDATION '
MADISON, W1
> i INCOME ACCOUNT OF THE CHARLES MOWR MEMORTIAL . 2{
; SCHOLARSHIP _ K
; ( TRUST ) 500400
- 4. ‘gﬁiveasxTv OF WISCONSIN FOUNDATION R
N INCOME ACCDUNT OF THE GUY SUNDT MEMORIAL '
SCHOLARSHIP , :
- { TRUST ) 800.
5. DHEW, OFFICE OF EDUGATIUN '
WASHINGTON, D
- IN SUPPORT OF THE FdLLowING-
. 1) DOCTORAL DISSERTATION RESEARCH ABROAD
FOR THE PERIOD 07-01~74 THROUGH 12-31-75
- AT A TOTAL CGST OF $89,867.00
» AWARD # 0&6—0-74-30?8, MOD.
MSN GRAD (144~F374) 3,770.00
- 2) FULBRIGHT-HAYS DOCTO AL DISSERTATION RESEARCH
ABOARD PROGRAM
FOR THE PERIODD 07-01+75 THROUGH 12~31-76
AT A TOTAL CEST OF $74,56
- AWARD % GOOTS502023, MOD. 1 »
MSN GRAD AGMINISTRATION ADMIN (144~G699) 2,040.00
6. DHEW, PHS, HEALTH RESOURCES ADMIN. ’
- CHICAGO, IL
HEALTH PROFESSIONS S uozwr LOAN PROGRAM FOR
THE SCHOGL GF PHARMA
AWARD # 05L550030-76§BHL50 '
- { LOANS ) 93,4320.00
7. DHEW, PHS, HEALTH RE$OURCEs ADMIN. ' '
CHICAGO, 1L
- IN SUPPORT OF THE FogLawrNG.
1) HEALTH PROFESSIDNS siuoenr LOAN PROGRAM FOR
. THE MEDICAL SCHOOL
- AWARD # OSLSSOOZ&—?b BHL1O

( LOANS ) 108,322.00
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GIFTS, CRANTS AND CONTRACTS
SEPTEMBER 12, 1975

UNIVERSITY OF WISCONSIN — MACISON

STUDENT AID

2)

»113.

/4'14;

Xls.

HEALTH PROFESSIONS SLHOLAFSHIP PROGRAM FOR THE
SCHOOL OF PHARMACY

FOR THE PERIOD 07—01—75§THROUGH 06-30—77

AWARD # 05L550030-76 BHLSG

MSN G SER ELLOWS & SGHGLS (144~G133)

RV
HCALTH PROFESSIONS SCH@LARSHIP PROGRAM FOR THE
MEDICAL SCHGOL

FOR THE PERIOD 07-01-75 THROUGH 06—-30-77

AWARD # 05L550028-76 BHL10

MSN G SERV FELLOWS & SCHOLS (144-G134)

JUSTC, LAW ENFORCEMENT ASSISTANCE ADMIMISTRATION
WASHINGTYON, DC

GRANAS TO BE MADE TO STUDENTS IN CONNECTION

WITH THE LAW ENFORCEMENT EDUCAT ION PRGGRAM
AUTHORIZED UNDER PART OF TITLE 1 OF THE
?MNIBUS CRIME CONTROL & SAFE STREETS ACT OF

FOR THE PERIOD 07-01-75 THROUGH 06—30-76 :
AWARD # T76~LP-05-0171 : - e
MSN G SERV FELLOWS & SCHOLS (144-G138)

UNI;ERSITYIOF WISCONSIN FOUNDATION

s 91 n

(]

MADI ZON, :
TEXHCO FELLOWSHIP IN CHEMICAL ENGIN&&RING
MSN/ ENGR CHEMICAL ENGR (133-A028)

THE ¢S§ICULTURAL DEVELOPMENT COUNCIL, INC.

5\

FELLOWSHIP SUPPLEMENTAL ALLOWANCE |

MSN L&S SPECIAL PROJECTS CTR DVLPMT  (133-A577)

UNIVERSITY OF WISCONSIN FOUNDATION |

MADI SON, WI

EGBERT GRCHARD MEMORIAL SCHOLARSHIPS IN

AGR ICULTURE | | |

MSN AGELSC ADM-RESID INSTR (133-A583)

UNIVERSITY OF WISCONSIN FOUNDATION

MADISON, WI -

LLOYD G LARSON SCHOLARSHIP FUND )

MSN G SERV FELLOWS & SCHOLS (133-A603)

UNIVERSITY OF WISCONSIN FOUNDATION

MADISONy WI

HEPBERT SCHMIDT MEMORIAL FUND

MSN G SERV FELLOWS & SCHOLS (133-A604)

UNIVERSITY OF WISCONSIN FUUNDATION

MADISON, W1 |

TOM JONES MEMORIAL SCHGLARSHIP FUND

MSN G SERV FELLOWS & SCHO (133-A605)

UNIVERSITY OF WISCONSIN FOUNDATION, MADISON,
“PRESENTING A GIFT FROM THE EVJUE FOUNDATION

MADISON, WI

INTENSIVE TUTORIAL SERVICE TO SELECTED FIVE

YEAR PROGRAM STUDENTS

MSN AC SVC FIVE Y

EAR” PROG (133-A606)

P 4

PAGE 27 ¢
-
_
23,564,00 -
-
184,668.00
-
-
: : -
7+680.00
# -
300.007°
3
34289.00
-
6 !000. 00%
P
500.0
560.00 /;5,
261.25
, g
3,000.00
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GIFTS, GRANTS AND CONTRACTS
§EPTFMBER 12, 1975

UNIVERSITY OF WISCONSIN - MADISON

STUDENT AID

l6.

17.

18.

19.

20.

21l.

23.

24

gkgagNTING A GIFT FRGM THE EVJUE FOUNDATION
3

g%gg%ARgHIP AID TO LEGAL EOUCATION OPPORTUNITIES
MSN G SEKV FELLOWS & SCHOLS ’ (133-A607)

JUSEPH P. wagyév, JF . FOUNDATION

SUPPORT KENNEDY_ SCHOLAR IN THE MEDICAL ETHICS
PROGRAM DURING THE PERIOD 09-01-75 THRU 08-31-76

%@IVERSITY OF WISCONSIN FOUNDATION, MADISON,
A

MSN HS—MED HIST OF MEDICING (133-A612)
UNIVERSITY OF WISCONSIN FOUNDATION
MADISON, WI
MARTHA L EDWARDS SCHOLARSHIP FUND o
MSN G SERV FELLOWS & SCHOLS | (133-A616)
UNIVERSITY OF WISCONSIN FOUNDATION
MADISON, WI
WISCONSIN EASTERN ALUMNI SCHOLARSHIP FUND
MSN G SERV FELLOWS & SCHOLS (133-0541)
g§é¥§RSIT; OF WISCONSIN FOUNDATION
DAVID N’ SCHREINER MEMORIAL SCHQLARSHIP FUND
MeN & SERV FELLOWS & SCHO (133-0846)
GREEN TREE GARDEN CLUB
MILWAUKEE ; WI
Lbh L EOPOL D UNDLRGRADUATE 'SCHOLARSHIP
MSN AGELSC ADM—RESID INSTR (133-0976)
SCHOOL OF PHARMACY UNDERGRADUATE SCHOLARSHI P
MSN G SERV FELLOWS & SCHOLS | (133-~1078)
200,00 g&sssnm & ROBBINS DRUG COMPANY,
LiAUKE
324.00 5HARMACY,

ATKINSGN, Wl

RALSTON PUR INA COMPANY
T LOUL MO

Sy
RA STON PURINA UNDERGRADUATE SCHOLARSHIP |
IN AGRICULTURE |
SN AGELSC ADM-RESID INSTR (133-2005)

ggg[Nw§URAL REHABILITATION CORPORATION
TY éCHULAPSHIPc T0 COVER ONE YEAR'S RESIDENT

ION _FOR 1975-76 FOR NEEDY PERSONS FROM WISCON-
EQMILY FARMS WHO HAVE FINANCIAL NEED AND WHO
oL
A

1%}

c
)
R
T

CI)’H

IS
D
1
I

b
*E

T et

TERING OR CONTINUING STUDY LEADING TO DEGREE
LEGE HF AGRICULTURAL AND LIFE SCIENCES
GELSC ADM—RESID INS

c

EPN—A-ZTE

n
P4

T (133-2073)

PAGE 28 b
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#
24300.00
 25,000.00
v

500.00 j?/iﬁ
. ' L
4’23060Q/g/f
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5,000.00

624,00
"
650.00 -
W
. ra
9,1630 5%
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e
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GIFTS, GRANTS AND CONTRACTS
SEPTEMBER 12,4 1975

UNIVERSITY OF WISCONSIN - MADISON

STUDENT A]ID

25.

26 .

27.

28e.

29.

31.

34.

~ ICRXZ ZCOCI IVRC ZrprPrXC PO

STU?éiT FINANCIAL AID FUNI:

MSN7G SERV FELLOWS & SCHCLS - (133-2109)
640,00 %kg;iR Mﬁ?UFACTURING CGMPANY,
29400,00 O“CAR MAYER FOUNDATION, INC.,
ICAGO,

STANDARD OIL COMPANY 0OF CALIFORNIA

SAN FRANCISCO, CA

UNDERKGRAUUATE SCHOLARSHIP IN THE DEPARTMENT

OF MECHANICAL ENGINEEFRINC :

MSN G 5TRV FELLOWS & SCHOLS : (133— 292)

EMPLOYPRS INSURANCE OF WAUSAU,
WAUSAL, WI
HAGGELBURHOP RESEARCH ASSISTANTSHIP -
MSN  BUS BUSINESS ; SCH OF (133-2402)
ANDER GRANT & COMPANY

0, IL

NDER GRANT ACCOUNTING SCHOLARSHIP ~
us BUSINESS, SCH OF (133-2971)

IDF WISCONSIN FOUNDATION
D_OANIEL B. STRALEY SCHOLAR H “FOR
STUDENTS INTERESTYED IN BECOMIN TE ACHERS
V FELLOWS & SCHOLS (13

TY OF WISCONSIN FOUNDATION

EDWARD R KNIGHT SCHGLARSHIP FUND

Y
W
N

O m P>
o
nore

P

OLinm
oQx

MPANY FUND

JUATE SCHOLARJHIP IN AGRICULTURE '
C ADM—RESID INSY (133-3834)

STERN WISCONSIN DAIRY TECHNOLOGY

EA
Ty
OWOCy WI

gRADUATE SCHOLARSHIP IN AGRICULTURE
R

20 NI C2
m2Zx

ZUoWE ZP2ZM Z0ZO0X ZTw)

% f
i

Tted bt =4

&LSC ADM—RESID INSTR (133~4490)

OCTER & GAMBLE COMPANY
NNATI, OH | |
E FELLDRSHIP IN CHEMISTRY |

L& CHEMISTRY  (133-4944)

o0

CHgMICAL COMPANY

DESERVING GRADUATE STUDENT IN THE
NT OF FOGD SCIENCE . |
SC FOOD SCIENCE .~ (133-5590)

ﬁ

AMQ- XL (HZ>

U-C
POV T OC™D >23-<lmI >:cnz

AT
RA
FE
OrR
RT
L TM
Gt

TTUNEN OO

D
R
T
E
L

3~3563)

W

S .
V FELLOWS & SCHOLS (133-3817)
0

L

@
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34040.00 -

750.00

| w

3,4000.00
-

250.00;;( -

300.00

;-

175.ooxé§

-

250.00 %
';r/““
500.00
A "4

S
7,4oo.oq/ff/
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GIFTS, GRANTS AND CONTRACTS
SEPTEMBER 12, 1975

UNIVERSITY OF WISCONSIN — MAD1SON

STUDENT AID

35 .

37.

38

40.

4l.

42 .

MA6¥§§SITY OF WISCONSIN FOUNDATION

HENRY J MCCORMICK MEMGRIAL SCHOLARSHIP T
MSN G SERV FELLOWS £ SCHOLS (133-6076)
RSITY OF WISCONSIN FOUNDATION

NO THCRESA HANSON WISCONSIN MERIT

RSHIP AWARD V |
SERV FELLOWS & SCHOLS | (133-6106)
RSITY OF WISCONSIN FOUNDATION

S LiE SCHOLARSHIP FUND L
BUS BUSINESS, SCH OF  (133-6107)

RSIT;IGF WISCONSIN FOUNDAT ION

ON
It REINKE SCHOLARSHIP :
RV FELLOWS & SCHOLS (133-6197)

OF WISCONSIN FOUNDATION

LtLLIAN O'REILLEY MEMORIAL SCHOL
FELLOWS & SCHOLS 1

<
-~
RgIT;IOF WISCONSIN FCOUNDATION

Me MUCKS, SR. MEMORIAL SCHOLARSHIP
Ig ACCORDANCE WITH TERMS PREVIOQUSLY

b :
AG&LSC ADM-RESID INSTR (133-6703)
g SIT%IDF WISCONSIN FOUNDATION

g DtMETRAL SCHOLARSHIP FUND
E

)>>(375
4%

2OC T =EC 3Mﬁ§
o <
V)

NP2 Ve »Z AOD
LT 2Tt 2T 000
HH<

o~
—

k
S
N
N

g

R
0

Am>Z
Trt ZmCw

ARSHIP
33-661

E
S
L
G
E
S
J
G 9)
E

S

E M

NCh«ﬂ<

M- <

SERV FELLOWS & SCHOLS (133~7664f

RSITY OF WISCONSIN FOUNDATIOMN, MADISON
ESENTING A GIFT FROM THE AL FGUNDATIéN
MADISON, WI

STANLEY C. ALLYN FUNDO FOPR INDUSTRIOU§ STUDENTS =
MSN G SERV FELLOWS & SCHCLS (133—7730)

UNIVERSITY 0OF WISCONSIN FOUNDATION

MADISON, WI

GUODMAN BROTHERS SPORTS AWARD : :

MSN G SERV FELLOWS & SCHOLS (133-7811)

CERN FOUNDATION
MADISON, WI

nC RXC TPNPRC X3
mMZ VrErRrPZ VYCORZ
Tht O 202~

AnC

SUPPORT FELLOWSHIPS IN DEPARTMENT OF EDUCATIONAL

POLICY STUDIES IN ACCORDANCE WITH TERMS PREVIOUSLY

ACCEPTED : .
(133-7863)

MSN EDUC EDUC POLICY STU

“
et

PAGE 30
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§00.00
-
s

T74284.,00

W

200.00
(e

29493.86 ;%/
-
10,760.00 ;?%WA

-
100.00 ,
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350,004
-
104392.00
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GIFTS, GRANTS AND CONTRACTS
SEPTEMBER 12, 1975

UNIVERSITY OF WISCONSIN - MAQISQN

STUDENT AID

45.

46,

47,

48.

49.

50.

52

53.

54,

UNIVERSITY OF WISCONSIN FOUNDATION
MADISON, WI
GEORGE A MARTIN MEMORIAL SCHOLARSHIP

MSN G SERV FELLOWS & SCHOLS (133~8267)

VARIOUS DONORS v ’
HIP FUND-.

UNDERGRADUATE ACTUARIAL SCHOLARS
HIGH SCHOOL SCHOLARSHIP PPNGRAM .
MSN BUS BUSINESSy SCH OF (133-8377)

VARIOUS DONORS

MARGARET RUPP COJPER HARP SCHOLARSHIP ‘FUND

FOR NON-RESIDENT STUDENTS

MSN G SERV FELLOWS & SCHOLS (133-8427)

WISCONSIN ASSOCIATION OF VUCATIONAL AGRICULTURE
INSTRUCTDRS: INC.
MADISON, WI "
UNDER GRADUATE SCHOL ARS
MSN AGE&LSC ADM—RESID 1

VARIOUS DONDR S
SCHOOL OF NURSING SCHOLARSHIP FUND
MSN HS-NUR ADMINISTRATION ADMIN (133~-8872)

WISCONSIN RURAL REHABILITATION CORPORATION
MADISON, WI

HIP IN AGRICULTURE o
NSTR (133-8600)

ANO MOUS DONOR

FUND FOR FELLOWSHIP OF GRAD STUDENT FROM
N AL WORKING TOWARD PHD AT MADISON
IN HISTORY, POLITICAL 'SCT, EDUCATION, SOC-
IGLOGY, ECONOMICS GR AGRIC ECONNMIC cs
MSN GRAD (133-9569)
DRUGGISTS MUTUAL INSURANCE COMPANY
ALGOMA, TA
DRUGGISTS MUTUAL SCHOLARSHIP
MSN G S

ERV FELLOWS & SCHOLS (133=9664)

TEN SCHGLARSHIPS SUFFICIENTY TO COVER ONE ACADEMIC
YEAR'S RESIDENT TUITION FOR 1975-76 FOR NEEDY
PERSONS FROM WISCONSIN FAMILY FARMS WHO

FINANCIAL NEED AND WHC ARE ENTERING OR CONTINUING
STUDY IN THE SCHOOL OF NURSING

MSN G SERV JFELLGWS & SCHCGLS (133-8956)
U.We BADGFR DAIRY CLUB

MADI SON, /WI

ANNUAL AGRICULTURAL STUDIES AWARD FOR
UNDERGRADUATE STUDENTS

MSN AGELSC ADM—RESID INSTR (133-9034)
ﬁ?% 2&K&CULTURAL DEVELOPMENT COUNCIL INC.,
DISCRETIONARY ACCOUNT TO DEFRAY COST COF
ADMINISTERING FELLOWSHIPS FROM PAKISTAN,
BANGLADESH AND INDONESIA .
MSN L&S SPECIAL PROJECTS CTR DVLPMT (133-9500)

R

b
"y,
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GIFTS, GRANTS AND CONTRACTS
SEPTEMBER 12, 1975

UNIVERSITY OF WISCONSIN — MADISON

STUDENT AID
£5. E. I. DU PONT DENEMOURS & COMPANY, INC.,
WILMINGTCON, DE

DU PONT GRADUATF FELLQWSHIP

MSN AGSLSC BIOCHEMISTRY (133-9970)
UNRESTRICTED |
1. MADISON CAMPUS CHg(hELLnR-s UNRESTRICTED FUND
{ TRUST )
1,000.00 PHILIP"RA&RIS; INC
NEW YORK CITY, NY
250.00 JOHN MALL
MIDDUETON, WI
15.00 EUGENE L. §gf LAKE FOREST,
FLORIAN BORETKO, FATHER OF JEAN aéa
(B. S. 1950)
TOTAL MADISON
INSTRUCTION T48 446T.00
MISCELLANEQUS 8814663054
RESEARCH S 5,5713689.25
STUDENT A1D - 3869654406
UNRESTRICTED - 1:265.00

e
i ks

PAGE 32
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34000.,00

IN MEMORY OF
EIKO TEISING

1,265.00

74589 ,738.85
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GIFTS, GRANTS AND CDNTRACTS
SEPTEMBER 12, 1975
UNIVERSITY OF WISCONSIN - MILWAUKEE
AND PUBLIC SERVICE

P HEEIN T . INSTITUTE OF WORLD AFFAIRS™ |

AT A TOTAL COST OF $264965068

MIL URBN O INSTIT WORLD weect  (133-9244) 215.25

G IFT-IN~K IND
1. C. EDWARD wzﬁek
MILWAUKFE, Q41

243 VOLUMES

5 VIRGINIA M. BfRKE
LWAUKEE

Vocomee "

Lo 0 4
bt et

WX

Qi
re

<E

2,
4:C
<23
O»m

—ET
M 0
™ e

<X
ar=x
[ ]
RO
X*MI
mmy
e X
X

Ee

r
1

2 SETS OF SUMMER VE NINGS OF MUSIC
ETS TC THE SCHOOL OF FINE ARTS TO KE -

BNDIXO
MM et

AND ERS.IROLAND Le /ZQGER

Re
L
>IFT OF 1 USED RECORD PLAYER TO BE USED BY
HE UWM DAY CARE CENTER

. w&asrea DDMANS EE
WAUKEE, W
T OF 286 ITEMS

OEX
ed bt X7
'nr'm



GIFTS, GRANTS AND CDNTRACTS
LcPTEMBER 12y 1975

. UNIVEPJITY OF WISCO'\ISIN - MILWALKEE

N
GIFT=IN=X IND
- 10. JAG'S LITERARY AGENCY
C/0 MR, JAMES L. JACKSON
CHICAGO, IL |
GIFT OF 2 COPIES OF GOD BLESS THIS CHILD
L™
11« MR. KENNETH A. JHKUBOWSK T
MILWAUKEE
- CIFT OFT5% V) VOLUMES

12. MR. HENRY S. KE&;ER, JR.
" MILWAUKEE 5 WI
| e1etAORES S YiLumes

L 13. MR CRAIG BUREEY
MILWAUKEE ¢/ WI
GIFT OF 19 VOLUMES
-
14, MR. AND MRS. PHILIP WW(TFORD
MILWAUKEE 3 WI
GIFT OF 34 VCLUMES
-

15. GIFT OF 2 VOLUMES u
MISS LEE FAIRCHILD B#€ON
- MILWAUKEE, WI
- INSTRUCTION
L. DHEW, OFFICE OF HUMAN DEVELOPMENT
WASHINGTON; D.<C. i
éRANT AND TRAINEESHIPS IN REHABILITATION

IN
HE PFP I0D_07-01=75 THROUGH 06-30~76
TOTAL COST OF $135,424.00

44mP=25134~11 _
DUC  EDUC PSYCHOLOGY (144~G461)

#
U

PHS 9 HEALTH RESOURCES ADMIN.
GDAy MD

NG

E

#

€

F]

_{

: gm
>
[71g)
mI
et

brd
O

A

T Zr>T0
m > 2
me MO o

T T -00

W
- BE THE
| CAPITATION GRANT PROGRAMW
ERING 07—-01-75 THROUGH 06-30-77
£04 NUD1461-04 ~
- NURS ~ NURSING (144-G938)

3. ENVIRINMENTAL PROTECTION AGENCY
WASH) GTﬂNg [leC

- WEXPANSTON OF EXISTING UNDERGRADUATE PROGRAM IN
THE DESIGN, OPERATION, AND MAINTENANCE 0F WATER
POLLUTION CONTROL FACILITIES®
FOR THE PERIOD 09-01-75" THROUGH 08-31-76 |

- AWARD # T9060124050 .
MIL ENG&AS MECHANICS . (144~G995)

d

276
PAGE 34

132,280.00

28 +286.00



GIFTS, GRANTS AND CONTRACTS
. SEPTEMBER 12, 1975

UNIVERSITY OF WISCONSIN — MILWAUKEE

INSTRUCTION

4.

WISCONSIN DEPARTMENT OF ADMINISTRATION
(P/C WITH HUD)

MADISON, WI

"HUD 701 PROGPAM FOR LOW _INCOME —— MINORITY
GRADUATE PLANNING STUDENT INTERNSHIP"

FOR THE PERIOD 08-01-75 THROUGH 07-31-76
AWARD # CPA-WI-(05-39-1041

MIL ARCE&UP URBAN PLANNING  (144=G941)
5. UNIVERSITY OF WISCONSIN-MILWAUKEE FOUNDATION
TLWAUKEE , WI A
“CULTURAL 'AND TECHNOLOGICAL STUDIES® o
MIL ,ENGEAS SYSTEMS-DESIGN (133-A341)
e
TUWAUKEE, WI
“MBA EXECUTIVE CURRICULU% JPROGRAMN ,
AT A TOTAL COST OF $60 <80
MIL BUS AD ADMINISTAATIONC® (133-9374)
7. COFUMBIA HGSPITAL
MILWAUKEE
UNG ERCRADUATE CURR ICULUM COOPERATION —— UWM/
COLUMBIA SCHOOL “GE  NURSINGW
AT A TOTAL COST OF $42,2460.00 | :
MIL LES ADMINISTRATioN *"ADMIN (133-9405)
8. §935$5R2. THFT INSTITUTE OF GOVERNMENT
WEOBERT A.'TAFT INSTITUTE OF GDVERNMFNT SUMMER
SEMINAR (Io75)n A
AT A TOTAL COST oF $10,60%.
MIL LE POLITICAL SCI POLIT SCI (133-9420)
9. INDEPENDENT SCHOOL DISTRICT #625
sT. BAUL pUBLIC SCHOOLS
ST. PAUL, MN
"INSTRUCTIONAL PROGRAM TO TRAIN AND UPGRADE
INTERPRETERS FOR DEAF PECP
MIL EDUE  EXCEPTIONAL EouE" (133-9442)
L IBRARIES s
1. DHEW, OFFICE EDUCATION
WASHINGTON
3%2&L§g$5Lf 'ARY RESQOURCES PROGRAM FOR FISCAL
FOP_THE PERIOD 06-23-75 THROUGH 06-30-76
AWARD # GOOT506321 . :
MIL LIBR  LIBRARY (144-G937)
2. ESTATE GF LILLAH M. WEASTER '
€70 MRS. GEORGE W. WEASTER
MILWAUKLCE, WI
“PURCHASE AND MAINTAIN_8GOKS FOR UWM LTBRARY"
AT A TOTAL CGST OF $3,748.71
MIL LIBR ~ LIBRARY . (133-8383)

(’_a o

PAGE 35

12,430.00

20,000.00

75500.00

49422.00

500400~

34220,00

3,918.00

1,056.00



GIFTS, GRANTS AND CONTRACTS
§E TEMBER 12, 1975

UNIVERSITY OF WISCONSIN - MILNADKEE

MISCELLANEQOUS

l.

(P/C WITH THE JU EAA)

MADI SON

"PROJEC* ND RETURN®" (EMPLGYMENT FOR EX-OFFENDERS

IN STATE CIVIL SERVICE)

FOR THE PERIOD 08-05-75 THROUGH 12-31-75 .

MILH29M AF STAFF SERVICES STAFE DEVL ~ (144—G976)
1

WISCONSIN DEPARf;%%%KOF ADMINISTRATION

NAT Né%OSCIENEE FOUNDATION

“Us PARTICiPATIDN IN THE SECOND WORLD CUNCRESS ON
WATER RESOURCESY

FOR THE PER IGD 08-01-75 THROUGH 07—31~76

AWARD # DIP75-22295 ,

MIL ENGELAS ENERGETICS (144-H020)

VJ\

(7]

-t
fa

T BEND, WI ‘
UPPORT GF THE SUMMER EVENINGS OF MUSIC PROGRAM
A TOTAL COST DOF $127,007.29
L F ARTS ADMINISTRATION ' (133-2593)

/A
W
R&STRI&TED GIFT TGO MECHANICS DEPARTMENT,
S, UWM® TO BE USED AT THE DISCRETION OF
MECHANICS DEPARTMENT CHATRMAN®

A TOTAL COST OF $6,045.

T 50 ,

IL ENGEAS MECHANICS (133-7437)
g%ﬁgRFTE MANUFACTURER®S ASSOCIATION
SPAN
7

AUKEE, WI
CRETE DISCRETIONARY ACCOUNT®
A _TOTAL COST OF $52,700.00
IL ENGEAS MECHANICS - , (133-8596)

RNALTSM COUNGCIL, INC.
Y0 DWIGHT L. TEETER, JR.
W YOKK, NY
OURNALTISM COUNCTIL, INC.®
A TOTAL CCGST GF $9,05C.00
ARD # NONE -
3 MASS COMt;yICATN MASS COMM (133-8636)

ZOGL TP 2TV TP ~0) 2R TP

L

AN AND MARION HELFAER PROFESSORSHIP FUND
LWAUKEEy WI

VAN AND MAR ICN HELFAER PRDFESSORSHIP IN UWM
_H ' DNINISTRATI

S
JSINESS : : (133-9413)

ZruIZM ZPr» 3
H4ﬂm~< H£4Lm

L BUS AD B

PAGE 16

125000.60

42 400,00

10.00

60.00

5+000.00

500,00

54000.00



GIFTS, GRANTS AND CONTRACTS
LEPTEMBER 12, 1975

. UNIVERSITY OF WISCONSIN - MILWAUKEE

RESEARCH

w l.

UNION CARBIDE URPORATION
(P/C WITH E\ }

CAK RIDGE
”LANDSCAP% ATTERN ANALYSIS —— FOREST ISLAND
INTERACTIONS IN SOUTHEASTERN WISCONSIN®

FGR THE PERICD 06-09-75 THROUGH 08-31-7%

AWARD # 3659

MIL L&S BOTANY _ (144-G740)

WISCONSIN DIVISAON OF VOCATIONAL REHABILITATIGN
P/C HIT SRS

DT
ECaman SSISTANCE

)CATIONAL “REHABILITAT
CRANT AGRICULTURAL W
R THE PERIOD 08-20-7
L EDUC ~ EDUC PSYCHO

TRA~PRODUCTS, INC.
AUKEEy W
LD _RPOM TESTING OF SPECIAL FIBERGLASS TMAN—-
LE FRAME®*" (FIXED PRICF CONTR ACT)
A TOTAL COST GF $550. _ L
L LGS GECLOGICAL SCI GEOL SCI - (133-8421)

EX CORPGRATICON
WAUKEE, WI
RATOR TFST OF RADIATOR ASSEMBLY"
TOTAL COST OF $643 .40
L ENGEAS MECHANICS : (133-9424)

BULYRUS—ERIE COMPANY
LWAUKEE, WI
UWM INSTITUTE OF MINERAL AND FUEL TECHNOLOGY®

MIL GRAD UNIV INDUSTL RES (133-9443)

MPREHENSIVE
M FOR DISABLED

H 04—16-76

8]
E

Nt

(144-H022)

= QO el H3H34>

SER

XX 3TV TPpI IRC INX< X~
POEM

B

STUDENT AID

-
o

Ze
o
£ 4

3e
L4
- 4o
“®

5 e
L™
Y

l.
4
K4
- Ze
- 1)
Wy
s

DHEW, OFFICE OF EPGCATION

wASHINGTON, ©.C.

NEERERAL CStUBENS FINANCIAL AIDS PROGRAM ——
%ggngzENTAL EDUCATIONAL OPPORTUNITY GRANT

AT A TOTAL COST OF $442 5646400 |

AWARD # OEG 003896

MIL $S6S P STUDENT SERVICES FIN AIDS (146=F546)

DHEW, OFFICE OF EFDUCATION
WASHINGTON,y DeCe :
IN SUPPORT OF THE IFOLLOWING:

WEASTC EDUCATIONAL GPPORTUNITY GRANT PROGRAM®
AWARD # T60YL585 1. - o . L
MIL SS&S P STUDENJ SERVICES FIN AIDS (148-B076)

w4
P e

PAGE 37

64,403.00

T96464,00

450.00

543 .40

11,000.00

17:476.00

654 4330.00
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GIFTS; GRANTS AND CONTRACTS
YEPTEMBER 12, 1975

UNIVERSITY OF WISCONSIN - MILWAUKEE

STUDENT AID

2)

T

"FEDERAL STUDENT FINANCIAL AIDS PROGRAM —
SUPPLEMENTAL EDYCATIONAL GPPORTUNITY CRANT

FOR THE PERIOD 07-01=74 THROUGH 06-30-75

AT A TOTAL COSTI(F 829,894,00

AWARD # OEG 003896 ;
MIL SSES P STUDENT SERVICES FIN AIDS (144~F547)

JUSTC, LAW ENFORCEMENT ASSISTANCE ADM

DEZ PLAINES, IL

PLAW ENFORCFMENT EDUCATION PROGRAM - FISCAL
YEAR 1976"

FOR THE PERIOD 07-01-75 THRDUGH 06-30~76
AWARD # T76-LP-05-0172

MIL SS&S P STUDENT SERVICES FIN AIDS (144~G939)
v)KGLTI :
ELIZABETH BOSTROM (150.00)
HELEN S. BYRKIT (35.00)
MILWAUKEE, WI
"SCHOLARSHIP FOR THE DEPARTMENT OF MUSIC®
AT A TOTAL COST GF $28,938.98
MIL F ARTS ADMINISTRATION (133-5060)
BRUNSWICK CORPORATION |
KOKIC, TL
wEINANCIAL AID FOR UW-MILWAUKEE STUDENTS®
AT A TOTAL COST OF $14,756481 -
S&S P STUDENT SERVICES FIN AIDS (133-5873)

\3\)3_."
™
=
-4
-

L )

MILWHUKEE ¢ I
"HUMAN RESOURCES DEVELOPMENT FUND® |
AT A TOTAL COST OF $42,224.28 Lo :
MIL SS&S P STUDENT SERVICES FIN AIDS  (133-7114)
;dgLTI
MILWAUKEE, WI
"SCHOLARSHIPS FOR THF DEPARTMENT OF DANCE®
AT A TOTAL COST O .13
MIL F ARTS AOMINISTRATION® (133-7736)
PRICE WATERHOUSE & COMPANY | |
MILWAUKEE, WI

ATIONAL PUBLIC ACCOUNTING FIRMS® DISADVANTAGED
STUDENT FEL LOWS
AT A TOTAL CGST UF $4 500,00
MIL BUS AD ADMINISTRATION® : (133~8833)
MPC FNDONHFNT LTO.
MILWAUKEE 5 WI
wppC EQPUWMENT LTD.™
AT A TOTAL COST OF $300 »
MIL LES MASS COMMUNICATN MASS COMM (133-9403)

TOTAL MILWAUKEE

EXTENSION AND PUBLIC SERVICE 215,25
INSTRUCTIO N : . ' 372,806.00
LIBRARIES 49974.00
MISCELLANEOUS . 644970.00
RESEARCH 269042.,40
STUDEN

T AID _ 759,996.20

% :v;;x -
L s
P & B

-
PAGE 38
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GIFTS, GRANTS AND CONTRACTS
SEPTEMBER 12, 197

UNIVERSITY OF WISCONSIN — GREEN BAY

LIBRARIES

1.

DHEW, OFFICE OF #DUCATION

WASHINGTON, DC

COLLEGE LIBRAPY RESOURCES PROGRAM UNDER TITLt I1-A
OF THE HIGHER EODUCATION ACT

FOR THE PER1OD 06-23-T75 THROUGH 06-30-76

AWARD # GOOT7506302 » :

GB LIBR LIERARY {144~G991)

MISCELLANEOUS
1. BETTER CHANCE, INC.
0 MA

2e

STON, :
MMER TRANSITIONAL PROGRAM AT UWGB ' '
UG STU SPEC LEARNG PRGS (133-A579)

U
BY

ARI
ONT
B

- o0< Qn

OUS _DONORS _
INUING TELECOMMUNICATIO NS PROJECT ; ' v
0IS EDUCATIQNAL comm (133-9550)

RESEAFRCH

l.

DHENiNégc ALDE REHABILITATION SERVICES
RETIREMENT [MIGRATION FROM THE UNITED STATES

FOR THE PERIQ 7-15-75 THROUGH 04~15-76

WARD # 10~P~57838~‘-11 :

AC PRG COL-HUMAN BINOL POP DYNAM = (144-G9&6)

WISCONSIN, DEPARTMENT OF ADMINISTRATION,
WI (P/C WITH LAPOR)
£ PL!YMENT PROGE AM S
§ THROUGH 06—-30-=75

PLT (144~G772)

COMPETITIONS ON RELEVA ENGINEERING, INC,
E) MEDFORD, MA (P/C WITH NSF) .
RATORY WORK ON FUEL CEL AND ANAEROBIC

THE PERIGD 05-01—75 THROUGH 06=30-T6
TOTAL CGST OF $2,228.00
D # GRANT 41D, 41F o ,
AC PRG COL-ENVIRON SCI ENVIR CONT  (144-G928)

STUDENT AID

l.

_—
Nome.

ST ﬁ{LAW (?FO¢CIMFNT ASSISTANCE ADM -

S 5T ) :

LANTS TO PF MADE T0O STUGENTS IN CONNECTIﬂN WITH
AW ENFORCEMENT EDUCATION PROGRAM AUTHORIZED

SECTION 406 OF THE OUMNIBUS CRIME CONTROL

AFE STREETS ACT OF 1968

HE PFRICD O7-01-75 THROUGH 06-30-76

# 76-LP—-05-0169 .

T AID FELLOWS & SCHOLS. : (144-G949)

TOTAL GREEN BAY

@b'ﬂPC«l@it_

LISRARIES , ‘ 34918.00
MISCELLANEOUS ' . 324735.00
RESEARCH ‘ 254466.00
STUDENT AID 69532.00

[y B

p——s

PAGE 39

34918.00

29735.00

305000.00

16,4820.00

T+778.00

868.00

6£4532.00
£84651.00
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GIFTS, GRANTS AND CONTRACTS
LEPTEMBER 12, 1975

UNIVERSITY QF WISCONSIN — LACPOSSE

EXTENSION AND PUBLIC SERVICE

1. WISCONSIN DEPARTMENT F PUBLIC INSTRUCTION
MA
CONTRACT FOR PROMPFION OF INSTRUCTIONAL COMPUTING
IN WISCONSIN SCHAGL DISTRICTS
LAC ACAD § COMPUTER CENTER COMP CTR (133-5344)
INSTRUCTION
1. DHEW, OFFICE OF EDUCATION
WASHEINGTON, oC
IN SUPPORT OF THE FOLLOWING:
1) ETHNIC HERITAGE PROGRAM GRANT FOR A TRAINING
' BROJECT IN ETHNIC AND RACTAL MINGRITY STunYis
FOR"THE PERICD 07-01-75 THROUGH 06-30-76
AWARD # GOO750324 -
LAC L&S INST-MINORITY ST (144-0610)
2) OF EDUCATIONAL PROFESSIONS DEVELOPMENT ACT
(EPDA) GRANT FOR AN INSERVICE COMPONENT AND
4L—WEEK INSTITUTE FOR HUMAN RELATIONS IN
EDUCATION
FOR THE PERIOD 08=01-75 THROUGH 07—31~?6
AWARD # GOO-75-01953 | L
LAC LES  INST-MINORITY ST -  (144-0611)
3) PORTION OF HIGHER EDUCATION ACT, TITLE VI—A,
CATEGORY I GRANT FOR PURCHASE OF LABGRATORY
AND OTHER EQUIPMENT FOR PHYSICAL EDUCATION
FOR THE PERIOD 06~27—75 THROUGH 06=30-T76
AWARD # 06-0T4292
LAC HPEGR BHYSICAL EDUC PHY EDUC (1446=2511)
" 4) PGRTION OF HIGHER EDUCATION ACT, TITLE VI-A,
CATEGORY I GRANT FOR PURCHASE OF LABGRATORY
AND OTHER EQUIPMENT FOR ENGLISH DEPARTMENT
FOR THE PERIOD 06-27-75 THROUGH 06-30-76
AWARD # 09—0T4292
LAC LE&S ENGLISH |  (144-3612)
5) PUORTION OF HIGHER EDUCATION ACT, TITLE VI—A,
CATEGORY I GRANT FOR PURCHASE OF LABORATORY'
AND OTHER EQUIPMENT FOR COLLEGE OF EDUCATION
FOR THE PERIOD 06~27-75 THROUGH 06-30~76
AWARD # 09=-07429 o
LAC EDUC FDUCATIONL MEDIA (144~5511)
6) OF COOPERATIVE EDUCATION PROGRAM FOR INTERNSHIPS
FOR THE PERIOD 07-01-75 THROUGH 06—30-76
AWARD # GOG7501523 | '
LAC WIED ~ U-WIDE INTERN PR (144~5912)
7) PREPARATION OF TEACHERS OF THE EMOTIONALLY
DISTUFRBED AND LEARNING DISABILITIES
FAR THE PERIOD G6-01-75 THROUGH 08-31-76
AWARD # GOOTEONE23

LAC LES ~ PSYCHOLOGY (144~7852)

PAGE 40

1 23,4900.00

35,000.00

25+886.00
14424.00
GET 00

1,305.00

29,000.00

65,000.00



GIFTSy GRANTS AND CONTRACTS
“3EPTEMBER 12, 1975

UNIVERSITY 0OF WISCONSIN — LACROSSE

INSTRUCTIO

2. NATIONAL SCIENCE FOUNDATION
WASHINGTON, DC | . , |
INSTRUCTIONAL SCIENTIFIC EQUIPMENT GRANT FOR
PURCHASES OF EQUIPMENT FRO UWL PHYSICS
DEPARTMENT ay
FOR THE PERIOD 06=01-75 THROUGH 05-31-—77
 AWARD # HES75-12476 |

LAC L&S PHYSICS & ASTRON . (144~T611)
LIBRARIES ,
1. DHEW, OFFICE 05 EDUCATION
WASHINGTON, D
COLLEGE LIBRARY RESOURCES PROGRAM GRANT FOR
PURCHASE OF LIBRARY MATERIALS
FOR THE PERIOD 06=23-75 THROUGH 06-30-T6
AWARD # 007506312 , :
LAC ACAD S LIBRARY (144~5904)
MISCELLANEOUS .
1. INTERNATIONAL CONFERENCE ON THE S$STATUS OF WOMEN
HELD ON UWL CAMPUS IN APRIL, 1975
LAC LES POLTITICAL SCT . (133-7720)
346644 00 VARICUS DONORS ’ ‘
1,500, 00 J%HNSGN FOUNDATION
! ~ RACINE, WI . '
RESEARCH ,
l. DODy ARMY, CORPS OF ENGIMEERS, ST. PAUL DISTRICT
ST. PAUL, MN ‘
IN SUPPORT OF THE

2OLLOHING:

1) DEVELOPMENT CF A SIMULATION MODEL TO PREDICT
BIOLOGICAL CHANGES UINCURRED BY ALTERED PHYSI
CHEMICAL CHANGES RESULTING FROM RIVER MANAGE
ALTERNATIVE S o |
FOR THE PERIOD 06-30-75 THROUGH 06~01-76
AWARD # DACW37-75—C=0186
LAC L&S BIOLGGY (144~1638)

T RECREATICN USE%STUGY IN POOL 94 MISSISSIPPI

CAL
MENT

2)
Ry USING A RANDOM PROBABILITY SAMPLING
ODOLOGY , PROVIDING INFORMATION NECESSARY FOR
EATION PLANNING AND MANAGEMENT

THE PERIGD 05-28474 THROUGH 06-30-T5 o
D # DACW3I7T-T4—~C—0147 e .
HPEGR PARKS & RECR PARKSERECR  (144~5500)

FPERNOTo

2P
PAGE 41

54600,00

3,918.00

59164.00

118,950.00

| 23,504.00



3-74

| PAGE 42
GIFTS, GRANTS AND CONTRACTS
- | SEPTEMBER 12, 1975
. UNIVERSITY OF WISCONSIN - LACROSSE
RESEARCH  /
o 2. NATIONAL ONDOWMENT FOR THE HUMANITIES
WASHINGTON, DC
PLANNING GPAVT FOR EDITORIAL PROJECT ON BLACK
ABOLITIONISTS
< FOR THE PERIGD 06=01-75 THROUGH 09-30-T75
AWARD # RE—=22867—75=50T o ,
LAC L&S INST=MINORITY ST - (144—-0620) 5,060.00
- STUDENT AID
1. DHEW, OFFACE OF EDUCATION
- NASHiN Ny DC | o ,
| UCATIONAL OPPORTUNITY GRANT FOR FY 76
RWARS B 7covaona | - .
LAC STU AF FIN AIDS OFFICE , (148-5520)  300,700.00
et TOTAL LACROSSE . 645,308.00
- EXTENSION AND PUBLIC SERVICE . 234900.00
INSTRUCTION | 1644172400
LIBRARTES 3,918.00
MISCELLANEOUS . 54164.00
- RE SEARCH 147454400
' STUDENT AID ~ 300,700.00
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GIFTS, GRANTS AND CONTRACTS
dEPTEMBER 12, 1975

UNIVERSITY OF WISCONSIN — OSHKOSH

GIFT-IN-KIND

l.

VARIOUS ITEMS TO THE UNIVERSITY INCLUDING:

OSHKOSH, |

LIBRARY COLLECTION AND FURNISHINGS, MISCELLANEQUS
PUBLICATIONS FOR LIBRARY, RADIO EQUIPMENT FOR USE
IN RADIC AND TV LABS, SAILBOAT AND TRAILER FOR
WOMEN®S PHYSICAL EDU&ATIDN DEPARTMENT SCULPTURE
FOR UNIVERSITY PA AND SPERRY FLIGHT SYSTEMS
C-12 COMPASS EQUIPMENT FOR UNIVERSITY AIRCRAFT

INSTRUCTION

1. WISCONSIN DEPARTMENT OF HEALTH AND £0CTIAL

SERVICES, MADISON, WI (P/C WITH DHEW)

RENEWAL OF SOCTAL unﬂx CURR ICULUM/DEVELOPMENT

FOR THE PERIOD 07-01-75 THROUGH 06~30-76

AWARD # AGREE DTD 07-28-7%8 |

O<H L&S SOCTAL WORK (144=4403) 34,708.00
2. MORAINE PARK TECHMICAL INSTITUTE, FOND DU LAC, WI

(P/C WITH DHEW OF)

PROVIDING DIRECAOR—INSTRUCTOR PLUS THREE OTHER

INSTRUCTORS RECARDING THE VTAE (VOCATIONA

TRAINING AND ADULT EDUCATION) INSTITUTE 1675

SUMMER SESSION

FOR THE PERIOD 06=-09-75 THROUGH 06~27—76 ; | -

' OSH EDUC  ELEMENTARY EDUC (144~4404) 8, 724463

3. DHEW, OFFICE OF EDUCATION '

WASHINGTON, DC

1976 GRANY FOR EDUCATION OF TEACHERS OF THE

HAND ICAPPED

FAR THE PERIOD 06-01-75 THROUGH 05-31-76

AWARD # GOOT5G0533

OSH EDUC  SPECTAL EDUC ~ (144~4401) 35,000.00
“e DHEW, PHd, HEALTH RESOURCES ADMIN.

BETHESD

1576 “RUBLING CAPITATION GEANT

FOR THE PERIOD 07-01—75 THROUGH 06-30-77 |

AMARD # 2 FO& NUO1529-04

OSH NURS ~ NURS—UNDERGRAD P (144=4402) 52,261.00
RESEARCH
1. ENVIKO MENTAL PROTECTION AGENCY

CORVAL a

R
IN St poaf OF THE FOLLOWING:

/



=76

PAGE 44

GIFTS, GRANTS AND CONTRACTS
SEPTEMBER 12, 1975

. UNIVESSITY OF WISCONSIN - OSHKOSH

RESEARCH

- 1)

2)

i

EXPERIMENTAL USE OF FMERGENT VEGETATION FOR THFE
BIOGLOGICAL TREATMENT OF MUNICIPAL WASTEWATER
IN NORTHEASTERN WISCONSIN

FOR THE PERIOD 02-26-75 THROUGH 02-25-~76

AWARD # 68X0107 , :

OSH L&S BIOLOGY f - (144-~5201) 75,000.00

REPORT OUTL INING THE DESIGN,. DEVELOPMENT AND

FEASIBILITY OF THE USE OF VIRUSES TO CONTROL

%EgggskEtn ALGAL BLOOMS PN LAKES OR IMPOUND—

AWARD # P5J11960-J : ' : .

OSH L&S BIOLOGY - . (144~5202) 23400.00

STATE UF WISCONSIN, DEPARTMENT COF NATURAL

RESOURCES

MADISON, WI , S

COOPERATIVE RESEARCH AGREHMENT IN CONJUNCTION WITH

EPA GRANT ALSO ENTITLED, WEXPERIMENTAL USE OF

EMERGENT VIGFTATION FOR BEOLOGICAL TREATMENT OF

MUNICIPAL WASTEWATER IN N EASTERN WISCONSIN®

N<H LES sIOLOGY (133-3301) 34500.00

STATE OF WISCONSIN, DEPARFMENT OF NATURAL

RESOQURCES

MADTISON, WI o

COLLECT WATER SAMPLES FROM THREE LAKES, EXTRACT

PLANKTON AND IDENTIFY BY FSPECIES

AWARD # ZC93071 . , ,

OSH L&S BIOLOGY (133-3302) 1,002.00

TOTAL OSHKOSH ' ‘ | 212,595.63

) :::z:::::z:::-

IN STRUCTIGN , R - 130,693,63

RESEARCH 815902.00



GIFTSy GRANTS AND CONTRACTS
SEPTEMBER 1?, 1975

UNIVERSITY OF WISCONSIN — PARKSIDE
-@

MISCELLANEQUS Mgf//
- 1. MR. & MRS. GLEN W. SMAN,

ZICN,
g$sg?§ COST OF AUDIO VIDED INTERCONNECT*DPGAN
= PKS SCE&SCC HUMANISTIC STU ‘MUSIC (133-A5T0)

2 RE%NSFD DEVELOPMENTS INCOKPORATED,
pPORT nF INSTRUCTION AND RESEARCH IN THE

gg gF SCANNING ELECTRON MICROSCOPE AT U.W.
KS §

?"UH

S
y
P IDE
P

STUDENT AID

- 1. DHEW, OFFICE QF &UUCATIGN
WASHINGTON, DC
PPLEMENTAL EDUCATIONAL OPPORTUNITY GRANTS

OGRAM (S INCREASE DUE TO INCREASE IN ELIGISLE
TIAL _STUDENT AWARDS)
A TOTAL COST GF $185,853.00
RD # OE-00501

G

EnG

SERV FELLOaS & SCHOLS (146-D554)
FFICE OF EDUCATIGN

UPPOPT OQCTHF FULLOHING'

. : 1) SUPPLEMENTAL EDUCATIONAL OPPORTUNITY '(j%

Y
PR
INI
AT

AWA
PKS
DHE
WA
IN

W
SH
S

GRAM (% DECREASE DUE TO DFCREASE IN E
CONTINUING STUDENT AWAERDS)
- AT A TOTAL COST OF $1684545.00
AWARD # OE-005G15 '
PKS G SERV FELLOWS & SCHeLS : (146-D555)

- 2) SUPPLEMENTAL EDUCATIONAL OPPORTUNITY GRANTS
PROGRAM (3 DECREASE DUE TO DECREASE IN ELIGISBLE
CONTINUING STUDENT AWARDS)
FOR THE _PERIOD 07-01-74 THRUUGH 06=30-75

NTS PRO-
I8t

A
G E

- AT A TOTAL CGST OF $10,632.00
AWARD # OE-005015 |
PKS G E A STUDENT SERVICES FIN AIDS (144~F346)
- 3. JUSTICE, DEPT. OF
WA SHENGTON
L AN ENFOR CEMEST EDUCATION PROGR AM.
FOR THE PERIOD 07-0I~75 THROUGH 06-30-76 |
- AWARD # T6—~LP—05-017 e o .
PKS G SERV FELLOWS & SCHOLS (144~G985)
4. PROFESSOR DAVID R. BFEACH,
- KENOSHA, Wl
INTRA-NATIONAL STUDENT E XCHANGE PROGR AM o
PKS G SERV FELLOWS £ SCHO (123-A595)
o TOTAL PARKSIDE
MISCELLANEOUS 14264442
- STUGENT AID 169431200~
N

CESOC SCIENCE : EARTH scI - (133-9575)

PAGE 45
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500.00

1,037.00

657.00~

59651.00

500.00
15,166.58—

T e e s fou s e e o s
o o —— o . s o o



GIFTS, GRANTS AND CONTRACTS
SEPTEMBER 12, 197%

UNTVERSITY OF WISCONSIN — RIVER FALLS

strRuZL}pN ’
1. WISZONSIN IMPROVEMENT PROGRAM
MADISON, WI
INSTRUCTION IN USE OQF INTERACTIVE COMPUTING IN THE
HIGH SCHOOL ENVIRONMENT TO BETWEEN 15 AND 20 WIP
INSTITUTIONS. MINI WORKSHOPS. AND COMPUTERHARD—
WARE WILL BE PROVIDED FOR A PERIOD OF 4=6 WEEKS
RVF EDUC  ED—CURRIC & INST ' (133—0634)
RESEARCH ,
1. DHEW, OFFICE aF EDPUCATION
WASHINGTON, DC
LAND USE —' CUMBERUAND TOWNSHIP — BARRCN COUNTY, WI
UNDER TITLE I OF THE HIGHER EDUCATION ACT AF 1965
FOR THE PERIOD 07-15-75 THROUGH 06-30-76
AWARD # AWARD DTD 07=24-T75 .
RVF AGRIC PLANTEEARTR SCI (144-0713)
2. NORTAERN STATES POWER COMPANY
MI EAPOLIS, MN A
T1TOR THE INFLUENCE OF THE PRAIRIV ISLAND
NUCLEAR GENERATING PLANT ON THE ADJACENT HABITAT
AND WILDLIFE .
RVF ART&SC BI1OLOGY (13%—0619)
STUDENT AID
1« FS SERVICES
BLOOMINGTON, IL
FS SERVICES WISHES TO ESTABLISH AN ANNUAL SCHOLAR-
SHIP AWARD PROGRAM FOR A SENIOR STUDENT IN THE
COLLEGE OF AGRICULTURE BASED ON FINANCIAL NEED
RVF ST AST MISC OTHER (132-0649)
TOTAL RIVER FALLS
INSTRUCTION - ' ‘ 24100.00
RESEARCH , 1 10,1006.00
STUFENT AID | . 400.00

f:‘;;} ;’ é
PAGE 46

?’106.00

6+600.00

3,500.00

400.00
12,600.00

- —— - b s o
-—mmaresT T EEmEEET
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GIFTS, GRANTS AND CONTRACTS
SEPTEMBER 12, 1975

UNIVERSITY NF WISCONSIN - STEVENS POINT

GIFT=IN=KJIND

DS PAPER COMPANY, INC

I . ‘
ASY VALLEY BEATER WITH STAND

%

;.
WA
ONDITI

R 7
MOTGR

AND

INSTRUCTION

1. DHEW, GFFICE OF EDUCATION
WASHINGTON, DC 7 . .

INSTRUCTIONAL EQUIPMENT GPANT PROGRAM UNDER

TITLE VI OF THE HIGHER EDUCATION ACT OF 1945

FOR _THE PERIOD 06-27-75 THROUGH 06~30-76 |

AWARD # 09-074293 | |

STP AC AFF EXTENDED SVCS  EXTD SV AD  (144-2183)  5,000.00

STUDENT ALD

l. DHEW, OFFICE EDUCATION
WASHINGTON, D | ' A
BASIC EDUCATIONAL DPPORTUNITY GRANT PROGR AM
AWARD # 003924 ,
STP C~C, SV FINANCIAL AIDS BASIC QP G (148-2209) 311,620.00
WASHINGTON, DC '
LAW ENFORCEMENT EDUCATION PROGRAM
FOR THE PERIOND 07—01-75 THROUGH 06=-30-~76
AWARD & 76-LP-05-0178 :
STP C~C SV FINANCIAL AIDS FIN AID AD  (144-2214) 2 9644,00
TOTAL STEVENS POINT 3194264.00
. TEEnoSSs o
INSTRUCTION | 5,000.00

STUDENT AID . 3144264.00



-

GIFTQ, GPANTS AND CONTRACTS
SEPTEMBER 12, 1975

UNIVERSITY OF WISCONSIN — SUPERIOR

EXTENSION AND PUBLIC SERV

1. OHCW, GFFICFE OF FDU(
WASHINGTON, DC
SUCIAL/ECQNOMIC IMPACT OF AQUATIC HERITAGE (N
DEVELOPMENT OF SUPERIOR/DOUGLAS COUNTY COMMUNITY
gNDER TITLE I OF THE HIGHER EDUCATION ACT OF

FCR THE PIRIOD 07-10-75 THROUGH 06~30-76
AWARD # AGPEE DTD 07-20-7

SUP LE&S PSYCHOLOGY (164=0020)

INSTRUCTION

1. STATE OF WISCONSIN, DEPARTMENT OF NATURAL
RESOURCES

MADISON: Wl

PROPOSED AIR QUALITY MONITORING PROGRAM -
SUP LES CHEMISTRY | T (133-0000)
RESEARCH |
1. ENVIRONMENTAL PROTECTION AGENCY
CHICAGO, I

L
IN SUPPORT OF THE FGLLOWING’

1) ROLE _OF PLANT RODTS IN RETARDING RED CLAY EROSION
FOR THE PERICD 07—&5~7ﬁ THROUGH 06°30-7
SuUP U RES CLSES g (14»-0011)

2) VEGETATIONAL COVER: ANALYSIS
FCR THE PERICD 07—15-75 THROUGH 06-30~76
SUP U RES CLSES ; (144—-0012)

3) MEASUREMENTS OF THE EFFECTS OF EROSION CONTROL
ON _AQUATIC LIFE IN THE NEMADJI RIVER AND 1T°*S

TRIBUTARTIES
FOR THE PERIGD 07-15-75 THROUGH 06-30-76
SUP U RES CLSES (144—~0013)
4) EEFECT OF VEGETATION COVER ON SOIL WATER CONTENT
OF RED CLAY SOILS AND_ERQSION CONTROL _
FOR THE PERIQD 07~k5-75 THROUGH 06-30-76
SUP U RES CLSE s | (144-0014)
TOTAL SUPERIOR
EXTENSION AND PUBLIC SERVICE 13,195 0o
INSTRUCTION : 39681.50
RESEARCH 101 77700

274
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13,195,00

34681.50

214173.00

16,175.00

33,603.00

304826400
118,653,50

i — - ———_—— -~
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GIFTS, GRANTS AND CONTRACTS
SEPTEMBER 12, 1975

UNIVERSITY OF WISCONSIN - CENTER SYSTEM

GIFT-IN-KIND ‘
l. MRS. HAROLD Ce LETSKR
WEST BEND, WI
166 BOCKS TO THE W SHINGTON COUNTY CENTFR

MISCELLANEQUS
1. WISCONSIN ARTS BOARD, MADISON, WI (P/
FOR SUPPGRT OF VARTOUS ARTS PRCIECT S
FOR THE PERIOD 04-01~74 THROUGH 03-3

C WITH/NEA)

1-7 o
(144-F101) 449735.00

RESEARCH

/1. STATE OF w:scongtn, DEPARTMENT OF

NATURAL RESOUR

MADISNN, WI

AIR POLLUTIUN MONITORING - MARSHFIELD OURING

THE PERIOD 07—01-75 THRU 06-30-76 " :

CNS MARSH CHEMISTRY (133-A581) 674,53

\Ze STATE UF WISCONSIN, D PARTHENT OF

NATURAL RESOURCES,
MADISON, WI

AIR POLLUTION MONITORPENG — WAUSAU DURINC THE
PERIOL 07-01-75 THRU 06-30-76 _
CNS MARATH CHEMISTRY - (133-A582) 44762.00

STUDENT AID

1. JUSTi&g%Gﬁ Eg?GRCEMENT ASSISTANCE ADM

GRANTS TO 55 MADE TO STUDENTS IN CONNECTION WITH
THE LAW ENFORCEMENT EDUCATION PROGRAM AUTHORIZED
UNDER SECTION 406 OF THE OHNIBUS CRIME CONTROL
AND SAFE STREET ACT OF 1968

FOR THE PERIOD 07-15-75 THROUGH 07-14-76
AWARD # T6-LP-05-0174 A ,
CNS (144~G94T) 244541.00

TOTAL CENTER SYSTEM v  34,712.53

-~ e - — Y - —

MISCELLANEOUS 449735,
RESEARCH 59436,
STUDENT AID 244541.0



GIFTS, GRANTS AND CONTRACTS
SEPTEMBER 12, 1975

. UNIVERSITY OF WISCONSIN — EXTENSION
-

EXTENSION AND PUBLIC SERVICE

- l.
A 4

2e
R d
S

3.
4
4

4o
-

UNITED CEREBRAL PALSY ASSOLIATIONS, INC,
NEW YORK, NY (P/C WITH DHFW)

NATIONAL COLLABORATIVE (INFANT) CONFERENCE

FOR THE PERIOD 07-01-75 ‘THROUGH 09-30-75

AWARD # AGREE .DTD 0?-Ol~7r

EXT PH D HEALTH SCI AREA NURSING (144~G852)

STATE OF WISCONSIN, DEPARJMENT OF NATURAL
RESQOURCESy MADISON, WI C/C WITH INTER

R
ALTERNATIVE WATER RESO ES MANAGEMENT SURVEY

FOR THE_PERIOD 06-27-75 THROUGH 06-30-78

AT A TOTAL COST_OF $25,000.00

AWARD # AGREE DTD 06-27-75 e
EXT E C WIS SURV RES LAB (1464~G865)
HISCONSIN COUNCIL ON CRIMINAL JUSTICE,

MADISON, WI (P/C WITH JUSZC)

DIVERSIONARY INTAKE SCREZNING FOR JUVENILE COURTS
FOR THE PERIOD 06-15=75/THROUGH 06~30-T7

AWARD # 75-12-01-0 1

EXT E £ b INST GF GOVT AFF | (144~G800)
VARIOUS DONNRS |

LAW STUDENT INTERN PROGRAM-STATE PUBLIC

DEFENDER DURING THE PERIOD 02-10-75 THRU

EXT P H D CONT LEGAL EDUC (133-A215)
VARIOUS DONGRS | |

INTERIM COMMITTEE ON RURAL MENTAL HEALTH

EXT P'H D HEALTH SCI AREA MENTL HLTH = (133-A555)
&ﬁCCATIONAL COMMUNICATIONS BOARD

ADISON, WI

PRE-SCHOOL PILOT PROGRAMS DURING THE PERIOD
08-01=75 THRU 01-01-7

AWARD £ P 0 #TT 20 534

EXT F C  RADIO (133-A599)
Eké%ég§§prw§Iven REGIONAL PLANNING COMMISSION
SUPBORT COMMUNITY DEVELOPMENT AGENT DURING THE
PERIOD 07-01-75 THRUOG=30~T6

EXT COM PR COMMUNITY PROGS SOUTHWEST  (133-A602)
EEUCATIONAL COMMUNICATIONS BOARD
gkoxscw, WI

UBLIC AFEAIRS SPECTAL PROGRAMS DURING THE PERIOD
07-61=75 THRU 04-30-7

AWARD # P 0 D4TT 70329 |

EXT £ C  TELEVISION | (133-A617)
THE gxgv OF MIDDLETON

MIDDEYT WY

DEFRAY COLT GF LUCAL RROADCASTING OF WALL STREET
WEEK DURING_THE PERINL 05-01-75 THRU 04-30-76

EXT £ € TELEVISION (133-A618)

b -
ER.

? rd
! F o
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5,000.,00

16,606.00

33,899,00

123.00

22,00

3,000.00

30,000.,00



GIFTSy GRANTS AND CONTRACTS
SEPTEMBER 12, 1975

. UNIVERSITY OF WISCONSIN - EXTFNSION

EXTENSION AND PUBLIC SERVICE

10.

11.

lz.

14,

15.

16.

M}é%gngNw%pGP IMPROVEMENT ASSOCIATION
J

DEFRAY }HST OF FACULTY MEMBER®S SALARY DURING
;?% PERIOD 07-01-75 THRU 06-30-76

€ E D AGRONOMY (133-4420)
MCEAY CHEMICAL CORPORATION,
NSAS CITY, MO
UPPORT WEED CONTROL RESEARCH PRGGRAM
EXT E E D AGRONOMY (133-7714)

nESCONSIN YOUTH SYMPHONY ORCHESTRA
ISON, WI

SUPPORT EXECUTIVE SECRETARY OF THE WISCONSIN
YOUTH SYMPHONY ORCHESTRA
EXT PH D ARTS AREA (133-8189)

COUNTY OF VIVAS,
EAGLE RIVER,  WI
SUPPORT AREA HOME ECONOMIST

EXT COM PR COMMUNITY PROGS STATEWIDE (133-8368)

VARIOUS DONOGRS o
"AUDIOVISUAL PUBLISHING AGREEMENT®
EXT P H D HEALTH SCI AREA MEDICINE (133-8621)

Apd?CULTURAL RECORDS COOPERATIVE

MADISON, WI

DAIRY HERD IMPROVEMENT FOR THE PERIOD

07-01-75 THRU 0630 |

EXTE £°D DAIRY SCIENCE  (133-9260)

NAL COUNCIL FOR SMALL BUSINESS MANAGEMENT

y..q

oPM
ePMEY
géné§?ISTANCE IN SMALL BUSINESS MANAGEMENT

DM SV ADMINISTRATION (133-9968)

TOTAL EXTENSION

EXTENSION AND PUBLIC SERVICE 109,112.12

PAGE 51

5¢796.96

500.00

875.40

50.00

63.00

3,000.00

1,000.00
109,112.12

- ot . o~ > 2 2]~ - .
- e mmemEs
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PAGE 52
GIFTS,; GRANTS AND CONTRACTS
SEPTEMBER 12, 1975
UNIVERSITY OF WISCONSIN -~ SYSTEM WIDE
INSTRUCT ION
1. ggof ARM;
AOREEMENT TS PROVIDE EDUCATIONAL SERVICES TO
DESIGNATED GOVERNMENT PERSONNEL
AWARD # DABT23—75-A-0347
RESEARC
1. COMM, NATIONAL OCEANIC & ATMOSPHERIC ADM
R KVILLE, MD
IVERSITY oF HISCGNSIV~SYSTEMWIDE SEA GRANT
CGLLEGE PRO
FOR THE PERIOD 09-01-75 THROUGH 08-31-T6
AWARD # 04~6—-158-440306 S
UWS GENRAL SEA GRANT PROG . (144=G506) 1,125,000.00
" TOTAL SYSTEM WIDE 1,125,000 00

RESEARCH | ' 15125,000.00



I tems Pjocesscd 7-29-75

through 8-26-75

1

!

% (Gifes

in Kind Deleted

EXTENSION - | INSTRUCTION L13RARIES MISC, PHYésnAE_EEANT RESEARCH STUDENT AID UNRES, TOTAL

CNTL ADM/UNIV WIDE L =0- -0- ' -0~ ’ -0- -0- 1,125,000.00 -0- -0- 1,125,000.00
CENTER SYSTEM _-0- -0- -0- 4,735.00 -0- 5,436.53 24 .511,00 -0- 34,712,553 "
TAU CLAIRE -0- i -9- -0- -0- -0- -0- -0- -0- -0-
EXTENS ICH 105,112.12 -0- -0- -0- _-0- -0- -0- -0- 109,112.12
GRIIN SAY -0- 10- 3,918,00 32.735.00 -0- _25,L466.00 6,532.00 -0- 63.651,00
LA CRCSSE 23,900.00 164,172.00 3,918.00 5,164.00 -0- 147 454,00 300,700.00 -0~ 645,308.00
MADISON -0- L 7L8,L467.00 -0~ 881,663.54 -0~ 5,571,689.25 386,65L.06 1,265.00 {* 7,589,738.85
MILVAUKEE 215.25 372,806.00 4,974.00 64,970.00 -0- 26,042, L0 759,996.20 -0- 1,229,003.85
C34405H “ o- 130,693 .63 -0- -0-. -0- £1,902.00 -0- -0- 212,595.63
éaaxsloz -0- -0- -0- 1,264, 42 -0- -0- (16,431.00) -0- (15,166.58)
PLATTEVILLE -0~ __-0- -0- -0- -0- -0- -0- ' -0- -0-
RIVER FALLS -0- ©2,100.00 -0- -0- -0- 10,100.00 400,00 -0- 12,600.900
STEVINS POINT -0- 5,000.00 -0- -0- -0- -0- 314,264.00 -0- 319,264.00
sTouT -0- -0- -0- -0- -0- -0- -0- -0- -0-
SUPERIOR ' 13,195.0C 3,681.50 -0~ -0- -0- 101,777.00 -0- -0- 118,653.50
VHITIVATER -0- - -0- -0- ~ -0- -0- -0- -0- -0- . -0-
TOTAL Sept. 1975 146,422,37 | 1,426,920.13 12,810.00 990,531.96 -0- 7,094.867.18 | 1,776,656.26 1,265.00 | 11,h449,472.90
PAEVIOUSLY REPORTED| 1,990,983.L45| 9.393,164.41 209,366.84 | 2.534.775.28 569,301,00 | 14,341,923.90 | 15,154.323.61 200,00 Lk, 194,038.49
SR44D TOTAL 2,137,405.82 | 10,820,084, 54 222,176.84 | 3,525,307.24 569,301.00 | 21,436,791.08 | 16,930,979.87 1,465.00 55.643,511.39
TOTAL  Sept. 1974 1,447 L5236 | 7,718,644.63 191,815.40 429,249.21 202,060.00 | 17,337,781.21 | 4,583,354.21 | 105,955.00 32,016,312.02 *
PREVIOUSLY REPORTED 326,890, 14| 2,706,287.05 28,692.95 155,286.41 -0- 8,869,474, 74 | 1,205,416.24 -0~ 13,292,047.53 *
G2a4D TOTAL 1,774,342.50 | 10,424,931,68 220,508.35 |  584,535.62 202,060.00 | 26,207,255.95 | 5,788,770.45 | 105,955.00 | 45,308,359.55 * °
_TOTAL FEDERAL Sep. 75  68,700.00 | 1,382,696.63 11,754.00 793,666.66 -0- 6,632,211.00 | 1,645,603.00 -0- 10,534,631.29 -
FREVIOUSLY RPT FED |- 1,297,058.00 | 9,305,229.07 6L4,723.00 | 2,207,872.12 438,194,090 | 11,939,348.50 | 14,822,803.00 200.00 | 40,075,427.69
G224 TOTAL FEpfRALl 1,365,758.00 | 10,687,925.70 ~76,477.00 | 3,001,538.78 438,194.00 ‘| 18,571,559.50 16,&68,&06.00 200.00 50,610,058.98
TCTAL ;scsé?f‘gzzfm§h 1,367,185.21 7;675,008.00 -75,801.00 | - 119,051.00 2,000,680 | 11,836,550.98 | L 251,255 99 -0- 25,326,852.18 *
PRIVICUSLY RPT FED 192,414,001 2,699,416.05 | 28,252.00 25,375.33 -0- 7,517,457.00 { 1,148,947 .00 -0~ 11,611,861,38 *
GRAND TOTAL FEDERAIL  15559,599.21 | 10,374,424, 05. 104,053.00 | - 144 1426.33 2,000.00 | 19,354,007.98 | 5,400,202.99 -0~ 36,938,713.56 *



N
{;% } , V’REPORT OF NON-PERSONNEL ACTIONS BY ADMINISTRATIVE OFFICERS
/A to the
1 BOARD OF REGENTS
AND INFORMATIONAL ITEMS REPORTED FOR THE REGENT RECORD

12 September 1975

Report of Actions Taken - Construction Contracts Executed and Schedules of Costs
Adopted Within Approved Pro;ect Budgets (over $250,000) - (per Regent Authority

of February 11, 1972).

A. 1973-75 Bascom-Commerce Remodeling
University of Wisconsin - Madison
(Project No. 7306-18)

1. Contract Awafded:

a. General Construction

Bachmann Construction Company
Route 1

Sun Prairie, WI 53590

Base Bid No. 1 S : $ 606,000.00
Alt. Bid No. 1A - Removal
of existing ceilings in
specified areas (ADD) ' 9,000.00
Contract Amount $ 615,000.00

b. Plumbing Work
Mechanical Systems, Inc. Base Bid No. 2 $ 59,600.00
P. 0. Box 3343
Madison, WI 53704

c. Heating, Ventilating & A/C
H & H Industries, Inc. Base Bid No. 3 $ 497,497.00
P. 0. Box 4267 :
Madison, WI 53711

d. Electrical Work ' :
Ace Electric Corporation Base Bid No. 4 ‘ $ 127,900.00
2165 Rimrock Road
Madison, WI 53713

e. Elevator Work
Northwestern Elevator Company Base Bid No. 5 $ 33,176.00
6070 North Flint Road
Milwaukee, WI ~ 53209

f. Testing and Balancing Work
Johnson Controls, Inc. Base Bid No. 6 $ 5,760.00
1119 Jonathon Drive
Madison, WI 53713

9/12/75 EXHIBIT A.



2. Schedule of Costs:

a.

b.

c.

3. Source of Funds: General Obligation Bonding

Construction:

Work Accomplished by Physical Plant
(to facilitate structural survey):

Design & Field Supervision:

(1)
(2)
(3)
4

A/E $
BFM
Specifications

$ 1,338,933.00

Total D & FS

Movable Equipment, Furniture, etc.:

Contingencies:

Allowance for Work to be Accomplished
by Physical Plant:

Total Schedule of Costs:

and State Building Trust Funds.

1973-75 Medical Center - Phase II
University of Wisconsin - Madison
(Project No. 6406-16) ~
Federal Project No. CO6 - CA - 15002-01

1. Contracts Awarded:

ad.

General Construction

Findorff-Hutter

601 West Wilson Street

"Madison, WI

53702

Plumbing, Heating,

Ventilating & A/C

The Downey Company
2203 West Michigan Street

Milwaukee, WI

Combined Base Bid Nos. 2 & 3
Assignable Bid A2A (DEDUCT)

53233

Base Bid No. 1

2,785.00
127,000.00
128,700,00
733.00
156,433.00
74,000.00
~ 55,349.00
1,500.00

~$ 1,629,000.00

$ 4,537,000.00
14, 300.00

Contract Amount

$ 4,522,700.00

$ 11,945,900.00



c.

e.

Electrical Work

Staff Electric Company
1659 North Jackson Street

P. 0. Box 1441
Milwaukee, WI

Base Bid No. 4

53201

Alt, Bid No. 4A--Interior Finish
of Module B-BB and B-B (ADD)
Alt, Bid No. 4C--Interior Finish
of Module 2-L and 2-N (ADD)

Alt. Bid No.
of Module 2-B
Alt. Bid No.

4B--Interior Finish

(ADD)

4E--Interior Finish

of Module 3-M (ADD)
Alt. Bid No. 4D--Interior Finish

of Module 6-D

(ADD)

Alt. Bid No. 4F--Interior Finish
of Module 2-M (ADD)
Alt. Bid No. 4H--Interior Finish

of Module 1-L

Assignable Bid A4A
Assignable Bid A4B
Assignable Bid A4C
Assignable Bid A4D
Assignable Bid A4E
Assignable Bid A4F
Assignable Bid A4G
Assignable Bid A4l
Assignable Bid A4J

Contract Amount

Elevator Work

(ADD)

(DEDUCT)
(DEDUCT)
(DEDUCT)
(DEDUCT)
(DEDUCT)
(DEDUCT)
(DEDUCT)
(DEDUCT)
(DEDUCT)

Northwestern Elevator Company
6070 North Flint Road

Milwaukee, WI

53209

Laboratory Casework

Hamilton Industries

1316--18th Street

Two Rivers, WI

54241

Pneumatic Tube System

American Sterilizer Company
2424 West 23rd Street

Erie, PA

Base Bid No. 7

16512

Alt. Bid No. 7A--One

Additional Station

(ADD)

Alt. Bid No. 7B--One

Additional Station

(ADD)

Alt. Bid No. 7C--One

Additional Station
Contract Amount

(ADD)

$ 2,048,000.00
70,150.00

115, 300.00
42,300.00
48,000.00
66,600.00
45,200.00

32,100.00
31,400.00

No Change
1,177.00
11,265.00
2,695.00
546.00
280.00
210.00

No Change

Base Bid No. 5

Base Bid No. 6

$  387,972.00
9,242.00
10,923.00

12,801.00

$ 2,420,077.00

$ 386,176.00

$ 958,565.00

$ 420,938.00




g.

Mechanical Control and

Fire Alarm Systems

Johnson Controls, Inc.
1119 Jonathon Drive

Madison,

Base Bid
Alt. Bid
Module
Alt. Bid
Module
Alt. Bid
Module
Alt. Bid
Module
Alt. Bid
Module
Alt., Bid
Module
Alt. Bid
Module
Contract

WI 53713

No. 9

No. 9A--Cont. for
B-BB and B-B (ADD)
No. 9C--Cont. for
2-L and 2-N (ADD)
No. 9B--Cont, for
2-B (ADD)

No. 9E--Cont. for
3-M (ADD)

No. 9D--Cont. for
6-D (ADD)

No. 9F--Cont. for
2-M  (ADD)

No. 9H--Cont. for
1-L (ADD)

Amount

Schedule of Costs:

a.

Construction:

(1) Contracts as Bid
(2) Change Orders

(3) Agency Expenditures
(4) Desilting Pond

(5) Storage Rental

(6) Total Construction

Design §

(1) A/E
(2) BMM

Field Supervision

(3) Testing, Printing, CPM
(4) UW Accounting ‘
(5) Total D § FS

Contingencies:

(1) Phase I Construction

(2) Phase II Construction

(3) Alternate and Assignable
Bids - Phase II

(4) Phase I Modification

(5) Total Contingencies

$

761,400.00
20,480.00
26,728.00
17,506.00
17,408.00
18,654.00
20,436.00

18,923.00

$ 64,909,386.00

4,052,754.78
3,146.79
12,040.79
8,000.00

$ 901,535.00

$

5,852,643.00
1,600,000.00
275,000.00
30,000.00

$

628,315.88
600,000.76

3,013,300.00
4,366,374.00

$ 68,985,328.36

7,757,643.00

8,607,990.64



II.

Report of Actions Tak

f.

Movable Equipment:
Future Construction:
(1) Phase I

(2) Phase II

(3) Total Future Construction

Total Schedule of Costs:

3. Source of Funds:

a.

Phase I

(1) General Obligation Bonds
(2) Self-Amortizing Bonds

(3) Federal Grants

(4) UW Hospital Equipment Funds
(5) Total Phase I

Phase II

(1) General Obligation Bonds
(2) Self-Amortizing Bonds
(3) Gifts and Grants

(4) Total Phase II

Total Source of Funds:

$  975,000.00
560,000.00

$ 21,154,526.00
©10,500,000.00
14,657,526.00
2,085,474.00

$ 4,511,564.00

1,535,000.00

$ 91,397,526.00

$ 27,000,000.00
9,791,500.00
6,208,500.00

$ 48,397,526.00

$ 43,000,000.00

$ 91,397,526.00

en - Construction Contracts Executed and Schedules of Costs

Adopted Within Approved Project Budgets (under $

250,000) .

Al

1973-75 Library Learning Center Fireproofing
(Application of Thermal Barrier)
University of Wisconsin - Green Bay
(Project No. 7504-35)

1. Contract Awarded:

a.

General Construction

Bay Lathing Company
Bellevue Road )
Green Bay, WI 54301

2. Schedule of Costs:

Construction:

Base Bid No. 1

Design § Field Supervision (Lump Sum amount
with Consultant's Fee to be determined later):

Contingencies:

Total Schedule of Costs:

$ 57,395.00

$ : 57,395.00

6,000.00

'5,605.00

$ 69,000.00




ITI - 2

3. Source of Funds: State Building Trust Funds. ‘ .

1971-73 Pine Street Mall

(Phase III) .
University of Wisconsin - La Crosse
(Project No. 7012-10)

1. Contracts Awarded:.

a. General Construction ,
Fowler § Hammer Base Bid No. 1 $ 50,500.00
157 Sumner Street
La Crosse, WI = 54601

b. Electrical Work
Papenfuss Electric Base Bid No. 2 $ 874.00
2425 South 16th Street
La Crosse, WI 54601

2. Schedule of Costs:

a. Construction: $  150,652.00
“b. Design § Field Supér\)ision: ‘ ‘ .
(1) A/E $ 14,100.00
(2) BFM 3,028.00
(3) DOT (Aerial Survey) 742.00 :
(4) Total D § FS ” ‘ 17,870.00
c. Contingencies: ‘ : , 7,300.00

d. Allowance for future programmed
~construction including planting, :
lighting, grading, and walks: 10,878.00

e. Total Schedule of Costs: ' $  186,700.00

3. Source of Funds: State Building Trust Funds.

1973-75 University Hill Farms Gugel Addition Improvements
University of Wisconsin - Madison
(Project No. 7412-12)

1. Contracts Awarded:

a. General ‘ .
Burmester Construction , i Base Bid No. 1 $ 118,123.00
Company, Inc. :
6301 Hammersley Road
Madison, WI 53711



Landscape Development

of Outlot 1

Amble Landscaping, Inc.

Route No. 7
Verona, WI 53593

2. Schedule of Costs:

a.

f.

3. Source of Funds:

Construction:

City Construction and Assessments:

Design & Field Supervision:

(1) A/E (Time and Material
Not to Exceed)

(2) BEM

(3) City Engineer

(4) Water Utility

(5) Specifications

(6) Total D & FS

Contingencies:

(1) Construction

(2) Underground rock or
soft pockets

(3) Total Contingencies

Real Estate Costs (Appraisals and

Abstracts):

Total Schedule of Costs:

1973-75 Central Campus Mall Development

University of Wisconsin - Oshkosh
(Project No. 7504-02)

1. Contracts Awarded:

a’.

General Construction Work

Wieseler Construction, Inc.
719 West Francis
Appleton, WI 54911

Base Bid No. 1

Alt. Bid No. 1A--Adding
Concrete Sidewalk, Concrete
Plaza and Wood Bench (ADD)

Contract Amount

Base Bid No. 2

s .

10,000.00
2,940.00
2,200.00
1,400.00

60.00

IT - 3

$

6,187.00

5,800.00

Program Revenues (to be
repaid by Property Sales).

$

40,445.00

3,500.00

$ 12,982.00
$ 131,105.00
24,108.00
16,600.00
11,987.00
3,000.00

$ 186,800.00
$ 43,945,00



b.

‘Electrical Work

Solar Electric, Inc.
1201 North Main Street
Oshkosh, WI 54901

Schedule of Costs:

a.
b.

C.

€.

Construction:

Design & Field Supervision:
Contingencies:

Allowance for future work inéluding
sodding and planting trash container

screen and sign board:

Total Schedule of Costs:

‘Source of Funds: State Building Trust Funds,

1971-73 Campus Improvements and Rountree
Hall Belltower Repair - Walks
University of Wisconsin - Platteville
(Project No. 7304-03)

1.

Contract Awarded:

a.

A1l Work Shown on Plans and/or

Called for in Specifications

Joe Lawinger, Inc.
275 Lilly Street
Platteville, WI = 53818

Schedule of Costs:

a'

Construction:

(1) To Date (Including Change
Orders and Work accomplished
by Purchase Order)

(2) This Contract

Base Bid No. 2

Base Bid No. 1

IT1 - 4

(3) Total Construction
Design § Field Supervision (BFM):

(1) To Date
(2) This Contract

(3) Total D & FS

Contingencies (Including an
amount for Landscaping):

Total Schedule of Costs:

$  114,275.73
18,000.00

$ 8,608.00
1,440.00

$ 4,449.00
$ 48,394.00
4,800.00
2,400.00
5,706.00

$ 61,300.00
$ 18,000.00
$ 132,275.73
10,048.00
7,476.27

$ 149,800.00



3. Source of Funds: State Building Trust Funds.

1973-75 Swimming Pool Filter Replacement
(Physical Education Building)

University of Wisconsin - River Falls
(Project No. 7504-10)

1. Contract Awarded:

a. Plumbing Work
Badger Swimpools, Inc. Base Bid No. 1
Sauk City
Wisconsin 53583

2. Schedule of Costs:

a. Construction:

b. Design § Field Supervision (BFM):
c. Contingencies:

d. Total Schedule of Costs:

3. Source of Funds: State Building Trust Funds.

ITI -5

I1I -1

$ 23,989.00
$ 23,989.00
3,100.00
10,111.00

$ 37,200.00

III. Report of Actions Taken on Construction Contract Change Orders in Excess of $25,000.

A,

1969-71/1971-73 Medical Center - Phase I

University of Wisconsin - Madison

(Project No. 6406-16)

Federal Project Nos. - Wisconsin ICO5-PE~04321-01
- Wisconsin IC05-NU-04265-01

ADD
1973-75 Medical Center - Phase II
University of Wisconsin - Madison
(Project No. 6406-16)
Federal Project No. CO6 - CA - 15002-01
ADD

$ 29,106.00

$  210,000.00



C. 1973-75 Replace Steam from Point East
of Lapham to West End Campus
University of Wisconsin - Milwaukee
(Project No. 7406-12)

ADD

$

IIT - 2
IV - 1

26,762.86

IV. Report of Actions Taken on Miscellaneous Contracts, Leases, and Agreements Not in

Excess of $25,000.

A. 1975-76 Press Box Ceiling Modification
(Camp Randall Stadium)
University of Wisconsin - Madison
(Project No. 7507-06)

1. Contract Awarded:

a. Ceiling Work ‘
Sullivan Brothers, Inc. Base Bid No. 1
2515 South Stoughton Road
Madison, WI 53716

2. Schedule of Costs:

a. Construction:

b. Design & Field Supervision
(UW Planning and Construction):

c. Contingencies:

d. Electrical Work to be accomplished
by UW Physical Plant:

e. Total Schedule of Costs:

3. Source of Funds: Athletic Department Funds.

B. 1975-76 Food Research Institute New Freezer Ceiling
University of Wisconsin - Madison
(Project No. 7507-11)

1. Contract Awarded:

a. All Work
United Insulated Structures
Corporation
5430 St. Charles Road
Berkeley, IL 60163

$ 2,822.00
$ 2,822.00
300.00
203.00
375.00
$ 3,700.00

®




Proposal : $ 2,856.00

Performance and Payment

Bond - (ADD) 28.50
Contract Amount
2. Schedule of Costs: None.
3. Source of Funds: Agency Operating Budget,
1974-75 Parking Area No. 45
(Bituminous Concrete Paving)
University of Wisconsin - Madison
(Project No. 7501-05)
1. Contract Awarded:
a. Bituminous Paving
Rein, Schultz & Dahl Proposal
6217 Nesbitt Road
Madison, WI 53719
2. Schedule of Costs: None.
3. Source of Funds: Parking Revenues.
1973-75 Breeze Hall Fire Damage Repairs
University of Wisconsin - Oshkosh
(Project No. 7504-34)
1. Contracts Awarded:
a. General Construction Work
Ben B. Ganther Company Base Bid No. 1
21A Washington Avenue
Oshkosh, WI 54901
b. Electrical Work
Solar Electric, Inc. Base Bid No. 2

1201 North Main Street
Oshkosh, WI 54901

2. Schedule of Costs:

a. Construction:

b. Design § Field Supervision (BFM);
c. Contingencies:

d. Total Schedule of Costs:

3. Source of Funds: State Insurance Funds,

Iv - 2

2,884,50

4,529.85

13,969.00

1,756.00

15,725.00
1,900.00

1,475.00

19,100.00



E'

1973-75 Primary/Signal System Revisions
University of Wisconsin - River Falls
(Project No. 7311-07)

1. Contract Awarded:

a. Work as Shown on Drawings
Peoples Electric Company, Inc. Base Bid No.
277 East Fillmore Street
St. Paul, MN 55107

2. Schedule of Costs:

a. Construction:

b. Design § Field Supervision (BFM):
c. Contingencies:

d. Total Schedule of Costs:

3. Source of Funds: State Building Trust Funds.

1973-75 Heating Control System Component Improvements
University of Wisconsin - Stevens Point
(Project No. 7504-12) ‘

1. Contracts Awarded:

a. Heating, Ventilating, and
Related Mechanical Work
Robert J. Soik Plumbing Base Bid No.
and Heating, Inc.
1512 Water Street
Stevens Point, WI 54481

b. Automatic Temperature
Control Work
Honeywell, Inc. Base Bid No.
3033 West Spencer
Appleton, WI 54911

2. Schedule of Costs:

a., Construction:

b. Design & Field Supervision (BFM):
c. Contingencies:

d. Total Schedule of Costs:

3. Source of Funds: Residence Halls Operating Funds.

v - 3

13,377.00

13,377.00
2,100.00

1,323.00

16,800.00

5,598.00

9,300.00

14,898.00

1,490.00

1,412.00

17,800.00



IV - 4

G. 1973-75 Sundquist Hall Roof Repairs and Recaulking
University of Wisconsin - Superior
(Project No. 7506-09)

1, Contract Awarded:

a. General Construction Work

Tremco Maintenance Service " Base Bid No. 1 $ 4,752.00
Corporation

2748 Boone Avenue North

Minneapolis, MN 55427

2. Schedule of Costs:

a. Construction: $ 4,752.00
b. Design & Field Supervision (BFM): | 900.00
c. Contingencies: 1,348.00
d. Total Schedule of Costs: ' $ 7,000.00

3. Source of Funds: State Building Trust Punds.

H. 1975 Wessman Arena Storm Damage Repairs
University of Wisconsin - Superior
(Project No. 7504-23)

1. Contract Awarded:

a., All Construction Work
Sandberg Sheet Metal, Inc. Base Bid Np. 1 $ 8,550.00
2213 East 5th Street
Superior, WI 54880

2. Schedule of Costs:

a. Construction: ; , , $ 8,550.00
b. Design & Field Supervision (BFM): 900.00
c. Contingencies: ‘ 2,550.00
d. Total Schedule of Costs: $ 12,000.00

3. Source of Funds: State Insurance Funds,




I. 1975 Central Heating Plant Roof Repairs
University of Wisconsin - Whitewater
(Project No. 7501-11)

1. Contract Awarded:

a. Roof Repairs
Carlson Racine Roofing, Inc. ~ Base Bid No. 1 - $ 11,029.00
820 Pearl Street
Racine, WI 53403

2. Schedule of Costs:

a. Construction:

(1) Previous Contract

(Emergency Roof Repairs) , $ 4,350.00

(2) This Contract 11,029.00
(3) Total Construction - § 15,379.00
b. Design & Field Supervision (BFM): 1,538.00
c. Contingencies: e ‘ 1,083.00
d. Total Schedule of Costs: $ 18,000.00

3. Source of Funds: State Property Insurance Funds
and State Building Trust Funds.

V. Report of Actions Taken (Memos of Agreement).

A. An affiliation agreement between UW - Eau Claire and several hospitals within
the State of Wisconsin to provide clinical education experience for students
enrolled at UN - Eau Claire has been signed and is effective July 1, 1975.

B. A memorandum agreement with the Dane County Exposition Center, dated
August 15, 1975, has been signed for the University of Wisconsin - Madison
relative to certain services at the UW - Madison hockey games during the
1975-76 season. The Exposition Center will provide additional north-end
seating at a cost of 75¢ per seat per game, and ushers, ticket takers, and
door guards at a cost of $475.00 per game.

C. An agreement between the Milwaukee Area Technical College and UW Extension
for the use of space in the Civic Center Campus has been signed. A
continuation of an existing agreement, this involves the use of 14,037
square feet.



An agreement between the Department of Administration and UW - Milwaukee's
Bureau of Purchases and Services covering the use of 9,500 square feet of
space in the Kenilworth Building has been signed. This is a continuation
of an existing arrangement. ' ‘

The City Council, City of Menomonie, has officially vacated 11th and 12th
Avenues from Third Street East to Fourth Street East on July 21, 1975.
This area will be part of a central mall schedule for future development.

At UW - Stout, and agreement covering the lease of parking space from
Mrs. Donna Senn has been signed. A continuation of an existing agreement,
this involves Lot 4, Block C, Riverside Drive, City of Menomonie, at an
annual rental rate of $696.00 per year.

The University of Wisconsin Press

The following articles are to be included in the book, Essays on the
Aboriginal Population of the Americas in 1492 edited by William M, Denevan

and to be published by the University of Wisconsin Press;

Article Contributor

An Analysis of Mooney's Estimates of

Indian Populations in the United States Douglas H. Ubelaker

The Historical Demography of Aboriginal
and Colonial America: An Attempt at
Perspective Woodrow Borah

A Re-examination of Aboriginal Population
Estimates for Argentina ; Jane Pyle

The Indian Slave Trade and Population of
Nicaragua During the Sixteenth Century , David A. Radell

The Population of Hispaniola at the Time
of Columbus Angel Rosenblat

A Defense of Small Population Estimates
for Peru in 1520 Daniel E. Shea

The Population of the Teotihuacan Valley,
the Basin of Mexico, and the Central
Mexican Symbiotic Region in the

Sixteenth Century William T. Sanders



Agreements with Xerox Unlver51ty Microfilms have been signed for The University
of Wisconsin Press to publish in microfilm on demand (as orders are received)

for the University Press, the following works:

Work

Baratynskii--A Dictionary of the Rhymes
and a Concordance to the Poetry .

Batiushkov--A Dictionary of the Rhymes
and a Concordance to the Poetry

Author

Joseph Thomas Shaw

Joseph Thomas Shaw

The following articles are to be included in the book, Studies in
Eighteenth-Century Culture, edited by Paul J. Korshin and to be published

by the University of Wisconsin Press:
Article
Hogarth and the Iconography of Time

Francesco Guardi as an Apprentice in
the Studio of Giambattista

Paris and Myth: One Vision of Horror

Rural Revolts and Protest Movements
in France from 1675 to 1788

Renovation of Form: Time as Hero in
Blake's Major Prophecies

The '"World" Between Seigneur and Peasant

Small Profits Do Great Things: James
Lackington and Eighteenth Century
Bookselling

The Irish on the Continent in the
Eighteenth Century

Andre-Francois Le Breton, Chief Publisher

of the "Encyclopedie"

Poetic Standards on the Early Augustan
Battleground

"La Nouvelle Heloise': La Repetition a
la deuxieme puissance

Condorcet, Feminism, and the Egalitarian’
Principle

Contributor

Samuel L. Macey

George Knox

Catherine Lafarge
Emanuel LeRoy Ladurie
Mollyanne Marks
Robert Forster
Richard Landon
William D. Griffin
Frank A. Kafker

H. J. Ormsby-Lennon
Godelieve Merken-Spaas

David Williams



VI -1
. Article Contributor

William Hogarth and London Theatrical Life Mary F. Klinger
Sensible Words: Linguistic Theory in

Late Seventeenth-Century England Murray Cohen
A Slaughter of Innocents: Aspect of

Child Health in the Eighteenth-Century George Rosen
"Justine," Or, The Vicious Circle Nancy K. Miller
The Education in Architecture of the Man

of Taste Michael McCarthy
Modes of Political and Historical Time

in Early Eighteenth-Century England J. G. A. Pocock
Time, Sequence, and Plot in Restoration ,

Literature ' Earl Miner
Concepts of the Grotesque Before Goya Paul Ilie
The Moment in Eighteenth-Century Art

. Criticism Francis H. Dowley

Daniel 0'Connell and the Irish Eighteenth

Century ‘ Maurice R. 0'Connell
Philadelphia: The Case of David Hall Robert D. Harlan
Probability and Improbability in

Eighteenth-Century Research ‘ George May
Mary, Mary, Quite Contrary, Or, Mary Astell

and Mary Wollstonecraft Compared Regina Janes
The Selling of Sex: Mandeville's '"Defense

of Public Stews" Samuel J. Rogel
"Moratin's Circle of Friends: Intellectual |

Ferment in Spain, 1780-1800" John Dowling
Defoe's Women: Snares and Prey Paula Backsheider

VI. Report of Actions Taken by the State Building Commission in August, 1975, Affecting
. the University of Wisconsin System. o ‘

No regular business meeting of the State Building Commission was held in August, 1975.
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Approved by the Regegtgmwmm4~
September 12, 1975

UNIVERSITY OF WISCONSIN SYSTEM PERSONNEL RULES FOR
ACADEMIC_STAFF, LIMITED AND OTHER APPOINTEES

CHAPTER UWS 9. ACADEMIC STAFF RULES: COVERAGE AND DELEGATION,

UWS 9. 01 COVERAGE, The rules of uﬁs 10 to UWS 14, and the policies
and procedures developed by particular inetitutione or central edministration
thereunder, apply to all academic staff eppointments within each institution
or within thevcentral administration.” In UWS 9 through 14; where appropriate,
"president' may be substituted for "chaneellor" end "central administration’
for ﬁinstitution‘" '

UWS 9.02 DELEGATION. Each chancellor shall provide for the establishment
of a committee to advise the administration on poiieies and procedures for

academic staff adopted by the institution pursuant to UWS 9-14. At least a

majority of the members of this committee shall be members of the academic staff

‘elected by members of the academic staff. Members of the committee shall select

the cﬁairperson thereof. Institutions Whicﬁ now have persohs with faculty rank
holding poeitions whieh will become‘academic staff poeitions under the definitions
of faculty and acedemic staff provided in Chapter 36, Wis. Stets., may designate
such persons as academic staff for purpoees of eligibility to participate in the
election of members of the committee choeen in this way, and eligibility for -
election to the committee. Wherever each institution is charged in UWS»10-14‘
with adopting policies and/or proceduree;vthe chancellor shall develop these
policies and proeedures in consultation vith the committee and, as appropriate,
members of the faculty and etudeht body.. Poiicies and proceduree developed by
each institution for administering the'elemente of the_ecademic staff personnel
policies addressed by thesevrulee'ehall-bevin full force and effect when finally
approved by the chencellor and forwarded to'the board. The board may underteke

a review of any or ell portions'offeuch polieies and procedures but shall complete
such review within 90 days of the reeeipt of the policies and procedures. Shoold
the board within 90 days return to the institution any portion or portions of its
policies and procedures as disapproved, that portion or portions shall be suspended

until reconsideration and resubmission has taken place. , EXHIBIT g
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CHAPTER UWS 10. ACADEMIC STAFF APPOINTMENTS, e ; | .

UWS 10.01 TYPES OF APPOINTMENTS. Academic staff appointments may be fixed
term, probationary, or inoefinite.{ Several probationary academic staff appointments
may precede the granting of an indefinite appointment. Each institution shall
develop guidelines concerning}the categories of academic staff positions that may
be appropriately designated as fixed temm, probationary, or indefinite appointments.
Appointments may be made in the central administration, an institution, coliege,

department (or its functional equivalent), or a specified research or program unit.

An appointment shell‘be‘limited to an operational area specified at the time of the '

appointment and shall not carry rights beyond that limitetion..

UNS 10.02 RECRUITMENT AND LETTER OF APPOINTMENT.

(1) Eech inetitution shall develop procedures relating to recruitment of
members of the academic staff. The procedures shall be consistent with board policy
and state and federal laws tﬁth respect to nondiscriminatory and aff_irmltive bection .
recruitment. The procedures'Shall allow maximum flexibility at the department,
school and college levels to meet particular needs.

(2) The terms and conditions of the appointment shall be specified in a written
letter of appointment., The appointment letter shall be signed by an authorized
official of the institution and should contain details as to the terms and conditions
of the appointment, including but not limited to type of appointment (fixed term,
probationary or indefinite), duration of the Appointment (starting date, ending date),
salary, general position responsibilities, definition of operational area, the
length of the probationary period (if appropriate) and recognition of prior service

as part of the probationary period (if appropriate). Accompanying this letter shall

" be an attachment detailing instltutional and system regulations, rules, and procedures

relating to academic staff appointments. 1f the appointment is subject to the approval
of the board, a statement to this effect must be included in the letter. An amended .
letter of appointment should be sent in situations where a significant change in

position responsibility occurs.



r

wn &~ W

10
11
12
13
‘I.}A
15
16
17
18
19
20

21

UWS 10.03 APPOINTMENTS POLICIES.

(1) Fixed term appointments. Each institution of the system may employ
academic staff members on fixed term appointments.v Such appointments shall be
for a fixed term to be specified in the letter of appointment, are renewable
solely at the Option of the employing institution, and carry no.expectationlof
reemploymentvbeyond their stated term, regardless of how many times renewed.
The initial fixed term appointment may include a specified period of time during
which the apporntee may be dismissed at the discretion of the authorized official.
Such a dismissal is not subject to the provisions of UWS 11, Unless otherwise
specified, fixed term appointments shall be for a period of one year. Each
institution shall" develop policies and procedures for the use of such appointments.
The policies and procedures of each institution shall specifically treat the issue
of job security including appropriate due process protections in the case of non-
reappointment for those fixed term academic staff members who hane served the
institution for a substantial‘period of time. Such policies and procedures shall
be formulated so as to meet the continuing_needs of the institution while at the
same time recognizing the employment commitment and contribution to the institution
provided by such fixed term academic staff members.

(2) Indefinite and probationary academic staff appointments. Indefinite

“appointments and probationary academic staff appointments shall be authorized by

the chancellor or his/her designee.

(a) Probationary academic staff appointments. Each institution of the system
may appoint selected members of the academic staff to probationary academic staff
apporntments leading to review and a decision on an indefinite appointment. Each
institution’shall adopt procedures to govern such appointments. These procedures
shall provide for appropriate counting of prior service, for a maximumvprobationary
period not to exceed seven years for a full-time position for annual appraisal of

performance, and for an affirmative review process prior to the end of the
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probationary period resulting in promotion to an indefinite appointment or
termination of the appointment. A longer maximum probationary period may be
provided for part-time appointees. Unless otherwise specified, probationary
appointments shall be for a period of one year. A leave of absence shali not
constitute a‘break in continuous service, nor shall it be includedvin the
probationary period. An indefinite appointment is not acquired solely because
of years of service. B

(b) Indefinite appointment. An indefinite appointment is an appointment
with permanent status and for an unlimited term, granted by the chancellor to
a member of the academic staff, Such an appointment is terminable only for
cause under UWS 11 or for reasons of budget or program under UWS 12. Such an
appointment may be granted to a member of the academic staff who holds or will
hold a half-time appointment or more. The proportion of time provided for in
the init1a1 indefinite appointment may not be diminished or increased without
the mutual consent of the academic staff member and the institution unless the
appointment is terminated orx diminished under UWS 11 or UWS.12. Each‘institution
shall adopt procedures to govern indefinite appointments including provisions for
annual appraisal of performance.

UWs 10.04 NONRENEWAL OF PROBATIONARY ACADEMIC SfAFF APPOINTMENTS.

(1) Each institution shall establish procedures.for dealing with instances
where probationary academic staff are not renewed. Nonrenewal is not a dismissal
under UWS 11. A nonrenewed member of the academic ataff shall be provided with
an opportunity to request and to receive, in writing, the reasons for nonrenewal
and to recelve a review of the decision upon written appeal by the academic staff
member concerned within twenty days of notice of nonrenewal (twenty-five days
if notice is by first class mail and publication) The hearing body may be
either an appropriate committee or a hearing examiner as designated in the

institutlonal procedures. Such review shall be held not later than twenty days
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atter the request, except that this time limit may be extended by mutual

consent of the parties or by order of the hearing body. The burden of
persuasion in such a review shall be on the nonrenewed appointee and the scope
of the review ahall be limited to the question of whether the decision was
based in any significant degree upon one or more of the following factors,
with material prejudice to the individual'

(a) conduct, expresaiona or beliefs which are constitutionally protected
or actions which are consistent with an appropriate profeaaional code of ethics;

(b) employment practices proscribed by applicable state or fedornl law; or

(c) improper consideration of qualifications for reappointuent or renewal.
For purposes of this aection, "“improper consideration" shall be deemed to have
been given to the qualificatione of a staff member in queetion if material
prejudice resulted because of any of the following:

1. the procedurea required by the chancellor or board were not followed, or

2. available data bearing materially on the qnality of performance were
not considered; or

'3. unfounded, arbitrary, or irrelevant aeaumptione of fact were made about

work or conduct. |

(2) Findings as to the validity of the appeal ahall be reported to the
official making the nonrenewal decision and to the appropriate dean or director
and the chancellor. | |

(3) Such report nay include renediea which may, without limitation because
of enumeration, take the form of a reconsideration by the decision maker, a
reconsideration by the decision maker under instructions from the hearing body,
or a recommendation to the next higher administrative level. Cases shall be

emanded for reconsideration by the decision maker in all instances unless the
hearing body specifically finds that such a remand would serve no useful purpose.

The hearing body shall retain jurisdiction during the pendency of any reconaideration.
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UWS 10.05 NOTICE.

(1) Notioe periods. Written notice that‘a fixed term or probationary
academic staff eppointment will net be renewed shall be given to the appointee
in advance of ﬁhe expiration of the appointment as foliows:

(a) Fixed term appointments: ‘At leest three months before the end of

the appointment in the first two years and six months thereafter. When the

letter of offer for a fixed term appointment states that renewal is not intended,

no further notice of nonrenewal is required.

-(b) Probationary appointments: At least three months before the end of

the appointment in the first year; six months before the end of the appointment

in the second year; and twelve months thereafter.

(2) Extension in the ebeence of proper»notification. 1f propef notice
of noorenewal is not given‘in‘accordance with sec. (1) above, the appointment
shall be exteqded so that at least the required notice is provided.

(3) The policies and procedures of each institution mey provide for longer
notice periods for teaching members of the academic staff. Unless épeeifically
enumerated in the institutional policies and procedures, the above provisions

shall govern.

CHAPTER UWS 11. DISMISSAL OF‘ACADEMIC STAFF FOR CAUSE.

UWS 11.01 DISMISSAL FOR CAUSE--INDEFINITE ACADEMIC STAFF APPOINTMENTS.

(1) A‘member of the acaoemic staff holding an indefinite'appointment may
be dismissed only for Just cause under sections 11. 02 through 11 10 of this
chapter or for reasons of budget or program under UWS 12,

(2) The board s policy is that members of the academic staff are entitled
to enjoy and exercise all rights of United States‘citizens and to perform
their duties in accordapce wifh appropriate’professiohal codes of ethics.

This policy shall be observed in determining whether or not’just cause for
dismissal exists. The burden of_proof of the existence of jusﬁ cause for a

dismissal is on the administration.
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UWS 11.02 RESPONSIBILITY FOR CHARGES.

(1) Whenever the chancellor of an institution reeeivee an allegnt}on which
concerns gn academic staff member holding an indefinite appointment which appears
to be substantial and which, if true, might lead to dismissal under sec. UWS 11.01,
the chancellor shall £GQuest within a reacohnble time that the appropriate dean
or director~1nveetigate’the allegation, offer to discuss it informally with the
individual, and provide information of rights to which members of the academic
staff are entitled under this chapter. If cuch an investigation and discussion
does not result in a resolution of the allegation and if. the allegation is deemed
sufficientiyvserioua to warrant dismissal, the dean or director ahail prepare a
written statement of specific charges. A member of the academic staff may Se
dismissed only after receipt of such a statement of specific charges and, if a
hearing is requested by the academic staff member, after a hearing held in
accordance with the provisions of this chapter and the subsequéntly adopted
procedures of the institution. If the staff member does not request & hearing,
dismissal action shall proceed along-noinll administrative lines but the provisions
of secs. 11.02, 11.08, and 11,09 of this chapter shall apply. In those cases
where theiimmediate superﬁiaor of the academic staff member concerned is a dean
or director, the chancellor shall, to avoid potential prejudice, designlte'an
appropriate administrative officer to act for the déan or d;rectoi under this
gection.

(2? Any formal statement of specific charges shall Be served personally
or by certified mail, return receipt requested. If such service cannot be
made witﬁin 20 days, servicé shall be aécompliéhed-by first class mail and by
publication as if the statement of charges were a summons and the provisions
of sec. 262.06(1)(c), Wis. Stats., were applicable. Such service by mailing
and publication shall be effective as of the first insertion of the notice of

statement of charges in the newspaper.
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UWS 11.03 HEARING BODY.

(1) The chancellor of each‘institution shall providelfor;a hearing body
charged with hearing dismissal cases and making a report and recommendations
under this chapter. Throughout this chapter, the term 'hearing body" is ‘used
to indicate either a hearing committee or a hearing examiner as designated in
the institutional procedures. This hearing body shall operate as the hearing
agent for the chancellor pursuant to sec, 227.12, Wis. Stats., and conduct the
hearing, make a verbatim record of the hearing, prepare a summary of the

evidence and transmit such record and summary along w1th its recommended
findings of fact and decision to the chancellor according to Uws 11.07.

(2) With the concurrence of the faculty and the academrc staff advisory
committee of each institution, the chancellor may provide that dismissal for
cause of a member of the academic staff having teaching reSponSLbilitres may
be heard by the hearing body specified 1n uws 4 03.} If’so provided the hearing
shall be held pursuant to the provxsions of uWs 11. ‘

UWS 11.04 HEARING. If the staff member requests a hearlng within twenty days
from the service of the statement of charges (twenty-fiVe days if notiee is by
first class mail and publication), such a hearing shall be held not 1ater than
twenty days after the request, except that this time 11m1t may be extended by
mutual consent of the parties or by order of the hearing body.‘ The request for
a hearing shall be addressed in writing to the hearing body established pursuant
to UWS 11.03. Service of written notice of hearing on the specific charges
shall be provided at least ten;days,priornto;the‘hearing.

WS 11.05 ADEQUATE DUE PROCESS.

(1) Each institution shall develop policies and procedures to prov1de for
a fair hearing upon request in the event of dismissal. A fair hearing for an

academic staff member whose dismissal is sought under UWS 11.01 shall include

the following:
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(a) a right to the names of witneiaés and of access to documentary
evidence upon the basis of which dismissal 1@ soughﬁ;

(b) a :ight to be heafd in his or her defense;

(c) a right to counsel and/or other representative, and to offer witnesses;

(d) a right to confront and cross-examine adverse witnesses;

(e) a verbatim record of all hegtings, which might be a sound recording,
provided at no cost;

(f) written findings of fact and decision based on the hearing record;

(g) admissibility of evidence governed by 227.10, Wis. Stats.

UWS 11.06 PROCEDURAL GUARANTEES, (1) The following requirements shall

also be observedf

(a) any person who participated in the investigation of allegations leading
to the filing of a qtatemant qf charges, or in the filing of a statement of
charges, or who is a material witness shall not be,qualifiedvto participate as
a member of the hearing body; |

(b) the hearing shall be closed unless the staff member under charges
requests ;n open heariﬁg, in which case it shall be open (see 66.77, Wis. Stats.,,
Open Meeting Law);

(c) the hearing body shall not be bound by common law or statutory rules
of evidence and may admit evidence having reasonable probattve’value but shall
exclude immaterial, irrelevant, or unduly repetitious testimony, and shall give
effect to recognized legal privileges;

) the burden of»proof of the existence of just cause is on the
administr;tion or its representatives;

(e) if a staff member whose dismissal is sought has requested a hearing,
discontinuance of the proceeding by the institution is deemed a withdrawal of

charges and-a finding thac the charges ‘were without merit;
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(f) nothing in sec. (e) shall prevent the settlement of caseg,by mutual
agreement between the administration and the stv:aff‘ member, with the chancellor's .
approval, at any time prior to a final decision by the chancellor; or when
appropriate, with the board's approval prior to a final decision by the board;

(g) adjournments shall be granted to enable either party to investigate
evidence as to which a valid claim of surprise is made.

(2) 1If the institu;ional policies and procedures provide that dismissal
cases be heard by a hearing committee, the following requirements shall be
observed: |

(a) the committee may, on motibn of either party, disqﬁélify any one of
its members for cause‘by a majority vote. If one or more of the hearing
committee members disqualify themselves or are disquAlified, thé remaining
members may sglect a number of replacements‘equgl to the number who have been

disqualified to serve, except that alternative methods of replacement may be .

specified in the policies and procedures adopted by the institution;

(b) if the hearing cdmmittee requests, the chancellor shall provide légal
counsel after consulting with the committee-coﬁcerning its wishes in this regard.
The function of legal counsel shall be to advise the committee, ponsult with them
on legal matters, and such other responsibilities as shall be determined by the
committee within the provisions of the policies.and proceddres adopted by the
institution.

UWS 11.07 RECOMMENDATIONS: TO THE CHANCELLOR. The hearing body shall
send to the chancellor and to the academic staff member concerned, as soon as
practicabie after conclusion of a hearing, a verbatim record of the testimony
and a copy of its report, findings, and recommendations. After reviewing the
matter on record and‘cbnsidering arguments if‘submitted by the parties, the
chancellor shall issue a decision. In that decis:ion, the chancellor may order .

dismissal of the sfaff member, may impose a 1es§er disciplinary actioh, or may
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find in favor of the staff member. This decision shall be deemed final unless
the board, upon request of the‘academic staff member, grants review based on
the record. |

UWS 11.08  SUSPENSTON FROM DUTIES. Pending the final decision as to
dismissal the academic staff member with an indefinite appointment shall not
be relieved of duties, except where, after consultation with the appropriate
administrative officer ‘the chancellor finds that substantial harm may result if
the staff member is continued in his or her p031t10n. Where such determination
is made, the staff member may be relieved of his or her position 1mmediate1y,
or be assigned to another administrative unit, but his or her salary shall
continue until the chancellor makes a decision as to dismissal.

Uws 11,09 DATE OF DISMISSAL. A decision by the chancellor ordering dismissal
shall specify-the effective date of the dismissal.

UWS 11.10 BOARD REVIEW. A member of the academic staff on indefinite
appointment who has been dismissed for cause’hy the chancellor following a hearing
may appeal this action to the board. Any appeal must be made within thirty days
of the date of the decision of the chancellor to dismiss. Upon.receiving an appeal
the board shall review the case on the record. Following such review the board may
confirm the chancellor's decision, or direct a different decision, or approve a
further hearing before the board with an opportunity for filing exceptions to the
hearing body's recommendations or the chancellor s decision and for oral argument

on the record. If further review with opportunity for oral argument on the record

is provided, this review shall be closed unless the staff member requests an open

hearing. (See 66.77, Wis. Stata;, Open'Meeting Law.) All decisions of the board,
whether after review on the record or after oral argument, shall be expressed in
writing and shall indicate the basis for such decision.

uws 11;11 DISMISSAL FOR CAUSE--FIXED TERM OR PROBAIiONARY ACADEMIC STAFF

APPOINTMENTS. A member of the academic staff holding a probationary appointment,
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or a member of the academic staff holding a fixed term appointment and having

completed an initial séecified period of time, may be dismissed prior to the end
of the contract term only for just cause or for reasons of budget or program- |
under UWS 12. A nonrenewal of such an appointment is not a dismissal under this
section. A dismissal shall not become effective until the individual concerned
has received a written notification of specific‘charges and has been offered an
opportunity for a hearing before the appropriate dean or director or his/her
designee. If such hearing is requested, determinaﬁion of juet cause and notification
of dismissal shall be made by the dean or director or designee. 1f no hearing

is requested the dismissal is effected by the specxflcations in the original
notification of charges. The hearlng before the dean, director, or designee shall
provide the academic staff member with an opportunity to present evidence and
argument concerning the allegations. Dismissal shall be effective immediately on

receipt of written notification of the decision of the dean or director or designee ‘l’

unless a different dismissal date is specified by the dean or director. ﬁismissals
for cause shall be appealable by filing an appeal with the hearing body established
under sec. 11.03. The burden of proof as to the existence of just cause on appeal
shall be on the‘administration or the authorized_official; The provisioﬁs of

sec. 11.04, procedural guérantees, contained in sec. 11.05 and 11.06 and the review
provisions of sec; 11,07, shall be applicable to the appeal prOceeding. In no event,
however, shall a decision favorable to the appellant extend the term of the original
appointment. If a proceeding on appealvis not concluded before the appointment
expiration dete,lthe academic staff member concerned may~e1ect that such proceeding
be carried ﬁo a fihal decision. 'Unless such election is made in writing, the,
proceeding shall be discontinued at the expiration of the appointment. 1f the
chancellor ultimately decides in favor of the appellant, salary lost during the
interim period between the effective date of dismissal and the date of the chancellor.

decision or the end of the contract peried, whichever is earlier, shall be restored.
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In those cases where the immediate supervisor of the academic staff member concerned
ig a dean or director, the chancellbr shall, to avoid potential prejudice, designate
an appropriate administrative officer to act for the dean or director under this
section.

UWs 11.12 ’DISMISSAL FOR CAUSE--TEACHING MEMBERS OF THE ACADEMIC STAFF.
The policies and procedures of each institution may provide that dismissal for
cause of a member of the academic staff having teaching fesponsibilities and holding
a probationary appointment or a fixed term gppointment may proceed under UWS 11.02
to 11.10. If the institutional ﬁolicies and procedurés do not specifically make

such provisions, dismissal for cause shall be made pursuant to UWS 1l.11.

CHAPTER UWS 12. bLAYOFf OF ACADEMIC STAFF FOR REASONS OF BUDGET OR PROGRAM.

UWS 12.01 GENERAL., Notwithstanding 36.15, Wis. Stats., and UWS 10 and 11,
the chancellor of each institution or his/her designee may layoff a member of the
academic staff holding an indefinite appointment, or may layoff a member of the
academic staff holding either a fixed term or a probationary appointment prior to
the end 6f the appointment period, when such action is deemed necéssary due to
budget or program deéision requiring p:ogrémdiscontinuancé, curtailment, modification,
or redirection., Consistent with the limitation of academic staff appointments to an
operational aréa, each institution shall establish policies apd‘pfocedures which will
ensure careful consideration of layoff decision$ fbr reasons of budget or'pfogram._
The institutional policies ahd,procédures should recognize the constraints imposed
on institutional rbespons’e to an unanticipated cancellation of a contract or grant
or to an unanticipated decline in an income account supporting a‘particular activity.
The instit;tion should take éﬁchbcdnstraintsvinto account in designing the nature
and’timing of ;he consultation appropriate to such circumstances. The institution's
policies and procedures may provide as needed the alternative forms of consultation
appropriate to differences in the sources of funds for various programs or activities,

or differences in the timing of information concerning a decline in resources for



10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28

29

14

part1cu1ar programs or activities. Program decisions made pursdant to a change
in the level of resources available for a particular project shall be discussed | .
by the chancellor or his/her designee with such committee, committees, or committee
representatives as may be specified by institutional policies and procedures as
appropriate for such purposes. Decisions affecting individuals shall be communicated
to the affected persons by the chancellor or his/her designee together with a
description of the change.in_availabie resources which has required the layoff
decision. Nonrenewal of a probationary academic staff appointment under UWS 10.04,
or a fixed term appointment,beven'if for financial fe;sons, is not a 1ay6ff for
reasons of program or budget. )

UWsS 12.02 LAYOFF; For the purpose of this chapter, "layoff" is the éuspension
of an academic staff member 's employment by the university of Wisconsin system

during the appointment period, for reasons of budget or program. A laid-off academic

staff member retains the righi:s specified in UWS 12‘.07 through 12.11, ihclusive. .

For the purpoées of sec. 36.21,Wis. Stats., termination occurs at the time of layoff.
UWS 12.03 INDIVIDUAL LAYOFF DECISION. When a reduction in program of &
particular operétional area is required, layoffs of academic staff members with
indefinite, fixed term, or probationary appointments should normally follow seniority.
This presumption in favor of seniority may be overcome where program needs dictate
other considerations (e.g., the need to maintain §pecific~expertise within the
program or operational area). The standard notice periods specified in UWS 10.05
should be used, unless there are compeliing'reasons to the contrary (e.g., almost
immediate cutoff'of funds), for layoff of prqbationary and fixed term appointments
under this!chapter. Indefinite éppointees shall have twelve months' notive of
layoff for reasons of budget or program, unless- there are compelling reasons to

the contrary.

UWS 12.04 HEARING BODY. The chancellor of each institution shall provide
for a hearing body for the purposes of this chapter. Throughout this chapter the

term "hearing body" is used to indicate either a hearing committee or a hearing
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examiner as designatgd in the institutional procedures. This hearing body shall
operate as tﬁe hearing agent for the chancellor pursuant to Seé. 227.12,Wis. Stats.,
and conduct the hearing;vmake a verbatim'record of the hearing, prepare & summary
of the evidence and tranémit such record and summary along with findings of fact
and decision to the chancellor.

UWS 12.05 REVIEW AND HEARING FOR INDEFINITE APPOINTMENTS. (1) An academic
staff mehﬁer with an indgfinite appointment‘whose position is to be eliminated
shall be notified in writing and shali,'upoﬁ request made within twenty days
after such notification, be giﬁen a written statement of the reasons for the

decision within fifteen days, including a statement of the reasons for the

. determinaﬁioh that the budgetary or program needs should be met by curtailing

or dlscontinuing the program in which the individual concerned works. If the
academic staff member requests in writing within twenty days after receipt of

said statement, he or ‘she shall be entitled to a hearing before the hearing body.
However, such a request for hearing shall not forestall a layoff under this section.

The request for hearing shall specify the grounds to be used in establishing
the impropriety of the deciéion.

The siaff member shall be given at least ten days notice of such hearing.
Such hearing shall be held not later than twenty days after the request except
that this time limit may be extended by order of the hearing body. Anyone who
participated in the decision to layoff or who is a material witness shall not
serve on the hearing body.

) The academic staff member shall have access to the evidence on which
the administratlon intends to rely to support the declsion to layoff and shall
be guaranteed the following minimal procedural safeguards at the hearing:

(aj a‘right to be heard in his or her defense;

(b) a right to counsel and/or other representatives, and to offer witnesses;

(c) a right to confront and cross-examine adverse witnesses;
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(d) a verbatim record of all hearings, which might be a sound recording,

provided at no cost;

(e) written findings of fact and decision based on the hearing record;

(£) admissibiliﬁy of evidence governed by 227.10,Wis. Stats.;

(g) the hearing shall be closed unless the staff member whose position is
to be eliminated requests an open hearing, in which case it shall be open
(see 66.77, Wis. Stats., Open Meeting Law);

(h) adjournments shall be granted to enable either party to investigate
evidence as to which a valid claim of surprise is maae.

(3) 1f the institutional policiesrand procedures provide.ﬁhat the review
and hearing be conducfed by a comﬁ\ittee, the following requirements shall be
observed:

(a) the committee may, on motion of either party, disqualify any one of its
members for cause by a majority vote. If one or more of the committee members
disquality themselves or are digqualified, the remaining members may select a
number of other replaceménts equal to the number who have been disqualified to
serve;

(b) if the committee requests, thevchancellor shall provide legal counsel
after consulting with the committee concerning its wishes in this regard. The
function of legal counsel shall be to gdvise;the;committee, consult with them on
legal matters, and carry out such responsibilities as shall be determined by the
committee within the policies and procedures adopted by the institution.

(4) The firét-question to be~consiaered in the review is whether one or more
of the following factors impropérly entered into the decision to layoff:

(a) conduct, expressions, or béliefs on the staff member's part which are
constitutiohally protected or actions which are comsistent with an apprOpriate
proféssiénal code of ethics;

(b) employment practices prescribed by applicable state or federal law; or

\
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B (¢) improper consideration of Ehe qualifications of the staff member. For
the purposeé of this section,b"imprope: consideration' occurs if material
prejudice resulted from any of the following:
- 1. the procedures required by the chancellof or board were not followed;
2. available da:a bearing materially on the quality of the staff member's
actual or potential performancé were not considered; or

3. unfounded, arbiﬁ;ary, or irrelevantbassumptions of fact were made about
work or conduct.

(5) The staff member shall present evidence on whether one or more of the
factors specified above improperly,entered into the decision to layoff. The
hearing'body shall thén consider whether the evidence presented establishes a
prima facie case that such factor or factors did enter significantly into the
layoff decision. If the hearing body,findﬁ that a primd facie case has pot been
established, the layoff decision shall be found to have been prbfer and the heating
shall be ended. ‘ | ‘

(6) If the hearing body finds that a prlma facie case has been established,
the appropriate administration officer for the operational area shall be entitled
to presénﬁ evidence to Support'the layoff‘decision, and, thereafter, the staff
member may present evidence in reﬁuttal. Thereafter, on the basis of all the
evidence presented, the hearing body shall make its determinations as follows:

(a) the hearing Sody-shall first consider whether one or more of the above
specified factors improperly entered into the decision to layoff. Unless the
body is convinced that such factor or factors did improperly enter into that
decision, t-:he body shall find ‘the decision to héve been proper;

(b) if the hearing body is convinced that such factor or factors entered
into the decision to layoff, then the body shall find that decision to be improper,
unless the body is also convinced (1) that there was a bona fide program or

budgetary reason(s), and that the determination of such reason(s) was made in



[+ BN B - N ¥, B N

10

11

12

13

14
15
16
17
‘18
19
20
21
22
23
24
25
26
27

28

18

the manner prescribed by, and in accordance with, the standards established by

the institution; and (2) that the decision to ;ayoff the particnlar academic staff
member was in accordance with the provisions of UWS 12,02, -r.> |

(7) In determining whether‘a'bona fide budgetary or program reason existed
for layoff ef the appointment of the academic staff member concerned, the hearing
body shail presume that the decision to curtail the program was made in good feith
and for proper reasons. The hearing body shall not substitute 1ts judgment or
priorities for that of the administration. |

(8) If the hearing body finds that the layoff was 1mproper, it shall report
this decision and its recommendation to the chancellor and to the staff member.
The chancellor shall review the matter, decide whether the staff member ahould be
laid off, and notify the hearing body and academic staff member of the decision.
This decision shail be*deemed final uniess the board, upon request of the academic

staff member, grants review based on the record.

UWS 12.06 REVIEW FOR FIXED TERM AND PROBAIIONARY ACADEMIC STAFF MEMBERS.
Each institution sha11 establish procedures for an impartial review of the layoffs
for reasons of budget or program of academic staff members with fixed term and
probationary appointments. Nonrenewal is not a leyoffyunder this section.

UwWs 12,07 LAYOFF STATUS. An academicvstaff member whose position has been
eliminated according to the provisions of this chapter may, at the end of the
appropriate notice period, be placed on layoff status, unless the layoff notice
has been rescinded prior to that time. The academic staff member whose notice
period has expired, and who is plaeed on‘layoff status shall remain on layoff‘
status untii, ’

(a) for frxed term andaprobstienary appeintees, one of the followins occurs:

1. The appointment expires under its own terms;

2. The staff member fails to accept an alternate appointment, .

(b) for academic staff on indefinite appointment one of the following occurs:
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1. The staff member is reappointed to the position from which laid off.
Failure to accept such reappointment would terminate the academic staff member's
association with the institution;

2. The staff member accepts an alterﬁative continuing position in thé
institution.»,Failure to accept an alternate appointmeht would not terminate
the academic staff member's association with the ;nstitutidn;

3. The staff ﬁgmber_resigns; |

4. The staff membeg fails to notify the éhancellor or his/her designee
not later than December 1, of each year whileron layoff status, as to his/her
location,beﬁployment status, and desire to remain on layoff status. Failure to
provide such notice of desire to remain on layoff status shall terminate the
academic staff member's association with the institution;

5. A period of three years lapses.

UWS 12.08 ALTERNATIVE EMPLOYMENT. Each institution shall devote its best‘
efforts to securing alternative.appoiﬁtments within the institution in positions
for which staff laid off under this chapter are qualified un@er existing criteria.:
Each institution should séek to provide financial assistancé‘forkaéademic staff
members who have indefinite appointments and who are to be laid off to readapt
within the operational area or within anbther opefational area of the institution
where such readaptation is feasible within one year's time. Further, the university’
of Wisconsin system shall devote its best efforts to insure thatvsuch staff members
iaid off in any institution shall be made aware of'openings within the system.

UWS 12.09 REAPPOINTMENT RIGHTS. Each institution shall establish administrative
procedures’and policies to insure compliance with 36.21, Wis. Stats., in providing
that where layoffs occur for reasons of budget or program, no person may be empiéyed
in that operational area at that institution within three years to perform rea#onably
comparable duties to those of the staff member laid off without first offering the

laid off staff member on layoff status reappointment without loss of rights or status.
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In addition, an institution shall continue for three years fr'onﬁ date of hyoff .
to offer the reappointment rights stated in this section to a laid off fixed term
appointée whosevappointmént‘haé expired under its own‘terms if such appointee'
notifies the chancellor or his/her designee by December 1 of each year, or more
frequently if institutional policies and'procedures’require, as‘to his/her location,
employment status, and desire to pursue reappointment rights;”‘Failure'to‘prévide '
such notification shall terminate the academic staff member 's reappointment rights
under this section. ,

UWS 12.10 RETENTION OF SALARY, Any academic staff'membgr reappéiﬂted'within
three years after layoff td reasonably comparable duties>within the operational afea-
shall be reappointed with a salary rate at least equivalént to his/her salary rate
when laid off, together with such other rights and privileges wﬁich may have accrued
at that time, : »

UWS 12.11 RIGHTS OF ACADEMIC STAFF MEMBERS ON LAYOFF. An academic staff .
member on layoff status in accord with the provisions of this chapter has the
reemployment rights guafanteedfby Uws 12}09 or 12.10, and haSvthe following minimal
rights: - ' (l

(1) Such voluntary participation in fringe benefit programs as is permitted
by institutional policies; ' | |

(2) Such continued use of campus facilities as is allowedbby policies and
procedures established by the inétitution; and ’

(3) Such participation'in institutional activities as is allowed by the

policies and proéedures establishégl by the institution.

CHAPTER UWS 13. COMPLAINTS AND GRIEVANCES. 3

UWs 13.01 COMPLAINTS. Each institution shall establish policies and procedures
to deal with allegations by persons other than the academic staff member's supervisor(s),
including administrators, students, other academic staff, faculty, classified staff,.

or members of the public concerning conduct by an academic staff member which violates

N
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university rules oripolicies, of which advgrsely-affects the staff member'g'
performance or obligatiénvtO'thevuniveraity but.wh;ch'allegations are not serious
enough to warrant dismissal proceedipgs’under UWS 11. Such procedures shall
include the designation of an individual or body with the power and suthority

to conduct.é hearing on thé complaint and to recommend solutions to the chancellor

if the problem cannot be. otherwxse resolved.

Uws 13.02. GRIEVANCES., Each institution ghall establi.sh poli.ciu and
procedures for adjudicating grievances involving members of‘ t:he academic staff.
Such.procednreivahnll'inclpde_the designation ofvgh individuul or body viﬁh
the power and authorify to :Liweuti.gato and to recm&nd solutions to tho

chancellor if the problem cannot be otherme resolved.

CHAPTER UWS 14. OUTSIDB ACTIVITIBS.

uws;a.o:. OUTSIDE ACJ.‘IVITES. »_l.ach institution shall devevlofpouci.ea
and procedurel concerning the petﬁimnee by an acadefmic staff member of
outside nctivities of an extensive, rocurring, or continuing nature outside
his/her broad mstimtioml responubuituo during any period of employunt
by the :I.nst:l.tution. Such policies and procedures shall be designed to encourage
appropriate participation by ncademiq staff mbera in public service or
endeavors related to their fields of interest vhile ensuring adequate attention
to all normal university responsibilitiea. inst;tutional,procedurea and policies
shall, at a minimum, provide as appropriate £§r the foliowing:

(a) reporting of substantial outside activities; |

(b) notification to academic staff members where accivitie. are deemed
excessive ot improper;

(¢) a mechanism for appeal from a deciaiop of impropriety;

(d) policies concerning the use of university facilities;

(e) policies concerning absence from regular duties;

(£) reporting of any intended service as an expert witness in legal

- proceedings, or as staff, advisor, or _qonlultant to granting agencies.
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CHAPTER UWS 15. LIMITED APPOINTMENTS, = N

uws 15._01 . LIMITED APPOINTMENTIS, - (1)_’A limited appointment under ;’}'
sec. 36.19. Wis. Stats., is a spécial appointment to a designatﬁd- adminhtrative
popitioh. Avpeuon in this type of app’oi.ntmént serves at the pléiaure y§f the
authorized official who made the appoinmenﬁ. A member of the academic staff
granted a limited appointment shall not lose existing rights to an aéademic
staff appoincmént ’by accgpting' the limited appointment, and a member of the
faculty granted a limited appointment shall not lose exisiing rights to a faculty
appoi.ﬁment by accepting the limited appointment. f'r‘erminath)n of a limited
appointment is not a dismissal under UWS 4 or UWS 11 and is not otherw:l.u

Appealnble. Wherever possible, three mnt:hs notice of termination ahould be

"given if the appointee does not hold simultaneously another »dntvetli.ty appointment.

(2) Limited appointments apply to the following positions: president,

senjor vice 'nresidént, provost, vice president, associate vice president,:: .
assistant vvic‘e president, chancellor, vice chancellor, associate chancellor,
ass!.nmnt to the chnncellot, assistant chanceuor. uaoeuu v!.cc chancellor,
asgsistant vice chancellor, cem:ar system dean, secretary of t:he board, ulocute
secretary of the board, auutant secre:ary of the board, truu officer and

apsistant trust officer, and such other administrative politionl 'as the bonrq,

the ﬁresident,’or the chancellor determines at the time of the appointment.
CHAPTER UWS 16, OTHER APPOINTMENTS. L  ;~-3:

UWS 16,01 OTHER APPOINTMENTS, The ‘board mny Mke or authorize appointments
of specified terms for student assistants and employees in training, such as
resideﬂta; {nterns, post-doctoral fellows or trainees or associates. Appointments
made purauam: to this section shall nm: be subject to the provisions of secs. 36. 13

and 36.15, Wia. Stats.,and UWS 1-15. Policies and procedurea for such: appointmenca

shall be determined as ‘appropriata by the president or the chancellor of each .
institution after consultation with appropriate faculty and with appropriate

student assistants and employees in training.



Northeast Famfiy Practice Clinic-
UW-Madison

. REPORT OF THE PHYSICAL PLANNING AND DEVELOPMENT COMMITTEE

Resolution 1081 :

Recommendation:

That,‘upoh the recommendation of the UW—Madison Chancelldr
and the Senior Vice President of the University of Wisconsin System,
authority be granted to léase the following propérty:

15,956 square feet in a building at
Packers Avenue and Northport Drive
Madison, Wisconsin ‘ :

F¥ad Development & Investment Corporation, Lessor
6200 Mineral Point Road
Madison, Wisconsin 53705

For the period January 1, 1976, to January 1, 1981,
with an option to renew for the period January 1, 1981,
to January 1, 1986, at an annual cost of $75,500.

To be funded from 1975-77 GPR $110,000; HEW training

. grant $14,000; and the balance from patient revenues.
In approving this lease, it is understood that
beginning July 1, 1977, any portion of the lease
cost--including annual lease payments, real estate
taxes and building operating expense--not generated
by revenues from charges to patients will be covered
by the Consultation Practice Plan fund. V

. September 12, 1975 EXHIBIT C -



SELECTED ITEMS FOR REGENT ACTION OR INFORMATION THROUGH JANUARY
(Most Related to Legislative Annual Review Topics) '

October 23-24 Meeting

1.

Initial 1976-77 Annual Budget Policy Paper on "Planning Principles" including:

a. Resource allocation and targeted enrollments
b. Merit/general economic adjustment distribution
c. Fee/tuition policy

Informational report on 1977-81 (2+42) budget planning assumptions requiring
state government confirmation as a prelude to developing 4 year plan.

First reading, Faculty Personnel Rules amendment on program-specific fiscal
emergency.

Agricultural Journalism multi-media presentation.

Residence halls visitation policy review.

December 4~5 Meeting

l.

2.

3.
4,
5.
6.

7.

8.
9.

Legislatively-Mandated Study on Medical Students Financial Aid (U.W. System

portion).

Legislative Annual Review Session Proposals on: (a) Enrollment funding '
K (b) Faculty compensation

Legislatively-Mandated Study on Continuing Education Fees.

Interim Report on Scope Report Performance Targets for Center System. .

Evaluation of Minority/Disadvantaged Programs in U.W. System.

Report on campus implementation of 36. 09(5) Wisconsin Statutes (Student

participation).

Progress Report on UW-Oshkosh Calendar Experiment.

U.W. System Task Force Report on American Ethnic Studies.

U.W. System Retirement Policy for Faculty and Academic Staff.

January 8-9 Meeting

Student Disciplinary Guidelines.

Draft Paper on Demographic, Economic and Soc1etal Context of Long Range
Planning. }
1977-81 Entitlements for Academic Program Plannlng by Instltutions.
System Academic Priorities 1977-81. -

First reading on new academic program proposals.

Information Report on telecommunications and media operational policy.
1977-79 Biennial Budget Policy Paper on 2+2 Planning and Budgeting.
1976-77 Annual Budget Policy Paper conflrmlng allocations, objectives and
targets.

Legislatively~Mandated Plan on Pre-School Education Pilots.
Leglslatlvely-Mandated Progress Report on UW-Superior/UM-Duluth Consolidation
Plans.

Legislatively-Mandated Study on Salary leferences.
Legislatively-Mandated Study on Program Differences.

EXHIBIT D



SUMMARY MINUTES OF THE REGULAR MEETING
of the
BOARD OF REGENTS OF THE UNIVERSITY OF WISCONSIN SYSTEM
Madison, Wisconsin

September 12, 1975

This is a summary of the major actions taken by the Board of Regents on the

Full minutes of the meeting will be available within a month at
the main library or archives on each campus of the University System and the
Legislative Reference Bureau of the State Capitol. '

above date.

Subject Index
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1.
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REPORT OF THE EDUCATION COMMITTEE
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Report on supplement to Budget Book A
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Report on Professor August Rubrecht on Linguistics
Reports on Selected Consortial/Compact Activities
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REPORT OF THE BUSINESS AND FINANCE COMMITTEE
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Gifts, Grants, and Contracts
Viola M. Grusnick Bequest
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Staff as Directors of Corporations
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SUMMARY MINUTES OF THE REGULAR MEETING
of the
BOARD OF REGENTS OF THE UNIVERSITY OF WISCONSIN SYSTEM

Madison, Wisconsin

Held in the Clarke Smith Room, 1820 Van Hise Hall
Friday, September 12, 1975, 9:05 A,M.

President McNamara presiding.

PRESENT; Regents Barkla, DeBardeleben, Erdman, Fish, Gerrard, Hales,
Lavine, McNamara, Neshek, Pelisek, Sandin, Solberg, Walter
and Williams. Regent Thompson entered the meeting at 10:40 A.M.

ABSENT: Regent Zancangro.

) - - -

Upon motion by Regent Lavine, seconded by Regent Sandin, it was

VOTED, That the minutes of the regular meeting of the Board of Regents
of the University of Wisconsin System held on August 15, 1975, be approved as
sent out to the Regents.

A. REPORT OF THE PRESIDENT OF THE BOARD

1, President McNamara announced the following assignment for the Board of
Visitors for the ensuing year:

An indepth review of the basic and applied research being conducted

in the doctoral cluster, with attention to evaluating from a lay

point of view the contribution this work makes to the economy, government
and quality of life of the people of Wisconsin.

President McNamara reported the assignment had been discussed with
Chancellors Young and Baum and has their approval.

Regent DeBardeleben stated he was hopeful that some consideration
might be given to asking the Board of Visitors to use their investigative
talents to determine what effects the budgetary constraints imposed upon
the University are actually having on the quality of instruction in the
University at Madison and Milwaukee. He noted we have heard reports from
Central Administration and the Chancellors about the effects these limitations
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might have, and that it seemed it might be helpful to have a lay Board of
distinguished citizens make an analysis of the situation over the next year.

President McNamara stated that he believed it to be a worthwhile under-

S

taking and that we might have more experience with the impact of the budget
~in the second year of the biennium, and we might keep that in mind for next
year's assignment.

2. President McNamara introduced the new Chancellor at UW-Parkside =~
Dr. Alan Guskin.

At the request of President McNamara, Professor Ted Finman, of the
Madison Faculty Committee, introduced the new Chairman of the University of
Wisconsin System Faculty Council, Professor William Kuepper, UW-Green Bay.

3. Regent Neshek moved adoption of the following resolition, the motion

was seconded by Regent Pelisek, and it was voted:

Resolution 1079: That the Report of Non-Personnel Actions byLAdministratlve

R "Officers to the Board of Regents and Informational Items
Reported for the Regent Record be received for the record,
(EXHIBIT A, on file); and that actions included in the
report be approved, ratified, and confirmed.

4, President McNamara noted that the Academic Staff Personnel Rules |
had been before the Board on two previous occasions, and a formal hearing
had been held.

Regent Pelisek moved adoption of the following resolution, andthe
the motion was seconded by Regent Neshek:

Resolution 1080: "Pursuant. to .the.autherity vested.in the Board of Regents
(Policy-New) of the Universityrof Wisconsin System by sections 36:15(3) and
36.09(1) (a), Wis. Stats. (1973), the Board of Regents of
the University of Wisconsin System hereby adopts the attached
rules relating to Academic Staff, Limited and Other Appointees,
as Chapters UWS 9 through 16.

The rules contained herein shall take effect November 1, 1975.

(Copies of the above rules will be distributed to each campus)
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Statements were made by Assistant Dean Emily Fowler, Madison Campus,
and by President-elect Robert Baruch, the Association of University of
Wisconsin Faculty. '

After some discussion, the question was put on Resolution 1080, and it was
voted unanimously on a roll call vote, with Regents Barkla, DeBardeleben,
Erdman, Fish, Gerrard, Hales, Lavine, McNamara, Neshek, Pelisek, Sandin,
Solberg, Walter, and Williams voting "Aye", (14); no "Noes", and with Regents
Thompson and Zancanaro absent. : [

5, At the request of President McNamara, Chancellor Young - UW-Madison,
introduced the following individuals who reviewed aspects of the University
System International programs:

David B. Johnson, Dean of International Studies, UW-Madison-
Dean Glenn Pound, Dean of the College of Agricultural and
Life Sciences, UW-Madison
Dr. Ned Wallace, Director of the International Health Center,
' UW-Madison
Associate Dean E. R. Mulvihill, College of Letters and Science,
UW-Madison
Professor Carol Baumann, Director Institute of World Affairs,
UW-Milwaukee
Vice Chancellor Carl Wimberly, UW-LaCrosse
Vice Chancellor Werner Prange, UW-Green Bay
Chancellor Lee Dreyfus, UW-Stevens Point

There followed considerable discussion relative to the problem of
discrimination against persons of certain religious beliefs by various
countries. It was agreed that the matter should be handled by the faculty
and the appropriate channels of the University, and that the Board be
informed, as it is a matter of policy with which the Board must be concerned.

-

B. REPORT OF THE PHYSICAL PLANNING AND DEVELOPMENT COMMITTEE

The report of the Physical Planning and Development Committee was
presented by Regent Fish, ‘

1. Regent Fish moved adoption of Resolution.1081, relating to thé;Nprtheasﬁ
Family Practice Clinic - UW-Madison, (attached as EXHIBIT B), the motion
was seconded by Regent Solberg, and it was voted.

2. Regent Fish reported that in the committee meeting on the previous day
there had been a review of the major building projects being bid, He reported

the UW-Eau Claire student center was rebid with favorable results and construction
costs will be about $1.4 million.
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He noted that the UW-Milwaukee Physical Education Building was reduced
by 10,000 square feet, and that as a result the bids came in below the estimated
budget. The bids and alternates are being analyzed, and it appears that the
total project cost will be about $5.1 million. |

He noted that there had been a land holding report which indicated that |
during the last year the System acquired 318.25 acres of land in the System, ’
almost all by gift and at the Madison Campus. We conveyed 15.7 acres, most
of that at the Deckner Campus in Green Bay. We have a total of 14,526 acres
of land in the System, of which 4,114 are main campuses, 802 acres are not
contiguous properties, parking lots, etc. The really large amounts are the
Arboretum - 3,978 acres, and in experimental farms, 5,630 acres.

A. REPORT OF THE PRESIDENT OF THE BOARD (continued)

6. President McNamara requested Senior Vice President Percy to review the
8pecial Report to the Board on Central Administration Performance in 1974-75 and
Composite Central/Statewide Objectives for 1975-76. (copy on file with papers
,of the meeting)

/ Senior Vice President Percy noted that the matter had been alluded to
~.{ on the previous day and recommended that the report be read carefully, as it
deals with program thrusts, objectives and performance indicators.

o

- e e

The meeting recessed at 11:40 AQM., and resumed at 11:50 A.M.

c. REPORT OF THE EXECUTIVE COMMITTEE

_ President McNamara requested that Vice President Neshek report on
the meeting of the Executive Committee held the previous day.

1. Vice President Neshek reported the Executive Committee met for the sole
purpose of considering a proposal by Regent Solberg to establish a fifth standing
committee to deal with personnel matters. He stated it was the consensus of the
Executive Committee that this proposed committee not be established at this time,
and that the Executive Committee took no further action.

D. REPORT OF THE EDUCATION COMMITTEE

The report of the Education Committee was presented by Regent Lavine.
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1. Regent Lavine reported that in the committee meeting on the previous day,
with all Regents invited to attend, there had been a discussion of supplement

to Book A (Reports on Special Program Emphases; 1975-76 Objectives and Performance
Relative to 1974=75 Objectives"). He reported he had made a brief statement
describing the supplement as an annual attachment to the budget, setting forth

the key objectives attempted by the campuses during the previous year and the
extent to which they were accomplished, together with key objectives for the

next year. He reported that Senior Vice President Smith stated that there would

be annual statements developéd each year, but the form of the effort and its size
remain unanswered. Senior Vice President Smith stated the development of state- i
ments of goals and objectives had been a valuable process in Central Administration)
and had produced effective communication devices within Central Administration and |
between Central Administration and the cgmpuses. Regent Lavine reported that |
Chancellor Young, referring to the extensive effort required by faculties and staffs
in developing statements of goals and objectives, reminded that any increase in
administrative burden upon faculties and departments necessarily takes away from
instruction and research.

Regent Lavine reported Chancellor Weidner spoke of the frustrations of
repeated changes from year to year in reporting formats and schedules., He also
stated that several Regents questioned the usefulness to them of the annual
statements since they may not be qualified to evaluate them simply on the basis
of reading the reports. He continued that fear was expressed that the Board was
becoming unduly involved in the administration of the institutions and that it
appeared that faculties were possibly being harmed by unnecessary involvement in
red tape and bureaucratic activity.

Regent Lavine reported that he stressed that the Regents or the Education
Committee never intended to be competent tp review and pass on the validity of
objectives, rather they were presented through the Education Committee to the Board

or informational reports. He also stated that the anmnual reports are important
_ to the Education Committee, because everything the committee does stems from Sys-
tem and institutional goals and objectives. Regent Lavine reported the Chair
referred the discussion of the two questions to the Education Committee and the
Senior Vice Presidents. ~

2. Regent Lavine moved adoption of the following resolutions, the motion
was seconded by Regent Sandin, and it was voted:

Resolution 1082 That the personnel actlons taken by the President of the
University of Wisconsin System and his designees, since
August 15, 1975, be approved.: - - o ot
Resoliition 1083: That Resolution 556, rescinded by Board action in
. (Policy=Revised) Resolution 1059, be reinstituted in the following
e revised form:

That the President of the University of Wisconsin System
be authorized to approve, on behalf of the Regents, personnel

(MORE)
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actions involving staff in or for positions other than central
vice presidents, provost, chancellors; and that the President
be authorized to delegate such authority, with the following
provisions: '

That, prior to authorizing recruitment or promotion to

fill any faculty, academic or limited staff position for
which the planned rate of pay exceeds the maximum annual
salary equivalent in Group 5 of the State Executive Pay
Plan, the President shall furnish the Board with a descrip-
tion of the position and a justification of the salary range
assigned to it. Unless a Regent requests that the appointee
be considered by the Board, the President may authorize
recruitment and appointment, and

That, prior to approving annual merit increases for faculty,
academic and limited staff members whose rate of pay exceeds
that stipulated above, the President shall review the list of
such increases with the Board of Regents and obtain its
approval.

3. Regent Lavine reported that in the committee meeting on the previous
day, Professor August Rubrecht, Department of English, UW-Eau Claire, presented
8 brief discussion of the science of linguistics speaking of that science's
emphases upon historicallinguistics,geographicallinguisticg,sociolinguistics,
and structural linguistics. He then delivered a lecture on "how a language may
change''.

4, Regent Lavine reported that in the committee meeting on the previous day
there had been informal reports on Selected Consortial/Compact Activities as
follows: v _

1. Urban Corridor Conmsortium - Vice Chancellor William Walters,
UW-Milwaukee
2. West Central Wisconsin Conmsortium - Dr. Robert Burmns, Sec.-Coordinator
3. Wisconsin Interlibrary Loan Service - Nancy Marshall, Director
4. Minnesota-Wisconsin Reciprocity Agreement - Richard Johnston, Asst.
Director, HEAB
5. Lake Superior Assn. of Colleges and Universities - Chancellor Karl Meyer,
UW=-Superior

)
<
-

5. Regent Lavine reported that in the committee meeting on the previous
day there had been an informational report on seminars on Student Disciplina¥y
guidelines. The guidelines will subsequently be returned to the Board for
action. ;

“
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E. REPORT OF THE BUSINESS AND FINANCE COMMITTEE
The report of the Business and Finance Committee was presented by Regent
Hales.

1. Regent Hales moved adoption of the following resolution, the motion was
seconded by Regent DeBardeleben, and it was voted:

Resolution 1084: That, upon recommendation of the President of the System,
the gifts, grants, and contracts presented at this meeting
(copy filed with the papers of this meeting) be accepted,
approved, ratified and confirmed; and that, where signature
authority has not been previously delegated, appropriate
officers be authorized to sign agreements.

2. Regent Hales reported the Committee considered the bequest made‘by the
late Viola M. Grusnick, who bequeathed $5,000 to the University of Wiscomsin-
Madison Law Library. : '

Regent Hales moved adoption of the following resolutiom, the motion was
seconded by Regent DeBardeleben, and it was voted: :

Resolution 1085: That the bequest of the late Viola M. Grusnick, Oshkosh,
Wisconsin, to the University of Wisconsin be accepted by
the Board of Regents of the University of Wisconsin System
in accordance with the terms and conditions of the Last
T _ Will and Testament of Viola M. Grusnick, Deceased; and
that the Secretary or Assistant Secretary be authorized
to sign a receipt on behalf of the Board of Regents of
the University of Wisconsin System for this bequest, and
to do all things necessary to effect the transfer of this
bequest to the University of Wisconsin-Madison.

3. Regent Hales reported that the Committee next considered a bequest made
by the late Erna Sabuel of $2,000 to the McArdle Laboratory for Cancer Research.

Regent Hales moved adoption of the following resolution, the motion was
seconded by Regent Neshek, and it was voted:

Resolution 1086: That the bequest of the late Erna Sabuel, Lake Mills,

. Wisconsin, to the University of Wisconsin be accepted by
the Board of Regents of the University of Wisconsin System
in accordance with the terms and conditions of the Last
Will and Testament of Erna Sabuel, Deceased; and that the
Secretary or Assistant Secretary be authorized to sign a
receipt on behalf of the Board of Regents of the University
of Wisconsin System for this bequest, and to do a1l things
necessary to effect the transfer of this bequest to the
University of Wisconsin-Madison.
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4, Regent Hales reported that in the Committee meeting on the previous day,
there was considerable discussion by Committee members and presentations by
several chancellors who were affected by the resolution relating to authorization
to serve as corporate directors, which was approved in committee by a 4 to 3 vote.

% T e - .

Regent Hales moved adoption of the following resolution, and the motio;’was
seconded by Regent Neshek:

That, as required by UWS 8.03 (1)(g) Wisconsin Administrative

Code, the Secretary be authorxized to transmit the written

approval of the Board for the following members of the

faculty or academic staff taq serve as directors of the -
corporati ons indicated:

1. Chancellor Kenneth E. Lindner - First National
Bank pof LaCrosse

2. Vice Chancellor R. J, Delorit - First National
- Bank of River Falls

3. Chancellor Robert Swanson - United Bank in Menomonie

4, Vice Chancellor John Morris - First Wisconsin National
Bank in Eau Claire '

/ 5. Chancellor Leonayd Haas - American National Bank
: in Eau Claire

6. Chancellor Lee Dreyfas - Citizens National Bank in
! . Stevens Point

and that Central Administration make any decision designating bamnks
in the named communities to serve as depositories for any University-
administered funds. '
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Regent DeBardeleben moved that the resolution be amended by deleting
the words "in the named communities" found in the last sentence of the resolution
and that the following words be substituted; "for the affected institutions",
the motion to amend was properly seconded, and the amendment was voted unanimously,

After considerable discussion, the details of which will be found in the
full minutes on file in each library, Regent Thompson moved that the resolution
be tabled for one month, and the motion was seconded by Regent Solberg,

The motion to table failed on a roll call vote with Regents Neshek, Pelisek,
Sandin, Solberg, Thompson, and Williams voting '"Aye" (6) and with Regents Barkla
DeBardeleben, Erdman, Gerrard, Hales, Lavine, McNamara, and Walter voting "No" (8),
and with Regents Fish and Zancanaro absent.
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After further discussion the question was put on the resolution as amended,
and it failed on a tie roll call vote with Regents McNamara, Neshek, Pelisek,
Sandin, Solberg, Walter, and Williams voting "Aye" (7), and with Regents Barkla,
DeBardeleben, Erdman, Gerrard, Hales, Lavine, and Thompson voting "No'" (7), and
with Regents Fish and Zancanaro absent.

F. UNFINISHED AND MISCELLANEOUS BUSINESS

1. Regent Lavine reported that the Higher Education Aids Board held its
annual meeting on August 22, 1975, and took a variety of actions which would be
furnished to the members of the Board in writing by Regent DeBardeleben and himself.

2. Regent Lavine reported that there had been hearings in the Legislature on
the Collective Bargaining Bills submitted by The Association of University of
Wisconsin Faculties and the Bill submitted by the University Task Force. He
reported the Assembly Labor Committee, on the previous day, voted in favor of the
TAUWF bill by a vote of 4 to 3.

3. Regent Solberg moved adoption of the following resolution, and the motion
was seconded by Regent Thompson: :

That requests for information, studies or reports originating with
a member or members of the Board and requiring significant staff

effort by Central Administration and/or the institutions shall be

brought to the Board as formal motions and, if approved, passed to
the President of the System for dispesition.

After some discussion, Regent DeBardeleben moved that the resolution be
referred to Central Administration for its recommendation at the next meeting
of the Board, the motion was seconded by Regent Neshek, and it was voted.

The meeting recessed into executive session to discuss personnel matters
at 1:06 P.M,

The Regents arose from Executive Session at 1:14 P.M,

Regent McNamara stated that no actions had been taken in Executive Session,

The meeting adjourned at 1:14 P.M,

J.S. Holt, Secretary



Northeast Family Practice Clinic-
UW-Madison

- REPORT OF THE PHYSICAL PLANNING AND DEVELOPMENT COMMITTEE

Resolution i081:

Recommendation:

That, upon the recommendation of the UW-Madison Chancellor
and the Senior Vice President of the University of Wisconsin System,
authority be granted to lease the following property:

15,956 square feet in a building at
Packers Avenue and Northport Drive
Madison, Wisconsin

Flad Development & Investment Corporation, Lessor
6200 Mineral Point Road ‘
Madison, Wisconsin 53705

For the period January 1, 1976, to January 1, 1981,
with an option to renew for the period January 1, 1981,
to January 1, 1986, at an annual cost of $75,500.

To be funded from 1975-77 GPR $110,000; HEW training
grant $14,000; and the balance from patient revenues.

In approving this lease, it is understood that
beginning July 1, 1977, any portion of the lease
cost--including annual lease payments, real estate
taxes and building operating expense--not generated
by revenues from charges to patients will be covered
by the Consultation Practice Plan fund.
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